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ABSTRACT

The purpose of this research is to identify the relationship that exits between the
leadership style and safety behaviour in Klang Valley in the construction industry.
Quantitative research design was adopted for this study. There are a total of 350 sets of
questionnaire had been distributed to Econpile Sdn Bhd employee in Klang Valley area.
However, total number of 275 sets of questionnaires had been collected. The Cronbach
Alpha was used to measure the internal consistency of the questionnaire. Inferential
statistical analysis has been used to determine the relationship between transactional,
transformational, and situational leadership towards safety behaviour such as Pearson
Correlation Analysis and Multiple Regression Analysis. In addition, the frequency of
descriptive statistics, such as mean, frequency, and standard deviation are used to
analyze the relationship (transformational, transactional, and situational) affecting the
safety behaviour among Econpile Sdn Bhd employee. Based from the findings, all
independent variable (leadership style) have significant relationship with dependent
variable (safety behaviour). The correlation result reveals the transactional leadership
correlated with highly positive correlation than transformational and situational
leadership.
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ABSTRAK

Tujuan kajian ini adalah untuk mengenal pasti hubungan yang diantara gaya
kepimpinan dan tingkah laku keselamatan di Lembah Klang dalam industri pembinaan.
Kajian ini telah menggunakan kaedah reka bentuk penyelidikan kuantitatif. Terdapat
sejumlah 350 set soal selidik telah diedarkan kepada pekerja Econpile Sdn Bhd di
kawasan Lembah Klang. Walau bagaimanapun, jumlah 275 set soal selidik telah
dikumpulkan. Cronbach Alpha digunakan untuk mengukur ketekalan dalaman bagi soal
selidik. analisis statistik inferensi telah digunakan untuk menentukan hubungan antara
kepimpinan transaksi, transformasi, dan situasi ke arah tingkah laku keselamatan
seperti Analisis Korelasi Pearson dan analisis regresi. Di samping itu, kekerapan
statistik deskriptif seperti min, kekerapan, dan sisihan piawai digunakan untuk
menganalisis hubungan (transformasi, transaksi, dan situasi) menjelaskan hubungan
tingkah laku keselamatan di kalangan pekerja Econpile Sdn Bhd. Berdasarkan daripada
dapatan kajian, semua pemboleh ubah bebas (gaya kepimpinan) mempunyai hubungan
yang signifikan dengan pemboleh ubah bersandar (tingkah laku keselamatan). Hasil
korelasi mendedahkan kepimpinan transaksi dikaitkan dengan korelasi yang sangat
positif daripada kepimpinan transformasi dan keadaan.
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CHAPTER 1

INTRODUCTION

1.1 Introduction

This study intends to explore the relationship between the leadership style as
independent variables and safety behaviour as dependent variable in the construction
industry. In depth, researchers present a clear introduction for this research by
discussing the background and problem statement of this research, objective of the
study, research questions, chapter layout, significance of the study, and conclusion in

this chapter.

1.2 Background of the Study

The term construction industry had been redefined by the of construction
management development board. In general, posts such as building control surveyor,
facilities manager, constructor, construction superintendent, production manager,
project manager, general construction manager, executive construction manager,
general contractor, contractor, and subcontractor are those included when it comes to
construction management. Apart from that, the main types of construction related to
the construction industry in Malaysia involve the residential and non-residential
construction as well as the engineering construction. In the highly competitive
market, the Malaysian construction industry also revolves around areas such as Johor
(Johor Iskandar), Klang Valley and not to forget, the cities that are developing in
each and every stage as well,

Malaysia which is known as a developing country, it is noted that there is vital

role played by the construction industry in terms of the economic growth. Over the
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UNIVERSITI UTARA MALAYSIA (KUALA LUMPUR)
COLLEGE OF BUSINESS

Dear Respondents,
| am conducting a survey based on my research entitle:

AN INVESTIGATION RELATIONSHIP BETWEEN LEADERSHIP STYLES TOWARDS SAFETY
BEHAVIOUR OF CONSTRUCTION INDUSTRY IN KLANG VALLEY

This study is carried out as a partial fulfillment of my degree program.
Your responds will be kept strictly confidential and will be used for academic purposes
only. Please take your time to answer all questions. Your cooperation, honesty and time
consideration is highly appreciated. Thank you.

Responden yang dihormat,
Saya menjalankan kajian berdasarkan tajuk penyelidikan saya:

KAJIAN PERHUBUNGAN DIANTARA GAYA KEPIMPINAN KE ARAH KELAKUAN
KESELAMATAN INDUSTRI PEMBINAAN DI LEMBAH KLANG

Kajian ini djjalankan sebagai memenuhi sebahagian program ijazah sarjana sains saya.
Respons anda akan dirahsiakan dan akan digunakan untuk tujuan akademik sahaja.
Sila luangkan masa anda untuk menjawab semua soalan. Kerjasama, kejujuran dan

pertimbangan masa anda adalah sangat dihargai. Terima kasih.

MASTER OF SCIENCE
(OCCOUPTIONAL SAFETY AND HEALTH MANAGEMENT)
COLLEGE OF BUSINESS
UNIVERSITI UTARA MALAYSIA
(KUALA LUMPUR CAMPUS)
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