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Abstrak   

Teori kepuasan kerja menyarankan bahawa kepuasan kerja adalah hasil kejayaan 

seseorang melaksanakan kerja yang ditetapkan, manakala teori efikasi kendiri pula 

menegaskan bahawa kejayaan seseorang dalam melaksanakan tugasnya adalah kerana 

mempunyai tahap efikasinya yang tinggi, dan  untuk meningkatkan efikasi kendiri, guru 

hendaklah mengikuti program latihan dalam perkhidmatan seperti komuniti 

pembelajaran profesional (PLC). Namun begitu, kajian lalu di Iraq gagal menemui 

dapatan yang menunjukkan PLC mempengaruhi efikasi kendiri dan kepuasan kerja guru, 

serta efikasi kendiri guru sebagai mediator kepada hubungan antara PLC dengan 

kepuasan kerja guru. Oleh itu, kajian ini dilakukan untuk mengenal pasti hubungan 

antara komuniti pembelajaran profesional, efikasi kendiri dan kepuasan kerja guru, serta 

efikasi kendiri guru sebagai mediator kepada hubungan antara komuniti pembelajaran 

profesional dengan kepuasan kerja guru. Reka bentuk tinjauan dan korelasi digunakan 

yang melibatkan  seramai 265 orang guru pendidikan jasmani daripada empat wilayah di 

Iraq  dipilih secara rawak sebagai responden kajian ini.  Sebanyak tiga soal selidik 

piawai iaitu Pentaksiran Komuniti Pembelajaran Profesional-Semakan (PLCA-R), Skala 

Efikasi Kendiri Aktiviti Guru Pendidikan Jasmani  (PETPAS), dan Kepuasan Kerja 

Pengajaran (TSS) digunakan untuk mengukur komuniti pembelajaran profesional, 

efikasi kendiri dan kepuasan kerja guru. Semua soal selidik diterjemahkan ke bahasa 

Arab dengan menggunakan kaedah terjemahan balik. Ujian rintis menunjukkan semua 

alat ukur versi terjemahan mempunyai tahap kebolehpercayaan yang tinggi. Korelasi 

Pearson dan regrasi pelbagai telah digunakan menguji hipotesis kajian. Keputusan kajian 

mendapati  komuniti pembelajaran profesional berkorelasi secara positif dengan efikasi 

kendiri dan kepuasan kerja guru. Kajian juga mendapati efikasi kendiri guru adalah 

pengantara yang signifikan kepada hubungan antara komuniti pembelajaran profesional 

dengan kepuasan kerja guru.  Kajian ini telah menyumbang kepada perkembangan teori 

kepuasan kerja guru, efikasi kendiri guru, dan PLC dalam konteks sektor pendidikan di 

Iraq.  Kajian ini mencadangkan untuk meningkatkan kepuasan kerja guru, efikasi kendiri 

guru hendaklah dipertingkatkan dan untuk mempertingkatkan efikasi kendiri guru, 

komuniti pembelajaran professional hendaklah dijalankan dengan tekal.   

 

Kata kunci:  Komuniti pembelajaran profesional, Efikasi kendiri guru, Kepuasan kerja,     

Guru pendidikan jasmani. 
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Abstract 

The job satisfaction theory makes proposition that job satisfaction is the result of a 

person's success in performing the job, while the self-efficacy theory asserts that the 

success of a person in performing his duties is due to the high level of efficacy, and to 

increase the level of self-efficacy, teachers need to attend in-service training such as 

professional learning community (PLC) programme.  However, past studies in Iraq 

failed to show that PLC is affected teachers‟ self-efficacy and job satisfaction, as well as 

teachers‟ self-efficacy as mediators for the relationship between PLC and teachers‟ job 

satisfaction. Therefore, this study was conducted to determine the relationship between 

PLC, teachers‟ self-efficacy and job satisfaction, and self-efficacy as mediator for the 

relationship between PLC and job satisfaction. A survey and correlational design was 

utilized involving 265 physical education teachers from four Iraq provinces selected 

randomly as respondents in this study.  Three standardized questionnaires namely, 

Professional Learning Communities Assessment-Revised (PLCA-R), Physical Education 

Teachers‟ Physical Activity Self-Efficacy Scale (PETPAS), and Teaching Satisfaction 

Scale (TSS) were used to measure PLC, teachers‟ self-efficacy, and job satisfaction. All 

questionnaires were translated into Arabic language using back-translation method. Pilot 

study showed that the translated version of questionnaires was highly reliable. Pearson 

correlation and multiple regressions were used to test the hypotheses of the study. Result 

revealed that PLC was positively related with self-efficacy and job satisfaction. The 

study also found that self-efficacy was a significant mediator for relationship between 

PLC and job satisfaction. This study has contributed to the development of job 

satisfaction, teachers‟ self-efficacy, and PLC theories in the context of education sector 

in Iraq. This study recommends that in order to increase teachers‟ job satisfaction, 

teachers‟ self-efficacy need to heighten, and to increase the level of teachers‟ self-

efficacy, PLC need to be conducted consistently.   

 

Keywords: Professional learning community, Teachers‟ self-efficacy, Job satisfaction, 

Physical education teachers. 
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CHAPTER ONE 

INTRODUCTION 

1.1 Background of the Study 

Iraq, since the Mesopotamian government, has been well-known as a country of great 

civilization because of the existence of a sound educational system (Mhadi, 2000). In 

those eras the government pays special attention to education system because education 

will generate civilization. But because of constant warfare in Iraq has led to the fall of a 

civilization and resulted in the destruction of the education system (Al-Haderai, 2015;  

Ranjan & Jain, 2009). Apart from that the schools established in Ottoman era was 

restrict to small group of wealthy elite, whilst the poor people study in Kutab. Al-Kutab 

teaches individuals only on reading and writing (Mhadi, 2000). During this period, 

physical education (PE) has not yet become a subject in schools. Only in 1924 physical 

education (PE) was introduced as a subject in Iraqis‟ schools, and later in 1935 physical 

education (PE) curriculum was established (Klial, 2010). However, physical education 

subjects were not assessed for their effectiveness and to make it worse, the PE classes 

was conducted by non-qualified teachers (Klial, 2010).  In the year 1954, the higher 

education institutions were given responsiblity to train physical education teachers and 

later in 1979 the specialization course for PE teachers was introduced (Al-Rawy, 1997; 

Klial, 2010).   

Unfortunately, Iraq-Iran war in 1980-1988 and followed by Gulf War, and later the 

economic sanctions in 1990s have caused the Iraq country to become poor and 
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Appendix A 

Dear valued physical education teachers, 

I am currently working on my thesis titled: The relationships between professional 

learning community, teachers‟ self-efficacy and teachers‟ job satisfaction amongst 

teachers in physical education in Iraq.  

In order to achieve the objectives of the study, I am very grateful if you would 

participate voluntarily in this study by responding to the attached questionnaires. In 

responding to items of the questionnaires, I wish to draw your attention that there is no 

wrong or right answer, hence your answer would only reflect your opinions or 

perception regarding the issues been itemized in the questionnaires. 

Your honest response is very much appreciated. 

Thank you. 

 

Section A: Respondents Background 

Please fill in the blank space or tick the appropriate box to show your background. 

 

1. Age: …………………… years 

2.  

3. Gender:  

 

3.1  Male…………………  [      ] 

 

3.2  Female ……………… [      ]  

 

4. Qualification:   

 

3.1  Bachelor‟s Degree ……. [       ] 

 

3.2  Master‟s Degree ………. [       ] 

 

3.3  Doctor of Philosophy ….. [       ] 
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 بسن الله الرحون الرحين

 

ؼٕٛاثيروم الباحث اجراءء دراست دكتوارة   

ِذسعٟ اٌزشث١خ ػلالخ اٌّدزّغ اٌزؼبٟٚٔ إٌّٟٙ ث١ٓ اٌّذسع١ٓ ثبٌىفبءح اٌزار١خ ٌٍزذس٠غغ١ٓ ِٚغزٜٛ اٌشػب اٌٛظ١فٟ ٌذٜ 

 اٌش٠بػخ فٟ اٌؼشاق

ٌٍٚزذس٠غ١١ٓ اٌسش٠خ اٌّطٍك فٟ اٌّشبسوٗ اٚ ػذِٙب ػٍّب اْ ٘زا الاعزّبسح لا رسًّ اعُ اٌّشزشن ٚٔمذس ِشبسوزٗ ِمذِب فٟ 

 ٘زٖ اٌذساعخ

ػض٠ض اٌزذسعٟ عٛف ٠زُ ا٠ظبي الاعزجبٔٗ ٌىُ ػٓ ؽش٠ك اٌّششف اٌخبص , ٚرىْٛ الاعزّبسح فٟ ظشسف ِفزٛذ ٚثؼذ 

 اوّبٌىُ ٌلاخبثبد ٠شخٝ اػبدرٙب ثٕفظ اٌظشف ٚاٌزبوذ ِٓ اٌظبلٗ ٚاػبدرٙب ٌٍّششف ٚاٌزٞ ثذٚسح ع١غٍّب ٌٍجبزث 

ِذٜ ادسان اٌّذسط ٌّزغ١شاد اٌذسعخ ٚاٚد اْ اٌفذ أزبثٙىُ أٗ اْ الاعزّبسح اٌزب١ٌخ رسزٛٞ ػٍٝ ػذد ِٓ اٌفمشح اٌزٟ رؼىظ 

لا رٛخذ اخبثخ طس١خ ٚخبؽئخ فبلاخبثخ رؼىظ ِذٜ ادساوىُ ٌّسزٜٛ اٌفمشاح .ٚادٔبٖ ِثً  ٠ٛػر و١فخ ٚػغ الاشبسح فٟ اٌخبٔٗ 

 اٌظس١سٗ  

 

لا الجً ٚلا  اٚافك اٚافك  ثشذح

 اسفغ

اسفغ  اسفغ

 ثشذح

 اٌؼجبساد

اٌزؼ١ّ١ٍخ  ٚالأدٚاد إٌّبعجخ اٌزىٌٕٛٛخ١ب رٛف١ش    √ 

ٌٍزذس٠غ١١ٓ                                 ِزٛفشح  

    

 الوعلوهاث الشخصيت   

عٕٗ   ------------اٌؼّش                     

  -الجنس

روش )  (  , أثٝ )  (                          

 

-التحصيل الذراسي  

                                        اٌجىٍٛس٠ٛط )     (    ,    اٌّبخغز١ش  )     (  ,   اٌذوزٛساٖ  )      (   
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Section B, C, and D: 

Instruction to respondents:  

In order to give a response to the items of the questionnaires in Section B, C and D, 

the respondents are needed to put a check mark (/) in appropriate box to show the 

respondents agreement related to statements/items given as illustrated in the table 

below.   

 

Item 
SD = 

Strong 

Disagree 

D = 

Disagree 

U = 

Undecided 

A = 

Agree 

SA = 

Strong 

Agree 

The principal incorporates 

advice from staff members 

to make decisions. 

  

√ 

   

   

 

Section B: Professional Learning Community Assessment-Revised (PLCA-R) 

 

STATEMENTS SCALE 

Shared and Supportive Leadership SD D U A SA 

1 My school principal consistently involves 

school staff in discussing to make 

decisions about school issues. 

     

2 The principal uses staff members‟ ideas 

to make decisions. 
     

3 My school principal allows Staff 

members to access key information about 

school 

     

4 My school principal is proactive and 

addresses areas where support is needed 

     

5 My school principal encourages staff 

members to initiate change. 
     

6 My school principal shares responsibility 

for innovative actions. 
     

7 My school principal shares power and 

authority with staff. 
     

8 My school principal appoints staff 

members with leadership responsibility. 
     

9 My school principal utilizes committees 

across grade and subject areas.in making 
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decision.  

10 My school principal assumes shared 

responsibility and accountability for 

student learning. 

     

11 My school principal insists staff members 

to use multiple sources of data to make 

decisions about teaching and learning. 

     

  

Shared Values and Vision 

 

SD 

 

S 

 

U 

 

A 

 

SA 

12 A collaborative process exists for 

developing a shared sense of values 

among staff. 

     

 

 

13 

Shared values support norms of behavior 

that guide decisions about teaching and 

learning. 

     

14 Staff members share visions for school 

improvement that have undeviating focus 

on student learning 

     

15 Decisions are made in alignment with the 

schools values and vision. 
     

16 A collaborative process exists for 

developing a shared vision among staff. 
     

17 School goals focus on student learning 

beyond test scores and grades. 
     

18 Policies and programs are aligned to the 

schools vision. 
     

19 Stakeholders are actively involved in 

creating high expectations that serve to 

increase student achievement. 

     

20 Data are used to prioritize actions to 

reach a shared vision. 
     

 Collective Learning and Application SD A U S SA 

21 Staff members work together to seek 

knowledge, skills and strategies and 

apply this new learning to their work. 

     

22 Collegial relationships exist among staff 

members that reflect commitment to 

school improvement efforts. 

     

23 Staff members plan and work together to 

search for solutions to address diverse 

student needs. 

     

24 A variety of opportunities and structures 

exist for collective learning through open 

dialogue. 

     

25 Staff members engage in dialogue that 

reflects a respect for diverse ideas that 
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lead to continued inquiry. 

26 Professional development focuses on 

teaching and learning. 
     

27 School staff members and stakeholders 

learn together and apply new knowledge 

to solve problems. 

     

28 School staff members are committed to 

programs that enhance learning. 
     

29 Staff members collaboratively analyze 

multiple sources of data to assess the 

effectiveness of instructional practices. 

     

30 Staff members collaboratively analyze 

student work to improve teaching and 

learning. 

     

 Shared Personal Practice SD A U S SA 

31 Opportunities exist for staff members to 

observe peers and offer encouragement. 
     

32 Staff members provide feedback to peers 

related to instructional practices. 
     

33 Staff members informally share ideas and 

suggestions for improving student 

learning. 

     

34 Staff members collaboratively review 

student work to share and improve 

instructional practices. 

     

35 Opportunities exist for coaching and 

mentoring. 
     

36 Individuals and teams have the 

opportunity to apply learning and share 

the results of their practices. 

     

37 Staff members regularly share student 

work to guide overall school 

improvement. 

     

 Supportive Conditions – Relationships SD A U S SA 

38 Caring relationships exist among staff 

and students that are built on trust and 

respect. 

     

39 A culture of trust and respect exists for 

taking risks. 
     

40 Outstanding achievement is recognized 

and celebrated regularly in our school. 
     

41 School staff and stakeholders exhibit a 

sustained and unified effort to embed 

change into the culture of the school. 

     

42 Relationships among staff members 

support honest and respectful 
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examination of data to enhance teaching 

and learning. 

 Supportive Conditions – Structures SD A U S SA 

43 Time is provided to facilitate 

collaborative work. 
     

44 The school schedule promotes collective 

learning and shared practice. 
     

 

45 

 

Fiscal resources are available for 

professional development. 

 

     

46 Appropriate technology and instructional 

materials are available to staff. 
     

47 Resource people provide expertise and 

support for continuous learning. 
     

48 The school facility is clean, attractive and 

inviting. 
     

49 The proximity of grade level and 

department personnel allows for ease in 

collaborating with colleagues. 

     

50 Communication systems promote a flow 

of information among staff members. 
     

51 Communication systems promote a flow 

of information across the entire school 

community including: central office 

personnel, parents, and community 

members. 
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Arabic Version of Professional Learning Community Assessment - Revised (PLCA-

R) 

 ارفض اٌـــؼــجــبساد رغٍغً

 بشذه

لا ارفض و  ارفض

 لا  أوافق

أوافق  أوافق

 بشذه

ِذس ِذسعزٟ ٠ششن وبدس اٌّذسعخ ثّٕبلشخ  -1

 لؼب٠ب اٌّذسعخ لارخز اٌمبساسد ثشبٔٙبزٛي 

     

5 

 

٠ؼزّذ ِذ٠ش ِذسعزٕب ػٍٝ اساء اٌّذس٠غ١ٓ فٟ 

  ط١بغخ لشاسح اٌّذسعخ

     

ِذ٠ش اٌّذسعخ ٠دؼً ِؼٍِٛبد اٌّذسعخ اِبَ  6

 اٌّؼ١ٍّٓ

     

٠زسٍٝ اٌّذ٠ش ثشٚذ اٌّجبدسح ٚرمذ٠ُ اٌذػُ  7

 ٌٍّذسع١١ٓ ػٓ اٌسبخخ 

     

اٌّذسعخ اٌفشص ٌٍزذس٠غغ١ٓ ٠ؼطٟ ِذ٠ش  8

 ٌٍّجبدسٖ

     

٠شبسن ِذ٠ش ِذعزٕب اٌزذس٠غ١ٓ اٌّغؤ١ٌٚخ  9

  ٚالاثزىبس

     

      ٠ششن ِذ٠ش اٌّذسعخ اٌزذس٠غغ١ٓ فٟ فٟ اٌغٍطٗ  :

٠سذد ِذ٠ش اٌّذسعخ اشخبص ِٓ اٌّذسعخ  ;

  ٌزسًّ اٌّغؤ١ٌٚخ ِؼٗ

     

٠زُ اٌزٛطً ٌٍمشاساد ِٓ خلاي ِٕبلشخ ِٓ  >

خلاي ٌدبْ خبطخ داخً اٌّذسعخ ٠شػٝ ف١ٗ 

اخزظبص اٌزذس٠غ١١ٓ ثبٌّٛػٛع اٌّطشٚذ 

 ٌٍّٕبلشخ 

     

ِشبسوخ اٌّغؤ١ٌٚخ ٚاٌّسبعجخ زٛي ػذَ رؼٍُ  15

اٌطٍجخ لا رسزبج إٌٝ طلاز١بد خبطخ رّٕر 

 ٌٍّذسع١ٓ 

     

اٌزذس٠غ١ٓ ػشٚسح ٠ؤوذ ِذ٠ش اٌّذسعخ  ػٍٝ  11

اعزخذاَ ِظبدس ِزؼذدٖ ٌٍزؼ١ٍُ ٚارخبر اٌمشاسد 

  داخً اٌّذسعخ

     

اٌؼًّ اٌدّبػٟ داخً اٌّذسعخ ٠ّٕٟ الإزغبط  15

 ثبٌم١ُ اٌؼ١ٍب ٌٍزؼ١ٍُ ث١ٓ اٌّذسع١١ٓ 

     

ِشبسوخ اٌم١ُ ٚاٌّؼب١٠ش اٌغٍٛو١خ اٌّٛخٗ  16

 ٌٍزذس٠ظ ٚاٌزؼ١ٍُ ث١ٓ رذس٠غ١١ٓ 

     

اٌزذس٠غ١١ٓ ٚاٌؼبٍِْٛ فٟ ِدبي اٌزؼ١ٍُ ٠زشبسن  17

 اٌمشاساد زٛي رط٠ٛش اٌّذسعخ ٚرؼ١ٍُ اٌزلا١ِز

     

اٌمشاساد داخً اٌّذسعخ رٕغدُ ِغ اٌشؤٜ  18

 ٚاٌم١ُ اٌزٟ ٠ؤِٓ ثٙب اٌزذس٠غ١١ٓ 

     

اٌدٙٛد اٌدّبػ١خ داخً اٌّذسعخ رض٠ذ ِٓ  19

 ِشبسوخ اٌشؤٜ داخً اٌّذسعخ 

     

ٔزبئح اخزجبساد اٌطٍجخ ٠زُ ثؼذ اٌزؼشف ػٍٝ  :1

 اٌزشو١ض ػٍٝ رؼٍُ اٌزلا١ِز

     

ِٕٙد١خ لشاساد اٌغ١بعخ اٌزؼ١ٍّخ رٕغدُ ِغ  ;1

 سؤٜ اٌزذس٠غ١١ٓ
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أطسبة اٌّٙٓ اٌزؼ١ّ١ٍخ ٠شبسوْٛ ثفبػ١ٍخ فٟ  >1

 ثٕبء سؤٜ رغبُ٘ فٟ سفغ ِغزٜٛ اٌزؼٍُ

     

رغزخذَ اٌج١بٔبد الأ١ٌٚخ فٟ اٌّذسعخ ٌغشع  55

 الأ٠ٌٛٚبد ٌٍٛطٛي إٌٝ سؤ٠خ ِشزشوخرشر١ت 

     

٠ؼًّ اٌّذسعْٛ ٚاٌّٛظفْٛ فٟ ِدبي اٌزؼ١ٍُ  51

ثشىً خّبػٟ ٌٍجسث ػٓ اٌّؼبسف ٚاٌّٙبساد 

 ٚالإعزشار١د١بد ٚرطج١مبرٙب فٟ ِدبي اٌزؼ١ٍُ 

     

 

 

55  

اٌؼلالبد الاخزّبػ١خ ث١ٓ اٌّذسع١ٓ ٚاٌّٛظف١ٓ 

اٌّض٠ذ فٟ ِدبي اٌزؼ١ٍُ رض٠ذ ِٓ اٌزضاُِٙ ٌجزي 

 ِٓ اٌدٙٛد ٚرطٛٞ اٌزؼ١ٍُ

     

 

اٌىبدس اٌزذس٠غٟ ٠ؼًّ ثشىً خّبػٟ لإ٠دبد  56

 زٍٛي ٌٍّشبوً ِٚؼبٌدخ زبخبد اٌطٍجخ اٌّزٕٛػخ
     

٠زر إٌمبػ اٌمبئُ اٌظش٠ر ث١ٓ اٌّذسع١١ٓ اٌّض٠ذ  57

ِٓ فشص إٌمبػ ث١ٓ اٌزذس٠غ١١ٓ اٌّض٠ذ ِٓ 

 فشص اٌزطٛس ٌٍّذسع١ٓ 

     

اشزشان اٌّذسع١١ٓ فٟ إٌمبػ ٚاززشاَ ا٢ساء  58

اٌّزٕٛػخ اٌّطشٚزخ ٠فغر اٌّدبي ٚاعغ 

 ٌلاعزفغبس ِٓ لجً اٌزذس٠غ١١ٓ 

     

اٌزذس٠غ١١ٓ ٚاٌّخزظ١ٓ ٠ؼٍّْٛ ثشىً خّبػٟ  59

 ٌىٟ ٠زؼٍّٛا ٠ٚطجمٛا اٌّؼبسف اٌدذ٠ذح ٌّشىلاد 
     

 

5: 

 

اٌزط٠ٛش إٌّٟٙ ٠شوض ػٍٝ رط٠ٛش اٌزذس٠ظ ٚ 

 اٌزؼ١ٍُ 

     

      وبدس اٌّذسعخ ٍِزضَ ثزٕف١ز ثشاِح رسغ١ٓ اٌزؼ١ٍُ  ;5

٠ؼًّ اٌزذس٠غ١١ٓ ثشىً خّبػٟ ػٍٝ رس١ًٍ  >5

ِظبدس اٌج١بٔبد اٌّزؼذدح ٌزم١١ُ رطج١ك اٌجشاِح 

 اٌزؼ١ّ١ٍخ داخً اٌّذسعخ

     

ػٍٝ دساعخ  ٠ؼًّ وبدس اٌّذسعخ ثشىً خّبػٟ 65

ٚرس١ًٍ أدبصاد اٌطٍجخ ٌٛخجبرُٙ ٌزط٠ٛش 

 اٌزذس٠ظ ٚاٌزؼ١ٍُ

     

اٌفشص ِزبزخ ٌٍّذسع١ٓ ٌّشب٘ذح أداء صِلائُٙ  61

 داخً طفٛف اٌذساعخ ٚرمذ٠ُ اٌزشد١غ ٌُٙ
     

اٌضِلاء فٟ اٌّذسعخ ٠مذِْٛ اٌزظس١سبد  65

 اٌؼشٚس٠خ ٌلأداء اٌّذسط 
     

٠شبسن اٌّذسعْٛ ثشىً غ١ش سعّٟ الأفىبس  66

 ٚاٌّمزشزبد ٌزط٠ٛش رؼٍُ اٌزلا١ِز 
     

٠ؼًّ اٌّذسعْٛ ٠شىً خّبػٟ داخً اٌّذسعخ  67

ٌّشالجخ أداء اٌزلا١ِز  ٚاٌّشبسوخ فٟ رسغ١ٓ 

 رطج١ك ِٕب٘ح اٌزؼ١ٍّخ

  

 

   

رٛف١ش اٌفشص ٌٍزذس٠غ١١ٓ ٌغشع اٌزذس٠ت  68

 ِٚشالجخ أداء صِلائُٙ 
     

رٛف١ش اٌفشص ٌٍّذسع١١ٓ ٌزطج١ك اٌخجشاد  69

اٌزؼ١ّ١ٍخ ِٚشبسوزُٙ فٟ الاؽلاع ػٍٝ ٔزبئح رٍه 

 اٌزطج١مبد 
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ِشاخؼخ أداء اٌطلاة ٚٔزبئدُٙ ثشىً دٚسٞ ثشىً  :6

 ثطلاة   دٚسٞ ٌزط٠ٛش أداء اٌّذسعخ ٌلاسرمبء
     

اٌؼلالبد اٌّٛخٛدح ث١ٓ اٌزذس٠غ١١ٓ ٚاٌطلاة  ;6

 لبئّخ ػٍٝ أعبط الاززشاَ ٚاٌثمخ  ٚلا٘زّبَ 
     

الاززشاَ ٚاٌثمخ فٟ ث١ئخ اٌّذسعخ عبػذ ػٍٝ  >6

 أثؼبد ػٕبطش اٌّشبوً اٌظؼجخ ِٓ اٌّذسعخ
     

الاداءاد ا١ٌّّضٖ ٠زُ الاػزشاف ثٙب ٚاٌثٕبء ػ١ٍخ  75

 داخً اٌّذسعخ ثشىً ِٕزظُ 
     

اٌزذس٠غ١١ٓ ٚاٌّخزظ١ٓ ٠مذِْٛ خٙٛد دائّخ  71

ِٚٛزذح ٌزشع١خ اٌزغ١١ش فٟ ثمبفخ اٌّذسعخ ٔسٛ 

 اٌؼًّ اٌدّبػٟ  

     

ػلالخ اٌظشازخ ٚالاززشاَ اٌّٛخٛدح داخً  75

اٌّذسعخ رؤدٞ إٌٝ فسض اٌج١بٔبد ثشىً طس١ر 

 ٌزط٠ٛش اٌزؼ١ٍُ ٚاٌزذس٠ظ 

     

٠ٕظُ اٌٛلذ داخً اٌّذسعخ  ١ٌغًٙ ػًّ  76

 اٌّذسع١١ٓ ثشىً خّبػٟ 
     

اٌدذٚي ِٕظُ ثطش٠مخ ٠غّر ٌٍّذسع١ٓ ثّشالجخ  77

 أداء الشأُٔٙ ِٚشبسوزُٙ فٟ رط٠ٛش اٌزؼ١ٍُ 
     

اٌّظبدس اٌّبد٠خ ِزبزخ ٌزط٠ٛش اٌدبٔت إٌّٟٙ  78

 ٌٍزذس٠غ١١ٓ
     

رٛف١ش اٌزىٌٕٛٛخ١ب إٌّبعجخ ٚالأدٚاد اٌزؼ١ّ١ٍخ  79

 ِزٛفشح ٌٍزذس٠غ١١ٓ 
     

اٌّٛاسد اٌجشش٠خ رضٚد اٌّذسع١١ٓ ثبٌخجشاد  ;7

 ٚاٌذػُ اٌلاصَ لاعزّشاس اٌؼًّ اٌزؼ١ٍّٟ
     

الأث١ٕخ ٚاٌزد١ٙضاد ِزٛفشح ٚخزاثخ ِٚسفضح  >7

 ٌلاعزخذاَ 
     

داخً  اٌزمبسة فٟ اٌّغزٜٛ اٌؼٍّٟ ٚالأغدبَ 85

 اٌّذاسعخ ٠شدغ اٌزذس٠غ١١ٓ ػٍٝ اٌزؼبْٚ ثبٌؼًّ
     

ٚخٛد ٔظُ اٌزٛاطً ثبعزخذاَ اٌزىٌٕٛٛخ١ب ٠طٛس  81

 ِٓ ػ١ٍّخ ا٠ظبي اٌّؼٍِٛبد ٌٍزذس٠غ١١ٓ
     

ٚخٛد ٔظبَ ارظبلاد ِزطٛس عًٙ ٚطٛي  85

اٌّؼٍِٛبد إٌٝ وبفخ اٌزذس٠غ١١ٓ ٚاٌّٛظف١ٓ 

ٚأ١ٌٚبء أِٛس اٌطٍجخ ٚاٌّغئ١ٌٛٓ ػٓ اٌؼ١ٍّخ 

 اٌزؼ١ّ١ٍخ 

     

اٌج١بٔبد دائّب ِٕظّخ ِٚزبزخ ٚعًٙ اٌٛطٛي  86

 إ١ٌٙب ِٓ لجً أػؼبء ا١ٌٙئخ اٌزذس٠غ١خ 
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Section C: Physical Education Teachers’ Physical Activity Self-Efficacy Scale 

(PETPAS) 

Statement SD S U A SA 

STUDENT      

1 

My students do not enjoy spending 

large amounts of class time being 

physically active.* 

     

2 
My students are not concerned with 

being physically active. 
     

3 
My students do not highly value 

physical education 

     

4 
My students do not enjoy being 

physically active during my classes. 
     

 Space      

5 
My activity space is used for other 

purposes 
     

6 
I have too many students in my 

physical education classes 
     

7 

I do not have enough space for all of 

the students in my physical education 

classes. 

     

8 
More than one class shares the 

gymnasium (activity facility) 
     

 Time      

9 
My class sessions are too short in 

duration. 
     

10 
My physical education classes do not 

meet enough times per week. 
     

11 
I have too little contact time with my 

students. 
     

12 
I do not have enough time in the 

semester 
     

 Institution      

13 
Other teachers at my school do not 

highly value physical education. 
     

14 

My principal or athletic director does 

not provide adequate support for 

Physical education. 

     

15 
I do not have enough equipment for all 

my students to be active at once 
     

16 
Administrators frequently cancel my 

class. 
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Arabic Version of Physical Education Teachers’ Physical Activity Self-Efficacy 

Scale (PETPAS) 

 

 تسلسل
 

 ارفض الـــــــعــــبارات
 بشده

 ارفض لا ارفض
  لا و

 أوافق

 أوافق أوافق
 بشده

1 
الطلاب لا ٌشعرون بالسعادة عندما ٌمضون 

 اغلب وقت الدرس بممارسة الأنشطة الحركٌة
     

      الطلاب غٌر مهتمٌن بممارسة النشطة الحركٌة 2

3 
الطلاب لا ٌجدون قٌمة كبٌرة فً ممارسة 

 الأنشطة الحركٌة
     

4 
الطلاب لا ٌكونون سعٌدا خلال وجودهم 

 بدرس التربٌة الرٌاضٌة
     

5 
ساحات المدرسة تستخدم لأغرض أخرى غٌر 

 الأنشطة الحركٌة
     

      جداعدد الطلاب كبٌر  6

7 
لا توجد مساحة كافٌة للممارسة أنشطة درس 

 التربٌة الرٌاضٌة 
     

8 
ٌشترك أكثر من طالب على نفس الجهاز فً 

 درس التربٌة الرٌاضٌة
     

      وقت دس التربٌة الرٌاضٌة قصٌر جدا  9

11 
الوقت المخصص لدرس التربٌة الرٌاضٌة 

 أسبوعٌا غٌر كافً
     

      التدرٌسً بالطالبة قصٌر جدا وقت اتصال 11

12 
الوقت المخصص لممارسة الأنشطة الحركٌة 
لا ٌرتقً للمستوى المطلوب الأنشطة الحركٌة 

 تنفٌذها خلال الفصل الدراسً بالمطلو

     

13 
مدرسً المواد الأخرى فً المدرسة لا ٌعطون 

 أهمٌة كبٌرة لدرس التربٌة الرٌاضٌة
     

14 
والمشرفٌن لا ٌقدمون الدعم مدٌر المدرسة 

 الكافً لدرس التربٌة الرٌاضٌة
     

15 
 نلا توجد أجهزه تتناسب مع عدد الطلبة لٌؤدو

 النشاط الحركً فً نفس الوقت
     

16 
الإدارة تلغً درس التربٌة الرٌاضٌة بشكل 

 متكرر
     

 

 

 

 

 

 



254 
 

Section D: Teaching Satisfaction Scale (TSS) 

 

Statement  SD S U A SA 

1 In most ways, being a teacher is close to my 

ideal. 
     

2 My conditions of being a teacher are excellent.      

3 I am satisfied with being a teacher.      

4 So far I have gotten the important things I want 

to be a teacher. 
     

5 If I could choose my career over, I would change 

almost nothing. 
     

 

 

 

      Arabic Version of Teaching Satisfaction Scale (TSS) 

 

التسل
 سل

 ارفض الـــــــعــــبارات
 بشده

ارفض 
 بعض
 الشىء

  أوافق لا
 ارفض لاو

 أوافق
 بعض
 الشىء

 أوافق
 بشده

      أفكاريإن أكون مدرس قرٌبة إلى  1

      ظروفً كتدرٌسً ممتازة 2

      إنا راضً عن نفسً كونً تدرٌسً 3

لحد ألان أهم شًء رغبته وحصلت علٌة هو  4
 عملً كمدرس

     

لو أتٌحت لً فرصة لتغٌٌر عملً مرة  5
 أخرى سوف لا أغٌر شًء تقرٌبا 
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