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ABSTRAK

Laihan dan pembangunan manusa addah satu fektor penting di dalam
semua organisasi. Setigp organises memerlukan kekitangan ynag mahir dan
terlatin serta sentiasa bersedia melaksanakan sebarang tugas yang
diamanahkan. Oleh itu peranan latihan dan pembangunan addah penting
bagi mdahirkan kakitangan yang cekgp dan mahir.

Kagian ini dilaksanakan adalah untuk menydidik dan meneroka minat sarta
pengdamen yang dilalui oleh para pendidik ketika menjdani laihan. Di
ddam kgian ini fokus diberikan kepada para pendidik yang mengikuti
program berkembar UUM/IAB. Sampe bagi kajian ini terdiri dari 99 orang
pelgar dari Cohort Sam dan Dua

Objektif utama kgjian ini addah untuk mengetahui faedah yang diperolehi
oleh para pendidik ketika menjalani program berkembar ini Serta menyiasat
samada terdapat perkaitan di antara kursus-kursus yang ditawarkan dengan
objektif kerjaya mereka. Di samping itu juga, objektif utama kgian ini
addah untuk menyiasat samada program berkembar ini dapat membantu
para pendidik di ddam mengembangkan kerjaya mereka atau sebaiknya

Bagi mencapal objektif yang tersebut di atas, kgian ini telah dibahagikan
kepada tujuh bidang kajian:

a) Perasaan para pelgar untuk kembali semula belajar.
b) Objektif kerjaya para pelgar.
<) Pekerjaan dan penempatan tugas.

d) Tanggapan para pelajar terhadap pengurusan bagi program
berkembar UUM/IAB .

€) Tahap relevans dan minat terhadap setiap kursus yang ditawarkan.
f) Tanggapan para pdga mengena belajar secara berkumpulan.,

g) Penyediaan tess.



ABSTRACT

Training and development has become one of the important factors in dl
organizations. Every organization needs workers who have appropriate skills
and are dways prepared to accept whatever task given. That is why, the role
of traning an development has become very important in producing skilled
and talented workers.

The purpose of this sudy is to explore and investigate the interest and
experience among educators in undergoing training. In this sudy, the focus
was on educators who followed the UUM/IAB Twinning program. The
sample comprised of 99 participants from Cohorts One and Two.

The main objective of this sudy is to investigate the benefits derived by
sudents from this twinning program and the relevancy between the
management courses offered and the career objectives among students.
Besdes that, the main objective of this dudy is to investigate whether the
UUM/IAB twinning program can hdp <udents in their professond
development or the other way round.

In order to achieve the objectives of the study, the areas of study are
divided into seven aress.

a) Students feding about going back to sudies.
b) Students' career objectives.
c) Employment and job placement

d) Students  perception toward the management of the UUM/IAB
twinning program.

e) Level of relevancy and interest toward each of the courses offered.
1) Students' perception toward study groups.

2) Preparation of research.
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CHAPTER ONE

INTRODUCTION

Background of the UUM/IAB Twinning Program

111

I ntroduction

Institut Aminuddin Baki (IAB) is in an era of sdting a
development program for principas, teachers and education
adminigrators. One of the development programs is to
accommodate a Master Degree Program. In this context,
Univergti Utara Mdaysa (UUM) acts as a facilitator in
assiging IAB to train principas, and teachers in order to
obtain a master degree. This twinning program between
UUM and IAB seeks to produce and increase the number of

highly educated teachers in the country.
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