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KMO and Bartlett's Test for JS

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. .901
Bartlett's Test of Sphericity ~ Approx. Chi-Square 1955.311
df 28
Sig. .000
Correlation Table
Correlations
uc QWL PUE JS
uc Pearson Correlation 1 178 544" .094
Sig. (2-tailed) .001 .000 .078
N 350 350 350 350
QWL  Pearson Correlation 787 1 037 .082
Sig. (2-tailed) .001 492 128
N 350 350 350 350
PUE Pearson Correlation .544" .037 1 .010
Sig. (2-tailed) .000 492 .846
N 350 350 350 350
JS Pearson Correlation .094 .082 .010 1
Sig. (2-tailed) .078 128 .846
N 350 350 350 350

**. Correlation is significant at the 0.01 level (2-tailed).
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