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Table 4.11: Correlation analysis between stress and academic performance

Correlations
Student
Stress Performance
Stress Pearson Correlation "
1 266
Sig. (2-tailed) .007
N 103 103
Student Performance Pearson Correlation -
266 1
Sig. (2-tailed) .007
N 103 103

**_ Correlation is significant at the 0.01 level (2-tailed).

Table 4.11 above shows the small correlation analysis between stress and student
performance. The result indicate that there is small significant relation exists between
stress and academic performance (r = 0.007, p < 0.05). Therefore, stress is associated with
the academic performance of working postgraduate student at School of Othman Yeop
Abdullah (OYA). As so, null hypothesis is rejected.

Table 4.12: Correlation analysis between workload and academic performance

Correlations
Student
Workload Performance

Workload Pearson .

Correlation ! A35

Sig. (2-tailed) .000

N 103 103
Student Performance Pearson -

Correlation A35 !

Sig. (2-tailed) .000

N 103 103

**_ Correlation is significant at the 0.01 level (2-tailed).

-aa




Universiti Utara Malaysia




Universiti Utara Malaysia




Universiti Utara Malaysia




Universiti Utara Malaysia




Table coefficients indicate that the regression of the variable followed by the testing the

hypothesis:

H,: There is a significant relationship between workload and student performance among

working postgraduate student in School of Othman Yeop Abdullah (OYA).

It can answered that workload and student performance (b = 0.993, p < 0.05). Based on
the value it can be hypotheses that workload and student performance has moderate

significant relationship. The result is failed to reject the hypotheses.

Table 4.16: Regression between Time Management and Academic performance

Model Summary
Adjusted R | Std. Error of
Model R R Square Square the Estimate

1 455° 207 .199 49290
a. Predictors: (Constant), STUDENT PERFORMANCE

ANOVA?*
Sum of
Model Squares df Mean Square F Sig.
1 Regression 6.410 1 6.410 26.382 | .000°
Residual 24.538 101 243
Total 30.948 102

a. Dependent Variable: Time Management
b. Predictors: (Constant), Student Performance

Table 4.17 shows that stress is significant as predictor indicate that R= 0.455 and the R
Square indicate the 0.207 is significant by independent variable. For the Adjusted R Square

are significant 0.199 values. Meanwhile the ANOVA table indicates that there a moderate
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