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Abstract

The main objective of this study is to examine the factors to influence “brain drain” in China.
The three factors affect Chinese to finally decide to stay or imimigrate to foreign countries. Dates
were gathered from questionnaire, the respondents are all Chinese, but they are working in
Malaysia. Correlation and chi square were used to examined the relationship between The result
of this study shows that family bond has relationship with immigration, but it is not a strong
relationship; job prospective and immigration have significant relationship; opening — free social
atmosphere and immigration have a obvious relationship. The findings were discussed and

recommendations in future research were also addressed.

(4]



Acknowledgement

I want to appreciate to my supervisor through this chance. Assoc. Pro. Dr. Vimala Sanjeevkumar

for her expert advice, guidance and support the whole process of this research.

I would like to thank the support form respondents who have contributed significantly by
participating in the study and answering questionnaires. If without their help and support, I can

not receive any result, and I would not complete this project paper.

In addition, I also need to thank University Utara Malaysia for giving me this great opportunity
to achieve my educational goals throughout my entire Master of Human Resource Management

study duration in UUM campus.

Lastly, I present my deepest thank to my family for their constant support, patient and
understanding in my whole life, and manager’s continuous encouragement and education during

my research. Your contributions are very much appreciated.

(5]



Chapter 1: Introduction

1.1 Background

1.2 Problem statement

1.3 Research Question

1.4 Research Objective

1.5 Significance of the Study
1.6 Organization of the Chapter

1.7 Conclusion

Chapter 2: Literature Review

2.1 Introduction

2.2 Professions and their Future

Table of Content

2.3 Finally Choose to Stay or Immigrate to other countries

2.4 Brain Drain

2.5 Political, Economic and Academic — Culture Factors

2.5.1 Political Factors

2.5.2 Economic Factors

2.5.3 Academic — Culture Factors

2.6 Other Factors

2.6.1 Value

(6]

11

12

13
13
14
16
17
17
18
19
20

20



2.6.2 Intermal and External

2.7 Brain Drain in the World
2.8 Brain Drain Phenomenon can Occur in Advanced Countries

2.9 Conclusion

Chapter 3: Research Methodology

3.1 Introduction

3.2 Research Design
3.2.1 Descriptive Research
3.2.2 Sampling

3.3 Research Hypothesis

3.4 Research Method

3.5 Data Source
3.5.1 The Function of Data
3.5.2 Specitic and Figures

3.6 Data Gathering

3.7 Questionnaire Design

3.8 Data Analysis Techniques

3.9 Conclusion

(7]

20

21

23

24

25

25

26

26

27

33

33

33

33

34

35

38

39



Chapter 4: Findings

4.1 Introduction

4.2 Over of Data Collection

4.3 Profile of Respondents

4.4 Data Analysis
4.4.1 People’s opinion about Immigration
4.4.2 The Factors Influence People’s choice
4.4.3 Correlation Analysis

4.4.4 Conclusion of the Data Analysis

4.5 Conclusion

Chapter 5: Discussion and Conclusion

5.1 Introduction
5.2 Overview of this Study
5.3 Discussion
5.3.1 Family Bond
5.3.2 Job Prospects
5.3.3 Free — Opening Social Atmosphere
5.4 Limitation of study
5.4.1 The Limitation of the Data
5.4.2 Method Performed

5.4.3 Time and Area Constraints

(8]

40

40

41

4]

43

47

49

51

54

54

55

55

55

56

57

57

57

58



5.4.4 Experience
5.5 Recommendation for Future Research

5.6 Conclusion

Reference

APPENDICES

Appendix 1: Sample of Questionnaire

Appendix 2: Analysis output

(9]

58

60

61



List of Tables

Table 3.1 Questionnaire Information

Table 3.2 Layout the Profile of the Questionnaire

Table 4.1 Respondent’s Demographic Characteristic

Table 4.2 Future Immigration

Table 4.3 The Possibility of Immigrant Abroad

Table 4.4 Immigrated Countries

Table 4.5 Information about Immigrant Countries

Table 4.6 Immigration Reasons

Table 4.7 Biggest Factor Influence Rich Chinese

Table 4.8 Foreign Countries’ Advantages Attract Wealth Chinese
Table 4.9 Three Main Factors

Table 4.10 Finally Choose to Stay or Immigrate to Foreign Countries
Table 4.11 Correlations between Variables

Table 4.12 Chi Square Test

Table 4.13 Another Test to Indicate Finally Choose staying or immigration



List of Figures

Figure 3.1 Research Framework



Chapterl

Introduction

1.1 Background

In modern society, it is well known that the talent in the economic development in a
country, and the strengthening of comprehensive national strengthen plays a vital role.
Professionals are a growing group in China, and they increasingly make their
presence felt in government and civil society. Actually, people have been awareness of
the importance of talent in the early ages, at that ages, the international talent flow
between countries was also very frequent, at those times, the talent can move from the
sovereign states to the colonial states, or from European countries to African, Asian
and American countries, and from rich lands to poor lands. However, with economical
growth, to the middle of the 20century, this trend has been changed into a new
situation. It can use three kinds of circumstance to generalize:

1). From developed countries to advanced countries. After the World War 11, the

talent flow among developed countries is also a significant phenomenon. Lots of
technical, medicinal experts and so on from Europe travelled to the United States and
stayed there. From 1980s, the global economy and the continuous development of
international exchanges promote international mobility of talent. This flow of talent
‘has become one important part in world's economic, cultural, and political

communication.
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