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ABSTRACT

The focus of this research is to provide an overview of Malaysian Islamic Finance
talents' research topics and publications in five Malaysian public universities, with a
focus on six research domains such as Shariah-based, Islamic Finance, Islamic
Economics, Islamic Accounting, Islamic Management, and Halal Management; and to
identify university strengths in the Islamic Finance domain through scholasticism. This
study also determines the current H index of Islamic Finance Talents in these
universities. The main finding is IIUM publications are more focused on Shariah and
law, whereas UUM focuses on Islamic Finance and Banking programmes and
contributes to the Islamic Management domain. While USIM is well-known for its
Islamic Accounting research based on talent publications, it also contributes to the
field of Islamic Accounting. INCEIF is well-known for its Islamic Finance
publications based on the works of talents. As a result, INCEIF has made a contribution
to the field of Islamic finance. Finally, UKM focuses on three major domains: Islamic
Economic, Islamic Finance, and Islamic Management. The author also discovered that
the H Index for talents at these universities is relatively low when compared to
INCEIF. This study also discovered a clear gap in the areas of research and publication
between these universities, as well as some untapped areas such as Halal. It was
determined that an effort must be made by the various stakeholders to bridge this gap.

Keywords: Malaysian Islamic Finance Talents, Islamic Finance, Shariah-based,
Islamic Finance, Islamic Economics, Islamic Accounting, Islamic Management,
Halal Management
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ABSTRAK

Fokus penyelidikan ini adalah untuk memberikan gambaran keseluruhan topik
penyelidikan dan penerbitan bakat Kewangan Islam Malaysia di lima universiti awam
Malaysia, dengan fokus pada enam domain penyelidikan seperti berasaskan Syariah,
Kewangan Islam, Ekonomi Islam, Perakaunan Islam, Pengurusan Islam , dan
Pengurusan Halal; dan untuk mengenal pasti kekuatan universiti dalam domain
Kewangan Islam melalui skolastik. Kajian ini juga menentukan indeks H Bakat
Kewangan Islam semasa di universiti-universiti ini. Penemuan utama adalah
penerbitan UIAM lebih tertumpu pada Syariah dan undang-undang, sedangkan UUM
menumpukan pada program Kewangan dan Perbankan Islam dan menyumbang
kepada domain Pengurusan Islam. Walaupun USIM terkenal dengan penyelidikan
Perakaunan Islam berdasarkan penerbitan ilmiah, ia juga menyumbang kepada bidang
Perakaunan Islam. INCEIF terkenal dengan penerbitan Kewangan Islam berdasarkan
penerbitan para bakat. Hasilnya, INCEIF telah memberikan sumbangan dalam bidang
kewangan Islam. Akhirnya, UKM memberi tumpuan kepada tiga domain utama:
Ekonomi Islam, Kewangan Islam, dan Pengurusan Islam. Penulis juga mendapati
bahawa Indeks H bagi para bakat di universiti ini agak rendah jika dibandingkan
dengan INCEIF. Kajian ini juga menemui jurang yang jelas dalam bidang penyelidikan
dan penerbitan antara universiti-universiti ini, serta beberapa bidang yang belum
dimanfaatkan seperti Halal. Usha mesti dilipatgandakan oleh pelbagai pihak untuk
merapatkan jurang ini.

Kata kunci: Bakat Kewangan Islam Malaysia, Kewangan Islam, Berasaskan Syariah,
Kewangan Islam, Ekonomi Islam, Perakaunan Islam, Pengurusan Islam, Pengurusan
Halal.
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CHAPTER ONE
INTRODUCTION

1.0. Introduction

"IQRA" is the first word brought to light to mankind in the Holy Quran, and it means
"read." There is an old Chinese proverb that says, "If you give a man a fish, he will eat
for a day." Teach a man to fish, and he will be fed for the rest of his life." Both of these

quotations emphasized the importance and significance of education to mankind.

Islam places a high value on education and the development of human capacities for
economic growth. The human capital of Muslims is an asset to the Ummah (Aftrin et

al, 2015). The first revelation that Prophet Muhamad (PBUH) received;

“Read- for thy Sustainer is the Most Bountiful One who has taught (man) of the use of

the pen- taught insan what he did and know” (Surah 96:1-5),

This surah demonstrates the honor and nobility of men in his Knowledge (tafseer Ibn
Kathir). These Ayat inform of the beginning of man's creation from a dangling clot,
and that out of Allah's generosity He taught man that which he did not know. Thus,
Allah exalted him and honored him by giving him knowledge, and it is the dignity that
the Father of Humanity, Adam, was distinguished with over the angels. Knowledge
sometimes is in the mind, sometimes on the tongue, and sometimes in writing with the
fingers. Thus, it may be intellectual, spoken and written. And while the last (written)

necessitates the first two (intellectual and spoken), the reverse is not true for this reason

1
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