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Junior Associate
Senior Associate
Specialist

Job category Senior Specialist

0 ooon

Other (please specify @ ......cooeviiviiiiiinnn.. )

Job title:

Employment status ] Permanent [ Contract ]  Temporary

0-5 years 6-10 years

[]
Working experience 11-15 years [ ] 16-20 years

000

20 years or more

Less than 1 year [__] 1-5 years

Number of years in the

6-10 years L] 11-20 years
present company

00

More than 20 years

Number of years in the Less than 1 year ] 1-5 years

present position 6-10 years ] 11-20 years

00

More than 20 years
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The amount of income i receive reflects on what I

9.
deserve.
10 Performance target is based on the agreement between
" | me and my superior.
1 Career counseling and planning assistance are provided
" | to all agents.
1 My performance is evaluated based on my performance
| target.
Rewards (incentive, bonuses, awards and benefits) that
13.
I receive depends on my performance target.
14 Opportunities for advancement are available to all
" | employees.
15 My performance standard is based on my personal

performance target.

Questionnaire finish.

Thank you for your time and participation.
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