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ABSTRACT

The topic of this paper is “A Study of Factors Influencing the Implementation of Human
Resource Information Systems Among Libyan Companies”. The main purposes of this
study are to determine the factors which are successful applications of Information
Technologies (IT) in human resource management, to verify the essentiality of
Information Technologies (IT) to human resource activities among Libyan Companies, to
measure user satisfaction on the HRIS implementation in Libyan companies. The
findings illustrates that the size company, capitals are the factors explored towards the
success of the organizations in the Libyan country. System characteristics which include
the number of human resource applications, the type of computer connected with
networking facilities is the fact that most of the responding organizations experience lack
of Information Technology. This result evidences to support human resource to
contributing towards the successful implementation of IT in the organizations. It is
encourage the organizations, specially the small and medium organizations to attempt the
HRIS in the organization with the intention to reduce the cost and increase the

productivity and hence increase quality of human resources management.
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CHAPTER 1
INTRODUCTION

1.1 Introduction

This chapter introduce the background of the study that is the information technologies in order
to assists the work in human resources management system of Libyans Companies. This chapter
continues to discuss the problem statement, research questions and objectives of the study. The
scope of the study and its significance are explained in the section 1.5 and section 1.6

respectively.

The rapid growth of Information Technologies (IT) assists in the economic, social and so on for
a country. This is supported by Shahrum et. al. (1995) that the application of information
technology would bring possible for vast achievements in the field of knowledge, sciences and
technologies. It is not exclude in the human resource management landscapes. This is evidenced
by Kinnie and Arthurs, (1996) who mentioned that thé utilization of the computer’s potential to
enhance the role and effectiveness of the personnel function. Moreover, National Development
Plan (NDP) focuses development via human resource development in order to make sure more
productive confribution to the organization, science and technology, research and development

via the creation and absorption of new technologies, as well as to improve and develop existing

technologies (Shahrum et. al., 1995).

Thomas and Alexandre (2000) utilized the information technology in the development of human
resources for health. The information technology aids in exchanging world experience, health
workforce planning, training, and management WHO based on multiple computer-based
resources. The resources consist of human resources development topics, run-time spreadsheet

models for generating alternative planning scenarios and for preparing workforce plans, slide
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