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ABSTRACT

The objective of the study is to investigate the skills, knowledge and ethics requirements
from the perception of forensic accountants and auditors on fraud prevention in the
Nigerian public sector. Out of the 500 questionnaires distributed to the respondents, 312
questionnaires were used for the analysis in this study. The respondents are forensic
accountants and auditors from the Office of Accountant General of the Federation and the
Auditor General for the Federation in Nigeria. The statistical analysis tools employed are
the Statistical Package for Social Science (IBM SPSS version 22.0 for Windows) and
Partial Least Square-Structural Equation Modeling (PLS-SEM version 3.2.3). Six
hypotheses are developed in the study. Three were tested through the use of the PLS-
SEM Algorithm and Bootstrapping techniques regarding their internal consistency
reliability, convergent validity, discriminant validity, and direct relationships.
Furthermore, the other three hypotheses regarding the comparison of groups (forensic
accountant and auditor) were tested through non-parametric statistics (the Mann-Whitney
U Test). The results of the analysis provided support for the hypothesised relationships as
well as the hypothesised comparison of groups. Furthermore, the significant positive
relationship of skills, knowledge and ethics (forensic accountants and auditors) indicated
that the variables are essential requirements in enhancing fraud prevention in the Nigerian
public sector. Similarly, it was found that forensic accountants have higher levels of the
skills, knowledge, and ethics on fraud prevention than auditors. The study, therefore,
concluded that auditors in the public sector environment should improve their capability
requirements in enhancing competency towards fraud prevention.

Keywords: Knowledge requirement, skills requirement, ethics requirement, fraud
prevention, forensic accountant, auditor, public sector



ABSTRAK

Objektif kajian int adalah untuk menyelidik keperluan kemahiran, pengetahuan dan etika
terhadap pencegahan penipuan dalam sektor awam di Nigeria daripada persepsi para
akauntan forensik dan juruaudit. Daripada 500 borang soal selidik yang telah diedarkan
kepada para responden, sejumlah 312 borang soal selidik telah digunakan bagi tujuan
analisis kajian ini. Para responden terdiri daripada akauntan-akauntan forensik dan
juruaudit-juruaudit di Pejabat Akauntan Negara Persekutuan dan Ketua Audit Negara
Persekutuan di Nigeria. Kajian ini menggunakan Pakej Statistik untuk Sains Sosial (IBM
SPSS versi 22.0 untuk Windows) dan Pemodelan Persamaan Berstruktur Kuasa Dua
Terkecil (PLS-SEM versi 3.2.3) sebagai alatan analisis statistik. Enam hipotesis telah
dibangunkan dalam kajian ini. Tiga daripadanya telah diuji kebolehpercayaan ketekalan
dalaman, kesahan penumpuan, kesahihan diskriminan dan hubungan langsung
menggunakan teknik-teknik algoritma PLS-SEM dan Bootstrapping. Manakala, tiga lagi
hipotesis berkaitan perbandingan kumpulan (akauntan forensik dan juruaudit) diuji
menggunakan statistik bukan berparameter (Ujian U Mann-Whitney). Keputusan analisis
menyokong hubungan-hubungan hipotesis serta perbandingan hypothesis kumpulan.
Selain itu, hubungan positif yang signifikan bagi kemahiran, pengetahuan dan etika (para
akauntan forensik dan juruaudit) menunjukkan bahawa pembolehubah-pembolehubah ini
adalah keperluan penting dalam meningkatkan pencegahan penipuan dalam sektor awam
di Nigeria. Akauntan-akauntan forensik juga didapati mempunyai tabap kemabhiran,
pengetahuan, dan etika (keperluan keupayaan) ke atas pencegahan penipuan yang lebih
tinggi berbanding para juruaudit. Oleh yang demikian, kesimpulan daripada kajian ini
adalah para juruaudit dalam persekitaran sektor awam perlu menambahbaik keperluan
keupayaan diri dalam usaha meningkatkan kecekapan pencegahan penipuan.

Kata kunci: keperluan pengetahuan, keperluan kemahiran, keperluan etika, pencegahan
penipuan, akauntan forensik, juraaudit, sektor awam.
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It is to be noted that both forensic accountant and auditors should have the professional
ethics. Ethics is also weighted as part expected and desired set of skills for the forensic
accountant. The required knowledge about ethics is the awareness of the ethics as
pertains to their specialization and the review of business ethics. It is required for the
forensic accountant to participate in continuing professional education program (CPE)
that offered the professional ethics as a course. Whereas, the ethical standards of auditors
comprise principles, procedures and guidance in graphic form and other materials. The
moral standard comprises the following: Integrity, Independence, Objectivity, and

Confidentiality.

In essence, for both auditors and forensic accountant to prevent the fraud incidence, the
element of capability (knowledge, ability, trait, skills, attitudes and ethics) must be
required by the forensic accountant and auditors to have effective and preventive control,
well known to the fraudster and finally serves as a strong deterrent to perpetrators in an
organization. Hence, this is a motivating issue for the researcher to make some difference
in the area of fraudulent financial practice because fraud is an issue that deserves serious
attention. Based on the above explanation of the capability of the auditors and forensic
accountant on Fraud prevention, the next section discusses the problems statement,
research questions, research objectives, significant of the study and together with the

scope of the study.

The evidence has shown the magnitude of fraud perpetrated in Nigerian public sector.

Several probes were initiated by the National Assembly based on severe infractions due
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Furthermore, low ethics practice is one of the significant issues that are affecting
Nigerian public services most especially the public sector accountants who are
responsible for the receiving, custody and disbursement of the public fund. This made
fraud and other financial crime rampant in the public sector (Omisore & Adeleke, 2015;
Inyang & Akaegbu, 2014; Casimir ef al., 2014; Eketu & Nwuche, 2014; Osawe; 2014;

Adesopo, 2013; Fatile, 2013).

According to Transparency International’s (TT) Corrupt Perception Index (CPI) ranking,
Nigeria has been among the most corrupt countries. Despite the efforts of the government
to get rid of fraudulent practices, the country was ranked 136th out of 176th corrupt
nations (Adewusi, 2016). It was also reported that Nigeria was ranked 143th out of 182

nations in the world. The corruption accounts for 20% of the GDP of Nigeria (TI, 2011).

In Nigeria, reported cases of fraud are many which have resulted in the abject poverty of
the citizens (Mefor, 2013). For instance, the major source of Nigeria’s revenue which is
Nigerian National Petroleum Corporation (NNPC) was reported to wrongly over-deduct
to the tune of N28&.5billion on subsidy claim on local petroleum consumption (Oboh,
2012). Earlier in 2009, the case of the aviation fraud of N5.6 billion was reported. The
incidence of fraud is not limited to federal level alone; states are also affected. An
illustration is the case of Bayelsa State on a salary of workers where the sum of N2

billion was not accounted for in 2010 (Oboh, 2016).
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country to embrace the best global practices in the fighting fraud in the Nigerian public

sector.

The failure of public sector accountants and auditors in Nigeria to assess fraud and
financial crimes portend a grave danger. As a result of insufficient skills, knowledge and
ethics of forensic accountant and auditor in the Nigeria public sector environment;
leading to loss of billions of dollars to fraud (Adewusi, 2016; Okekecha, 2013). Wuerges
(2011) stated that any faifure to address the issues of fraud and fraud-related crimes may

be costly to the general public and damaging to the accounting/auditing profession.

Popoola (2014) revealed that the insufficient of forensic accounting skills, knowledge,
and ethics recognised in the public sector accountants and the auditor might likely have
contributed to various thrown out cases instituted by law enforcement agencies such as
the EFCC, ICPC NAFDAC, NPF and FIRS from courts of law in Nigeria. As a result of
the failure in the prosecution of corrupt civil servants due to a shortage of the forensic
accountant skills, knowledge, and cthics that crucial to use in carrying out a successful

fraud examination, financial forensics and courtroom testimony.

Previous studies such as Popoola (2014) recommended for further research on the effect
of skills (SR), knowledge (KR) and ethics (ER) requirements of forensic accountants and
auditors on fraud prevention and given the rise in fraud incidents keep re-occurring at an

alarming rate. This dictates the compelling desire to study the relationship between

15



Universiti Utara Malaysia




Universiti Utara Malaysia




Universiti Utara Malaysia




Universiti Utara Malaysia




Universiti Utara Malaysia




Universiti Utara Malaysia




Universiti Utara Malaysia




Universiti Utara Malaysia




Universiti Utara Malaysia




Universiti Utara Malaysia




Universiti Utara Malaysia




Universiti Utara Malaysia




Universiti Utara Malaysia




Universiti Utara Malaysia




of capability to prevent the fraud and other irregularities. As noted by Popoola (2014),
forensic accounting and auditing can be compared in eight areas as adapted from the
ICAN Audit, Investigations and Forensic Accounting Faculty (2011). They are in term of
purposes; scope of their profession; the required skills; techniques for obtaining evidence;

the user of the report; limitation to the report and staffs required to perform investigation

The purpose of the forensic accountant work is to analyse and present complex financial
issues and other business-related issues for litigation support. The forensic accountant use
procedures and standards, techniques in investigation and gathering of evidence and
litigation processes and procedures to perform their work (Crumbly & Smith, 2009).
However, the auditor's work is statutorily required by law. As it was established, the
auditor is classified into internal and external. The internal auditor employed as a staff in
an organisation with the purpose of putting control measure in place and the external
auditor is purposely hired to examine the true and fair few of the financial statement of an

organisation whether the private or public organisation (Choo, 2007).

Moreover, the scope of a forensic accountant is comprehensive of why an occurrence
with necessary evidence whereas the scope of the auditor is mainly to express the opinion
on the true and fair view of financial statements and also adding the credibility to the
financial statement. Another point is that the skills required by the forensic accountant are
analytical proficiency, investigative skills, unstructured problem solving, composure,
critical thinking, oral and written communication and court preceding knowledge

whereas the skills require by the auditors are accounting, auditing and legal.
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intentional perversion of truth to induce another in reliance upon it to part with some
valuable thing or to surrender a legal right, a false representation of a fact (Nolan ef al.,
1990). Fraud also occurs when a victim incurs damages by relying on the false
representation supplied by the fraud perpetrator who possesses the intention to deceive
the victim. For an action to constitute fraud, the following four general clements must
exist. These are a false representation of fact, intention to commit fraud, reliance, and
damages (Popoola, 2014; Skalak et al., 2006; Wells, 2004). The World Bank defines

fraud as:

Public office is abused for private gain when an official accepts, solicits, or
extorts a bribe. It is also abused when private agents actively offer bribes to
circamvent public policies and processes for competitive advantage and profit.
Public office can also be abused for personal benefit even if no bribery occurs,
through patronage and nepotism, the theft of state assets or the diversion of state
resources (World Bank, 2014).

However, fraud is a global phenomenon that exists in varying degrees in different
countries. Whereas it may be endemic in some countries like Nigeria, it could also be

minimal or moderate in other countries.

The Transparency International (TI) ranked Nigeria 136%™ most corrupt nation out of 176
mn its 2016 report (TI, 2016). The report indicates that Nigeria was the most corrupt of ten
African countries compared to others (Ghana, Egypt, Senegal, Namibia, Niger, Tunisia,
Malawi, Botswana and Zambia) covered by the report in 2000 to 2016 (Sce Table 2.1:
Corruption Perception Index CPI). Specifically, cases of public sectors fraud impeding
effective implementation of government policies in Nigeria have been severally

documented (Ejumudo, 2013). Recently, many MDAs are facing standing trials in court
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principle stated unequivocally that the professional accountant responsibilities require
ethical judgment, thereby linking professional behaviour with ethical behaviour. AICPA
(2011) explained in detail the meaning of this principle as qualified accountants who
provide services for the general public. The qualified/profession accountants must be
consistent with their functions, cooperation with one another to improve the accounting
works, keep the general public interest, and perform the work as required for self-

governance (Brooks & Labelle, 2006).

Also, Accountants must follow the accounting principles, standards, rules, and
local/government regulations (Brooks, 2006). Accountants have a task and duty to
stakeholders such creditors, and regulatory bodies, managers, investors, to be conscious
when performing the accounting task (Brown, 1999). More so, accountants are expected
to exhibit professional standard, skills, knowledge and ethical judgment (Brown, 1999).
Vosselman (2012) considers that accountability to a certain extent is the most objectified
type of responsibility. For the auditor and forensic accountant to prevent fraud, there

must be ethical responsibility.

Integrity

According to AICPA (2011), the principle of honesty is measured in the area of what is
good and bad, right and just AICPA (2011) also defines integrity as soundness of ethical
personality, obedience to ethical principles and honesty. It is required that the accountants
should perform the duty and responsibility with the highest sense of integrity to increase

the public confidence and public trust (AICPA, 2011). Integrity requires the accountant to
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person's management over the behaviour is incomplete, Ajzen introduced the theory of

planned behaviour by adding a brand new element, perceived behavioural management.

This particular theory is useful to forecast dishonest actions (Beck & Ajzen, 1991). As
noted by Al-Qeisi (2009), this theory does not recognize person's volitional control
before it addresses the problem of behavior’s that happen, By this, he extended the theory
of reasoned action to hide non-volitional behaviors for the theory of planned behavior
was projected by Icek Ajzen in 1985 through his article From intentions to actions: A
theory of planned behavior. The speculation was developed from the speculation of
reasoned action that was projected by Martin Fishbein along with Icek Ajzen in 1975.
Beck and Ajzen (1991) introduced the theory of planned behaviour by adding a brand
new element, perceived behavioural control. By this, he extended the theory of reasoned
action to hide non-volitional behaviours for predicting behavioural intention and actual

behaviour.

Beck and Ajzen (1991) state in the TPB, knowledge of the role of perceived behavioural
control came from Bandura's model of self-cfficacy. In recent times, Fishbein and
Cappella indicated that self-efficacy is the same as a perceived behavioural control in his
integrative model, which is also dignitfied by items of selt-efficacy in a previous study.
This is to show the useful comparison between the Perceived behavioural control and
selt-efficacy. This theory is useful in predicting dishonest actions (Beck & Ajzen, 1991).
In fact, 1t sheds more light on unethical and fraudulent financial reporting (Carpenter &

Reimers, 2005). The theory of planned behaviour is summary in Figure 2.2.
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and stated in chapter two. This study also identifies the relevant underpinning theories.
The extension of the literature review is the disclosure of the theoretical framework and
hypothesis development of the study which reflect in chapter three of this research study.
The next step is the planning research design for this study. Moreover, there is a need to
identify the relevant research paradigm. After choosing the research model which is,
positivism, the researcher applied the cross-sectional design as an appropriate design for
this study. The next step of the research process is the developing and designing the

survey questionnaire, which serves as an instrument for the study.

The next level of the research process is gathering of data in which the pilot study will be
carried out to assess the internal consistency. Reliability and validity of the study will be
done, and finalised instrument will be a source of data collection from the sample of
respondents. The next step of the research process after the gathering of data is the
processing and analysing of data, the data collected will be analysed by using two types
of software. The software includes TBM SPSS for descriptive analysis and Smarts-SEM

(structural equation modelling) which will be analyzed in chapter five.

The sixth step of this research process is the conclusions and the preparation of the report.
This conclusion and the preparation of the report are in line with the result of finding
from the data analysed. It is necessary to state that the researcher confers with relevant
theories and literature to make an unambiguous interpretation, simple and clear

discussion based on the understanding of the findings. However, the last step of this

89



Universiti Utara Malaysia




Universiti Utara Malaysia




Universiti Utara Malaysia




Universiti Utara Malaysia




Universiti Utara Malaysia




Universiti Utara Malaysia




Universiti Utara Malaysia




Universiti Utara Malaysia




4.7.6 Data Collection Process

An official letter was collected from Othman Yeop Abdullah Graduate School of
Business (OYAGSB) in 21st November 2016, which introduces the researcher and the
purpose of the study. The researcher paid personal visits several times to the relevant
offices (Accountant general office and Auditor general office in Abuja, Nigeria) where
the respondents were met. Letter of data collection from Universiti Utara was submitted
to Director General Office in both two offices which later directed to the Director of

Training and Development.

The procedure for data distribution was followed by handing over the questionnaires to
the Director of training and development in the two offices, and the researcher was asked
to check frequently for the collection of the administered questionnaires. The researcher
went to the two offices several times to collect the administered questionnaires and the
recommendation letters for data collection from the two offices (See Appendix HI). All

questionnaires were collected from December 5, 2016, to January 17, 2017.

The researcher was able to retrieve 312 questionnaires from the respondents which
represent 62.4%. Out of which, 298 (59.6%) were found usable while the total number of
fourteen (14) were removed due to double clicking and incomplete questionnaires. A
total number of thirty-one (31) responses were excluded from the analysis after treatment
of outliers. A measure of Mahalanobis distance was used as outliers detection techniques

as several kinds of literature established that 1t could detect observation that is away from
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the centre of the data (Gerrit ef al., 2010; Chambers, 1986). Exonerating a such number

of questionnaires is essential because they do not represent the sample (Hair ez al., 1998).

4.7.7 Unit of Analysis

This study attempted to examine the capability and competence of auditor and forensic
accountant in Nigeria public sector and their relationship to Fraud prevention. The unit of
analysis in this study is individual forensic accountant and auditor in the offices of
Accountant General and Auditor General for the Federation. Hence, the unit of analysis is

individual.

4.8 Operational Definitions and Measurement of Variables

The operationalisation is the process of clarifying abstract constructs and translating them
into specific and observable measures, that is, a concept that makes abstract constructs
measurable empirically and quantitatively. Hence, it is descending the ladder of
abstraction (De Vaus, 2011). In essence, it is a process of sliding down the ladder of

abstraction into ascending the ladder of observation (Popoola, 2014).

For this research, the researcher operationally explained forensic accounting as the
application of fundamental knowledge, core and enhanced skills in the accounting
profession to resolve legal issues about the fraud. It entails a process of research
preparation, data collection, examination, analysis and reporting organisation financial
and business related issues in a form relevant to litigation and public discussion or

debate.
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to the discharge of technical work by the forensic accountants and auditors regarding
Fraud prevention. This study considers knowledge between the auditors and forensic
accountants in the Nigeria public sector. The knowledge operational measurement
construct is illustrated in Table 4.3.

Table 4.3

Operational definition and Measures of knowledge construct for forensic accountant and
Auditor

Construct Indicators Sources
Knowledge 1. The forensic accountant/Auditor needs to be a more Popoola (2014); Davis,
broadly experienced professional. Farrell & Ogilby

2. The forensic accountant/Auditor needs to be more (2009); and
specialised in the field of Fraud prevention. Ramaswamy, (2007;
The forensic accountant/Auditor needs to have more 2005)
general business experience.
4. The forensic accountant/Auditor needs to have more

technical accounting knowledge
5. The forensic accountant/Auditor needs to have more court

proceedings knowledge, criminal and civil law
6. The forensic accountant/Auditor needs to have more

information technology knowledge.
7. The forensic accountant/Auditor needs to have more

criminology knowledge.

V5]

Source: Adapted from Popoola, (2014).

The measurement scales were adopted from Popoola, 2014; Davis, Farrell and Ogilby
(2010) and Ramaswamy (2007; 2005). A 5-point Likert scale ranging from 1 (strongly

disagree) to 5 (strongly agree) of 7 items are illustrated in Table 4.3 of this study.

4.8.2.2 Skills Requirement

Popoola (2014) defines the skills as the capacities, abilities, competency required to
perform role and responsibility which are acquired from training and experience. Cheney
(2006) and Nelson and Winter (1982) state that skill is the proficient manual, verbal or

mental manipulation of tools, techniques and methods. This can be measured by a
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performance test where quantity and quality of performance are tested, typically within a

required time limit.

Also, Henderson (2000) stated that the skills refer to accuracy, dexterity and alertness
required in understanding the levels of complexity or progress of work in the use of and
interaction with both human and non-human resources in performing assignments.
Interaction with human requires individuals to be alert and accurate in managing mental,
creativity and situation. In the like manner, skills are developed over time through
continuous training and development program (Desimone, Werner & Harris, 2002).
Hence, the summary of the list of essential skills and its meaning used in the study are
illustrated in Table 4.4.

Table 4.4

Operational definition and Measures of Skills construct for Forensic accountant and
auditor

Construct Indicators Sources

Skaills 1. Deductive analysis - the ability to take aim at financial Popoola, (2014)
contradictions that do not fit the standard pattern of an Davies, Farrell &
assignment. Ogilby (2010)

2. Critical thinking - the ability to decipher between opinion and fact.  DiGabriele (2008)

3. Unstructured problem solving - the ability to approach each
situation (inherently unique) prepared to solve problems with an
unstructured approach.

4. Investigative flexibility — the ability to move away from
standardised audit procedures and thoroughly examine
circumstances for typical warning signs.

5. Analytical proficiency — the ability to examine what should be
given rather than what is provided.

6. Oral communication — the ability to effectively communicate in a
speech via expert testimony and general explanation as for the
basis of opinion

7. Written communication — the ability to communicate effectively in
writing via reports, charts, graphs, and schedules the basis of
opinion.

8. Specific legal knowledge ~ to understand basic legal issues and
legal processes including the rules of evidence.

9. Composure — the ability to uphold a calm approach in pressured

time.

Source: Adopted from Popoola, (2014)
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Table 4.5

Operational measurement of the Ethics construct for the forensic accountant and
Auditors
Construct Indicators Sources
Ethics Principle {1): Acting with integrity Brown et al.,
Requirement | 1. Conceal any information to a third party at any costs. 2007; Mele,
(ER) 2. Adhere to technical and ethical standards issued by accounting { 2005; AICPA,
organisations. 2011 & ACFE,
3. Issue an urgent letter to the sharcholders when the company is about to | 2012
collapse.
4. Prohibit disclosing any information to a third party unless demanded by the
law.
5. Conceal any information to a third party unless demanded by the law.
6. Neglect to comply with the technical and ethical standards sometimes.

7. Report to the board of directors, in writing, of any violation of company

rules and regulations from the management.

8. Inform the board of directors about all financial transactions that negatively

affect the company.
9.  Abstain from using any information about his/her clients for his/her gain.

Principle (2)- Acting with Independent and Objectivity
10. Not to allow the influence of others to override professional judgment.
11. Not to accept any financial benefit from clients aside your normal fees.

12.  Not tw allow conflict of interests and bias to come in between management

and company’s owner

13. Not to change his/her judgment due to pressure from any quarters.

14, To carry out professional evaluations based on documents made available
to him/her.

15.  Not to accept work when he/she does not have enough knowledge about
how to pertorm the work.

16. Not to make any alteration to the report to please the management

17. Notto be impartial.

18. Not to accept gifts from his/her clients.

19. To avoid investigating a company in which one of his/her family is the
owner or one of the shareholders.

Principle {3) - Protecting the public interest

20. Provide accurate and excellent services beyond what is required by the
country’s rules.

21. Be genuinely interested in serving the public.
Prohibit paying a percentage of investigating/auditing fees to people for
obtaining professional work.

23. Use clients” money, held by the investigator/ auditor, only for
investigating/auditing work purposes.

24.  Avoid not offering quality services.

25. Sign the financial report that he prepared and specify exactly the kind of
auditing services that he has performed.

26. Avoid advertising him/herself or his/her services through public media such

as TV, radio, electronic websites, and newspapers.

27. Prohibit offer any commission to people in exchange for getting
professional work.

28. Prohibit mix clients” money, held by the auditor, with auditor’s money by
creating an account for the clients’ money separated from auditor account

Source: Adapted from Brown et al. (2007); Mele, (2005); AICPA (2011); ACFE (2012);
Al-Aidaros, 1dris, and Shamsudin (2011).
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Table 5.12
Results of Hypotheses Testing

Hypotheses Beta Standard t-value p-value  Decision
error

ER ->FP 0.367 0.056 7.102 0.000™* Supported

KR -> FP 0.233 0.055 4216 0.000™" Supported

SR ->TFP 0.291 0.058 4.988 0.000™" Supported

Note: All the hypotheses are accepted based on their t-values (t-value >1.96).
™ p-value @ 5% significant level.

Table 5.12 shows the indication that all the hypotheses accepted possess t-value of
greater than or equal to 1.96 (i.e., t-value >1.96). The following Table 5.13 indicates the
holistic effect of all the capabilities (SR, KR and ER) practices by the forensic accountant
and auditor on Fraud prevention.

Table 5.13

R Square of the Constructs
Capabilities R Square (R?)

SR
KR
TP 0.725
ER

Note: All the three Capabilities (SR, KR & ER) cxplained 72.5% vatiation in Fraud
prevention

Table 5.13 displays the holistic effect of three capabilities requirement (SR, KR and ER)
of a forensic accountant and auditor on fraud prevention (FP). The (R?) value indicates
that all the three capabilities (SR, KR & ER) put together are capable of explaining

72.5% of the changes in the dependent variable fraud prevention (FP)
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CHAPTER SIX

DISCUSSIONS AND CONCLUSION

6.1  Introduction

This chapter discusses the findings, recommendations, and conclusions of the study. The
chapter is divided into eight (8) sub-sections. It commences with Sections 6.1 and 6.2 that
deal with the introduction of the chapter and the review of the study. Sections 6.3 and 6.4
present detailed discussions and contributions to the study. Next are sections 6.5 and 6.6 that
provide the recommendation and limitations of the study. Finally, Sections 6.7 and 6.8

present the suggestions for future rescarch and conclusion.

6.2 Review of the Study

The study examined the relationship between capability requirement of forensic
accountants and auditors (Skills, Knowledge, and Ethics) on fraud prevention in the
Nigerian public sector. In addition, the study investigated whether forensic accountants
have a higher level of capability requirement than auditors on fraud prevention in the

public sector environment of Nigeria.

The quantitative method of data collection is adopted, which involves the use of a
structured questionnaire adapted and adopted from prior research. A self-administered
questionnaire was employed, which allowed the researcher to have direct contact with the
respondents. A total number of 500 questionnaires were administered to the forensic
accountants and auditors in the offices of Accountant General and Auditor General for

the Federation of Nigerian public sector. A total of 312 questionnaires were completed

141



and retrieved from the two offices. The data were keyed into statistical packages for
social science (SPSS version 22) and analysis commenced by checking for the missing
values and outliers. The total number of two (2) missing values were detected and
corrected with the median method and thirty-one {31) responses were excluded from the
analysis due to issues of outliers {(Mahalanobis). The preliminary component analysis was

conducted to enable the assessment of the validity of the instruments.

The reliability test was carried out to evaluate the internal consistency of the measures
through composite reliability of the Smart PLS. The structural equation modelling
(SmartPL.S2.M3) was used to test the first three hypothesis, and Mann - Whitney U test
used to test the last three hypotheses. The result of the analysis of Fraud prevention as the
endogenous variable showed that the construct is measured with one component. Skills
requirement, knowledge requirement, and ethics requirement were all measured as one

dimension, and their reliability is above 0.708 as requested by Hair er al., (2014: 2017).

As regards to the hypothesis testing for the relationship using partial least square-
structural equation modelling, the result indicates that all developed hypotheses are
accepted. The Hypotheses Hi, H2, and Hs are accepted because the results show that
skills requirement, knowledge requirement, and ethics requirement have a significant
relationship with fraud prevention. The hypotheses H4, Hs, and Hgare also accepted
because the Forensic accountants have the higher level skills, knowledge, and ethics

requirement on fraud prevention than Auditors.

142



Universiti Utara Malaysia




Table 6.1

Hypotheses and Summary Result of all the relationships

No

Hypothesis

Result

H,

Hs

Hs

He

There is a positive significant relationship between skills requirement
(forensic accountant and auditor) and fraud prevention in the Nigerian
public sector.

There is a positive significant relationship between knowledge
requirement (forensic accountant and auditor) and fraud prevention in
the Nigerian public sector.

There is a positive significant relationship between ethics requirement
(forensic accountant and auditor) and fraud prevention in the Nigerian
public sector.

Forensic accountants have significant higher level of skills requirement
(SR) in Fraud prevention than Auditors in the Nigerian public sector.

Forensic accountants have significant higher level of knowledge
requirement (KR) in Fraud prevention than Auditors in the Nigerian
public sector.

Forensic accountants have significant higher level of ethics requirement
(ER) on Fraud prevention than Auditors in the Nigerian public sector.

Supported

Supported

Supported

Supported

Supported

Supported

6.3.1 Research Question One: Does Skills Requirement of Forensic Accountants
and Auditors Relate to Fraud Prevention in the Nigerian Public Sector?

The first research question of the study examined whether there isa significant
relationship between skills requirement of the forensic accountants and auditors and fraud
prevention in the Nigerian public sector. The objective of this question is to know
whether skills requirement can be proper mechanism/tools towards prevention in the
Nigerian public sector. In the first place, the descriptive statistics on the data of the study
provide substantial evidence indicating that skills requirement of forensic accountants

and auditors have a strong influence on control. Algorithms and bootstrapping techniques

were conducted to test the measurement and structural model of this hypothesis.
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The result indicates that the predicted hypotheses can explain 72.5% of the model (R* =
725, and p = < .000). The skills requirement variable found to predict Fraud prevention
with the following figures (B = 0.291, t = 4.988, p = <.000), hence, the Hypothesis H is
supported. As such the result indicates that the skills requirement is significantly related
to Fraud prevention in Nigerian public sector which is m line with the Competency
Model (underpinning theory of the study) which is explaining the skills of forensic

accountant and auditor towards the prevention of financial fraud and other irregularities.

These findings agree with the previous studies such as (Popoola, 2014; AICPA, 2008).
Further emphasis on this relationship could be seen in the findings of Davies et al.
(2010). Scholars such as Albrecht et al. (2009) and Ahmad (2008) agreed that prevention

of fraud and other irregularities depend on skills of the forensic accountant and auditors.

Additionally, DiGabriele (2008) suggests nine (9) essential skills based on the nationwide
survey of random sample of the accounting practitioners, forensic accountants, users of
the forensic Accountant. 1500 respondents were selected from the population. The
supported skills were (a) Unstructured problem-solving; (b) Critical thinking; (c)
Deductive analysis; (d) Oral communication; (¢) Analytical proficiency; (f) Investigative
flexibility; (g) Legal knowledge; (h) Written communication; and (i) Composure.
Possession of the skills above would enable the forensic accountant and auditor to have
adequate controls over the fraud and serve as a deterrent and prevention in the public

sectors environment. This study contributes to knowledge by further opening up and
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clarifying the relationship that exists between skills required by forensic accountant and

fraud prevention in the Nigerian public sector.

6.3.2 Research Question Two: Does Knowledge Requirement of Forensic
Accountants and Auditers relate to Fraud Prevention in the Nigerian Public
Sector?

This section addressed research question two and hypothesis H: that states “There is a
significant positive relationship between Knowledge (forensic accountant and auditor)
and Fraud prevention in the Nigerian public sector”. From the descriptive statistics, it is
revealed that knowledge requirement of forensic accountant and auditors have a strong
influence on Fraud prevention in the Nigerian public sector. Algorithms and
bootstrapping were conducted to test the measurement and structural model of this
hypothesis. The Hypothesis (H») of this study states that knowledge of forensic
accountant and the auditor is positively related to Fraud prevention with the following
figures (f =0.233, = 4.215, p<.000). As expected, the result the knowledge requirement

provides support for Fraud prevention in Nigerian public sector.

This result indicates that knowledge requirement is a good predator of fraud prevention in
Nigerian public sector. These findings show that the forensic accountant and auditor
should pay more attention to the issue and concept of knowledge requirement, being one
of the independent variables that predict the prevention of fraud. The ability of forensic
accountant and auditor to take the calculated risk, develop culture and proactive measures
will guarantee their success and their performance. Possession of knowledge attributes

such as skill development and ability to access their immediate environment {(Public
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sector) will give forensic accountant and auditor a better opportunity to remain relevant

and improve their level of fraud prevention.

This finding conforms with the previous study of Popoola (2014) that employed a sample
of four hundred and four (404) in Nigeria which shows a positive relationship between
knowledge requirement and task performance fraud risk assessment (fraud prevention,
detection and response). The current study proved that knowledge requirement and fraud
prevention shares a robust and significant relationship with each other. As supported by
the Contingency theory and theory of planned behaviour, this study agreed that
knowledge requirement plays a significant influence on fraud prevention as one of the
reasons why accounting professionals in Nigeria consider knowledge requirement as a

prime motivator (Immam ef al., 2015).

6.3.3 Research Question Three: Dees Ethics Requirement of Forensic
Accountants and Auditors Relate to Fraud Prevention in the Nigerian
Public Sector?
This section addressed research question three and Hypothesis Hs that states: “There is a
significant positive relationship between ethics (forensic accountant and auditor) and
fraud prevention in the Nigerian public sector”. Descriptive statistics on the data of this
study provide strong evidence indicating that ethics requirement of forensic accountant
and auditors influence fraud prevention. The measurement and structural model of this
study were tested. The result of this indicates that ethics requirement related to fraud

prevention with the following figures (B =0.397, t= 7.102, p<.000). Hence, the

Hypothesis Hs is supported. The results of this study conform with the earlier literature of
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Adewusi (2016), Fatile (2013), Ibietan and Joshua (2013), Anyim, Ufodiama, and
Olusanya (2013), Agba, Ochimana, and Abubakar (2013), AICPA (2011), SCOPA
(2009), and Yahaya (2006) that revealed the relationship between ethics requirement and

Fraud prevention.

Furthermore, Hopwood et al. (2008), Carpenter (2007), and Arens and Elder (2006) have
the same goal of ensuring that fraud is prevented in all sector of the economy. They
pointed out that proper adoption of ethics must be considered for effective fraud
prevention mechanism. Having the ethical requirement for the forensic accountant and
auditor will control the fraud risk, errors, and irregularities. Also, it will provide
permanent directions to right or wrong than human personalities; it will control
the autocratic powers of companies; it will assist in specifying the social responsibilities
of organisational business, and the code of ethics towards sustaining the goals of the

business.

6.3.4 Adoption of Competency Model Theory and the Theory of Planned Behavior
on Knowledge, Skills and Ethics (forensic Accountant and Aunditor) on Fraud
Prevention

Necessarily, the skills, knowledge and ethics requirements of forensic accountant and
auditor are in agreement with the theory of planned behaviour (TPB) and competency
theory (McClelland, 1973; Lucia & Lepsinger, 1999; Ajzen & Fishbein, 1980; Cohen et
al., 2010). The theory of planned behaviour is a model that has substantial power to

explam the disparity of intention. Also, it deals with the attitude, behavioural control and
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The previous literature indicates that there are existing harmonies between the forensic
accountants and auditors toward fraud prevention (Popoola, 2013a; Hopwood et al.,
2008). Hence, Popoola (2013a) points out that forensic accountants may be significantly

knowledgeable than auditors on the fraud prevention.

6.3.6 Research Question Five: Do Forensic Accountants have Higher Levels of
Knowledge Requirement on Fraud Prevention than Auditors in the Nigerian
Public Sector?

This section represents the fifth Hypothesis: “Forensic accountants have a significantly
higher level of knowledge requirement in fraud prevention than auditors in the Nigerian
public sector”. Mann-Whitney U was conducted to test this hypothesis. A forensic
accountant has a higher level of knowledge requirement than an auditor towards fraud
prevention with the following figures (r =.05; p<.017). Hence, Hypothesis Hsis

significant.

This finding is in agreement with that of the study carried out by Popoola (2014), which
confirms that a forensic accountant has a higher level of knowledge requirement than
an Auditor. Similarly, several other studies are in agreement with the findings of this
study. For instance, Durkin and Uelizen (2009) study highlight the fundamental
knowledge of Forensic Accountant as criminology knowledge; information technology
knowledge; court proceedings knowledge; criminal and civil law knowledge; technical
accounting knowledge; general business experience knowledge and professional

experience knowledge; discovery, reporting, experts, and testimony. Whereas the
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knowledge of financial statement auditor a historical financial information audit;

financial accounting and reporting; and information technology.

Davis et al. (2010) agree on the attribute of the competence of forensic accounting
services in an organisation. This finding seems to be consistent with other studies such as
(Popoola, 2014; Wuerges, 2011; Davis ef al., 2010; Ramaswamy, 2007) that found
a strong and significant relationship. Based on this study, it is realised that a Forensic
accountant has a higher level of knowledge requirement than an Auditor in the area of

Fraud prevention in the Nigerian public sector.

6.3.7 Research Question six: Do Forensic Accountants have Higher Levels of
Ethics Requirement on Fraud Prevention than Auditors in the Nigerian
Public Sector?

This section represents the sixth Hypothesis: “Forensic accountants have a significantly
higher level of ethics requirement in fraud prevention than auditors in the Nigerian public
sector”. Mann-Whitney U was conducted to test this hypothesis. The result indicates that
forensic accountant has a higher level of ethics requirement than an Auditor towards
fraud prevention with the following figures (r =.07; p<.007). Hence, Hypothesis Hs is

supported.

The result concurs with the previous literature, which point out that forensic accountants
have higher level of ethical requirement than financial statement audit in terms of moral
and religious ethical code of conduct (Al-Aidaros, Idris, & Shamsudin, 2011:

Mohammed, 2008; Brown, Stocks, & Wilder, 2007; Delaney, 2005). Prior research has
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Nigerian public sector especially the office of the AGF and AudGF. If forensic
accountant and auditors have the required capabilities as showcased in the results of the
study, fraud will not only be curbed but prevented in the Nigerian public sector. Hence, it
deserves more attention by the authorities concerned in the Nigerian public sector
through constant updating and raising the standard of those capability requirements to be
attained by the forensic accountants and auditors as is done in similar environments

{Popoola, 2014).

In addition, the management in the authority position should encourage and promote the
culture of appreciating forensic accounting skills, knowledge and ethics requirements in
their working place that may minimise the effect of fraudulent practices in the public
sector. Similarly, it 1s important to inject in the Nigerian public sector the required skills,
knowledge and ethics for forensic accountant and auditors to achieve the desired positive

results.

This research work emphasised the public sector organisations, particularly the office of
the AGF and Aud.GF to imbibe the training and retraining policies and practices for
forensic accountants and auditors on fraud prevention to minimise fraud and promote the
good corporate governance practice in the Nigerian public sector. Accordingly, the
government should prioritise skills, knowledge and ethics of forensic accountant and
auditor in its human resources policies. Furthermore, as the government and the society

grow in size and complexity, it is a fundamental requirement for forensic accountants and
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auditors to become more proficient in respect of professional skills, knowledge and ethics

to be able to prevent fraud in the Nigerian public sector.

6.4.2 Theoretical Contributions

From the empirical data collected from the office of the AGF and AudGF and analysed
using the appropriate tool (SPSS and PLS), results in this study have signalled the
significant relationship of the three capabilities (knowledge, skills and ethics) in fraud
prevention as underpinned by the competency theory. A competent forensic accountant or
auditor will have the ability to unearth such motive of a fraudster if equipped with the

three capability requirements as elucidated and confirmed in this research work.

Therefore, the findings supported the postulation that the stronger the KR, SR & ER are,
the more effective the fraud prevention and vice versa. Thus, it is established from the
revealed results that the competency theory is appropriately linked to the capability
requirements of forensic accountants and auditors in fraud prevention specifically in the
office of the AGF and AudGF. Tts suitability for fraud prevention through the continued
deserved focus on capability requirements of forensic accountants and auditors in the

public sector of developing countries such as Nigeria cannot be over-emphasised.

This study has been able to establish the efficacy of Competency theory in confirming the
relationship between capability requirement for professional accountant and fraud
prevention in the organisational framework in developing country like Nigeria. Similarly,

this study revealed that the theory of planned behaviour described the condition under
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which fraud can occur (Ajzen, 2002). This theory (TPB) assists the forensic accountant
and auditor in designing the procedures to assess the risk of fraud most especially where
the internal control is not sufficient (weak). The issue of ethics, skills, and knowledge
cannot be over-emphasised in exploring and confirming the Competency Model and the

theory of planned behaviour in fraud prevention.

The two theories represent the documentation of specific actions with evidence and
control points where the fraud may be prevented. This assists the forensic accountant and
auditor to develop certain measures, structure or controls of their audit in such a way to
notice the conversion and concealment in the Nigeria public sector. In a nutshell, this
study contributes to the body of knowledge by confirming the relationship between the
capability requirements of forensic accountants and auditors and fraud prevention in the
context of Competency theory in the office of the AGF and Aud.GF in the Nigerian

public sector in particular and public sector in general.

6.4.3 Methodological Contributions

Prior studies on capability requirements (SR, KR and ER) and fraud prevention (FP) have
used series of analytical techniques in analysing the data collected, but not PLS-SEM. In
this study, PLS-SEM was employed in data analysis. Hence, this research stands to be

unique in this respect.

However, a closely related research work is the study by Popoola (2014) using the

SmartPLS 2.0 M3 as analytical tools to examine the mediating effect of fraud problem
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representation on task performance fraud risk assessment, which can be contrasted to this
study. The current study examines the capability requirements of forensic accountants
and auditors in fraud prevention in the Nigerian public sector. As explained earlier, the
Smart PLS is a sophisticated tool that performs many functions such as correlation
analysis, multivariate data analysis, Multiple Regression Analysis (MRA) and
Confirmatory Factor Analysis (CFA). Smart PLS 2.0 M3 (Ringle et al., 2005) also

predicts the relationship between variables.

Furthermore, this study also contributes to the body of knowledge in revising the
measurement items for the variables despite the fact that the measurement scales are
adopted and adapted from many previous studies. For instance FP, in this study has taken
the operational measurement scales that was developed and tested by Sengur (2012);
Albrecht et al. (2012); AICPA (2008) in measuring the fraud prevention. This study also
adopts the operational measurement items used the previous studies of DiGabriele
(2009); Davis et al. (2010) and Ramaswamy (2005) in measuring skills requirement of

forensic accountant and auditor.

The researcher applies measurement scales, which have been adapted and tested in the
studies of Popoola (2014); Davis, Farrell, and Ogilby (2010) and Ramaswamy (2007) in
measuring knowledge requirement forensic accountant and auditor on fraud prevention.
Moreover, the study used the measurement items that were developed by Al-Aidaros,
Idris, & Shamsudin (2011); Brown et al. (2007); Mele (2005); AICPA (2011); Akapakpo

(2013); ACFE (2012) in measuring the ethics requirement of forensic accountants and
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auditors. This study refines all the measurement scales adapted and adopted from
previous studies through the confirmatory analysis where some items which have

threshold less than 0.5 were removed, and new measurement items emerged.

6.5 Recommendations

This study comes up with the following recommendations that would serve as a
mechanism and guide towards improving accounting profession in the Nigena public
sector. Firstly, the professionals need to introduce forensic accounting skills, knowledge
and ethics before, during and after the audit exercise, as well as to develop effective

forensic accounting skills, knowledge, mindset, and ethics.

It is noted from the previous literature that forensic accounting is a new area in Nigeria. It
is established in this study that skills, knowledge and ethics supported fraud prevention.
Thus, the study recommends the forensic accounting skills, knowledge and ethics to be
part of compulsory courses offer to the accounting professionals by the Nigerian
accounting professional body and also, accountants and auditors in the Office of
Accountant General and Auditor General, then they must adopt the forensic accountant
skills, knowledge and ethics on their day to day activities. Also, training and development
on required capabilities must frequently be organised to the accountants and auditors to

enhance capacity development.

For an auditor to perform effective auditing, he or she requires experimental research

design guided by the foundational forensic procedure for the identification of any
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fraudulent financial statement. Not only that, it is essential for the auditor to be equipped
with necessary capabilities in forensic accounting and auditing to serve as a stimulus for

enhancing efficient auditing for fraud prevention and detection.

The study may assist the public sector accounting and auditing system management to
deal with fraud and other irregularities through the adoption of the forensic accounting
skills, knowledge and ethics effectively. Nigerian government should establish a
conducive environment for the forensic accountants to thrive to fight the pervasive
culture of disloyalty and dishonesty among the practitioners. Also, provisions should be

made for whistleblowing without subjecting the whistleblower to any form of threat.

6.6 Limitations of the Study
Like in previous research, this study has its limitations. The first limitation is the inability

of the researcher to spread Fraud prevention measurement beyond knowledge, skills and
ethics requirement. Similarly, data administered are only centred on public sector using
the Accountant-General and Auditor-General offices without placing attention on the
other sectors such as private non-profit making organisations. This cannot be used to

generalise the practice in the entire country.

This research focused on fraud in a developing nation, Nigeria. Examining the capability
requirement on Fraud prevention in the public sector may be considered as sensitive.
Hence, the forensic accountant and auditor may feel more comfortable reporting their

mmvolvement in fraud prevention in the working place rather than exhibit lack of
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capability and competence requirements to prevent, control and remediate fraud in the
accounting and auditing systems. Hence, the result of this differential willingness to

report may have somehow distorted the findings of this research.

Also, this study uses a cross-sectional method that involves data collection within
a limited period. The period is short due to limited resources and time. Sekaran (2003)
asserts that one the shortcoming of the cross-sectional study is the inability to prove cause
and effect association among variables. The present study relies on the perceptions of
forensic accountants and auditors regarding the fraud prevention, this is quite familiar
with social science research, but the response of accounting professional in these two
offices may not necessarily be a precise reflection of reality. There is the apparent
tendency that the data collected may reflect some degree of confidence of the respondents
who might have their perceptual biases and cognitive shortcomings in assessing their

places of work.

The variance explained in this study of 72.5% (R*= 0.725), and the predictive relevance
Q? of 36.4% of fraud prevention is considered acceptable and significant in adherence to
Cohen (1988) criteria. Hence the theoretical demonstration of the predictive validity of
the skills, knowledge, ethics and Fraud prevention model of this study, leaves space for
further research in the area. Specifically, future research can be conducted on other

variables which may increase the variance explained by the present model.
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6.7 Suggestions for Future Research

This study is cross-sectional. Therefore, future studies should consider collecting data
over an extended period, (i.e., longitudinal research design) to have ample time for data
collection. Future research should examine in detail the nature of the relationship,
considering the cause and effect relationship of financial fraud in public sectors. This

study adopts quantitative research design such as cross-sectional research design.

Future research may employ a mixed mode or triangulation type of research. For
instance, the interview can be carried out for an in-depth assessment to give a better
understanding of the relationship between the constructs under study. The present study
suggests a comparative study between Nigeria and other developing countries; this may
provide a better insight into the understanding of similarities and differences as
obtainable in another environment. Finally, this study focuses mainly on the public
sector; the future research needs to be conducted to cut across the private sector of

the economy for useful generalisation.

6.8  Conclusion

The primary aim of this study was to examine the relationship of capability requirements
(knowledge, skills and ethics) of a forensic accountant and auditor on fraud prevention in
the Nigerian public sector to find out their relationship with fraud prevention empirically
and to recommend the necessary decisions to be taken by stakeholders to tackle fraud

effectively. From the result of the study, the stated capabilities (SR, KR and ER) were
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found to be associated with the fraud prevention in the Nigerian public sector and as such

recommendations were offered in that direction.

Additionally, the findings may be utilized to create awareness to the users of the forensic
accountant and auditor particularly the office of the Accountant General and Auditor
General, the professional bodies, the educational institutions, financial institutions,
regulatory, law enforcement agencies, ministries, courts, and departments to understand
the fraud prevention mechanisms by adopting the forensic accounting ethics, knowledge

and skills towards fraud prevention in public sector.

The respondents were accounting professionals in the office of Accountant-General and
Auditor-General of the Federation and had contributed to the success of this research
study. The study also confirms the existence of the audit gap on the prevention of fraud

and other irregularities in the Nigerian public sector.

Ethics as the major contribution of this study is an essential pre-requisite in the conduct
of public setvants and human affairs. This is the fact that system of morals which define
the set of principle by which men live will be devoid of order without ethics. Hence, it is
recommended that the principle of ethics should serve as mandatory for the forensic
accountants and auditors and any forensic accountants or auditors who violate the ethics
of their office should be punished to serve as a deterrent to others who will adhere to the

ethical principle.
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Also, the study was a response to the calls to examine the inability of the auditor to
prevent fraud (Chui, 2010; Wells, 2005). Thus this study recommends for future research
on Fraud prevention in other levels (state level and local government level) of
governance to further boost effective fraud prevention at all levels of the Nigerian public
sector. In this respect, the current study has made immense contributions to the literature
on Fraud prevention, most especially, in developing countries context such as Nigeria. It
also confirmed that forensic accountants require a higher level of skills, knowledge and

ethics, and fraud prevention in the Nigerian public sector context.

Finally, fraud in any form is a threat to the society; it is costly and could cause an adverse
effect on the development of any nation. Hence, the findings of this study are expected to
assist public sector accounting and auditing systems in dealing with fraud and corrupt
practices efficiently and eftectively especially in Nigeria and other developing countries

in general.
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INFORMATION

The questionnaire comprises two parts. Part [ represents the demographic information
while Part II (Sections A-D) consists of questions on Knowledge requirement, Skills
requirement, Ethics, and Fraud prevention in the Nigerian public sector.

PART I: DEMOGRAPHIC INFORMATION

Please tick / the option that correctly and accurately describes your circumstance:
1. What is the name of your Organisation?
0  Accountant General Office
0  Auditor General Office

2. What is your highest Academic education?

O Diploma and below
O Degree
(0 Masters
(0 Doctoral degree
3. What is your highest Professional education?
O ACA
O FCA
O CNA
O FCNA
O OTHERS
4. What is your Gender?
O Male
0 Female

5. What is your position in the Organization?
O Forensic Accountant

O Auditor

6. What is your experience in the Nigerian Public Sector?
(3 Less than 5 years
O 6-10years
O 1115 years



O 1620 years
O 20 and above

PART II (SECTIONS A - D)
SECTION A: FRAUD PREVENTION (FORENSIC ACCOUNTANT AND
AUDITOR)

GUIDELINES In section A, please rate your level of agreement with the following
statements as all questions have the same options (1= Strongly Disagree (SD), 2 =
Disagree (D), 3 = Neutral (N), 4 = Agree (A), 5 = Strongly Agree (SD)):

SD D N A SA

Creating a Culture of Honesty and High Ethies:

1 | Setting the tone at the top. 1 2 3 4 5

2 | Establishing corporate code of conduct. 1 2 3 4 5

3 | Taking consistent actions in response to an 1 2 3 4 5
alleged fraud.

4 | Fraud training for employees and 1 2 3 4 5
management.

5 | Conducting background investigations on 1 2 3 4 5
individuals being considered for
employment.

6 | Creating a positive workplace environment. 1 2 3 4 5

Evaluating Antifraud Processes and Controls:

7 | Identifying and measuring fraud risks. 2 3 4 5

8 Implementing and Monitoring Appropriate 1 2 3 4 5
Preventive and Detective Internal Controls.

9 | Making changes to the entity’s activities and 1 2 3 4 5
processes in order to reduce or eliminate
fraud risk

Developing an Appropriate Oversight Process:

10 | Effective Audit committee or Board of 1 2 3 4 5
directors.

11 | Management effectiveness in overseeing 1 2 3 4 5
activities.

12 | Certified Fraud Examiner in internal audit 1 2 3 4 5
team_or external audit team




SECTION B: SKILLS REQUIREMENT (FORENSIC ACCOUNTANT AND
AUDITOR)

GUIDELINES: In section B, please rate your level of agreement with the following
statements as all questions have the same options (1= Strongly Disagree (SD), 2 =
Disagree (D), 3 = Neutral (N), 4 = Agree (A), 5 = Strongly Agree (SD)):

Sb D N A SA

The mmportant skills requirement of a forensic 1 2 3 4 5
accountant/auditor is analytical proficiency (the
ability to examine for what should be provided
rather than what is provided).

The important skills requirement of a forensic 1 2 3 4 5
accountant/auditor is deductive analysis (the

ability to take aim at financial contradictions that
do not fit in the normal pattern of an assignment).

An important skills requirement of a forensic 1 2 3 4 5
accountant/auditor is critical thinking (The ability
to decipher between opinion and fact).

The important skills requirement of a forensic | 2 3 4 5
accountant/auditor is investigative skills (the
ability to examine the situation for typical
warning signs thoroughly).

The important skills requirement of a forensic 1 2 3 4 5
accountant/auditor is unstructured problem
solving (the ability to approach each situation and
prepared to solve problems with an unstructured
approach).

The important skills requirement of a forensic 1 2 3 4 5
accountant/auditor is specific legal knowledge
(the ability to understand basic legal processes
and legal issues including the rules of evidence).

The important skills requirement of a forensic 1 2 3 4 5
accountant/auditor is written communication (the
ability to effectively communicate in writing via
reports, charts, graphs, and schedules the basis of
opinion).

The important skills requirement of a forensic 1 2 3 4 5
accountant/auditor is oral communication (the
ability to effectively communicate in a speech via
expert testimony and general explanation the
bases of opinion).




The important skills requirement of a forensic 1 2 3 4 5
accountant/auditor is composure (the ability to
maintain a calm attitude in pressured situations.)

SECTION C: KNOWLEDGE REQUIREMENT (FORENSIC ACCOUNTANT
AND AUDITOR)

GUIDELINES: In section C, please rate your level of agreement with the following
statements as all questions have the same options (1= Strongly Disagree (SD), 2 =
Disagree (D), 3 = Neutral (N), 4 = Agree (A), 5 = Strongly Agree (SD)):

Sh D N A SA

1 | The forensic accountant/auditor needs to be a 1 |2 3 4 5
more broadly experienced professional.

2 | The forensic accountant/auditor needs to be 1 2 3 4 5
more specialized within the field of Fraud
prevention.

3 | The forensic accountant/auditor needs to 1 2 3 4 5
have more general business experience.

4 | The forensic accountant/auditor needs to 1 2 3 4 5
have more technical accounting knowledge.

5 | The forensic accountant/auditor needs to 1 2 3 4 5

have more court proceedings knowledge,
criminal and civil law.

6 | The forensic accountant/auditor needs to 1 2 3 4 5
have more information technology
knowledge.

7 | The forensic accountant/auditor needs to 1 2 3 4 5

have more criminology knowledge.




SECTION D: ETHICS REQUIREMENT (FORENSIC ACCOUNTANT AND
AUDITOR)

GUIDELINES: In section D, please rate your level of agreement with the following
statements as all questions have the same options (1= Strongly Disagree (SD), 2 =
Disagree (D), 3 = Neutral (N), 4 = Agree (A), 5 = Strongly Agree (SD)):

SD D N A SA

Acting with integrity

A Forensic accountant/auditor is expected to:

1 | Conceal any information to a third party at 1 2 3 4 5
any costs.

2 | Adhere to technical and ethical standards 1 2 3 4 5
issued by accounting organizations.

3 | Issue an urgent letter to the shareholders 1 2 3 4 5
when the company is about to collapse.

4 | Prohibit disclosing any information to a third 1 2 3 4 5
party unless demanded by the law.

5 | Conceal any information to a third party 1 2 3 4 5
unless demanded by the law.

6 | Neglect to comply with the technical and 1 2 3 4 5
ethical standards sometimes.

7 | Report to the board of directors, in writing, of 1 2 3 4 5
any violation of company rules and
regulations from the management.

8 | Inform the board of directors about all 1 2 3 4 5
financial transactions that negatively affect
the company.

9 | Abstain from using any information about 1 2 3 4 5
his/her clients for his/her own personal gain.

Acting with Independent and Objectivity

A Forensic accountant/auditor is required:

10 | Not to allow the influence of others to 1 2 3 4 5
override professional judgment.

11 | Not to accept any financial benefit from | 2 3 4 5
clients aside your normal fees.

12 | Not to allow conflict of interests and bias to 1 2 3 4 5

come in between management and
company’s owner

13 | Not to change his/her judgment due to 1 2 3 4 5
pressure from any quarters.
14 | To carry out professional evaluations based 1 2 3 4 5

204



on documents made available to him/her.

15 | Not to accept work when he/she does not 2 3 4 5
have enough knowledge about how to
perform the work.

16 | Not to make any alteration to the report to 2 3 4 5
please the management

17 | Not to be impartial. 2 3 4 5

18 | Not to accept gifts from his/her clients. 2 3 4 5

19 | To avoid investigating a company in which 2 3 4 5
one of his/her family is the owner or one of
the shareholders.

Protecting the public interest

A Forensic accountant/auditor is required to:

20 | Provide accurate and excellent services 2 3 4 5
beyond what is required by the country’s
rules.

21 | Be genuinely interested in serving the public. 2 3 4 5

22 | Prohibit paying a percentage of 2 3 4 5
investigating/auditing fees to people for
obtaining professional work.

23 | Use clients’ money, held by the 2 3 4 5
investigator/auditor, only for
investigating/auditing work purposes.

24 | Avoid Not offering guality services. 2 3 4 5

25 | Sign the financial report that he prepared and 2 3 4 5
specify exactly the kind of auditing services
that he has performed.

26 | Avoid advertising him/herself or his/her 2 3 4 5
services through public media such as TV,
radio, electronic websites, and newspapers.

27 | Prohibit offer any commission to people in 2 3 4 5
exchange for getting professional work.

28 | Prohibit mix clients’ money, held by the 2 3 4 5

auditor, with auditor’s money by creating an
account for the clients’ money separate from
auditor account.




Please indicate any comments you have in order to improve this questionnaire:

Please, feel free to contact me on any issue(s) regarding to this questionnaire.

Thank you for your participation in answering this questionnaire.

LATEEF, Saheed Ademola.
Tel No: +601126088074; +234703863018
E-mail: latsad4real@yvahoo.com
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