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ABSTRACT 

 

 

This study aims to investigate the relationship between hours of work, quality of life, 

and happiness with success of Minimum Wage Policy implementation among rubber 

estates employees in the agricultural sector. The relationship between those 

variables are predicted based on relevant literature, and are tested using survey 

results from 66 respondents or rubber estates employees in Kedah. Descriptive 

statistics analysis used to analyse the corresponding characteristics of the sample. 

Reliability of measures is established by testing for both consistency and stability. 

Pearson‟s Correlation used to test the relationships between minimum wage and 

hours of work, minimum wage and happiness, and minimum wage and quality of life. 

Overall results indicated that all the independent variables such as hours of work, 

happiness, and quality of life were significant influences by the Minimum Wage 

Policy. It can be observed that minimum wage is positively correlated with hours of 

work, happiness and quality of life. It also can be concluded that there is a small 

shock effect of minimum wage policy on hour of work and quality of life and a big 

shock effect of minimum wage policy on happiness. Moreover, the findings of this 

study can encourage the government to appreciate the effects of the minimum wage 

policy and ensure adequate monitoring with the aim of allowing estates adjust and 

minimize adverse effects on hours of work, happiness, and quality of life of 

employees. Moreover, it also will provide a useful guidance to the policy makers of 

other developing countries in implementation a new policy for future development 

especially in the agricultural sector.  

Keywords: minimum wage, hours of work, happiness, quality of life  
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ABSTRAK 

 

Tujuan kajian ini adalah untuk mengkaji hubungan antara masa bekerja, taraf hidup 

dan kegembiraan dengan kejayaan pelaksanaan Polisi Upah Minimum di kalangan 

pekerja perladangan terutamanya pekerja ladang getah. Hubungan di antara 

pembolehubah–pembolehubah berikut adalah berdasarkan ramalan kajian lepas dan 

hubungan ini juga diuji dengan melakukan kaji selidik terhadap 66 pekerja ladang 

getah di negeri Kedah. Ujian „Descriptive statistic‟ digunakan untuk menganalisis 

maklumat demografi. Ujian „Reliability‟ digunakan untuk menguji konsisten dan 

kestabilan data. Ujian „Pearson‟s Correlation‟ digunakan untuk menguji hubungan 

antara pemboleh ubah bebas seperti masa bekerja, kegembiraan dan taraf hidup 

dengan pelaksanaan Polisi Upah Minimum. Keputusan keseluruhan menunjukkan 

bahawa Polisi Upah Minimum mempengaruhi  kesemua pemboleh-ubah bebas. 

Keputusan ini juga menunjukkan bahawa upah minimum mempunyai hubungan 

positif dengan masa bekerja, taraf hidup dan kegembiraan. Keputusan ini juga 

menunjukkan bahawa upah minimum mempunyai kesan terkejut kecil terhadap masa 

bekerja dan taraf hidup. Ia juga menunjukkan bahawa upah minimum mempunyai 

kesan terkejut besar terhadap kegembiraan. Selain itu, keputusan kajian ini akan 

mengalakkan pihak kerajaan mengenal pasti kesan pelaksanaan polisi ini. Mereka 

juga akan menggalakkan pihak pengurus ladang untuk mengurangkan kesan 

sampingan terhadap masa bekerja, taraf hidup dan kegembiraan pekerja ladang. 

Tambahan pula, kajian ini juga dikategorikan sebagai satu panduan kepada    

negara-negara membangun untuk membuat satu polisi yang baru terutamanya 

dalam sektor peladangan. 

Kata kunci: Upah Minimum, masa bekerja, kegembiraan, taraf hidup  
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CHAPTER ONE 

INTRODUCTION 

 

1.1 Introduction 

This chapter provides a general introduction of the study. The first section introduces 

the background of the study while the second section presents the problem statement. 

The third section of this chapter presents the research questions and the research 

objectives of the study are stated in fourth section. The significance of the study is 

presented in the fifth section, followed by the scope of the study. Finally, the 

organization of the report is in the last section. 

1.2 Background Of The Study 

Malaysia is a federal constitutional monarchy located in Southeast Asia. It consists of 

thirteen states and three federal territories and has a total landmass of 329,847 square 

kilometres separated by the South China Sea into two similarly sized regions, East of 

Malaysia and Peninsular of Malaysia. It also called as Malaysian Borneo. It is named 

as a developing country which is moving in the path of modern economic and 

demographic transitions. It has experienced tremendous economic growth since 

1957. The encouragement and leading by our former Prime Minister, Tun Dr 

Mahathir, the father of modernization, has transformed Malaysia from an agricultural 

nation to an industrial nation in the early 1984. As a result, the contribution of 

manufacturing and construction (secondary sector) and services sector (tertiary 

sector) have increased rapidly (Subramaniam, 2008). 



The contents of 

the thesis is for 

internal user 

only 
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