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ABSTRACT 

This study examines the relationship between board characteristics and company 
performance in Nigeria. The paper uses secondary data from 90 companies listed on the 
Nigerian Stock Exchange over a period of three years from 2010 - 2012. Conceptual 
framework was developed based on extensive review of literature and hypotheses 
postulated to examine the relationship between board size, board composition, board 
equity, women on board, board age and board higher educational qualification. Firm 
performance is measured by Turnover and Return on equity. Empirical analysis was 
undertaken using multiple regressions. The findings of the study show that board size, 
board age and board equity were negatively significant measured by ROE. However, 
when measured by Turnover board education and board size were significant and 
positively correlated with firm performance, while board women are negatively 
significant. On the other hand, board composition was found to be insignificant. The 
study recommends legislation mandating companies to appoint at least 30 - 35% of 
women on board of directors. 

Keywords: board characteristics, board size, board composition, board higher 
educational qualification, firm performance. 
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CHAPTER ONE 

INTRODUCTION 

1.1 Background of the Study 

Nigeria is one of the African Countries that is endowed with so many natural resources as 

well as human resources yet the country is often counted among the poor developing 

countries in the world today, characterized by lack of infrastructures and high rate of 

business failures. Besides this, is the recent crisis in the Nigerian banking sector which 

has exposed the inadequate and poor practice of corporate governance (Ademakun, 

2010).According to Laioso and Semiu (2002), corporate governance failure create 

problems that could negatively influence investor's funds and consequently deteriorate 

the stability of the companies. Failures and scandals in the corporate organizations in 

today's world have created attention within the academic literature and research in the 

corporate governance domain with particular attention on the principles and codes that 

emphasizes on the practices that would enhance and improve the performance including 

the survival of the corporate organizations (Akhalumeh & Ohiokha, 201 1). 

Several steps, frameworks including concepts have been advanced at both international 

and national levels with a view to ensure corporate organization survival as well as 

guarantee the interest of the shareholders (Sanusi, 2002). In Nigeria for example, the 

issue of corporate governance and its best practices is still generating heat among the 

practitioners particularly since the financial crisis and public corporation collapse. Even 

though, the Structural Adjustment Programme (SAP) which advocates private business 
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