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Abstrak

Kepimpinan guru memainkan peranan penting dalam meningkatkan kualiti pendidikan.
Walau bagaimanapun, di China, penyelidikan mengenai topik ini masih terhad dan
tidak mempunyai definisi yang jelas. Kajian terdahulu juga menunjukkan bahawa
faktor dalaman, seperti kepuasan kerja, mempengaruhi kepimpinan guru dalam konteks
ini. Oleh itu, tujuan kajian ini adalah untuk mengkaji pengaruh kepuasan kerja guru
terhadap hubungan antara kepimpinan guru dan prestasi kerja guru di China. Kajian ini
menggunakan reka bentuk tinjauan keratan rentas kuantitatif. Data dikumpul
menggunakan soal selidik daripada 359 guru sekolah menengah di Wilayah Shaanxi,
China, dipilih melalui persampelan rawak berstrata. Tiga pemboleh ubah utama telah
diteliti, iaitu kepimpinan guru, kepuasan kerja, dan prestasi kerja. Analisis data
melibatkan statistik deskriptif, analisis inferensi, dan Structural Equation Modeling
(SEM) menggunakan SPSS dan AMOS versi 29. Dapatan kajian menunjukkan bahawa
kepimpinan guru secara signifikan dan positif mempengaruhi kedua-dua kepuasan
kerja dan prestasi kerja guru. Kepuasan kerja guru didapati menjadi pengantara separa
hubungan antara kepimpinan guru dan prestasi kerja. Selain itu, kajian ini berjaya
membangunkan model struktur yang menghubungkan kepimpinan , kepuasan kerja,
dan prestasi kerja guru. Kajian ini memberi sumbangan terhadap teori dalam bidang
kepimpinan pendidikan dengan menjelaskan mekanisme yang menghubungkan
kepimpinan dengan prestasi kerja guru. Selain itu, ia turut membawa implikasi
praktikal terhadap kepada pembuat dasar dan pentadbir sekolah bagi meningkatkan
keberkesanan kepimpinan, kepuasan dan prestasi kerja guru. Namun, dicadangkan
kepada penyelidik akan datang meluaskan lagi lokasi kajian dan menambah baik reka
bentuk kajian agar dapatan yang lebih tekal diperoleh terutamanya dalam konteks
persekitaran pendidikan di China.

Kata kunci: Kepimpinan Guru, Kepuasan Kerja Guru, Prestasi Kerja Guru,
Kepimpinan Pendidikan.



Abstract

Teacher leadership plays a vital role in enhancing the quality of education. However,
in China, research on this topic remains limited and does not have a clear definition.
Previous studies have also indicated that internal factors, such as job satisfaction,
influence teacher leadership in this context. Therefore, the purpose of this study was to
examine the influence of teachers’ job satisfaction on the relationship between teacher
leadership and teacher job performance in China. This study employed a quantitative
cross-sectional survey design. Data were collected using questionnaires from 359
secondary school teachers in Shaanxi Province, China, selected through stratified
random sampling. Three main variables were examined, which are teacher leadership,
job satisfaction, and job performance. Data analysis involved descriptive statistics,
inferential analysis, and Structural Equation Modelling (SEM) using SPSS and AMOS
version 29. The findings of the study showed that teacher leadership significantly and
positively influences both job satisfaction and job teacher performance. Teachers’ job
satisfaction was found to be a partially mediator of the relationship between teacher
leadership and job performance. Additionally, this study successfully developed a
structural model that links teachers’ leadership, job satisfaction, and teacher job
performance. This study contributes to the theoretical understanding of educational
leadership by clarifying the mechanism linking leadership and teacher performance.
Besides that, it also has practical implications for policymakers and school
administrators to enhance the leadership effectiveness, job satisfaction, and teacher
performance. However, it is suggested to future researchers further expand the location
of the study and improve the research design to yield more consistent findings,
particularly in the context of educational environment in China.

Keywords: Teachers Leadership, Teachers Job Satisfaction, Teachers Job
Performance, Educational Leadership.



Acknowledgements

First and foremost, | am immensely grateful to Associate Prof. Dr. Mat Rahimi Y usof
for his exceptional guidance and expertise, which were crucial in navigating the
complexities of this research. His mentorship and constant encouragement were of great
value, and his contributions are deeply appreciated. My heartfelt thanks also go to Dr.
Nurul Hudabinti Ibrahim for her important role in assisting with the datacollection and

analysis, which significantly contributed to the completion of this work.

In addition, I would also like to extend my sincere appreciation to the high school

teachers in Shaanxi Province who participated in this study. Their generosity in sharing

their experiences and perspectives made this research possible, and their contributions

are deeply valued.

I am also thankful to my colleagues at Universiti Utara Malaysia, especially those
within the Faculty of Education, for their continuous support, constructive feedback,
and encouragement. Their insights have been instrumental in refining and enhancing

the academic rigor of this study.

Finally, my deepest gratitude goes to my family and friends for their unwavering
support, patience, and understanding throughout this journey. Their encouragement and
belief in me have been a constant source of motivation, and | am forever grateful for

their presence and support.

Thank you all for your indispensable contributions to the success of this research.



Table of Contents

CERTIFICATION OF THESIS..... .o s i
PErMISSION t0 USE ..o i
ADSEIAK ... iii
ADSETACT ... s v
ACKNOWIBAGEMENTS.......oeiieec ettt e e e e nte e neaneas v
LISE OF TADIE ..o Xil
LISt OF FIQUIE....eeeee et sttt b et sbeenne s Xiv
List OF ADDIEVIALIONS ........coviviiiiiiiiic XV
LSt OF APPENAICES .....ueeniiiiiiiieie ettt st sreenbeeae s XVi
CHAPTER ONE INTRODUCTION ..ottt 1
L1 TEEOAUCTION 1.ttt ettt s s ettt e te e nab e et e e sbneesnseennee e 1
1.2 Background of The STUAY .....cociiiiiiiiiii i s 3
1.2.1 Background of Scale and Development of China's Education System................. 5
1.2.2 Development in China's Education Policies Scale............cccovoiiiiiiiiniiiicnnns 10
1.2.3 Teacher Training in ChiNA .........coociiiiiiiiiiiiieece s 17
1.2.4 Senior High School Education in China .............cccociiiiiiiiniii 24
1.2.5 Background of Teachers’ leadership .........cccccovvveriiiieiiicne e 30
1.2.6 Background of Teachers’ Job Performance...........ccccooveiiiiiiiiiniiicicie 35
1.2.6 Background of Teachers’ Job Satisfaction ..........ccccocvveriiiiiiiiiiiie e 39
1.3 Problem Statement ...........coiiiiiiiiiieiii e 42
1.4 ReSEATCh ODJECLIVES ....veiuiviiiiieiee et nee s 47
1.5 ReSEArCh QUESLIONS .....viveiiiciiciicsii e 47
1.6 Research HYPOthEeSES .....coouiiiiiiiiiiiiiiiie ettt 48
1.7 Theoretical Framework of The Study .........ccccoviiiiiiiiiiiie 50
1.7.1 Distributed 1€aderShip .......cooveiiiiiiiiiiiiiie e 50



1.7.2 Path-G0al ThEOTY .....oooiiiiiiic e 56

1.7.3 TWO Factor TREOTY ....ccuviiiiiiiiiiicici s 61
1.8 Conceptual Framework of The Study ........cccoooviiiiiiiii e 65
1.9 Significance of The StUAY .......cccoiiiiiiiiiiii 69
1.10 Operational DefinitionS........ccuuieiiiiiiiiiiiiie s 70
1.10.1 Definition of Teachers’ Leadership ........cccccooviiiiiiiiiiiiiee 70
1.10.2 Definition of Teachers’ Job Performance............cccoccveiviiiieniiiiiiiiicniceee 71
1.10.3 Definition of Teachers’ Job SatisSfaCtion ..........cccccervieriiiiiiniiiiie e 72
1.11 Limitations 0f the STUAY .....ooiviiiiiiiiiiii e 72
112 CONCIUSION ..ttt ettt ettt ettt e et e et e et e e san e e beeebeesnneas 73
CHAPTER TWO LITERATURE REVIEW.........cooiiiiiiiiieieeeeee e 74
2.1 INEOAUCTION ..ottt e e nre e 74
2.2 Teachers’ Leadership.......ccooviiiiiiiieiii it 75
2.2.1 Distributed Leadership Theory .........cooviiiiiiiiiee e 75
2.2.2 The Development of Senior High School Teachers’ Leadership in China ......... 77
2.2.3 Definition and Concept of Teachers’ Leadership ...........ccccccveviiiiiiiiniiiiicnnns 80
2.2.4 Influencing Factors of Teachers’ Leadership .....c....c.cocviiiiiiiiiiniine 83
2.2.5 The Measurement-of Teachers’ Leadership ........cccccccveviiiiiiiiniiiinniiie e 91
2.2.6 The Significance of Studying Teachers’ Leadership .........ccccccoviiiiiiiiiiiennnnnne 102
2.3 Teachers’ Job Performance ...........cccovveiieiiiiiic e 105
2.3.1 The Path-Goal TREOTY ......ccoviiiiiiiiiiie i 106
2.3.2 The Development of Senior High School Teachers’ Job Performance in China
............................................................................................................................... 109
2.3.3 Definition and Concept of Teachers’ Job Performance...........c.ccceeviveiiiiennnnnn. 112
2.3.4 Influencing Factors of Teachers’ Job Performance ...........cccccooiiiiiiiiiinnnnne 113
2.3.5 Measurement of Teachers’ Job Performance ...........c.cccooovviiieniciiiciiicniene 117
2.3.6 The Significance of Studying Teachers’ Job Performance............cccccceevvrrnnenne 125
2.4 Teachers’ JOD SatiSTACTION ......cciveiiiieiiiiiieiie e 130
2.4.1 Two-Factor Model TheOTY .......cccvviiiiiiiiiccee e 130

2.4.2 The Development of Senior High School Teachers’ Job Satisfaction in China 135
2.4.3 Definition and Concept of Teachers’ Job Satisfaction ..........ccccoccevriiiiniiennnnn. 137

Vii



2.4.4 Influencing Factors of Teachers’ Job Satisfaction ..........ccccccevviiiiiiiniiiennnn. 138
2.4.5 Measurement of Teachers’ Job Satisfaction ...........cccoceeviiiiieiiic i 144
2.4.6 Significance of Studying Teachers’ Job Satisfaction ............ccccoevveiviiiniinnnn. 154

2.5 The Relationship Between Teachers’ Leadership, Teachers’ Job Performance and
Teachers’ JOb SatiSTaCtiON ........covuiiiiiiiiiiiie it 156

2.5.1 The Relationship Between Teachers’ Leadership and Teachers’ Job Performance

............................................................................................................................... 156
2.5.2 The Relationship Between Teachers’ leadership and Teachers’ job satisfaction

............................................................................................................................... 158
2.5.3 The Relationship Between Teachers’ job satisfaction and Teachers’ job

J0 LS8 18] 11T s Lot SRR 159
2.6 CONCIUSION ...ttt ettt et e bt e s beeebeeeneee e 161
CHAPTER THREE RESEARCH METHODOLOGY .....cccccviiniiniieieneeniienee, 162
3.1 INtrOAUCTION Lotttk abb e e nn e e neeas 162
3.2 RESCAICH DI@SIZN .. .iviiiiiiiiiiii et iiiie sttt a e s a e e st a e abe e be e nbb e e e nnre s 162
3.3 POPULALION ©.eeiiiiiiiiie ittt eeas 165
3.4 Sample Size and Sampling TeChNIQUE..........covviiieiiiiiiesi e 168
3.5 INSUIMENES ....cveieiieie et e e s e s r e e s r e e e s nneeas 172
3.5.1 DEMOZIAPIICS ...cuviiiviiiiiiiiiiitie it 174
3.5.2 Teachers’ Leadership ......cccooiuiiiiiiiiiiie i 174
3.5.3 Teachers’ JOb Performance ...........cccooviriiriiiiiec i 180
3.5.4 Teachers’ JOb SatiSTACION ......ccivvviivieiiiiiie e 185
3.5.5 Validity and Reliability .........ccccoeiiiiiiiiiiiiiic e 190
3.5.6 Instrument Validity ........ccueiiiiiiiiieiiiie e 193
3.6 PIlOt STUAY ..o nae e 200
3.6.1 Definition of Pilot StUAIES .....oovvveiiiiiiiiiicicce s 200
3.6.2 The Reliability of Teachers’ Leadership, Teachers’ Job Performance and

Techers’ JOb SatiSTACION .......eeiviiiiieiiiiic s 201
3.6.3 The Reliability of Teachers’ Leadership .........ccccceviiiiiiiiiiniiiiiccc e 201
3.6.4 The Reliability of Techers’ Job Performance .............cccooeviiiiiiiiiiiiiiiene, 203
3.6.5 The Reliability of Teachers’ Job Satisfaction...........cccevcviiiiiiniiiieniiiesieee 204

viii



R D F: 178 0] | [<To1 10 ) o NUUTTTTUURTR TR 205

3.7.1 Contact Organization Distribution Method...........cccocoviiiiiiiiie, 207
3.7.2 Email Distribution Method ...........cccooviiiiiiii e 207
3.7.3 Social Media Distribution Method...........cooviiiiiniiiiiii e, 208
3.8 Data ANALYSIS ...vviieieieeiieeiee st 208
3.9 The Summaries of Data ANalysis ........cccoveiiiiiiiiiiiiiie e, 211
3.10 CONCIUSION ..ttt ettt r e e nnneens 215
CHAPTER FOUR DATA ANALYSISAND FINDINGS........c.cccciiviiiiiiiee, 217
4.1 INrOAUCTION 1.ttt e e n e ne e 217
4.2 ReSPONSE RALE .....ceiieiiiiiiiiiee e 217
4.3 DeMOZIAPNY ..ottt r e re e ne e 218
4.4 Data Screening and Preliminary Analysis........cccocveriiiiieniinienneenee e 219
4.4.1 Analysis of Missing Data and Test of Outliers.........cccovvvveiiiiiiiiiininiiciiiee 219
4.4.2 NOTMAILY TESE......eiiiiieiiieie e an e nnee e 220
4.5 Confirmatory Factor ANaly SIS .........cceiiiiiiiiiii e 225
4.5.1 Teachgnleqdeeship ... Universiti-Utara -Malavsig e 228
4.5.2 Teachers’ JOb Performance ............ccoovvviiiiiiiiiiiiiicsee e 231
4.5.3 Teachers’Job SatiSfaCtiON........ccciviiiiiii i 234
4.5.4 The Summary of Confirmatory Factor Analysis........c.cccccvviveiiiiiiiinniciinincninns 237
4.6 The level Of TL, TIP and TJS.....ee e 240
4.6.1 The Level of Teachers’ Leadership .........ccccoveiiiiiiiciiciicecceseeee 240
4.6.2 The Level of Teachers’ Job Performance ...........cccocevieeiiiiic i 241
4.6.3 The Level of Teachers’ Job Satisfaction ............ccccevvviviiiiniiiiiiinienecceeee 241

4.7 Differences in Levels of Teachers’ Leadership, Teachers’ Job Performance, and

Teachers’ Job Satisfaction Based on Demographic Factors in China .................... 242
4.7.1 The Different Level of Teachers’ Leadership, Teachers’ Job Performance, and
Teachers’ Job Satisfaction Based on Gender.........ccoovveveeeiiiiiiiiniieeeee e, 243

4.7.2 Analysis of Differences Level in Teachers’ Leadership, Job Performance, and

Job Satisfaction Based on Demographic Factors ..........ccccooeriiiiiniiininieciece 244



4.8 The Relationship Between Teachers’ Leadership, Job Performance, and Job

SALISTACTION. ... eeeeieeeeeeeee e e e e ettt et e e e ettt et e e eeeeeeeea e eeeeeeee e s s sseeeeeeeee s s s eeeseeennnns 251

4.9 The Influence of Teachers’ Leadership, Teachers’ Job Satisfaction and Teachers’

JOD PEITOITNANCE ...ttt ettt e et e e ettt e e e e e e e e et e e eeeaeeeeernranreeeees 252

4.10 The Mediating Role of Job Satisfaction Between Teacher Leadership and

TeaCher PEerfOIMNANCE ....coeveveeee oottt et et e e s e e e e e e e e e e e e e eeenneas 255

4.11 Model of Teachers, Leadership, Teachers’ Job Satisfaction and Teachers’ Job

PerfOrmMANCE.......oiveiiiieicic s 259
4.12 The Summary of FINAING ......ooovviiiiiiiiiiie e 264
4.13 CONCIUSION ...cvviiiiicie et 266
CHAPTER FIVE DISCUSSION AND CONCLUSION ......cccccoiiiiiiiiiiieienne, 267
5.1 INEOAUCTION ..t 267
5.2 Summaries and DISCUSSION .........ocerviiiiiieiiiic i 267

5.2.1 The Level of Teachers’ Leadership, Teachers’ Job Performance and Teachers’
Job Satisfaction Among Public High School in Shaanxi Province, China. .......... 268

5.2.2 Differences in Levels of Teachers’ Leadership, Teachers’ Job Performance, and
Teachers’ Job Satisfaction Based on Demographic Factors in China ................... 286

5.2.3 The Relationship Between Teachers’ Leadership and Teachers’ Job Performance.

............................................................................................................................... 290
5.2.4 The Relationship Between Teachers’ Leadership and Teachers’ Job Satisfaction.

............................................................................................................................... 292
5.2.5 The Relationship Between Job Satisfaction and Teachers’ Job Performance. ..294
5.2.6 The Influence of Teachers’ Leadership on The Teachers’ Job Performance. ....297
5.2.7 The Influence of Teachers’ Leadership on The Teachers’ Job Satisfaction. .....300

5.2.8 The Influence Teachers’ Job Satisfaction on The Teachers’ Job Performance..303

5.2.9 The Role of Teachers’ Job Satisfaction as a Mediation in The Relationship

Between Teachers’ Leadership and Teachers’ Job Performance. ...........cc.cccoeenen. 307
5.3 Contributions of The Study ..........ccciiiiiiiiii 309
5.3.1 Theoretical IMPICAtIONS ........cccvveriiiiiiieiiiiie e 310
5.3.2 Practical IMPliCAtION .......uuiiiiiiiiiieiiiiie it 314
5.4 Limitations of the Research. ..........ccccoiiiiiiiiii e 317

X



5.5 The Recommendation of Future ReSearch. .........ovvvveeeoviieee oo 318

IO 070761 L1 13 10 o A RSP TRR 320
REFERENGCES........cooo ettt st snee s 323
APPENIX A e bbbttt nbe e be e nreas 386
APPENIX B ..ot aenre s 396
APPENAIX C bbbt 415
APPENAIX D .o ares 422
APPENAIX E ..o e 426
APPENAIX F oo 427
APPENTIX Gt 428
APPENAIX H..ooooe et re e nre s 429

Xi



Table 1.
Table 1.
Table 1.
Table 2.
Table 2.
Table 2.
Table 2.
Table 3.
Table 3.
Table 3.
Table 3.
Table 3.
Table 3.
Table 3.
Table 3.
Table 3.
Table 3.
Table 3.
Table 3.
Table 3.
Table 3.
Table 4.
Table 4.
Table 4.
Table 4.
Table 4.
Table 4.
Table 4.

List of Table

1 Education Structure in ChiNa .........ceeiiiiiiiiiesieeieeee e 7
2 Education background of school at all levels in China............cccocveviennenne. 8
3 Two-Factor Theory Model by Herzberg (1959) .....ccccovvvviieiiiiiiiiiiiinn, 62
1 Development stages of teachers’ leadership.........cccooceeiiiiiiiieiiicniecee, 93
2 Teachers’ Leadership Measurement TOOIS ........ocoevviiiiiiieniiien i, 100
3 Teachers’ job performance Measurement TOOIS ..........occevviviiiiieiiiinnnnne. 124
4 Teachers’ job satisfaction Measurement TOOIS ..........cccceevviiiieiiiiiiiennnnnne 152
1 The high schools and the teachers in each city of Western China. ........... 166
2 The high schools and the teachers in each city of Shaanxi Province. ....... 168
3 Determining Sample Size According to Krejcie and Morgan................... 170
4 The Dimensions and Items, of Teachers’ leadership (TL). ........cccevvenee. 177
5 The Dimensions and Items of Teachers’ Job Performance (TP). .............. 183
6 The Dimensions and Items of Teachers’ Job Satisfaction (TJS) ............... 187
7 Instruments, Dimension of Questionnaire, and Theory.......cc..occcvvvvvrenen. 189
8 The Summaries of EXPETtISE .....c.cvviiiiiiiiiiiiciiiiciesec e 196
9 The Summaries of results of the back to back translation......................... 197
10 The values of Cronbach’s Alpha for Teachers’ Leadership..................... 202
11 The values of Cronbach’s Alpha for Teachers’ Job Performance............ 203
12 The values of Cronbach’s Alpha for Teachers’ Job Satisfaction ............. 204
13 Summaries of Fit Indices Indexes for Measurement Model ................... 211
14 Statistical Analysis of Hypothesis, Objective, and Research question. ..212

1 Response rate of the qUEStIONNAITES ........ccovirveiiiiiiiiiiie e 218
2 Respondents’ Demography ........cccoovviiiiiiiiiiieiie e 219
3 The Data DiStribULION.....cc.eeiuieiieiiieiiee st 221
4 Values of FL, CR, AVE and VAVE for SA, LC, CM ......c..cocovvrrrrrrrennnnn.. 228
5 Values of FL, CR, AVE and VAVE for DV, IP, CI, SO .....c..cooovevvvernrenenn. 229
6 Values of FL, CR, AVE and VAVE for TP, CO, ME, CD, and IS ............. 232
7 Values of FL, CR, AVE and VAVE for SP, CL, WC, PA, RP, WI, AD, SC, RC
....................................................................................................................... 234
8 Rejected Items Due of Low Factor Loading ...........ccooveviiiiiieniciiicen, 238

Xii



Table 4. 9 Summary of CFA Analysis For Teachers’ Leadership, Teachers’ Job

Performance, And Teachers’ Job Satisfaction. ..........c.cccceeiviiiiiiiiiiiiec e, 238
Table 4. 10 The Level of Teachers’ Leadership .........cccooovviiiiiiiiinicc 240
Table 4. 11 The Level of Teachers' Job Performance............cccccoevieiiiiiiiiiinicnnene 241
Table 4. 12 The Level of Teachers’ Job Satisfaction............cccccvvvviiiiiiiciiicninnnenn 242
Table 4. 13 Independent Samples t-Test ReSults.........ccevviiiiiiiiiiiiiiiiiiccece 243

Table 4. 14 One-Way ANOVA Results for Teachers’ Leadership, Teachers’ Job
Performance, and Teachers’ Job Satisfaction based on academic qualification ........ 245

Table 4. 15 Multiple Comparisons Tukey HSD Post Hoc Test for Teacher Leadership

Table 4. 16 The Multiple Comparisons Tukey HSD Post Hoc Test for Teachers’ Job

PerfOIMMANCE. ....ooiieiiieitie ettt st e e re e e 248
Table 4. 17 The Multiple Comparisons Tukey HSD Post Hoc Test for Teacher Job
SAUSTACTION. ...ttt ettt st et e et san e nan e e beennee s 249

Table 4. 18 The Relationship Between Teachers’ Leadership and Teachers’ Performance,

Job Satisfaction and Teachers’ Job Performance. .............ccoviiieiiiiiiiiniiiciciene 252
Table 4. 19 The Regression Path Coefficient Among Variables ...........c.ccoeovvviniennne 254
Table 4. 20 The Result of Direct Effect of Teachers' Leadership on Teachers’
Performan G et g R R e B ng g e g e e 257
Table 4. 21 The Multiple Regression Weight.........cocevveiiiiineenieniieneesecc e 258
Table 4. 22 The Values of Total, Direct and Indirect Effect.........ccccceviiiiiiiiiiiinnnnnnnn. 259
Table 4. 23 The Summary of Fit IndeXes .........cccooovviiiiiii e 262
Table 4. 24 The summary of finding of hypotheses]..........cccoveiiiiiiiii, 264
Table 4. 25 The summary of finding of hypotheses2.........ccccocvvvviiiiiiiiiiiiciicee, 265
Table 4. 26 The summary of finding of hypotheses3, hypotheses4 ............ccccevvenene 265

Xiii



List of Figure

Figure 1. 1 Distributed Leadership as Represented by. Spillane et al. (2004).............. 53
Figure 1. 2 Path-Goal Theory by House (1971)...ccccvviiiiiiiiiiiiiie e 57
Figure 1. 3 Theoretical framework of the study.........ccccceviiiiiiiii, 63
Figure 1. 4 Conceptual framework of the study .........ccccevviiiiiiiiiiiii e 67
Figure 4. 1 Boxplot of Teacher Leadership ........ccccccovveeiieneniiiie e 222
Figure 4. 2 Boxplot of Teachers’ Job Performance.........ccccccoevvveiveveiie e 222
Figure 4. 3 Boxplot of Teachers’ Job Satisfaction...........c.ccocuvvvrieiiiieiininienieens 223
Figure 4. 4 Normal Q-Q Plot of Teacher leadership..........cccccevvvveiiieie i 224
Figure 4. 5 Normal Q-Q Plot of Teachers’ Job Performance ...........ccccoeevvvververunnne. 224
Figure 4. 6 Normal Q-Q Plot of Teachers’ Job Satisfaction...........ccccceevvevvvervenenne. 225
Figure 4. 7 The Measurement Model of Teachers’ Leadership, Teachers’ Job
Performance and Teachers’ Job  SatiSfaction ..........cccocciiieiiiiiiiiiiiieniceesee e 227
Figure 4. 8 Regression Path Coefficient Model of TLS, TIS And TIP.......cccovennees 254
Figure 4. 9 Modelling the Mediator in The Structural Model .............cc.ccooeeiiennnnn. 256

Figure 4. 10 The Model of Teachers’ Leadership and Teachers’ Job Performance. ..256
Figure 4. 11 The Model of Teachers’ Leadership and Teachers’ Job Performance
Mediating by Teachers’ Job Satisfaction...........cccccvviiiiiiiiiiiiiiii e 257
Figure 4. 12 The Summary of Testing Mediation in A Model.............ccoceiiiiennnnn 258
Figure 4. 13 The Structural Model of Teachers, Leadership, Teachers’ Job Satisfaction

and Teachers’ Job Performance In ChINA ........oooovveeeiuoeei e eeaeeeaens 260

Xiv



VAVE
AD
AMOS
AVE
CD
Cl
CL
CM
CO
CR
DV
FL

LC
ME
PA
RC
RP
SA
sC
SEM
SO
SP
SPSS
TIP
TS
TLS
TP
e
Wi

List of Abbreviations

Square root Average Variance Extracted
Advancement

Analysis of Moment Structures.
Average Variance Extracted
Classroom Atmosphere and Discipline
Continuous Improvement

Colleagues

Communication

Class Organisation

Composite Reliability

Diversity

Factor Loading

Instruction

Leading Change

Monitoring Evaluation

Pay

Recognition

Responsibility

Self-Awareness

Security

Structural Equation Model
Self-Organisation

Supervise

Statistical Package for Social Sciences
Teachers’ Job Performance

Teachers’ Job Satisfaction

Teachers’ Leadership

Teaching Planning

Working Condition

Work Itself

XV



List of Appendices

Appendix A. QUESTIONNAITE .......veeivrreiiieesieeesireeesireesteeesbeeesbee s e e s ssressnseeesseeennes 386

Appendix B. Questionnaire Back translation of questionnaire audit results............ 396

Appendix C. Comparison between the result of back translation and the original

QUESTIONIAITE ...ttt ettt bbb b e e e b e n e nne s 415
Appendix D. The table of [tem-Level Content Validity ..........cccvviviriiieniiieniiineenne, 422
Appendix E. The number of school names, sample size and distribution of
QUESTIOMINAITES. .vvvevvveessteeessteeessieeesstteesssaeesstaesssseesbeeesbeeeessbeeeasbeeesnaeeensbeesnsbeeeanseeennns 426
Appendix F. Approval letter for using teachers leadership questionnaire. .....427

Appendix G. Approval letter for using teachers’job performance questionnaire.

XVi



CHAPTER ONE

INTRODUCTION

1.1 Introduction

Leadership in education significantly influences teacher performance and school
effectiveness. Among various forms, teachers’ leadership referring to teachers’
capacity to guide colleagues, influence instructional practices, and contribute to school
improvement has drawn increasing global attention (Sun & Xia, 2018; Nguyen et al.,
2020). Research shows that effective teacher leadership not only enhances individual
teaching effectiveness but also cultivates collaborative school environments and

improves student achievement (Kilinc, 2014; Wenner & Campbell, 2017).

In China, however, research on teacher leadership largely remains at the theoretical
level (Zhou et al., 2021), but lack of empirical validation and practical exploration
(Xie et al., 2021). Most studies emphasize conceptual frameworks or leadership
typologies, while quantitative studies examining its actual impact on teachers’ job
performance are still limited(Wang & Zhu, 2020). In the Chinese education system,
teachers' job performance is often linked to students' academic achievements, with
examination results serving as the dominant criterion for evaluating teachers'

performance.

The examination-oriented evaluation system neglects teachers' teaching innovation,
professional development, the diversity of teaching methods, and support for students
individualized development (Shi & Fan, 2021). Such a performance assessment
approach restricts teachers' creativity and professional growth (Hu & West, 2015;
Kirkpatrick & Zang, 2011). Teachers not only undertake teaching tasks but also handle

1
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Appendix A

Appendix A. Questionnaire

This questionnaire aims to investigate the situation of teacher leadership, Teachers’
Job satisfaction and teacher performance of senior high school teachers in Shaanxi
Province, China.

Direction: Read the following statements and tick (\) the response that indicates your
feelings.

The questionnaire there are four parts (142 items) follow as:

Part A: Background Information
Part B: Teachers Leadership (1-42 items)
Part C: Teacher’ job Performance (43-76 items)

Part D: Teacher’ job Satisfaction (77-142 items)

Using a Likert —type scale and select the number on the scale 1-5 that best represents

your degree of commitment.

Part A: Background Information

1. Gender: [] Male [] Female
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2. Age: 1120-30 Yearsold [131-40 Yearsold [141-50 Years old

1 Over 50 years old

3. Education stage: [1Seniorone [ Seniortwo [ Senior year or review class
4. Educational background (highest degree): [ Bachelor  [] Master [
Doctorate [] Other

5. Teaching Experience: [ Lessthan 1 year [11-2 Years []3-5Years [1More
than 5 years

6. Whether to hold a leadership position: 1 Yes [1No

7.Salary: [ Less than 3000  [13001-5000 15001-8000

(1 8001-10000 [1 More than 10000
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Part B: Teacher Leadership Self-Assessment (1-42 items)

Please respond in terms of how frequently each statement is descriptive of your
professional behavior.

1 = Never, 2=Rarely, 3 = Every once in a while, 4 = Sometime, 5 = Almost Always

Level

No. Items
112(3(4]|5

I reflect on what | do well and also how I can improve
as a classroom teacher.

I understand how my strengths and needs for
2 | development will impact my new role as a leader in
my school.

I am clear about what I believe about teaching and
learning.

I act in ways that are congruent with my values and
4 | philosophy when dealing with students and
colleagues.

| seek feedback on how I might improve in my work
setting.

At work | behave in ways that are ethical and meet
6 | expectations for a high level of professional
performance.

I invite colleagues to work toward accomplishment of

7 N .
the vision and mission of the school.
8 | I lead others in accomplishing tasks.
9 | I involve colleagues when planning for change.
10 I understand the importance of school and district

culture to improving student outcomes

11 | I work toward improving the culture of the school.

I am willing to spend time and effort building a team

12 .
to improve my schools.

13 | I listen carefully to others.

14 | | adjust my presentations to my audience.

I seek perspectives of others and can reflect others'

15 . .
thoughts and feelings with accuracy.
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No.

Items

Level

16

When facilitating small groups | keep the group
members on-task and on-time.

17

When leading meetings | am able to get almost
everyone to participate.

18

I use electronic technology effectively to
communicate with individuals and groups.

19

I understand that different points of view may be
based on an individual's culture, religion, race or
socioeconomic status.

20

I respect values and beliefs that may be different from
mine.

21

I enjoy working with diverse groups of colleagues at
school.

22

I work effectively with non-educators and persons
with special interests.

23

I make special efforts to understand the beliefs and
values of others.

I am willing to share my beliefs even when they are

24 different from the beliefs of others.

25 | | promote a positive environment in the classroom.
26 | I use research-based instructional practices.

27 | | persist to assure the success of all students.

)8 I have a reputation for being competent in the

classroom.

29

I am approachable and open to sharing with
colleagues.

30

I act with integrity and fairness when working with
students or adults.

31

| seek out all pertinent information from many
sources before making a decision or taking action.

32

| set goals and monitor progress towards meeting
them.

33

I analyze and use assessment information when
planning.
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Level

No. Items
3

34 | participate in professional development and
learning.

35 I am proactive in identifying problems and working to
solve them.

36 I work side-by-side with colleagues, parents and /or
others to make improvements in the school or district.

37 I plan and schedule thoroughly so that | can
accomplish tasks and goals.
I exhibit self-confidence when under stress or in

38 - o
difficult situations.

39 | I work effectively as a team member.

40 I show initiative and exhibit the energy needed to
follow through to get desired results.

41 | prioritize so that | can assure there is time for
important tasks.

42 | create a satisfactory balance between professional

and personal aspects of my life.
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Part C: Teachers’ Job Performance (43-76 items)

Please respond in terms of how frequently each statement is descriptive of your
professional behavior.

1 = Never, 2=Rarely, 3 = Every once in a while, 4 = Sometime, 5 = Almost Always

Level

No. Items
112(3(4]|5

Teachers organise their assessment according to the

43 .
school assessment policy.

Teacher conduct towards learners is characterised by

44 . .
professionalism.

45 | The workbooks of learners are marked regularly.

46 | Teachers have a positive influence on learners.

47 | Teachers prepare well for lessons.

The seating arrangements are organised according to

48
the purpose of the lesson.

The workbooks of learners are signed regularly by

49 both teachers and parents.

50 | Teachers manage their classes in a disciplined way.

Teachers know and support the vision and mission of

51 the school.

The assessment of learners’ work is done regularly

52 according to a planned schedule.

53 Classrooms are clean and are decorated appropriately.

Teachers check that learners master the work while
54 | presenting lessons.

Teachers have high but realistic expectations of

55
learners.

Teachers enrich the curriculum by planning visits to

56 .
places of interest.

57 | Teachers motivate learners to learn.

Teachers use assessment data to improve their

58 | teaching.
59 Teachers utilise learner leaders in their classroom
management.
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No.

Items

Level

60

Tests are given immediately after completing a unit of
work.

61

Teachers love working with learners.

62

Teachers model values that promote a healthy
classroom culture.

63

Teachers teach at the level of their learners’
competence and understanding.

64

Teachers promote learner participation through group
work.

65

Teachers keep a record of marks obtained by learners
to monitor their progress carefully.

66 | The use of teaching media is well planned.

67 | Teachers communicate in an appropriate way.

68 | Teachers show learners how to learn their subject.

69 In their p_Ianni_ng _to improve results teachers take
learner diversity into account.

70 | Teachers have well-structured schemes of work.

71

Teachers check the school attendance of learners to
assist them timely so that no learner falls behind.

72

Teachers create a non-threatening classroom
atmosphere conducive to optimal learning.

73

Teachers provide the right opportunities for learners
to become competent learners.

74

Teachers plan effectively to engage learners in their
classes.

75

Teachers use teaching time effectively.

76

Teachers have an effective classroom discipline
management policy.
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Part D: Teachers’ Job Satisfaction (77-142 items)

Please respond in terms of how frequently each statement is descriptive of your
professional behavior.

1 = Never, 2=Rarely, 3 = Every once in a while, 4 = Sometime, 5 = Almost Always

Level

No. Items
112(3(4]|5

Teaching provides me with an opportunity to advance

" professionally.

78 | Teacher income is adequate for normal expenses.

79 | Teaching provides an opportunity to use a variety of skills.

Insufficient income keeps me from living the way | want

80 .
to live.

81 My immediate supervisor turns one teacher against
another.

82 | No one tells me that | am a good teacher.

83 | The work of a teacher consists of routine activities.

84 | | am not getting ahead in my present teaching position.

85 | Working conditions in my school can be improved.

86 | I receive recognition from my immediate supervisor.

87 | I do not have the freedom to make my own decisions.

My immediate supervisor offers suggestions to improve

88 .
my teaching.

89 | Teaching provides for a secure future.

90 | I receive full recognition for my successful teaching.

91 | I get along well with my colleagues.

The administration in my school does not clearly define its
92 | policies.

My immediate supervisor gives me assistance when I need
93 | help.

94 | Working conditions in my school are comfortable.

Teaching provides me with the opportunity to help my
95 | students learn.

96 | I like the people with whom | work.
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Level

No. Items
3
97 | Teaching provides limited opportunities for advancement.
98 | My students respect me as a teacher.
99 | I am afraid of losing my teaching job.
100 | My immediate supervisor does not back me up.
101 | Teaching is very interesting work.

102

Working conditions in my school could not be worse.

103

Teaching discourages originality.

104

The administration in my school communicates its policies
well.

105 | I never feel secure in my teaching job.

106 Teaching does not provide me the chance to develop new
methods.

107 | My immediate supervisor treats everyone equitably.

108 | My colleagues stimulate me to do better work.

109 | Teaching provides an opportunity for promotion.

110 | I am responsible for planning my daily lessons.

111 | Physical surroundings in my school are unpleasant.

112 | I am well paid in proportion to my ability.

113 | My colleagues are highly critical of one another.

114 | 1 do have responsibility for my teaching.
My colleagues provide me with suggestions or feedback

115 about my teaching.

116 | My immediate supervisor provides assistance for
improving instruction.

117 | 1 do not get cooperation from the people | work with.

118 | Teaching encourages me to be creative.

119

My immediate supervisor is not willing to listen to
suggestions.

120

Teacher income is barely enough to live on.

121

| am indifferent toward teaching.

122

The work of a teacher is very pleasant.
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Level

No. Items
3
123 | receive too many meaningless instructions from my
immediate supervisor.
124 | 1 dislike the people with whom | work.
125 | I receive too little recognition.
126 | Teaching provides a good opportunity for advancement.

127 | My interests are similar to those of my colleagues.
128 | | am not responsible for my actions.
My immediate supervisor makes available the material |
129
need to do my best.
I have made lasting friendships among my colleagues.
130 . L
Working conditions in my school are good.
131 | Working conditions in my school are good.
132 | My immediate supervisor makes me feel uncomfortable.
133 | Teacher income is less than | deserve.
134 | | try to be aware of the policies of my school.
135 When | teach a good lesson, my immediate supervisor
notices.
136 | My immediate supervisor explains what is expected of me.
137 | Teaching provides me with financial security.
138 | My immediate supervisor praises good teaching.
139 | I am not interested in the policies of my school.
140 | I get along well with my student.
141 | Pay compares with similar jobs in other school districts.
142 | My colleagues seem unreasonable to me.
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Appendix B. Questionnaire Back translation of questionnaire audit results

Appendix B

No

Original
items

Back
translation
items

(1)not
clear

(2)Item
need
some

revision

(3)Clear
but
need
minor
revision

(4)Clear

Comment

| reflect on
what | do
well  and
also how |
can
improve as
a classroom
teacher.

e B A
c1E KA
24, LARAE
N AR
BT 3K
(RGN
2t

|
understand
how my
strengths
and needs
for
developme
nt will
impact my
new role as
a leader in
my school.

WA &
gL % An
¥ 40 i 52
i 3 AE N

& E A

I am clear
about what
| Dbelieve
about
teaching
and
learning.

I act in
ways that
are

congruent
with ~ my
values and
philosophy

5%
£
TR
A

R
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when
dealing
with
students
and
colleagues.

— 3.

FERK
BN {E
X FNTE
ST
I
=,

| seek
feedbackon
how I might
improve in
my  work
setting.

TR =
Bt HURK
o fiy o st
e TAE
781

XTm
fET
(785
o iz
A9 R 152

=
=V

At work |
behave in
ways that
are ethical
and  meet
expectation
s fora high
level of
professiona
I

performanc
e.

fETAEH,
AP
R
XATHE, If
S
7 |4
x B Y]
B,

| invite
colleagues
to work
toward

accomplish
ment of the
vision and
mission of
the school.

® s
HATA
D= il
& 5t
%% 7.

I
2o
Jo

I lead others
in
accomplish
ing tasks.

SR>
a3
R
m&n

o

I involve
colleagues
when
planning
for change.

£ i kI A2
I, Bz
ik [ # 2
SR,

10

|
understand
the
importance
of school

E i = I
£ A X
3 AL R FE
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and district | 4% [ & 3=
culture to P
improving
student
outcomes
I work | 3 2 /1 T
toward o 3 2% Ry
improving N
11 the culture IS -
of the
school.
lamwilling | 3% & = {¢
fo PG I fi il K
effort | 1AL
12 o N 5
building a | NP/S
team  to | 2§ 3%
improvemy | 2225
schools.
N H Wy AT
I listen | A1 Ciluiet
13 | carefully to AR
others. 0.
| adjust my | ¥ ¥ % #
14 | presentatio i) HF LA
ns to my | & R 3k
audience. A%
I seek | & 3 3K il
perspective NG
s of others | & oy oo -
and can o fie 1 1
15 reflect i‘H_jI }i Hy% /ﬁﬁ
others' NI TS
thoughts IS
and feelings
with
accuracy.
1E 2 HE /N ey
Q S Ny
When ,EEIZL, ik A
facilitating ’Jf A A i, 3K
small % i 58 A% BEARHF
groups 1| 1%, 4A b
16 | keep the /i\,ﬂ}\i%i
aroup REXE
members IEZ 3R]
on-task and TR
on-time.
%o
When e ol
17 .
leading
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meetings |
am able to
get almost
everyone to
participate.

W, FRAEE
ik JU P A
EEINE
JijIp

18

| use
electronic
technology
effectively
to
communica
te with
individuals
and groups.

A A
il FH T
BAREA
N A H
HAPLER

19

|
understand
that
different
points  of
view may
be based on
an
individual's
culture,
religion,
race or
SOcioecono
mic status.

. FH
ik B A
e
fir

20

I respect
values and
beliefs that
may be
different

from mine.

= AT
S S
m >

& I E e
=

>
=
—_
il

—
=

21

| enjoy
working
with
diverse
groups of
colleagues
at school.

e
GE AR

H T3 4 s
W T

=

REXR
5
REIH
210
#e
fE.

22

| work
effectively
with  non-
educators
and persons
with special
interests.

ook AT &
X 2 = ot
(G .

= 3F o

=
=
o

o

23

| make
special

efforts to
understand
the beliefs

Ry 5%
71 % M
i N5
iy #1 i 18
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and values
of others.

24

I amwilling
to share my
beliefs even
when they
are
different
from the
beliefs of
others.

25

| promote a
positive

environmen
t in the
classroom.

L AE R ®
F R AE M
IR

26

| use
research-
based
instructiona
| practices.

S
T 0 7
HUA SRR

27

| persist to
assure the
success of
all students.

R E A
i ULy
B A5 2%
O

28

I have a
reputation
for being
competent
in the
classroom.

R 5
olli N A
et T4
o

29

| am
approachab
le and open
to sharing
with

colleagues.

#r 5k
Y NP N
EIE

30

| act with
integrity
and faimess
when
working
with
students or
adults.

HE off

(B
fim dr
4

NITZE,
AR F ¥
1E B M A
TR

fr

31

| seek out
all pertinent
information
from many
sources

before

making a
decision or

£ 0 ok
s BCR B
1T A,
N2
PR g £
CIEEI IS
IDIEESE
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taking
action.

32

I set goals
and monitor
progress
towards
meeting
them.

R BT A
b 95
S 9 H A
.

33

I analyze
and use
assessment
information
when
planning.

A R
i 43 i A0
i P

=t o

34

|
participate
in
professiona
I
developme
nt and
learning.

+
il

WW

5
;i

qk = =2
Y

o

35

| am
proactive in
identifying
problems
and
working to
solve them.

& E
ﬁﬂﬁﬁ
i) @ %%
77 il ]

Eﬁo

36

I work side-
by-side
with
colleagues,
parents and
for others to
make
improveme
nts in the
school or
district.

FHF =,
F K B
H oAb N IF
JB LE, LA
Bl 1)
WX,

37

I plan and
schedule
thoroughly
so that | can
accomplish
tasks and
goals.

R & Ho
it R A 2z
e, DMEsE
AT 4% i
HFro

38

| exhibit
self-
confidence
when under
stress or in
difficult

£ Tk 77 B8
A T
‘{EJT’ ?‘z%
BHBE,
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situations.

39

| work
effectively
as a team
member.

£ 8 B B\
E/‘JQJ'E"\ ’ ?AA
TAE R &

R

40

| show
initiative
and exhibit
the energy
needed to
follow
through to
get desired
results.

& I
Bk, JF
e
& ) 73]
2l S

HIREE

41

| prioritize
so that | can
assure there
is time for
important
tasks.

= %
HLE, X
ot me Tk
iE A7 I ]
fi B
Ho

42

| create a
satisfactory
balance
between
professiona
I and
personal
aspects of
my life.

HAE T AR
AN L
SCos I TEl

&
i |
.

)

it
= 4
4>

43

Teachers
organise
their
assessment
according
to the
school
assessment

policy.

FOI R 97
% K Al
B o 4 4
AT

44

Teacher
conduct
towards
learners is
characterise
d by
professiona
lism.

=
=il

= o M
Jm
o HF
At 37 4

B

45

The
workbooks
of learners
are marked
regularly.

Gl S 4k
=
W E

N

E My
s
ol

46

Teachers

O X}
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have al ] #H A M
positive | 4 s
influence

on learners.

Teachers 20 £ R
prepare 7=V .

a7 | R tor AR L
lessons.

The seating | Jiz {v/ 4 HF
arrangemen | B jd 4 5
B AT R A

48 organised o
according ZHEN o
to the
purpose of
the lesson.

The 20m A K
workbooks K- 5 B 7
of learners | .,

49 | are signed Y %‘
regularly by B
both E2R
teachers
and parents.

Teachers 20 B«
manage | 4 v B ff)

50 'itgelrclasses1 J7 X & 3
disciplined | fit A1 (¥ 3k
way. 2%
Teachers M T
know and H R
support the | .. =

51 | vision and 51 B8 5
mission of | FHAE .
the school.

The W 3T %
assessment ROEIES
o™ 1 %

52 done ;J j’é E(] T
regularly | 1E i 1T ¥
according | £t
to aplanned
schedule.

Classrooms | #f 2= F %
areoI clean sk R L
an are |

53 decorated ks
appropriate
ly.

Teachers 20 %

54 | check that IO R A
learners -
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master the | &= 3] & &
work while T
presenting
lessons. fEl
Teachers M X
have high 3 # AR
but realistic
; = IS
55 | expectation | 5 I sk
S of | IR,
learners.
Teachers 2 0m iE o
enrich the 2 HE 3 W
curriculum o
56 | by planning s % iz
visis:  to | K F & 1
places of | f&.
interest.
Teachers | Z i 34 Jih
57 :notlvate A
earners to 5]
learn. Je
Teachers | Z )M fif
Z:Eessment GRS
58 | data to R Bt
improve Fo
their
teaching.
Teachers | Z i 7£ #f
utilise W % 3 th
learner a7 8
5 | leaders in @fﬁ e
their FORE
classroom
manageme
nt.
Tests are | Il ik £ 5¢
given m— AT
immediatel v
60 |y  after ﬁg $ 72}5
completing | YLBIEEAT
a unit of
work.
Teachers | Z ifi = Xk
love 2% g —
. ¥
61 | working
With ’:‘E@I{/EO
learners.
Teachers | Z ifi #4 7.
\Ta(;ggl that ffe L 12 it
62 promote a VR A
healthy HIO B -
classroom
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culture.

Teachers 200 AR W5
teach at the C A
ner |10 f1
63 | learners’ fift K P it
competence | fT#% .,
and
understandi
ng.
Teachers 2 0m iE o
Promote |/ 4L ik
earner e m
64 | participatio fie 1 5
n through w5,
group
work.
Teachers [T T
keep - a| ke g gy
record o | sy,
65 obtained by LAY 4l i
learners to | % i ] 1)
monitor HEE
their
progress
carefully.
The use of A B
teaching AL 2
66 | media is | k5 0> 55 %
well R
planned.
Teachers Z0m DL o3&
communica 5 &
67 [te in an ST i
appropriate (R
way.
Teachers W A
show S
earners Nz
68 | \ow 0| W FJ e 3
learn their | f 111 B 57
subject. Flo
Intheir | 2 )i 7€
planning | fi 42 2 ik
improve = Ein
results G 2%
69 | teachers JE | 22 3
take learner | 3% 11 £ ¥
diversity P
into
account.
70 | Teachers | Z{ Ui ) L.
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have well- | 1 1+ %I %
structured HEAR IR UT
schemes of
work.
Teachers | Z{ i ¥ &
check the 25
school B,
attendance UL o
24 | of leamers By Bl
to  assist | b1, ik
themtimely | G4 .
so that no
learner falls
behind.
0 A & ZIhE
_— " \H
Teachers A % }fjj ln_—/lf
create  a | M Y PR H REE
non- | Bt
threatening BofE 2n SE Lty =
72 | classroom iﬁﬁ e RER
atmosphere | — ° B, f
conducive FFE
to optimal s
learning. 5
Teachers N
provide the 3] # 2 it
right
opportuniti E i) *{L
73 | es for| => AT
learners to | B% N A &E
become R
competent ¥
learners. °
Teachers | Z i 5 &4
E]ligctively il f
2, S
74 |10 engage | 3 % 72:
learners in | 5 2| IR &
their Hisfe,
classes.
Teachers | Z i 5 2k
use | P
75 | teaching ;Fﬂglélﬁ o
time °
effectively.
Teachers | # i 5
have A | iy iR
effective -
76 | classroom éa/jj% S
discipline BUR
manageme
nt policy.
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77

Teaching
provides
me with an
opportunity
to advance
professiona

lly.

78

Teacher
income s
adequate
for normal
expenses.

79

Teaching
provides an
opportunity
to use a
variety of
skills.

80

Insufficient
income
keeps me
from living
the way |
want to
live.

81

My
immediate
supervisor
turns  one
teacher
against
another.

1 T Sk
+ A k&
I 22 1]
IR AR

82

No one tells
me that |
am a good
teacher.

B NG
—
il

83

The work of
a teacher
consists of
routine
activities.

e QTR
fE 8 H
HAEH

84

I am not
getting
ahead in my
present
teaching
position.

85

Working
conditions
in my
school can
be
improved.

£5 e il
T AR 2% 1
LIRSS
B
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86

I receive
recognition
from my
immediate

supervisor.

e E T
[ S s
IDRNCIIE

87

I do not
have the
freedom to
make my
own

decisions.

&k H
o R e
I E H

88

My
immediate
supervisor
offers
suggestions
to improve
my
teaching.

(&8
MEAF
< oF =
L

UL

89

Teaching
provides for
a  secure
future.

AR
KT
OREE

90

I receive
full
recognition
for my
successful
teaching.

e [ Bk T
£ Sl
N ]
VNP

91

| get along
well  with
my

colleagues.

e T
AL 3R
b

92

The
administrati
on in my
school does
not clearly
define it
policies.

AT ¥
[ 4T B
1% H H
iy B 2
RIBUER .

93

My
immediate
supervisor
gives me
assistance
when | need
help.

R 10 T %
INERCE
T
[ B 1% 4
THRA.

94

Working
conditions
in my
school are
comfortabl
e

£5 s ol
T AR 2% 1
REFIE

95

Teaching

N
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provides | #& fit T #§

me the | gy 22 1 22

opportunity A

tO help my ZE/J*J-LKO

students

learn.

| like the | % = ¥k A
96 people with | % — 41 T

whom 1 g g

work. °

Teaching | # & 42 fit

provides 0% T ML
97 | opportuniti | = °

es for

advanceme

nt.

iy R W ¥ E IR
gg | students i€ 3 é' < I, B

respect me | Jifi — Ff B FEE

asateacher. | # B

| am afraid | $& % 41 %

of losing | = g g #
99 | my = Tk

teaching <\ °

job.

My By TSk

immediate A A
100 | supervisor Heap

does not| T3

back me up.

Teaching is | #L ¥ IE‘L: -
101 | very BTE| o S ]

interesting | #R 1) TAE.

work.

Working | 7£ & 1Y

conditions W T e %
102| M AR N

school ‘ He

could not | FH.

be worse.

Teaching | # % [H 15
103 | discourages | 1 i35,

originality.

The TAT = K

administrati AT B

on in my| .,
104 school ] TE by 3o

communica | % 15 1 B

tes its | 5%

policies

well.
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I never feel | 3¢ 1F # %
secure in| T V5

105 my kBT %
teaching
job. K
Teaching | ¥ % JF &
does o Mor| 4 e it
provide me .

106 | the chance 1% 75‘ &
to develop | 77 % HI HL
new £,
methods.

My e Hy T Sk
immed_iate A
supervisor ,

1071 reats th 8 AR
everyone ~Fe
equitably.

IVI>I/I 3 WA
colleagues | gy i i 3¢

108 | stimulate
me to do %E L 1
better work. | 79 54F -
Teaching | 3 % e &
provides an S, ;

109 | opportunity gL L
for >\
promotion.

I am | % 7 o i
]Eesponsible % 3% 9 B
or ipn

110 planning iR
my  daily
lessons.

Physical A= |

surroundin Yy B R RS
111|gs in my | . "~

school are o N A i

unpleasant. PR

| am well [ 3% ) i B

| PRI IR e
proportion ,

. my JIFHFR -
ability.

My o F H
o el | 11X 4
are hi JH

113 criticalg of AR
one
another.

I do have | 3¢ %} F% 1)

114 responsibili | x> £ 5
ty for my #=AE
teaching. e
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My L
colleagues | 45 F& ] #
provide 2R A
me  with | 3y &% f ik
115 | suggestion
S or
feedback
about my
teaching.
My 1y Tk
immediate | | @] 2 #
supervisor | B & & 7
116 prqvides 2,
assistance
for
improving
instruction.
| do not|dk & H 4
get B A3k —
117 cooperatio | # T & 1
n from the | A f&1E.
people |
work with.
Teaching | # %% ¥ Jil
encourage | ¥k 2 4G 4
1181 < me to be &7,
creative.
My A Tk
immediate | F & A~ J&
supervisor | 2 Wy Hy 4
is not | iy
1191 Wiling o -
listen  to
suggestion
S.
Teacher Z00m R
income is | N fif 5 4
120 | barely A,
enough to
live on.
I am | & Xf # 2
121 indifferent | 4~ B i
toward
teaching.
19 The work | )l 1 L
of a|fF &2 R ta
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teacher is | R

very

pleasant.

I receive | & M Tii 3k

oo many I w5

meaningles | .

: B E T K
123 | instructions | £ & & X

from  my | [rIE.

immediate

supervisor.

I dislikethe | 3¢ A~ = Xk
124 \F/)vehoopr:]e W“hl gk —

work BRI

I receive | & & 2 [
125 | too little | A A K /b

recognition. | 7,

Teaching | #4 % Jit f

prO\(/jides al 7 — AR

goo o
126 | opportunity by iy T

for ML2s s

advanceme

nt.

My A %

interests are | & p =
127 | similar to ;éﬁj g

those of my °

colleagues.

I am not| & A X H
128 responsible | = (4T N

for my |« =

actions. Il

My 3y Tk

immed_iate s

supervisor . —
Lo | makes | DR E

available | 7KL, i

the material | 3% g8 fi 2

I'needtodo | 47,

my best.

I have made | 3¢ Fll [6] 2=

lasting | 14 T T

riendships |

among my Jﬂj A Elj%
130 | colleagues. | i TR

Working | i T {f %

conditions | f4-1R 47,

in my

school are

good.
131 | Working B |
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conditions | T. 1 % 1

n MY R

school are

good.

My T2k

immediate | | & il &

SUpervisor | o ., S Ay
132 | makes me B A B

feel i

uncomforta

ble.

Teacher xR E B
133 | Income s |y b gk

less than | RIAE /b

deserve. M

ltrytobe | R R & 1

awareof the | #z 22 1
134 policies of ?;/f Fe

my school. Ao

When 1| 4 38 # 15

feach @ | iEnt, i
135 | lesson, my ibj 7& in X

immediate | = E &

supervisor | .

notices.

My T sk

immediate + AR

supervisor
136 | explains ETE ;@L ey

what is TR

expected of

me.

Teaching | # 4 44 &

provides Sy YA
137 | me  with j; é’%j -

financial L

security.

My & T2k

immediate | | & # 1
138 supervisor | It 75 1) #k

praises =,

good

teaching.

| am not | & % % &

interested | ff] B 3 A
139 in the | B4R,

policies of

my school.

| getalong | & A1 & )
140 | well  with | %= 4 #H 4k

my FHRLF .
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student.

Pay THE5H

compares | i 5% [X [

withsimilar | [&] 28 T {E
141 | jobs in | AHE .

other

school

districts.

My w15 3K

colleagues | i [A ZF ftd
142 | seem RN iE

unreasona | JH

ble to me.
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Appendix C

Appendix C. Comparison between the result of back translation and the original
questionnaire

Original items Back translation items
No. Items No. Items
I reflect on what | do well and also I reflect on what I'm good at and
1 how | can improve as a classroom | 1 | how I canimprove asa classroom
teacher. teacher.
| understand how my strengths and | understand how my strengths and
2 needsfordevelopmentwillimpactmy | 2 | development needs will affect my
new role as a leader in my school. new role as a school leader.
3 | am clear about what I believe about 3 I know exactly how | feel about
teaching and learning. teaching and learning.
| act in ways that are congruent with My behavior toward students
4 | my values and philosophy when | 4 | and colleagues is consistent with
dealing with students and colleagues. my values and teaching ideas.
5 | seek feedback on how I might 5 :ask f_r?]rfeedbackr;o tell merlr(I_?]w
improve in my work setting. 0 Improve y  working
environment.
At work | behave in ways that are At work, | actin an ethical manner
6 ethical and meet expectations for a 5 and meet expectations of a high
high level of  professional level of professional performance.
performance.
| invite colleagues to work toward | invite my colleagues to work
7 accomplishment of the vision and | 7 | towards fulfilling the vision and
mission of the school. mission of the school.
8 | lead others in accomplishing tasks. | 8 | lead others to accomplish tasks.
9 | involve colleagues when planning 9 When | plan changes, | involve my
for change. colleagues.
| understand the importance of school | understand the importance of
10 | and district culture to improving | 10 | school and district culture in
student outcomes improving student achievement
11 | work toward improving the culture 11 | am committed to improving the
of the school. culture of the school.
I am willing to spend time and effort I am willing to spend time and
12 | building a team to improve my | 12 | energy buildinga team to improve
schools. my school.
13 | I listen carefully to others. 13 | I actively listen to others.
14 | adjust my presentations to my 14 | adapted my speech to my
audience. audience.
| seek perspectives of others and can | seek the perspective of othersand
15 | reflect others' thoughts and feelings | 15 | canaccurately reflecttheir thoughts
with accuracy. and feelings.
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When facilitating small groups | keep

When leading a group, | ensure

16 | the group members on-task and on-| 16 | group members finish tasks on
time. time.
17 When leading meetings | am able to 17 When chairing a meeting, I can get
get almost everyone to participate. almost everyone to attend.
| use electronictechnology effectively I use electronic technology to
18 | to communicate with individualsand | 18 | communicate effectively with
groups. individuals and groups.
| understand that different points of | understand that different views
19 view may be based on an individual's 19 | may be based on an individual's
culture, religion, race or culture, religion, ethnicity, or
socioeconomic status. socioeconomic status.
20 | respect values and beliefs that may 20 | respect values and beliefs that
be different from mine. may be different from mine.
. : N | enjoy working together with
21 (ije 2{)‘1%%?}222? ;’Z;:g Oo:fverse groups 151 | different groups and teachers at
school.
. . | am able to work effectively with
22 Lr\:\éorléfsgﬁgtxﬁlﬁ/;’v':gigfPr;te:rléﬁors 22 | non-educators and people with
P P ' special interests.
. I make a special effort to
I make special efforts to understand .
23 the beliefs and values of others. 23 g{lhdeerrsstandthe beliefsandvalues of
I am willing to share my beliefs even I am willing to share my beliefs,
24 | when they are different from the | 24 | eveniftheyaredifferentfromthose
beliefs of others. of others.
25 | promote a positive environment in 25 | promote a positive environment in
the classroom. the classroom.
26 I use research-based instructional 26 I use research-based teaching
practices. practices.
27 | persist to assure the success of all 27 | persevered to ensure the success
students. of all my students.
28 I have a reputation for being 28 I'm known for my ability in the
competent in the classroom. classroom.
29 I am approachable and open to sharing 29 I am approachable and willing to
with colleagues. share with colleagues.
I . . | act with integrity and fairness in
30 \I/vacl)CrL\iArlmlthV\I/?tthe%;:}g;r?tg ga;lgréisistswhen 30 | my dealings with students and
g ' adults alike.
I seek out all pertinent information Before making a decision or taking
31 | from many sources before makinga | 31 | action, | seek out all relevant
decision or taking action. information from many sources.
32 | set goals and monitor progress 32 | set goals and oversee the process
towards meeting them. of achieving them.
| analyze and wuse assessment | analyze and use evaluation
33 | information when planning. 33 | information in planning.
34 I participate in  professional 34 I am involved in professional
development and learning. development and learning.
35 | am proactivein identifying problems 35 | proactively identify problems and

and working to solve them.

try to solve them.
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I work side-by-side with colleagues,
parents and /or others to make

| work side by side with colleagues,
parents and/or others to improve

36 improvements in the school or 36 the school or school district.
district.

37 | plan and schedule thoroughly so that 37 | plan and arrange carefully in order
I can accomplish tasks and goals. to accomplish tasks and goals.

38 I exhibit self-confidence when under 38 In stressful or difficult situations, |
stress or in difficult situations. project confidence.

39 | I work effectively as ateam member. | 39 ,:e\g/r?]rk very efficiently as partof a
| show initiative and exhibit the | show initiative and demonstrate

40 | energy needed to follow through to | 40 | the energy needed to achieve the
get desired results. desired results.

a1 | prioritize so that | can assure there is 41 | prioritize so | can make sure |
time for important tasks. have time for the important things.
| create a satisfactory balance between | have created a satisfying balance

42 | professional and personal aspects of | 42 | between myworkandpersonal life.
my life.

Teachers organise their assessment Teachers organize assessments

43 | according to the school assessment | 43 | according to the school assessment
policy. policy.

44 Teacher conduct towards learners is 44 Teachers are professional in their
characterised by professionalism. behavior towards learners.

45 The workbooks of learners are 45 Learners' workbooks should be
marked regularly. corrected regularly.

46 Teachers have a positive influence on 16 Teachers have a positive influence
learners. on learners.

The teacher did a good job of

47 | Teachers prepare well for lessons. 47 preparing the lesson.

The seating arrangements are The seating arrangement is based

48 | organised according to the purpose of | 48 | on the purpose of the course.
the lesson.

The workbooks of learners are signed Teachers and parents regularly sign

49 | regularly by both teachers and | 49 | students' workbooks.
parents.

50 Teachers manage their classes in a 50 Teachers manage their classes in a
disciplined way. disciplined manner.

51 Teacht_ers_know and support the vision 51 ;Zaccng)#ngr?éﬁ%ﬂsﬁgg ngpq%g
and mission of the school.

school.
The assessment of learners’ work is The learner's work is regularly
52 | doneregularly accordingto aplanned | 52 | assessed against a  planned
schedule. schedule.

53 Classrooms are clean and are 53 The classroom is clean and well
decorated appropriately. decorated.

The teacher checks whether the

6| et Shek LS TS | | famer s masred e

P 9 ' assignment during the lecture.

55 Teachers have high but realistic 55 Teachers have high but realistic
expectations of learners. expectations of learners.
Teachers enrich the curriculum by Teachgrs enr_lc_h theirlessons by

56 planning visits to places of interest. - arranging visits o places of

interest.

57 | Teachers motivate learners to learn. | 57 | Teachersmotivatelearnersto leam.
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Teachers use assessment data to

Teachers use assessment data to

58 improve their teaching. 58 improve instruction.

59 Teachers utilise learner leaders in 59 Teachers use learner leaders in
their classroom management. classroom management.

60 Tests are given immediately after 60 Tests are performed immediately
completing a unit of work. after completing a unit of work.

61 | Teachers love working with learners. | 61 Teachers enjoy working with

students.
Teachers establish values that

62 gg:ﬁﬂ;ri{:;;?glo\rlslgﬁtmzt. promote & 62 | promote a healthy classroom

culture.
Teachers teach at the level of their Teachers teach according to the

63 | learners’ competence and | 63 | learner's ability and understanding
understanding. level.

64 Teachers promote learner 64 Teachers promote learner
participation through group work. participation through group work.
Teachers keep a record of marks Teachers keep track of the grade’s

65 | obtained by learnersto monitor their | 65 | students achieve to carefully
progress carefully. monitor their progress.

66 The use of teaching media is well 66 The use of instructional media is
planned. carefully planned.

67 Teacher_s communicate in  an 67 Teacher_s communicate in
appropriate way. appropriate ways.

68 Teachers show learners how to leam 68 Teachers show learners how to
their subject. learn their subject.

In their planning to improve results Teachers should consider the

69 | teachers take learner diversity into | 69 [ diversity of learners when planning
account. to improve performance.

70 Teachers  have  well-structured 70 The teacher's work plan is well
schemes of work. organized.

Teachers check the school attendance Teachers check students'

71 | of learners to assist them timely so | 71 | attendance, assist students in time,
that no learner falls behind. and do not let students fall behind.
Teachers create a non-threatening Teachers create a classroom

72 | classroom atmosphere conducive to | 72 | with no threat that helps best
optimal learning. learning.

Teachers provide the right Teachers provide learners with the

73 | opportunities for learners to become | 73 | right opportunities to become
competent learners. capable learners.

24 Teachers plan effectively to engage 74 Teachers plan effectively to
learners in their classes. involve learners in class.

75 Teachers use teaching time 75 Teachers make good use of
effectively. teaching time.

76 Teachers have an effective classroom 76 Teachers have effective classroom
discipline management policy. discipline management policies.
Teaching provides me with an Teaching provides me with an

77 | opportunity to advance | 77 | opportunity for  professional
professionally. development.

78 Teacher income is adequate for 78 A teacher's income is sufficient to

normal expenses. cover daily expenses.

79 Teaching provides an opportunity to 79 Teaching provides opportunities to

use a variety of skKills.

use a variety of skKills.
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80 Insufficient income keeps me from 80 Lack of income prevents me from
living the way | want to live. living the life | want.
81 My immediate supervisor turns one 81 My immediate boss is playing
teacher against another. teachers off against each other.
82 No one tells me that I am a good 82 No one told me | was a good
teacher. teacher.
83 The.work .of a teacher consists of 83 A .te_a.cher's job includes daily
routine activities. activities.
84 I am not getting ahead in my present 84 I am not making progress in my
teaching position. present teaching position.
85 Working conditionsin my school can 85 The working conditions in my
be improved. school can be improved.
86 | receive recognition from my 86 | got the approval of my immediate
immediate supervisor. boss.
87 I do not have the freedom to make my 87 | don't have the freedom to make
own decisions. my own decisions.
. . . My immediate supervisor
My immediate supervisor offers .
88 suggestions to improve my teaching. 88 ?g%ﬁ;ﬁﬂg; me how to improve
89 | Teaching provides for a secure future. | 89 fTL?t?JCrzmg provides security for he
90 | receive full recognition for my 90 My successful teaching has been
successful teaching. fully recognized.
91 | I getalong well with my colleagues. | 91 | dai alonggell - with - my
colleagues.
92 The administration in my school does 92 The administration of our school
not clearly define it policies. does not specify the school policy.
93 My immediate supervisor gives me 93 My immediate boss gave me help
assistance when | need help. when | needed it.
94 Working conditions in my school are 94 The working conditions in my
comfortable. school are very comfortable.
95 Teachingprovidesme the opportunity 95 Teaching provides me with the
to help my students learn. opportunity to help students learn.
96 | I like the people with whom | work. | 96 | I like the people | work with.
97 Teaching provides limited 97 Teaching offers limited
opportunities for advancement. opportunities for advancement.
My students respect me like a
98 | My students respectme as a teacher. | 98 | taacher.
99 | I am afraid of losing my teaching job. | 99 jlont; afraid of losing my teaching
100 My immediate supervisor does not 100 My immediate boss doesn't support
back me up. me.
101 | Teaching is very interesting work. 101 | Teachingisa very interesting job.
102 Working conditions in my school 102 Working conditions at my school
could not be worse. couldn't get any worse.
103 | Teaching discourages originality. 103 | Teaching impedes innovation.
104 The administration in my school 104 The administration of our school
communicates its policies well. communicated the policy well.
105 | I never feel secure inmy teaching job. [ 105 jlor;)ever felt secure in my teaching
. . Teaching did not give me the
Teaching does not provide me the .
106 chance to develop new methods. 106 ?npeeﬁgtg:'ty o develop new
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107 My immediate supervisor treats 107 My immediate boss treats everyone
everyone equitably. fairly.

108 My colleagues stimulate me to do 108 My colleagues motivate me to do
better work. my job better.

109 Teaching providesan opportunity for 109 Teaching offers opportunities for
promotion. advancement.

110 I am responsible for planning my 110 | am responsible for planning my
daily lessons. daily lessons.

111 Physical surroundings in my school 111 The physical environment of my
are unpleasant. school is unpleasant.

112 | am well paid in proportionto my 112 My remuneration is commensurate
ability. with my ability.

113 My colleagues are highly critical of 113 My colleagues are very critical of
one another. each other.

114 | do have responsibility for my 114 | am responsible for my teaching.
teaching.
My colleagues provide me with My colleagues give me advice or

115 | suggestions or feedback about my | 115 | feedback on my teaching.
teaching.

116 My immediate supervisor provides 116 My immediate supervisor will help
assistance forimproving instruction. me improve my teaching.

117 | do not get cooperation from the 117 | didn't get the cooperation of the
people | work with. people | worked with.

118 Teaching encourages me to be 118 Teaching encourages me to be
creative. creative.

119 My immediate supervisor is not 119 My immediate boss isnotwillingto
willing to listen to suggestions. listen to advice.

120 Teacher income is barely enough to 120 Teachersearnbarelyenough to live
live on. on.

121 | | am indifferent toward teaching. 121 | I'm not interested in teaching.
The work of a teacher is very A teacher's job is enjoyable.

122 pleasant. 122
| receive too many meaningless | received too many meaningless

123 | instructions from my immediate | 123 | instructions from my immediate
supervisor. superiors.

124 | 1 dislike the peoplewithwhom Iwork. | 124 | | don'tlike the people | work with.

125 | I receive too little recognition. 125 | I don't get enough recognition.

126 Teachingprovidesagood opportunity 126 Teaching offersa good opportunity
for advancement. for advancement.

127 My interests are similar to those of my 127 My interests are similar to those of
colleagues. my colleagues.

128 | I am notresponsible for my actions. | 128 | I'm not responsible for my actions.
My immediate supervisor makes My immediate supervisor will

129 | available the material | needto domy | 129 | provide me with the materials |
best. need to do my best work.
I have made lasting friendships ! formeclil lasting fr_ﬁ?dsmps \Iiv."h

130 | among my colleagues. Working | 130 my d_c_o eagues. h N | working
conditions in my school are good. ;ggdltlons N my school are very

131 Working conditions in my school are 131 The working conditions in my
good. school are very good.

132 My immediate supervisor makes me 132 My immediate boss makes me feel
feel uncomfortable. uncomfortable.

133 | Teacherincome is less than | deserve. | 133 | | now earn less than | deserve.
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134 | try to be aware of the policies of my 134 | try to understand the school
school. policy.

135 When | teach a good lesson, my 135 When | teach well, my immediate
immediate supervisor notices. boss notices me.

136 My immediate supervisor explains 136 My immediate boss explained what
what is expected of me. was expected of me.

137 Teaching provides me with financial 137 Teaching provides me with
security. financial security.

138 My immediate supervisor praises 138 My immediate supervisor praised
good teaching. the excellent teaching.

139 | am not interested in the policies of 139 I'm not interested in school policy.
my school.

140 | | get along well with my student. 140 | I getalong well with my students.

141 Pay compares with similar jobs in 141 Pay compared to similar jobs in
other school districts. other school districts.

142 My colleagues seem unreasonable to 142 My colleague seems unreasonable
me. to me.
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Appendix D

Appendix D. The table of Item-Level Content Validity

I-CVI

ExpertA | ExpertB | ExpertC | ExpertD | ExpertE | ExpertF

Items

10
11
12
13

14
15
16
17
18
19
20
21

22
23
24
25
26
27
28
29
30
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31

32

33
34

35

36

37

38
39
40

41

42

43

44
45

46

47

48

49

50
o1

52
53
54
55
56
57
58
59
60
61

62
63
64
65

66
67

68
69
70
71
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72
73
74
75
76
77
78
79
80
81

82

83
84

85

86

87

88
89
90
91
92

93
94

95

96
97
98
99
100
101
102
103
104
105
106
107
108
109
110
111
112
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113
114
115
116
117
118
119
120
121
122
123
124
125
126
127
128
129
130
131
132
133

134
135
136
137
138
139
140
141
142
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Appendix E

Appendix E. The number of school names, sample size and distribution of
guestionnaires.

No Citys School Sample Distribut Returned Questio Incomplet Retain

simple size ed guestion n e ed

S Question  naires naire question  questi

naires not naires onnair

(Oversa return es

mpling
=20%)

1 Xi‘an 172 155 181 167 13 40 127
City

2 Baoji 40 34 38 34 4 8 26
City

3 Xianya 39 33 40 39 1 4 35
ng
City

4  Weina 43 37 45 44 1 5 39
n City

5 Yan'a 27 23 28 28 0 3 25
City

6 Hanzh 30 26 31 28 3 3 15
ong
City

7  Yulin 39 30 36 35 1 1 33
City

8 Ankan 10 9 10 10 0 0 10
g City

9 Shangl 16 13 15 15 0 1 14
uo
City

10  Tongc 15 14 16 16 1 1 15
huan
City

11 Yangli 13 7 9 9 0 0 9
ng
Demo
nstrati
on
Zone

12 Total 444 381 450 425 25 66 359
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Appendix F

Appendix F. Approval letter for using teachers leadership questionnaire.
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Appendix G

Appendix G. Approval letter for using teachers’job performance questionnaire.
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Appendix H

Appendix H. Approval letter for using teachers’job satisfaction questionnaire.
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