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ABSTRACT 

Nigerian Trade Union (NTU) serves as a platform to safeguard and guarantee the 
interests and rights of workers in government organizations, regardless of gender and 
age. There is, however, a contrasting trend with regard to women participation in the 
Union in the Northern and Southern regions. In comparison to men, the level of women 
participation in the NTU is much lower in the Northern region than in the Southern 
region. Hence, this study examines the participation of women in Nigerian trade union 
movements of Northern and Southern regions in the Fourth Republic through 
comparative analysis. This study adopts a qualitative method of data collection. A total 
of twenty-two respondents from the two regions were interviewed using unstructured 
questions. MAXQDA 2018 software version is used to analyze the data obtained from 
the field. In explaining the topic under investigation, the study has adopted the 
following three theories as a tool of research analysis: Empowerment, Social 
Constructivism and Liberal Feminist theories. The key framework of these theories is 
largely premised on women empowerment and gender equality. These theories 
emphasize on the need for empowering women and gender fairness in every 
organization. The basis of the Social Constructivism theory is that gender inequality is 
socially constructed. The findings of this study demonstrate that women in the 
Southern region are empowered and participate actively in the trade union movements 
as compared to their Northern counterparts whom are not adequately empowered and 
are often subjugated to domestic activities. This condition occurs due to the gender 
stereotype as well as cultural and religious inclination. The underlying reasons behind 
the active participation in trade union movements and empowerment of NTU female 
members in the Southern region are their equal access to education, the strong 
influence of Lagos market women and their frequent exposure to NTU activities. 
Therefore, the study recommends that the Nigerian government should enact national 
policies and strategies to encourage women participation and empowerment in the 
trade union movements of both regions. The study adds that there is a need for women 
to be educated on gender discrimination by implementing the 35 percent Geneva 
Affirmative Action.  

Keywords: Comparative Analysis; Nigeria; Trade Union; Women. 
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ABSTRAK 

Kesatuan Sekerja Nigeria (NTU) berfungsi sebagai sebuah platform untuk melindungi 
dan menjamin kepentingan dan hak pekerja di dalam organisasi-organisasi kerajaan, 
tanpa mengira jantina dan umur. Namun begitu, terdapat trend yang berbeza berkenaan 
penyertaan wanita di dalam Kesatuan di wilayah Utara dan wilayah Selatan. Jika 
dibandingkan dengan lelaki, tahap penyertaan wanita di dalam NTU adalah jauh lebih 
rendah di wilayah Utara berbanding dengan di wilayah Selatan. Oleh itu, kajian ini 
mengkaji penyertaan wanita di dalam pergerakan kesatuan sekerja di wilayah Utara 
dan wilayah Selatan sewaktu Republik Keempat melalui analisis kontras jurang 
jantina. Kajian ini mengguna pakai kaedah pengumpulan data secara kualitatif. 
Seramai dua puluh dua responden dari kedua-dua wilayah telah ditemu bual 
menggunakan soalan tidak berstruktur. Perisian MAXQDA versi 2018 telah 
digunakan untuk menganalisis data yang diperolehi dari lapangan. Dalam menjelaskan 
topik yang diselidiki, kajian ini telah menggunakan tiga teori berikut sebagai alat 
analisis kajian: Teori Empowerment, TeoriSocial Constructivism dan Teori Liberal 
Feminist. Kerangka utama teori-teori ini adalah diasaskan kepada kesaksamaan gender 
dan pemerkasaan wanita. Kesemua teori ini sangat menekankan tentang perlunya 
keadilan terhadap jantina dan pemerkasaan wanita dalam setiap organisasi. Asas Teori 
Social Constructivism adalah bahawa ketidaksamaan terhadap jantina terbina secara 
sosial dan bukannya secara semula jadi. Dapatan kajian ini menunjukkan bahawa 
wanita dari wilayah Selatan diberi kuasa dan mengambil bahagian secara aktif di 
dalam pergerakan-pergerakan kesatuan sekerja berbanding dengan pekerja wanita di 
wilayah Utara yang dilihat tidak diberi kuasa yang mencukupi dan sering terkongkong 
oleh aktiviti-aktiviti domestik. Perkara ini berlaku kerana stereotaip jantina di samping 
budaya dan kecenderungan agama. Sebab utama di sebalik pemerkasaan dan 
penglibatan aktif gerakan kesatuan sekerja oleh ahli anggota wanita NTU di wilayah 
Selatan adalah akses pendidikan yang sama, pengaruh wanita di Pasar Lagos yang kuat 
dan pendedahan kepada aktiviti NTU yang kerap. Oleh itu, kajian ini mencadangkan 
agar kerajaan Nigeria menggubal polisi dan strategi nasional untuk menggalakkan 
penglibatan dan pemerkasaan wanita di dalam pergerakan-pergerakan kesatuan 
sekerja di kedua-dua buah wilayah.  Kajian ini menambah bahawa terdapat keperluan 
bagi wanita dididik mengenai diskriminasi jantina dengan melaksanakan 35 percent 
Geneva Affirmative Action.   

 

Kata kunci: Analisis Komparatif; Nigeria; Kesatuan Sekerja; Wanita.  
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CHAPTER ONE 

 

INTRODUCTION 

1.1 Introduction  

The formation of Nigerian Trade Union Movements (NTUM) is generally intended to 

provide an avenue or platform to safeguard and guarantee the interests and rights of 

workers in various organizations. This led to the establishment of the Nigerian Trade 

Union (NTU) in 1978 with the purpose of engaging employers to ensure the welfare 

of employees. NTU is the largest umbrella or body covering all government workers 

in Nigeria, constituting 43 sub-unions under it (Wabba, 2017). NTU is comprised of 

males and females, it has a population of over four million members across the nation 

(NTU Handbook, 2017). Since its inception, NTU, which is currently in operation 

throughout the entire states of Nigeria, has been actively engaging the Nigerian 

government on a myriad of issues affecting the workers in the country, regardless of a 

group they belong to. NTU assumes numerous responsibilities which include, among 

others, to consolidate, unionize and train Nigerian workforces, to protect and spread 

the economic, cultural and social rights and privileges of Nigerian employees, and to 

liberate and free female workers from all sorts of abuse, marginalization as well as to 

attain gender equality in the workplace. It also supports and expands the links and 

influences among Nigerian employees to struggle for changing the country into a fair, 

caring and independent state (Wabba, 2017; NTU Handbook, 2017).However, in every 

organization, there is a tendency for clash of interest between the employers and 

employees which often leads to the principle of negotiating and bargaining. This is 
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paramount and applicable in the public sectors. To balance such negotiation, the public 

workers settled for the formation of the Labour Unions which was created largely to 

defend the privileges and welfares of its memberships (Ali & Hamidu, 2016). 

Constitutionally, all employees in their respective working organizations 

automatically belong to trade unions registered under that organization. Hence, NTU 

members consist of both male and female employees who are also the members of 

labour unions registered with the respective organization they work with. This is in 

line with the legal provision that all employees can join any union of their choice as 

stipulated under the International Labour Organization (ILO) Convention 1948, which 

also emphasizes on the women’s rights and freedom in all the existing organizations 

(Momoh, 2008).  

Under the international provisions, men and women are equal and should have equal 

treatment worldwide, particularly to take part in all levels of political movements. 

Universally, womenfolk constitute approximately more than half of the global 

populace. Besides, they contribute positively to the development of the society. 

Everywhere in the world, women undertake some important functions. These include 

being home-keepers, mothers, producers, community planners, political activists, 

cultural and societal campaigners (Oluyemi, 2015). Yet, they are marginalized to 

subordinated positions in all the social activities because of the patriarchal nature of 

the societies that gave much power to the men than the women (Momoh, 2008).    

Gender equality policy is a multi-dimensional phenomenon which includes many 

indicators that are women-friendly. This makes it very significant to examine gender 

fairness or equity policies mainly from a different standpoint (Ertan, 2014). The  
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United Nations (UN) effort in bridging gender parity is as important as the initial 

efforts to achieve gender equality in the world (Ertan, 2014). 

Earlier, gender matters received little attention in a nationwide arrangement until the 

announcement of the UN Time for Women. Previously, female were neglected in 

various public organization, but NTU is trying to incorporate them in the public and 

industrial setup (NLC International Conference, 2007). 

After a decade, there was an improvement in women in development, while the whole 

procedure increased gender equality. Though, the UN period amplified consciousness 

on the planned and real desires for women, there was, however, a slight assurance to 

integrate these into state and organizational strategies till the middle of 1980s, when a 

National Women in Development Policy was established to ease and complement 

womenfolk into the political social and economic condition of the country (NLC 

International Conference, 2007). 

Globally, all civil servant men and women in labour forces are members of trade union, 

but due to gender inequality, only few of them occupy the position of power in the 

union movements, because of this only few of them are meeting up with social services 

such as economic activities, education, and representation in the public sectors. Gender 

disparity varies from one place to another in substantial ways. Gender inequality 

occurs once men or women enjoy an excessively huge part of some appreciated good 

which includes but not limited to education, public services, and political positions. In 

this case, men and women can differ in several fields and area of specialization. 

Therefore, gender difference relates to some forms of inequality in economics, politics, 

and education. This means women may be in advantage over men in some fields and 
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dropping behind in some other areas of human endeavor such as health related sectors, 

primary education and life expectancy among others.  

Looking at the gender differences that exist between men and women in the trade union 

activities, the NTU introduced various gender-equality policies. An example is the 

Gender Equality Strategy, which was approved by NLC’s main policy-making body 

in 2003 in its 8th Quadrennial Delegates Conference (QDC). One of the major 

achievements of the gender policy is that the institution and its associates have 

introduced a method of gender balance to join the important intelligent and emotional 

capitals that the women unions must bargain. As such, there was improved reputation 

among women involved in the decision- making procedure and a substantial 

uncertainty between women unionists about the equal obligation of people’s congress 

to women equity. All the associate unions have designed structures in the workplace 

to guarantee gender equality and active women participation at all levels, such as the 

affirmative action that seems to recognize the establishment to stand-in some positions 

for women at all the stages, branches, states, zones and national levels (Cobble, 2012). 

It is noted that the current National Gender Policy (GNP) suggested for 35percent 

appointive positions and a representation of a minimum of 35percent of political and 

elective positions in the public sectors across the nation for women. The subjugation 

of womenfolk in elective positions, however, increased because of the patriarchal 

exercise inherited from the colonial administration (Oluyemi, 2015). 

For instance, there are various authorized rules and declarations nationwide in favour 

of same rights on issues related to gender inequality, which are done with political, 

economic and social gains, with no regard to any type of subjugation because of 
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baseless principles, class, gender or race. However, women’s’ rights are denied in 

numerous sectors of the nation’s economy (Momoh, 2009; Ali et al, 2018). 

Subsequently, with the announcement of 1976 – 85 UN Period for Women, it was 

believed that women in the labour force would develop much attention and partake 

vigorously in union activities. Unfortunately, the reverse is the case. Hereafter, this 

study sought to explore women participation in Nigerian trade union movements a 

comparative analysis between Northern and Southern regions in the Fourth Republic. 

This is because women are being subjugated to domestic responsibilities (Momoh, 

2009; Adeyemi and Akpotu, 2016).   

Evidently, even prior to the introduction of Gender Equality Policy (GEP) in 2003, the 

Southern women already displayed a certain level of participation (Puttin, 2004). For 

instance, in the Southern region of Nigeria, Aba women had established an objection 

against the British government of their means of engagement in the year 1929 and 

1938, subsequently forcing the British administration to reduce the tax rate to an 

affordable amount. Similarly, in 1946, women in Onitsha objected to 1941 and 1947 

formation of Nsula Oil Mills (Puttin, 2004). In relation to this, women in Abeokuta 

(Egba) went against the new tax policy on women with all sorts of the marginalization. 

In addition, women in the Southern part of the country are more empowered and 

actively participating in the workforce and NTU, than their fellow counterparts in the 

Northern region (Puttin, 2004). The Northern women were less likely to oppose the 

government on any matters related to their welfare and rights. This is because of the 

patriarchal nature of the Northern region. The Northern women are not agitating for 

equal rights and privileges in relation to employment and other social services like 

their Southern counterparts (Ali & Hamidu, 2016).  
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In lieu of this, women in Nigerian created a Federation of Nigerian Women Societies 

(FNWS) in 1953 to overcome the problem of gender inequality and women under-

representation in the society and to defend the rights and interests of Nigerian women 

in all social activities across the country. It aims to reduce the wide disparities between 

men and women in membership and leadership positions, in all the economic sectors 

of the nation, and which will subsequently, give them ample opportunities to 

participate actively in the workforces (Puttin, 2004). 

A study by Momoh (2009) and Puttin (2004) perceived gender equality as 

safeguarding identical treatment of both sexes and provision of same opportunities and 

rights on properties acquired by men for women. Progressively, though, the equal 

treatment method has been known as incomplete value, particularly in situations where 

both sexes are compared. This approach failed to explain gender inequality faced by 

women because of child-bearing and unequal obligation for reproductive and domestic 

activities. The core value from family was not clearly explained, however, strong 

family value led to strong nation and strong nation led to gender equality, women 

create country future leaders (Momoh, 2009). 

In an attempt to ensure gender equality for women in NTU, several efforts have been 

made nationally and internationally; women are part and parcel of these efforts of the 

labour institutions. Among the efforts made was the attempt to implement 35percent 

Geneva affirmative action in all places of work. In several parts of the globe in 1970s, 

the gravities on labour organizations to raise women’s involvement in the labour 

membership and leadership had been strengthened because of women empowerment. 

In the 1990s, in many nations, unions and regions, the important transformation took 

place in many nations, unions and regions. However, ILO assessed that women had 
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only 1percent of union policymaking positions internationally, despite an increase to 

approximately 40percent of union affiliation (Cobble, 2012).  

For instance a study by John (2006) and  Kanu (2012) disclosed that the common 

condition and position of women in develop nation like Britain may be considerably 

dissimilar with that of women in developing nation like Nigeria. This is because of the 

patriarchal nature of the country that led to gender inequality in administration system 

of the country. In view of this Mill clearly wrote on equality that exist between men 

and women, he then mentioned that both genders should be treated not only equally 

but justly as a human being.  

1.2 Problem Statement 

The establishment of a Nigeria’s trade union is generally aimed at protecting the rights 

and interests of its members in the society, irrespective of whether the members are 

males or females. It is also formed to protect the rights and interest of the general 

populous, especially the civil servants, pensioners, and retirees. The presence of 

women in the country’s workforce, in general, intertwines with the development of the 

nation’s socio-economy and good governance. It is observed that within the Nigerian 

context especially in the employment participation women are very low compared to 

the men counterpart in all economic sectors, the capacity of women has been measured 

to be of importance, an essential element for development and good governance of the 

national economy that would, in turn, enhance political and social growth (NTU, 

2016). This argument is based on the belief that women are the mothers, community 

organizers, home managers, as well as innovative in nature and easy to be prepared 

into union activities if empowered and absorb into political associations, interest 

groups as well as NTU leadership (Fapohuda, 2004; Momoh, 2009). This is especially 
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in the Northern region where there is a sharp separation in the society along religious 

and cultural lines.  

Women participation and representation is low in both public and private sectors in 

Nigeria in particular and Africa in general. The average women participation and 

representation in Sub-Saharan African countries is approximately 16 percent 19 

percent and 7.3 percent respectively (Gwen, 2009). Similarly, a study by Kingsley 

(2018) opines that about 70 percent of the people living in abject poverty are women, 

because most of them are not adequately employed in all economic sectors. This has 

contributed to women underrepresentation in the NTU of both regions. 

A study by Agu, (2007), Kayode and Adagba (2013) noted that women participation 

in the public sectors is very minimal compared to men. It is understood that the 

population of women employed that determined the number of women in the NTU.  

NBS (2010) reported that “the population of women in governmental sector is like a 

drop of water in a sea with relation to their population that is supposed to be employed 

in public sectors”. In the same way, the Nigerian National Bureau of Statistics  NBS 

(2009) disclosed that the number of women employed in a public organization was 32 

percent.  NBS (2010) disclosed that even in the governmental organizations that are 

more liberal in terms of direct public policy interference the percentages of women is 

at minimal.  

For instance, women in the Federal Civil Service, which is the major administrative 

centre of the labor force in Nigeria is mainly dominated by the men, this is because 

men are occupying 76 percent and women are occupying 24 percent. Still, women 
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occupy less than 14 percent of the administrative places, and 17.5 percent involved in 

the medical professions and 82.5 percent men (CIDA, 2012: 17; and Ejumudo, 2013).  

Again, a reports from  NBS (2004) indicates that there is a wide gap between men and 

women in terms of income and employment opportunities in all aspect of the Nigerian 

economy. In a related development WIN (2012) exposed that women in the industrial 

sector were estimated at 11 percent and 30 percent men. And women in the income 

generating activities are mostly exclusive by physical and strong labour such as mining 

and extracting natural resources. This is as a result of the gender difference that is 

prevailing in the public sectors in the country.  

According to Oluyemi (2015) the present National Gender Policy (GNP) advocated 

for 35percent appointive positions to women as well as representation of a at least 

35percent of political and elective positions of power to women in the public sectors 

across the country. The suppression of women in appointive and elective positions, 

conversely, increases this is because of the patriarchal workout imitated from the 

British colonial administration. 

Nonetheless, many scholars such as Arowolo & Aluko (2010), Kirton & Healy (2004) 

Dobrusin (2011) argued that women in the Nigerian context are marginalized from a 

leadership position. Momoh (2009) asserts that the roles and rights of women in 

Nigeria in particular, and in African society in general, are noticeably marginalized 

because of the long-held misconception in the African culture that a women are 

inferior to men. In lieu of this, the traditional roles of women become restricted, 

confining them to domestic chores and activities, in which further considers as an 

abuse of gender equality and freedom that women are entitled to enjoy.  
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Additionally, most of the African societies predominantly practice gender inequality 

when choosing the candidate to fill up leadership positions. In strengthening such 

practice, cultural, social and religious powers are endowed to men, thereby enabling 

them to have greater opportunities and advantages over women. It is noted that men 

are holding higher posts compared to women at all levels (Ali et al., 2018). A study by 

Wabba (2017) disclosed that women in public and private establishments are low, 

unlike their male counterparts that have the highest number in every sector. The 

consequences from this practice have led to a situation whereby women are under-

represented in all political, social and economic activities, and other spheres. 

Invariably, the low rate of women participation in the trade union has subsequently 

placed men at a higher position over women in terms of economic viability and 

productivity in African nations (Momoh, 2009).   

Relevantly, the central argument of this thesis is premised on the positional status of 

women participation and empowerment in the NTU of the Northern region, which is 

not encouraging. It is apparent that women are not actively participating in the trade 

union in that region (see Chapter two, three and four for further details on the status of 

women participations in NTU of the two regions). This is in line with the argument 

and the view of Ejumuda (2013) that women are marginalized in the leadership 

position and represent a vulnerable set of people in the society, they have been 

clamouring in recent time to express their desire to take part in the decision-making 

process.  

The issue of women marginalization is very common in Nigeria labour force, as this 

issue stem from the patriarchal nature of the country that gave much power to men 

over women Ajayi (2007). Similarly, Dobrusin (2012) is of the opinion that there is 
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gender role distinction all over the world among male and female, which has created 

a gap between the genders.  Men’s domination became a manifest in Nigerian settings, 

while women are marginalized to the lower positions in most governmental 

organizations. In some public sectors, it is unofficially understood that women cannot 

attain certain leadership positions (Ali & Hamidu, 2016).    

Besides the low representation of women in the mother union and sub-unions in the 

Northern region, it is understood that there is a gender differences in the trade union 

leadership and over concentration of women in the inferior positions, as well as 

casualization of female workers in the labour force. There are some factors explaining  

this development, among which include religious and social beliefs and practices in 

the nation and the domination of labour unions structures by men (NTU  Report, 2007; 

NTU,  2007; Kirton & Healy, 2004; Dobrusin, 2011; Arowolo & Aluko, 2010). 

Women appear to participate less in a leadership position and the disparity between 

men and women participation is obvious in voted offices (Fapohuda, 2004). The 

present level of a female in leadership positions does not correspond with their number 

in the labour workforce. The little involvement of women in labour leadership in the 

country compounded a problem which created a gap that needs to be filled since 

women form a significant and increasing part of labour strength and wage service. The 

interest of women in the workforces cannot be efficiently handled by men alone. The 

trade unions have been observed as the rights of men not because the law has made it, 

but because of cultural and religious factors that marginalized women to domestic 

affairs (Fapohuda, 2004; Kirton & Healy, 2004). Despite the women strength in the 

NTU of both regions, it is noted that women in the Northern region are 

underrepresented in the union membership and leadership positions; compared to the 
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Southern region where slightly more women are participating in both membership and 

leadership positions.  

To overcome this problem of gender inequality in Nigeria, studies conducted by 

Lasiele (1999) Kayode and Adagba (2013) suggested that gender inequality needs 

proper check and balances by the government to identify where women potentialities 

are underutilized. In addition, as can be seen by few examples earlier, it is also can be 

seen that, Southern region women are slightly more active than women in the Northern 

region in relating to their participation in the labour union. It is on this note that the 

study merits to examine women participation in Nigerian trade union movements: a 

comparative analysis of the Northern and Southern regions in the Fourth Republic. 

Only with this comparative analysis, one is able to fully understand factors 

contributing and hindrance to the women participations in both regions as well as 

efforts taken to empower them. Through this study, women in NTU can be 

empowered, learning from each other’s best practices. Studies conducted before are 

more likely to cover in one side only, like in the Northern or Southern region (refer to 

literature review section). Thus, this study fills the gap by providing a comparison (via 

comparative analysis) between both regions.  

1.3 Research Questions  

This study is guided by the following research questions: 

i. What is the position of women in NTU of the Northern and Southern region?  

ii. What are the policies and mechanisms that NTU has put in place to empower 

women members in the Northern and Southern regions? 

iii. How does the NTU represent and address the interest and demands of its female 

members in the trade unionism of the Northern and Southern regions?  
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iv. Why do women encounter challenges in participating in the trade union of the 

Northern and Southern region? 

1.4 Objectives of the Study  

This study aimed to examine women participation in trade union movements in NTU 

of the Northern and Southern regions. The specific objectives are: 

i. To compare the position of women’s participation in NTU of the Northern and 

Southern region. 

ii. To identify and compare the strategies the NTU put in place to empower women 

in the Northern and Southern region. 

iii. To examined and compare the impact women unionist have had in the NTU of 

Northern and Southern region. 

iv. To identify and compare the challenges women are encountering in the NTU of 

the Northern and Southern region 

1.5 Significance of the Study 

This study is of importance in several aspects because it contributes in terms of 

academic and practical aspects.  

1.5.1 Academic Contributions 

The study is significant in enriching existing literature on gender inequality.  

Specifically, it helps to identify and filter a myriad of factors affecting women 

participation in NTU of the Northern and Southern regions. The significant 

contribution of the study lies in bridging the knowledge and literature gap, and in 

encouraging Northern and the Southern women to participate vigorously in the union 

activities like their male counterparts. 
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The contribution of the study also lies in filling the gaps in the pre-existing works on 

NTU membership and leadership positions. Gaps are evident as there is still limited 

study and work regarding the women empowerment as well as their participation in 

the leadership of labour union, especially in NTU. Scholarly analysis of trade union 

movements’ activities and leadership in Nigeria are more oriented towards the 

functional and participatory aspect of men. Several studies among different authors 

focus on the issues related to women’s marginalization in the economic and political 

activities, and their focuses are covering on one region only (Abara, 2012; Walnut 

2009; Wabba, 2017; Yahaya, 2017 & Harris, 2017).  

Another academic-related contribution of this study lies on its utility of qualitative 

research method in discussing women participation in Nigerian trade union 

movements of the Northern and Southern regions in the Fourth Republic. The 

researcher used a comparative analysis approach in comparing women participation in 

the two regions under examination. According to Kunstliche (2019) comparative 

analysis is defined as the process of comparing two group of People, element, unit or 

things that has certain features in common. This analysis is carried out the fundamental 

differences and similarities between two comparable things or the relationships 

between two things that appear to be different on the surface. The study can be done 

to find the crucial differences between two very similar things or the similarities 

between two things that seem to be dissimilar on the surface. 

However, comparative analysis is one of the important approaches in qualitative 

research that is used in comparing two or more groups (Marshall & Rossman, 2006). 

It is also used in comparing two or more groups to address definite investigations about 

a group of individuals. For instance, qualitative analysis disclosed that the position of 
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women participation in the trade union movements is low in the Northern region 

compared to the position of women in the Southern region, because of the patriarchal 

nature of the region that gave much power to men over women.  

The qualitative method offers an extensive view of understanding the position of 

women participation, the mechanisms to empower women, the issues and the women 

needs, as well as the challenges women face in the NTU of the Northern and Southern 

regions. All these were explained and understood through comparative analysis 

approach, by comparing the position of women empowerment and participation in the 

NTU of the Northern and Southern regions.  

The recognized qualitative research helps in analyzing and explaining the position of 

women participation in trade union movements of the two regions. The NTU and other 

stakeholders of the affiliate unions should plan and design programs that would 

support the NTU leadership position and pleasant environment. Being an empirical 

investigation examining women participation in trade union movements, the trade 

union members would find the research work important towards realizing and 

improving the condition of women position and empowerment in the trade union of 

the Northern and Southern regions.   

Lastly, this study provides a theoretical contribution in explaining the level of women 

participation in NTU of the Northern and Southern regions by using Empowerment, 

Social Constructivism, and Liberal Feminist theories. This is because all the theories 

dwell on gender equality and women empowerment. Empowerment, Social 

Constructivism, and Liberal Feminist theories theorized in the current research work 

established and disclosed that gender inequality that exist in the societies are socially 
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build. The three theories were used in explaining women participation in Nigerian 

trade union movements. The study claimed that the combined theories are more 

effective in handling matters of women participation in the trade union movements of 

the two regions.  

Looking at the significance of the theories as devices for a reasonable description of 

the position of women empowerment toward participation in trade union movements, 

therefore, this study supports the existing body of knowledge of combined Longwe's 

framework that is concerned with the five stages of empowerment. These stages are 

welfare, access, conscientization, participation and control. Social Constructivism 

theory stressed gender equality. Their biological factors and socialization will 

construct the reality that they have, and gender equality is not what this theory 

prescribed. It depends on the people inside it- if they feel they embraced that then, 

gender equality is the principle that the group preaches or experience or subscribe. 

More so, the believe of this theory is that gender differences are socially built by the 

society.  

The truth of a unified analysis of these theories is to capture and explain women 

participation in the NTU of the two regions. It is understood here that the findings of 

the study validate meaningfully the theoretical understanding of those factors that 

determined the positions of women involvement in the union activities in the two 

regions under study. This was accomplished due to the added descriptive power of 

taking together the Social Constructivism, Empowerment and Liberal Feminist 

theories in describing women participation and empowerment in Nigerian trade union 

movements. This is because the assumption of both theories centered on gender 

equality and empowerment. 
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1.5.2 Practical Contributions  

In relation to practical contribution, the outcome of this study can be beneficial to 

researchers, policymakers, academics, students conducting research in a similar field 

of study, as well as public and private organizations.  The findings of this study can 

help in policy proposals, which in turn would help in improving the position of women 

empowerment and participation of the two regions in the trade union movements. The 

research outcome would contribute to the enhancement of the situation and the position 

of women empowerment in NTU. It would also serve as a basis for future research on 

a related topic particularly those that focus on gender-related matters.  

The practical contribution of this research work would be fruitful to relevant 

stakeholders, NTU, to detect, comprehend and rectify the persistent problems of 

women empowerment and under-representation in trade union movements, especially 

in the Northern region. This research work can also support the stakeholder in making 

future decisions on issues related to women in both regions.  

Taking into consideration the detail discussion on the position of women participation 

in the NTU activities. The mechanism or policies for empowering women in NTU of 

both regions. The issues and the demands on how women are represented in the trade 

unions.  The challenging factors of women empowerment and participation in a trade 

union (see Chapters 3, 4, 5 and 6) of the Social Constructivism, Empowerment and 

Liberal Feminist theories are applicable in describing the level of women participation 

and empowerment in the NTU of the two regions. This is because the postulation of 

these theories is on gender equality in society. The study serves as a feasible document 

for effective women participation in trade union movements of both regions.  
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This study can also provide important mechanisms, policies and strategies guide that 

would help in empowering women toward the union activities. The study further 

establishes an empirical fact on the position of women participation in the NTU of the 

Northern and Southern regions, and the significance of empowering women in trade 

union leadership.  

Another practical contribution of this study is that it helps in promoting and ensuring 

a better life for all women through well and quicker services delivery by the NTU and 

safeguarding the needs of the women. And again it helps in including women in the 

mainstream of the NTU activities. However, the epistemology believe and contribution 

of this study is that gender equality and empowerment help in safeguarding an all-

encompassing public activities by the achieving gender fairness/equality objective 

based on the principle beyond just figures and position of women empowerment and 

gender equality.  

1.6 Scope of the Study 

This research focused on women participation in Nigerian trade union movements, a 

comparative analysis in the Northern and Southern region in the Fourth Republic. 

Since the amalgamation of the Southern and Northern Nigerian protectorates in 1914, 

the country remains two constituents regions presently, called Nigeria (Mohamed and 

Allah, 2014). However, due to many states within the two regions, the study focused 

on Oyo state from the Southern region, and Borno state from the Northern region. 

Nevertheless, the justification for generally considering the Southern and Northern 

region is that geographically, Nigeria was initially divided into two regions namely; 

the North and the South. But, for political convenience, the country was later 

subdivided into six geopolitical zones namely; South-West, South-South, South-East, 
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North Central, North-East and North-West. Each geopolitical zone comprises six 

states, except the Northwest and the South-East with seven states and five states, 

respectively. Additionally, each zone comprises a set of individuals with homogenous 

culture, fit into the state ethnic group or even have the same history. This means all 

the Southern states have some similar features in common, so, also the Northern states 

(Yahaya, 2017). 

The justification for selecting Oyo and Borno states is to reduce the level of data bias, 

and also based because their centrality to the respective regions vis-à-vis the 

patriarchal dominance, which have long been an integral part of the society in the 

regions (Logbaby, 2000). Secondly, Borno and Oyo states are two of the educationally 

developed states in the Northern and Southern regions. Both states are heterogeneous 

in outlook. The inhabitants of the states are Muslims and Christians.  

Finally, Borno state is located at the extreme border from the Northern axis, and Oyo 

state is also located at the border of the Southern axis, in addition, both the state are 

industrial in term of economic and social activities (Logbaby, 2007). Consequently, 

the study focused on trade union movements and gender equality in the Northern and 

Southern region, with emphasis on Borno and Oyo states. The study further examined 

women participation and empowerment in the NTU in the Northern and Southern 

regions. 

The NTU  comprises of forty-three (43) labour unions in Nigeria (Wabba, 2017). And 

because of this, the NTU executives and some members in the two selected states were 

interviewed. Purposively, the justification for selecting these personnel is to get first-

hand information to help the researcher in making a proper analysis. The justification 
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for selecting NTU is that it is the umbrella union of all trade unions in Nigeria, and it 

serves as the mediator between the labour force and the government. It is also the most 

influential and largest union body so far, comprising both men and women in the 

Nigerian workforce.  

The period covered in this study is the Fourth Republic from 1999 - 2017. The choice 

of this timeframe is due to many reasons. This period witnessed various momentous 

events that unveiled the initial start of democratization in public sectors when women’s 

expectations and demands for gender equality in such sector were at the highest level. 

It was also a period when the Nigerian government tried hard to adopt and embrace 

the principles of gender equality in membership and leadership positions in all the 

states (Wabba, 2017).   

1.7 Definition of the Terms 

Below are the conceptual definitions of the terms used in the study. These terms were 

defined by different authors based on their perceptions and understanding of the terms. 

In addition, the researcher define the terms based on the context of the study.  

1.7.1 Gender 

According to Wollstonecraft (1800) gender refers to the socially constructed roles and 

responsibilities of men and women. It is the customarily and socially built roles for 

women and men. Gender is the variety of features relating to and distinguishing 

between femininity and masculinity. Depending on the context, this physical 

appearance may include sex-based social structures, biological sex, or gender identity 

(Harris, 2017, 75 ).  
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For instance, the role of men is to make decision and own properties as heads of 

families. Therefore, it is significant to understand the modification of gender and sex. 

Gender in the context of this study is the socially constructed roles of men and women, 

which varies across culture, place and time, while sex is biological features that 

differentiate men and women.  

1.7.2 Employment participation  

According to  Will ( 2019) employment participation is defined as the number of 

people or individuals who are actively looking for employment. It is noted that during 

a recession several employees get depressed and stop looking for work. This has led 

to a decrease in the employment participation rate in the country. Employment 

participation in the context of this study mean the number of individuals looking for a 

job in various organization.  

1.7.3 Political Participation  

Political participation: refers to any activity that affects, shapes, or involves the 

political domain. It ranges from attending rally, voting or obligating an act of violence 

by sending a letter to legislatures. Political participation is divided into three: 

conventional, unconventional and illegal participation (White, 2018; Morales, 2009).  

Conventional participation: refers to the activities that the society expects from its 

citizens. For instance, this type of participation happens during an election after every 

few years. Individuals strongly dedicated to politics are more expected to take part 

regularly. Examples of conventional political participation are volunteering for 

campaign, voting, donation during the campaign, fitting to advanced groups and 

attending public office. 
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Unconventional participation: These are actions that are allowed but are seen not 

appropriate. Students, young persons, and those with serious concerns about a 

government’s plans are the participants. Example of unconventional participation 

includes supporting boycotts, signing petitions, and protests and demonstrations. 

Illegal participation: these are the activities that are against the law. People adopt 

unlawful participation only when lawful means have failed to create important 

development. Example of illegal participation is violence, political killing, and 

sabotaging an antagonist’s campaign (White, 2018; Morales, 2009).  

Political participation is one of the essential characteristics of democratic politics. 

Through diverse channels and mechanisms of participation, peoples can disclose their 

political interest and try to affect the cooperative decision-making procedures. The 

idea of democracy itself suggests the participation of the people in the government of 

political society and its organizations; this participation, moreover, is a right which 

describes the position of inhabitant (Morales, 2009). Political participation is still 

defined as the process of people participating in the political process by expressing 

their views and beliefs known to the society. Some of the most common forms of 

political participation are; public consultations, protest, and voting. While the common 

forms of political participation include: joining the activities of the party, writing a 

letter to the public representatives, voluntary participation in the campaign (White, 

2018). Political participation in the context of this study refers to the act of taking part 

in politics, formally or informally. That is by participating in voting, campaigning, or 

taking part in the activities of the interest group.  
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1.7.4 Trade Union 

A trade union is a group of workers committed to protect the rights, interests and to 

improve salaries, times and working environments of its members. However, several 

different categories of employees fit into the unions. For example, teachers, actors, 

police officers, mechanics, airline pilots, doctors, factory workers, janitors, lectures 

and writers. These set of employees came together to depend the right and interest of 

their members through negotiating and bargaining, the NTU executive are 

constitutionally assigned the responsibility settling outstanding issues such as salary 

increment, promotion and dismissal (Wabba, 2017).  

According to Cobble (2012) ‘trade union’ is broadly defined as any institution or 

movements composed primarily of working people and organized to improve the 

economic, social rights and political status of workers. Trade unions are organizations 

whose primary emphasis is on collective bargaining and the group of labour 

organizations, which may or may not rely on collective bargaining as their principal 

strategy. A trade union in the context of this study refers to an organized body which 

is formed to defend and protect the right and interest of their members socially, 

politically and economically.   

1.7.5 Fourth Republic   

This refers to the Republican government of Nigeria. Since 1999, it has been 

governing the country under a democratic system of government. After series of 

military administrations, the country is ruled in line with the fourth 

Republican Constitution (Shehu, 2017). The Fourth Republic in the context of this 

work, refers to the present civilian government or rule after series of military 

administrations, i.e. from 1999 to date. 

https://en.wikipedia.org/wiki/Republic
https://en.wikipedia.org/wiki/Nigeria
https://en.wikipedia.org/wiki/Constitution_of_Nigeria
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1.8 Theoretical Framework 

Considering the nature of the topic and the study, three theories were adopted in 

explaining the subject matter. These theories are the Social Constructivism theory, 

Empowerment theory, and Liberal Feminist theory. Given these, the interrelation and 

interdependence of each of the theoretical postulations were explored towards 

analyzing women empowerment in trade union movements and gender equality in 

NTU within the Northern and Southern region of the country.  

1.8.1 Social Constructivism Theory 

The evolution of Social Constructivism theory could be traced to the work of Berger 

& Luckman (1967), Bohan (1993), Unger (1983) and Gergen (1985).  Social 

constructivists hold assumptions that individuals seek under- standing of the world in 

which they live and work. Individuals develop subjective meanings of their 

experiences-meanings directed toward certain groups of people, element, objects or 

things. These meanings are diverse and numerous, leading the researcher to look for 

the complication of views rather than lessening the meanings into a few groups or 

concepts.  

Berger & Luckman (1967) explains that gender inequality are socially constructed by 

the society, they all stressed that gender inequality are not natural. Basically, the 

assumption of the theory revolves around gender that is manmade and is not just a 

statement of the environmental origin of gender traits. Somewhat, the central argument 

of this theory is that gender is not naturally made but are socially built by the individual 

in a society. It is simply a societal concept that classifies influences that are understood 

to be suitable to one gender. The theory is certain that the social creation of gender is 

frequently disordered with the gender socialization. Social Constructivism theory 
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explains that all the gender differences are socially constructed. As such, the theory 

aims to remove women from the bondage of discrimination and acts as a rescuing 

influence. It works to make a world which contents the needs and powers of the people. 

This is because the theory explains and tries to change the situations that dominate 

individuals in any given society, and to disclose that gender disparity is not natural but 

rather constructed by individuals in the society; it is not biologically made  (Berger & 

Luckmann, 1967; Bohan, 1993; Unger, 1983 & Gergen, 1985). 

As stated above, the Social Constructivism theory explores the disparity of women 

partisanship in trade union movements and women empowerment in NTU within the 

Northern and the Southern regions. As highlighted by Momoh (2009) there is low 

participatory involvement of women in the Northern region when it comes to union 

activities, unlike the Southern axis that records high women participation in trade 

union movements.  

The limitation of the Social Constructivism theory is that, it is able to explain why 

women and men are having different roles and positions in societies which might be 

due to culture or norms, religion as well as other factors. Its analysis enable one to see 

gender inequality that is socially constructed to deny women the understanding and 

actively participating in membership and leadership positions. However, this theory 

does not explain further how or the extent of women participation as well as 

empowerment. Hence, this warrants the adoption of Empowerment and Liberal 

Feminist theories which are concerned with women empowerment and gender equality 

in an organization and emphasize equal treatment among all genders in any given 

society. The theories believe that if women are adequately empowered in society, it 

would encourage them to participate actively in the NTU activities, and it will reduce 
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the level of gender inequality in the union movement of the two regions under 

examination.  

1.8.2 Empowerment Theory 

Empowerment theory was propounded by Sarah Longwe in 1990. She hailed from 

Lusaka, Zambia, an advisor on gender and women development. Essentially, the 

assumption of the theory dwells on gender equality and women's empowerment. This 

theory aims to critically assess the level of women empowerment and development. 

According to Longwe (1990) women's empowerment simply means allowing women 

to participate equally and actively in every organization like their male counterparts 

through empowerment process, and to take part in the process of development like 

their male counterparts, and to have influence on the production process in the society. 

The centrality of Empowerment theory is to ensure equal opportunities and means for 

both men and women to achieve gender equality. Given this, the disparity within the 

NTU can be reduced by encouraging equal access to socio-economic development 

among all members of the polity. For instance, empowerment of women ranging from 

education and employment opportunities could bridge the gap of men dominance, 

which invariably results in giving a sense of belonging to all. Development means 

allowing individuals to control their lives in any given organization, and to protect 

themselves from the shackle of poverty. Longwe's framework is concerned with the 

process of empowerment which covers the five levels of empowerment. These include 

welfare, access, conscientization, participation, and control. These five stages mark 

one to see the stages of how a group experienced empowerment. The first level, which 

is access to basic necessities and facilities are not the sign of empowerment, it is a 

welfare phase where one have his or her basic needs.  The third level, which is 
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conscientization is the stage the group aware that they are being denied due to their 

gender and not due to the merit. This stage is important to mark an understanding and 

awareness that they are being discriminated due to their biological factor. The full 

stage of empowerment is the last one when the group mobilize themselves, to lobby or 

pressure for changes and put in their demands.  

Welfare: The first level shows access or enjoyment to basic social amenities, which 

has to do with the social welfare of women to men, e.g. equal access to education, 

power income, and medical facilities.  

Access: The second level deals with equality to access the factors of production 

between men and women. For instance, equal access to labour, training land, credit, 

marketing services, and all public benefit and available services.  

Conscientization: This level marks the beginning of empowerment because women 

realize that they are at the disadvantage not due to their inability, but for their gender 

attributes. The theory is concerned with the discrepancy between both genders, and the 

consciousness that gender characters are traditions that can easily be reformed. 

Conscientization believes that division of labour among all genders should be free and 

fair.        

Participation: The fourth level refers to women participation in the policy-making 

process, administration, and planning. To be precise, it means involving women in 

decision making in an organization, gender fairness in the process of decision making. 
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Control: This is the final level of empowerment, relating to gender parity in the 

process of decision-making. This can be done through mobilization, conscientization 

and to attain gender fairness and control on all the production factors and the delivery 

of welfare services (Longwe, 1990).   

Table 11: Depicting Women’s Empowerment Framework 

Levels Explanation Examples 

Welfare This has to do with the material 
welfare of women to men 

Equal access to food supply, income, 
and medical facilities – basic necessities. 

Access This must do with accessibility to 
the factors of production on 
gender equality between men 
and women 

Equal access to land, labour, credit, 
training, marketing facilities all publicly 
available services and benefits- factors 
of production. 

Conscientisation Both men and women 
understand gender matters and 
are aware of the detrimental 
impact of such matters 

Understanding that the barriers or less 
opportunities are due to gender-biased 
and not due to merit. Gender role and 
culturally determined and can be 
changed. The belief that the sexual 
division of labour should be fair and 
agreeable to both sexes.  

Participation Involving the women in the 
decision-making process, 
involving women in the equal 
number in making a decision in 
the organization. 

Women involvement in the need 
assessment project formulation, 
implementation, and evaluation. Women 
participation in the process of policy-making, 
planning, and administration.  

Control Utilization of women 
participation through 
Conscientisation and mobilization, to 
achieve equality of control over the 
factors of production and equality of 
control over the distribution of 
benefits  

Mobilize others to seek for equal control, 
to have a balance of control between 
both genders so that neither side is 
dominated.  

Source: Longwe (1990).  
 

Having discussed the assumptions of the two theories, Social Constructivism and 

empowerment theories, it can be observed that both the theories are interwoven. The 

Empowerment theory placed emphases on five key levels of women empowerment. 

Social Constructivism belief that all gender differences that marginalized women from 

social activities are socially consructed. Nevertheless, both theories reflect that gender 

disparity can be reduced if women are sufficiently empowered to ensure equality for 

all. 
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1.8.3 Liberal Feminist Theory 

The Liberal Feminist theory was propounded by Wollstonecraft in 1800 and the 

assumption of the theory centered on gender disparity as a man-made phenomenon. 

The centrality of the theory is a projection of gender equality. The theory believes that 

gender inequalities are not naturally or biologically created but are man-made. Liberal 

feminism thus, calls for gender equality among men and women in all societies. This 

is because both genders are equally created, so equal treatment should be given to 

them. The theory also calls for the re-organization of the key institutions such as the 

judiciary, administration, military and paramilitary, education, politics, family, 

employment, and agriculture to give women equal opportunities with men in all the 

institutions. Liberal Feminist have worked through the legislative change to ensure 

gender equality in all sectors including education and banned job discrimination and 

sharing of political offices, it also fought sexual aggravation in all organizations, 

legally defined as job discrimination equal pay (equal pay for equal work) equal 

responsibility for the activities of family life (Sha, 2007). 

The theory emphasizes that women should be empowered in all the organization 

activities, not subjugated to domestic responsibilities only, and should not be used as 

a source of income by the capitalists. The theory also attempts to eliminate gender 

differences among both genders and added that both men and women are born equal, 

so equal treatment should be given to all regardless of race, class, gender or ethnicity 

(Sha, 2007).  

Relating liberal feminism to the issue of women partisanship in trade union 

movements, it can be affirmed that equal opportunities for both men and women would 

enhance equal representation within the labour unionism. Though the disparity is 
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overwhelming particularly in the Northern region, the theory proposes empowerment 

for women activism to be improved in union activities. The theory represents gender 

equality by eradicating all forms of barrier restricting women pro-activeness in a trade 

union.  At this level, the theory contend that organizations have acquired supreme 

importance because of the roles that its performance effect influencing the future of 

the state. Therefore, the researcher has sought to specifically examine Borno and Oyo 

States. 

1.8.3.1 Relevance of the Theories in the Study 

The theories are very relevant in elucidating the position of women participation and 

empowerment in NTU. For the purpose of this study, the theories are applicable to 

explain the women participation and under-representation in the trade union 

movements of the two regions. However, in the subsequent chapters, the theories 

would be applicable in the course of analysis. 

The justification for the application of these theories in the context of this study is that 

the postulations of the theories dwelled on gender equality and empowerment among 

both genders in the society; Social Constructivism theory is very pertinent in the 

context of the study. This is because the theory is able to explain the gender 

subordination is due to individuals and groups making up the society construct the 

reality that they live onto. This construction is not rigid, may change over time and 

may differed according to places. Gender differences that are existing in the society 

are constructed by the society not naturally built.  Empowerment theory provides five 

level of empowerment, which include; welfare, access, conscientisation, participation 

and control. These stages able to trace to what extend a group is empowered, and able 

to provide more understanding and to suggest some intervention programmes to 
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alleviate them to the next stage. Liberal Feminist theory seems to be appropriate in 

discussing the topic under investigation. This is because the belief of the theory is that 

both men and women are born equal and deserve equal treatment. 

All the three theories could be used to examine women marginalization in the society 

at large as both are against women domination, capitalism, religious and cultural 

exclusion that underpinned women participation in trade union movements a 

comparative analysis of the Northern and Southern regions in the Fourth Republic. It 

can be deduced that each has connectivity with one another, within the context of 

women participation in the union activities. The thrust of interrelated analysis of these 

theories is to capture the determinant factors in influencing women participation and 

underrepresentation in trade union movements, and the factors affecting women 

empowerment and participation in the NTU of the Northern and Southern regions. Due 

to the social constructions of the society, the factors could be identified. In addition, 

the level of empowerment can also be identified too. 

Despite the criticism of these theories they are still appropriate in the context of the 

study, simply because all the theories dwelled on gender parity among both genders 

that are existing in the society. The theories are of the same assumption on gender 

equality that both genders should be given equal treatment.    
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Sources: Researcher (2019) 
Figure 1. 1: Gender Equality and Empowerment Framework  

 

  

The combined theories, hence, provide the following framework 
that: Individual and group construct their own reality which are 
shaped by their biological traits (being male or female) and their 
socialization (be in family, school, at work place and others). 
Culture, religion are often play an integral part in this 
construction. All these factors construct their perspectives and 
behavior towards other individual and groups in their lives.   

Gender inequality is produced by patriarchal society which 
perceived place men above women – including in the decision-
making in families or in other setting. As a result, women and 
girls are often being denied equal treatment as men, and often 
placed in relatively lower position in the society. Equal 
opportunity and access is the key to empowering women, such 
as such as access to education, opportunity to work and ability 
to choose her own cause of direction 

Gender equality is that both men and women are born equal and 
deserve equal and fair treatment in the society. Gender equality 
and women participation are needed to facilitate towards women 
empowerment in the each levels, when needed 

The belief of this study is that all gender differences that exist in 
the society are not naturally made but are built by the society.  

Women should be allowed to make choices and to determine 
their direction without mandatory imposition from the families, 
communities and the society. 
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1.9 Literature Review 

Past studies have been reviewed under five sub-headings, namely: women in colonial 

administration in general, women in pre-colonial, colonial and post-colonial 

administration, women participation in politics, and the concept of gender studies in 

the Northern and Southern regions. There are several studies conducted in relation to 

the above sub-headings. However, not much was covered on women participation in 

Nigerian trade union movements of the Northern and Southern regions in the Fourth 

Republic; especially, the comparison of the level of women participation in the trade 

union of the two regions under examination.  

The researcher has reviewed the available and relevant literature on the subject matter 

from textbooks on gender, gender review, reports on women’s participation in 

different sectors of human endeavor, journal articles, papers, reports on NTU presented 

at seminars and workshops on gender-related issues, newspapers, online materials as 

well as available magazines related to gender issues. Among all the reviewed literature 

scanty literature was found that discussed women participation in trade union of the 

Northern region. And little study was found on the trade union of the Southern regions. 

Because of this the research merit to examine women in a trade union in the Northern 

and southern regions, by comparing the level of women participation in the two regions 

using comparative analysis approach.  

1.9.1 The Concept of Gender 

Scholarly researches that defined and discussed the concept of the gender include 

Wollstonecraft (1800), Basow and Susan (1992), Østergård (1992), UNDP Report 

(2018), Medinat and Momoh (2009) and Oakley (2015). Wollstonecraft  (1800) who 

was the first to identify the common features of gender, concludes that all changes 
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between the genders are informal and shaped. Oakley (2015) observed that there is a 

contradiction between sex and gender and tries to differentiate them. She sees these 

features, as a living, and all cultural and psychological. She later supports the argument 

with some facts. Medinat and Momoh (2009) an anthropologist discuss extensively on 

gender disparities. They explain that gender is being defined by culture. To them, every 

culture uses biological sex as the yardstick to describe gender, though some cultures 

would admit totally on what differentiates one gender from the other. Østergård (1992) 

exposes that, gender separation is flexible organically, but forms a part of the social 

division of responsibilities and this, in turn, is entrenched in the situations of creation 

and limitation that are strengthened by cultural, religious, and philosophical system 

existing in all the societies. 

Similarly, Basow and Susan (1992) explain that gender is personal spirits of 

femaleness or maleness regardless of one's sex. Some genders can be strong-minded 

in several ways. For instance, behavior. In all civilizations, obedience, courtesy 

feeling, humility, and softness are measured as female behavior and they are likely to 

act in that way. Though, female on the other way are anticipated to be talkative, hostile, 

impassive and leading. 

In analyzing the position of women empowerment and participation in NTU in the 

Northern and Southern regions of Nigeria, it is imperative to begin with the position 

of women around the globe. The difference between men and women is an 

international phenomenon that needs to be talked on with a high sense of belonging. 

The United Nations Development Programme (UNDP) has been concentrating on 

attaining the goals that can improve human advancement. It is on this note that yearly 

directory was established. The current 2018 Human Development Report displays the 
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gender inequity in workplace with men controlling the world’s paid work and women 

triumph in the world’s voluntary work (UNDP Report, 2018). 

To support the above assertion Samir (2019) explains that gender inequality is the 

insinuation of external forces that most of the times neglect women as the world 

citizens who merit the rights and freedom as much as those given to their men 

counterparts. This is measured from the Social Constructivism theory. Gender role is 

not natural, but a social construct that is relative and changes with time. It can be 

influenced by socio-economic, political and other factors. Still, gender is a common 

creation that differs across culture. Canadian International Development Agency 

(CIDA) strategy on 'gender equality' (1996) states that gender can simply be defined 

as informally created functions and tasks for men and women. The concept also 

includes the attributes, attitudes, and behaviors of all men and women.  

Though the susceptibility of gender discrimination is widespread in the African 

continent to which Nigeria belongs, gender disparity is a worldwide problem that 

affects nations of different landmasses but highly marked in African nations (UNDP, 

2018). Gender inequality is one of the main factors of human development. It is 

understood that women and girls have been struggling for gender equity since 1990, 

yet they have not succeeded in gender parity. Women and girls are at the disadvantage 

on gender-related issues. The study found that women are discriminated in education, 

politics, labour market as well as freedom of choice (UNDP, 2018). 

1.9.2 Women in the Pre-Colonial era and Colonial Administration 

Academic research that discusses women in the pre-colonial era and colonial 

administration are Adu (2008), Agbalajobi (2010), Ajayi (2007), Medinat and Momoh 
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(2008), Mba (1982),  Allen (1972) and Okonjo (1975). In discussing women in pre-

colonial and colonial administration a study by Adu (2008) reveals that Nigeria has a 

deep-rooted colonial history and women marginalization was first started by the 

colonial masters in African nations. It started with the foreign administration and the 

amalgamation of the two different protectorates i.e. the Southern and the Northern 

protectorates (Igbo and Yoruba in the Southern region and Hausa/Fulani in the 

Northern region) to Nigeria's independence and its governance, and then to the post-

independence period.  

In addition to that, Adu (2008) noted that women in the pre-colonial period perform a 

significant role in the political activities of the regions under study. Women were 

actively engaged in politics and took part in the decision-making process in the 

governmental institutions of their various regions. With the coming of the colonial 

masters and the introduction of the colonial system of administration, however, they 

created and developed political subjugation that sidelined women from holding 

political and elective offices. Similarly, Agbalajobi (2010) Ajayi (2007) and Medinat 

and Momoh (2008) found out that, in the pre-colonial era, culture, ethnicity and 

religion performed an important role in shaping the political atmosphere in Nigeria. 

Yet, women were not adequately absorbed into the political and administrative 

arrangement. In addition, Medinat and Momoh (2008) disclosed that women's duties 

in the African context are traditionally housewives instead of contributing to the 

financial growth of the society. This is true of Igbo adage, which sees women as 

‘Oriaku' which means "sit back" and enjoy your spouse's richness (Momoh, 2008: 11).  

Researchers like Mba (1982)  and Allen (1972) have gone to the higher level in 

explaining the position of women, that women were not administratively lowered in 
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the Nigerian context before the advent of the British colonialist, but, with the coming 

and introduction of the new colonial system of government after 1900, women were 

subjected to political discrimination. Women political role was negated; the colonial 

rule shaped a patriarchal administration subjugating them to domestic responsibilities 

and not allowed to hold any administrative position.  

More so, Adu (2008) expressed that colonialism contributed significantly to women’s 

marginalization in Nigeria. As stated previously, colonial masters in Nigeria 

devastated most of the current establishments in all regions. The colonial system of 

administration had misunderstandings about operating the system of administration in 

both the Hausa, Yoruba, and Igbo land. This problem of women marginalization 

continued up to the post-colonial period and it prevailed in this present administration 

(Adu, 2008). He further suggests that the period of male domination needs to come to 

an end. Moreover, Okonjo (1975) makes a similar observation and suggested that in 

order to bring an end to male domination over the women, much need to be invested 

into education so as to educate women to take part in a leadership position.  

In line with the above argument a study by Saâd, & Giscard (2019:324) revealed that 

when International trade enhances economic growth, and economic growth leads to 

lower gender inequalities in education through increased income for women, then an 

indirect link between trade and gender inequality can be established.  

Moreover, NTU Conference NTU (2007) reveals that men’s domination in labour 

unionism emerged in Nigeria during the colonial era and it continued till the post-

colonial period. Apart from the ordinary justification often made by women regarding 

their incapability to undertake domestic responsibilities, paid employment and labour 
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unionism without making a mess of everything, there has been a prolonged 

marginalization against women particularly in the Nigeria trade union movements and 

women empowerment in membership and leadership positions. 

In summary, there are many studies on women (pre-colonial, colonial, post-colonial 

administration). It has been observed that women in the pre-colonial era were not being 

marginalized in Nigeria, but the advent of the colonial masters and the introduction of 

the colonial system of administration in 1900 placed women into political 

discrimination in membership and leadership position. Their preceding political roles 

were relegated and marginalized by the colonial administration to domestic duties 

which denied them holding any administrative responsibilities and making an impact 

up to the current period (Ajayi 2007; Adu 2008, Momoh 2008 & Agbalajobi 2010).  

Additionally, several studies disclosed that women marginalization began in Nigeria 

during the colonial administration, when the Southern and the Northern protectorates 

were annexed in 1914. Colonial administration is a system of administration which 

was carried out by the British colonial master in ruling the country through indirect 

rule. This problem continued to exist up to the post-colonial era, when the military 

picked up from where the colonial master stopped. All these were because of western 

cultural ideology that was created by the colonialist which subjected women to 

domestic responsibilities because of gender differences. This problem persisted even 

in the post-independence period when women are still being discriminated in 

leadership positions (Mba 1982; Allen 1972 & Adu 2008).   
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1.9.3 Women Participation in Nigerian Public Sectors  

The dimension of women marginalization is one of the challenges of the Nigerian 

public sector. (Gender Report, 2012), Lasiele (1999), Agu (2007), NBS (2009),  NBS 

(2010), NBS (2004), WIN (2012), CIDA (2012: 17) and Ejumudo (2013), John (2006), 

Kanu (2012), Allanana (2013) Makama (2013), Ojo (2002), (Afigbo AE, 1991; 

Anugwom, 2009). According to Kayode  & Adagba, (2013) in 2007 women 

participation in Nigerian public sector was 28.5 and it improved to 28.7 in the year 

2002. In 2003 the population advanced to 30.7 in 2003. But, later fall to 29.5 in 2004.  

While women in higher positions in the public service is at minimal unlike their male 

counterpart that has the highest number in every sector, they further observed that there 

is clear gender disparity in the public sector in the Nigerian context, this is because 

Kayode  & Adagba, (2013), added that there were only 17 percent women as 

permanent secretaries.  16 percent of women in the public services as judges, they 

reveal that in 2006, only 17.7percent were women permanent secretaries and 18.6 

percent are women judges. To overcome this problem of gender inequality studies 

conducted by (Lasiele, 1999; Kayode & Adagba, 2013), suggested that this method of 

gender inequality needs proper check and balances by the government to check out 

where women are underutilized. Therefore, they concluded that the women in the 

public sectors is still insignificant then the men. Kayode  & Adagba, (2013) contend 

that this technique for gender uniformity needs to be adopted by the government to 

fish out where women are less represented. They observed that, today the number of 

women in top public service in still not significant like their men counterpart. They 

further observed that the main barrier to women employment in the public sectors is 

not connected to the education only, but, the cultural and religion settings of the society 
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that placed on women as voiced by the British government (Gender Report, 2012). In 

addition, women under - representation in the government services is still invoke.  

A study by (Agu, 2007;Kayode and Adagba 2013) reveals that “the population of 

women in public sector is like a drop of water in a sea with relation to their population 

that is supposed to be employed in public or private sectors”. Similarly, the Nigerian 

National Bureau of Statistics  NBS (2009) explore that the number of women 

employed in a non-agricultural private organization was 32.5 percent.  NBS (2010) 

disclosed that even in the governmental organizations that are more liberal in terms of 

direct public policy interference the percentages of women is at minimal.  

In a related development, reports by  NBS (2004) shows that there is a serious gap that 

exists between women and men in term of sources of income and employment 

opportunities in almost every aspect of the Nigerian economy. WIN (2012) revealed 

that women in the manufacturing sector were projected at 11percent and 30percent 

men, while women that partake in income generating undertakings are mainly branded 

by strong physical work such as mining and extracting, because of the gender disparity 

about the social structure of work and manufacturers actions. Nevertheless, the Federal 

Civil Service, that is the major proprietor of the workforce in Nigeria, 76percent of 

employers are men and 24percent are women. Still, females institute nothing less than 

14percent of the administrative places, and 17.5percent involved in the medical 

professions and 82.5percent men (CIDA, 2012: 17; and (Ejumudo, 2013).  

Furthermore, (John, 2006; Kanu 2012) reveal that the social condition of women in 

Britain may be slightly different with that of women in Nigeria, this is because gender 

inequality is common in Nigeria system of administration. When Mill wrote on 
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equality of men and women mentioned that both should be treated equally as a human 

being.  

In a related development WIN (2012:16) showcase that Nigerian women are more than 

a mere bench-warmers viewer this is because even in the male-dominated qualified 

bodies like the Nigerian Bar Association, Nigerian union of teachers, Nigerian Medical 

Association, the Institute of Chartered Accountants and Nigerian union of journalist 

they played a vital role. However, some of these establishments have been led by 

female presidents. Similarly, Kayode  & Adagba, (2013)  argue that management 

attribute is not hereditarily developed and has no relationship with gender. They 

further added that women can efficiently contribute to policy and decision making if 

given leverage. They can perform their responsibilities in hard and traumatic 

conditions and can do better.  

Moreover, (Allanana 2013; Makama 2013; Ojo, 2002) affirms that women are less 

than men in all the socio-economic activities. According to them, the percentages of 

women employees in some occupations were as follow: lecturers, 11.8percent, 

lawyers/jurists, 25.4percent, architects, 2.4percent, quantity surveyors, 8.4percent, 

pediatricians, 33.3percent, media practitioners, 3.5percent, obstetricians and 

gynecologists, 18.3percent. Even though previous studies disclose that women 

maintained half of the population like men and played significant functions in the 

economic growth of the nation. Yet, they are underrepresented in all the available 

sectors. However, women are an important segment in the development process, they 

should, therefore, be given every opportunity to develop their potentials so that they 

can take their rightful place in nation building. A country cannot hope to develop if 
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half of its resources (women) are neglected and ignored. Development officials now 

recognize this and continue to adopt them (Afigbo AE, 1991; Anugwom, 2009).   

According to (Adeyemi & Akpotu, 2016; Afigbo AE, 1991; Allanana, 2013; 

Anugwom, 2009; Ojo, 2002), revealed that there are some studies on the participation 

of women in public sectors which explained that women were being discriminated in 

leadership positions in all social and office responsibilities because of some prevailing 

factors that exist in the Nigerian context, these include: religion, cultural and 

educational factors that placed them on domestic responsibilities, the studies justify 

that women in public sectors are just like a drop of water in a marine if relate to the 

population of the women in Nigeria. Though there are some Strategies adopted by the 

government to encourage women in the public sectors, the formation of women unions 

that will help in enlightening women on the importance of women in public sectors eg 

FNWS, another strategy is investing much on women education and provision of 

public schools across the nation so that it will encourage them to acquire western 

education and take part in the public-sector activities. They further suggested that 

empowering women in each sector of the economy will increase productivity. To them, 

gender equality should be maintained in each organization to give women a sense of 

belongings. 

1.9.3.1  Unemployment Rate of Men in Nigeria  

In a report from World Bank (2018) it is observed from the available that from 1999 

to 2018 the average value for Nigerians during that period was 61.99 percent with a 

minimum of 59.8 percentage in the year 2018 and a maximum of 64.72 percentage in 

1990  (World Bank Report, 2018). 
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1.9.3.2  Unemployment Rate of Women in Nigeria  

A report from World Bank provide data on the rate of women unemployed from 1991 

to 2018: it reported that the average value for Nigerian at the time was 4.51 percent 

with a minimum of 3.13 and maximum of 3.48 percent as of 2013 and a maximum of 

6.32 percent in 2016 (The World Bank, 2018).  

1.9.4  Women in Politics  

Several scholars discussed women in politics in Nigeria, these include Psacharopoulos 

and Tzannatos (1989), Abara (2012), Ojo (2002), Tunde and Zakuan (2017), Makama 

(2013) Agbalajobi (2010) Husssaina (1993), Kayode and Adagba (2013), Oluyemi 

(2015), Akpan (2016) Ogbonna (2017) Ajayi (2007) Ali, Dalaram and Muritala (2018) 

Catherine & Coffe (2011), Schlozman, Burns, & Verba (2017) and Ekundayo (2015). 

With a return to democracy in Nigeria in 1999, expectations were high among the 

Nigerian women from President Olusegun Obasanjo's administration in the Fourth 

Republic, being a democratic government, which ordinarily should appreciate equal 

rights for all genders. The regime could as well be excused for the gendered 

composition of the National Assembly in its first tenure 1999 – 2003. The provisional 

general votes that heralded the administration was organized by the military, despite 

the advent of democratic government and women population and the roles they played 

in election processes. Yet, they were not supported to take any political responsibilities 

due to inadequate economic power to actualize their dreams (Abara, 2012).  

A study by Tunde and Zakuan (2017) revealed that women participation in Nigerian 

politics is less and almost unimportant in all the elected positions in the past three 

general elections of 1999 to 2007. This is because women in the Nigerian context are 

house help despite their number in the nation. 
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In a related development however, it is observed and understood that Nigerian women 

have the worst level of representation in the national House of assembly, the same with  

other African countries such as Uganda that have 34percent of women representation, 

South Africa 43percent and Ethiopia 27percent  (Abara, 2012; Agbalajobi, 2010 & 

Husssaina, 1993). 

Study by Oluyemi (2015) revealed that administratively, women were being consigned 

to subordinate positions, with all the support and effort of governmental and private 

establishments. This is even after the pronouncement made in Beijing at the Fourth 

World Conference on women, which supported National Gender Policy (NGP) and 

30percent Affirmative Action and endorsement of 30percent Affirmative Action for a 

more comprehensive women representation in appointive and elective positions. 

Women were deliberately relegated from the leadership position in the Nigerian 

context because of leadership style characteristic in the country. 

In a similar opinion, Makama (2013) showcases that the sentiments against Nigerian 

women participation in politics still rotates on the cultural barricade and the ways of 

political trends in the country. This is because politics is observed by some as not and 

lacks ethics. Nevertheless, economic reasons deter women’s participation to some 

degrees. Thus, Nigerian electoral politics needs a serious campaign on the participation 

of women in politics which is more difficult to sustain although some establishments 

were being led by women (Makama, 2013). 

In a related development a study by Tunde and Zakuan (2017) expressed that women 

are pushed away from the politics because of poverty, time, and lack of education. This 
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has made men strong over women in all the facet of life. They further exposed that the 

above-mentioned factors have made women less active in politics. 

In line with the above argument, Kayode and Adagba (2013) argue that headship 

attribute is not hereditarily attained and has no relation with gender. They further added 

that women can efficiently partake in decision making, policy and supremacy if 

assumed the leverage. Women can grasp their own in very hard and traumatic 

conditions and can perform well, if not greater than the men counterparts. They further 

explore that women are regarded as weaker sexes. This is associated with African 

norms, social value, and beliefs, which have abandoned the significant contribution 

they make and positioned them in an inferior place to their men counterpart in the 

political system of the country. However, despite the fact that study by Psacharopoulos 

and Tzannatos (1989)  revealed that women constitute half of the populace and they 

play an important function in the society, still they are considered as weaker sexes in 

the Nigerian political system.  

More so, Ali et al. (2018) understood that the challenges of women domination became 

manifest in most Nigerian communities, particularly in the Northern  region where 

women have less right to equal educational opportunity and engagement, and are 

marginalized to the lesser positions in most of the economic subdivisions. It is learned 

that women cannot reach some higher positions. They further added that there are some 

parents that do not allow their daughters to attain schools much more of joining any 

public sector of their choice, and this no doubt underpins their involvement in politics 

and leadership positions. This is because of the patriarchal nature of the state and the 

traditional taboos that govern their activities in the nation. 
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Furthermore, Ojo (2002) and Makama (2013) affirmed that women are lesser than their 

men counterpart in many political economic and social activities in Nigeria. They 

revealed that the proportion of women employees in some occupations are: lecturers, 

11.8percent, obstetricians and gynecologists, 8.4percent, 3.5percent, pediatricians, 

lawyers/jurists, 25.4percent, architects, 2.4percent, media practitioners, 18.3percent, 

and quantity surveyors, 33.3percent. Even though previous studies disclosed that 

women-maintained half of the population like men and played a significant role in the 

national economic growth, they are, however, under-represented in all sectors. 

From the above literature, it is noted that there is an insignificant number of women in 

politics. These studies showcase that women are regarded as weaker sex in many 

societies and as such, they are confined to domestic responsibilities. This is because of 

the colonial thought and the patriarchal arrangement of the states, African social 

values, norms, and beliefs, and the traditional taboos that consider women and 

subjected them to domestic responsibilities in the Nigerian societies, and also ignored 

women’s efforts and restrict them in an inferior status to the men counterpart in the 

political system of the nation, and leave them with domestic task to take care of their 

children at home (Arowolo and Aluko 2010).  

For instance, between 1999 and 2003 out of 130 federal boards only 7 were women 

which represented 5.6 percent. At that time, out of 47 ministers, only 7 were women 

which represented 14.89percent appointed into ministerial posts. Then in 2011, some 

political positions were allocated to women. For instance, out of the 42 ministerial 

positions 12 were allocated to women that is 30percent and 4 women were appointed 

as special advisers which are approximately 1percent out of 20. The present 
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administration appointed 6 women into a ministerial position which is 2percent out of 

30 ministerial positions (Akpan, 2016). 

Women have a projected population of 49percent of Nigeria’s population and 

approximately one out of four women in sub-Saharan Africa is a Nigerian. The present 

human resources that can be joined to improve economic production and the 

differences in public and economic prospects among men and women have not ever 

been simpler. Nigeria has the least sum of women legislators in sub-Saharan Africa 

and positioned at 133rd in the world for women political representation. Women own 

only 20percent of entrepreneurs in the public sector and only 11.7percent of Board 

Directors membership in the nation are females (Akpan, 2016; Ogbonna, 2017).  

A study by Jega (2015) disclosed that from 1999 to date, women are underrepresented 

in all the political posts across the country and  this corresponds with the view of 

(Ajayi, 2007; Ekundayo, 2015). The study found that women in all the political 

positions are not actively participating in politics as well as other public sectors. 

Accordingly, Catherine & Coffe (2011) and Schlozman, Burns, & Verba (2017) 

identify that half of the population's interests are less represented if women are 

marginalized in a leadership position. Women participation in politics has permanently 

been found to have an important effect on women in politics in Nigeria. Matland 

(1998) exposed that the level of participation and political consciousness could easily 

result in demands for greater participation of women. He further opines that women 

labour force participation had a significant effect on women's representation, although 

only Norris and Inglehart (2004), found this effect statistically important, political 

activism, besides being importantly related to workforce participation. 
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1.9.4.1 Factors Affecting Women Participation in Politics  

In discussing the factors affecting women participation in politics, numerous scholarly 

articles were consulted. These comprise the works of Abara (2012) Agbalajobi (2010) 

Husssaina (1993), Morris and Bohlander (2015) Arowolo and Aluko (2010) Adeyemi 

and Akpotu (2016), UNICEF (1992) and Ajayi (2007).  According to Morris & 

Bohlander (2015) gender disparity is a phenomenon that is everywhere in the world, 

more especially in African nations. In fact, this has become an international issue that 

drives the need for gender equality and equal opportunity for women and men of 

various civilizations in the world to accomplish human advancement. Moreover, the 

political and socio-economic proportions can only improve human development in any 

world, provided gender inequality is removed (Morris & Bohlander, 2015). 

A study by Arowolo and Aluko (2010), revealed that there are several barriers 

underpinning women participation in Nigerian politics. They stated that some of the 

barriers are known as the role of a usual position of women, and some are made by 

men purposely planned to restrict them to domestic events. These factors are as 

follows: culture, religion, cost of the election, the nature of party formation, economy, 

poverty, the high cost of the election, and unemployment among others. 

In a similar opinion, Adeyemi and Akpotu (2016) and UNICEF (1992) observed that 

the lower status of females in Nigerian cultures are normal. This is because of the 

economic, political, religious, cultural, social and authorized establishments that 

govern the behaviors of people in the nation. These include inadequate resources, 

proximity to schools and some related issues which are observed as common factors 

to gender disparity in the nation. Several studies clearly mentioned that illiteracy, lack 

of awareness, stereotype, culture, religion, poverty, and school proximity are the major 
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barriers to women enrolment in education. To support the argument Adeyemi and 

Akpotu (2016) pinpointed that women were denied education because of the identified 

factors, and the studies further disclosed that a wide gap exists between men and 

women in the university level more especially in science-related courses. 

In addition to the above studies by Abara (2012) Agbalajobi (2010) and Husssaina 

(1993) explored that, in African settings, culture has a general effect on women. 

Official document of the Cultural Policy of Nigeria, 1988 guiding the administration 

of cultural matters, explains the concept of culture as a total way of people’s lives in 

any given environment. Therefore, it is not surprising that all sorts of discriminations 

on women tend to seek an explanation of beliefs, cultural mores, and practices. Some 

methods of gender abuse against women are negative widowhood practices and 

violence that diminish the status of women in the African context (Arowolo and Aluko, 

2010). 

However, as rightly observed by Agbalajobi (2010) and Ajayi (2007) some religious 

injunctions affect the participation of women in politics and position of power. Women 

in Nigerian context have the benefit of high democratic power over the men, but then 

the issue to change it to political power for attaining the much-required authorization 

by choosing women contenders to the office. In relation to this, Arowolo and Aluko 

(2010) explore that the issue of indigenization is one of the obstacles underpinning 

women in Nigerian politics. However, women married outside their communities, 

local governments or states of origin (but want to contest for an elective position in 

their married communities) mostly, are considered as non-indigenes by the indigenes 

of such communities. Despite the constitutional right that allows them to participate 

based on indigeneship by marriage, this is a major issue if the women are married from 
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a dissimilar indigenous society; that women are being over-determined they may be 

banned or stopped from contesting for any political post of their choice in the state or 

local government of their marriage (Arowolo Aluko, 2010).  

Similarly, Ali et al. (2018) are of the opinion that regional inclinations are subjugating 

women to the domestic affair. They further disclosed that some women in the Northern 

region are being restricted because of purdah. ‘Purdah' means “women restriction” to 

the domestic assignment and is practiced in the Northern states, and to some extent to 

marry girls off at an early age thus, depriving them of obtaining an education as well 

as involvement in societal activities. This has marginalized women to domestic 

responsibilities.  

For instance, Purdah is divided into two - light and strict Purdah. In the case of light 

Purdah, women can attend school, but will not be allowed to work in any governmental 

or non-governmental organization, while under the strict Purdah, women are not 

allowed to attend school or to work in any public office because of the provisions. 

Even though the government is doing its best in enlightening women on education and 

the significant roles they perform in the economic, and social development of the 

nation. Yet, women are being marginalized in all the education sector as well as the 

society at large. 

It is understood that lack of education is one of the major obstacles affecting women 

involved in politics. This has placed women in the subordinate and domestic positions 

in the Northern region. However, it is cultural practice and norms that brought about 

subordination among females and put them in a lower cadre, unlike their male 

counterparts in other sectors. For example, a study by Ali and Hamidu (2016) reveals 
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that in the Northern part of Nigeria, most parents mostly send their male children to 

primary and secondary schools than the female ones, who are anticipated to develop 

brothers and who would be married off.   

Similarly, Arowolo and Aluko (2010) clarify that the mode of political parties 

formation is another barrier underpinning women’s participation in politics because 

the parties are usually formed at unceremonious assemblies introduced by friends and 

closed associates, and some members of the communities. Then women are 

communicated to for affiliation after all the party arrangements have been done. Here 

it is noted that the mode of the party formation has artificially created a disparity 

between men and women in the society.  

In a related view, Abara (2012) and Agbalajobi (2010) highlighted that inadequate 

finance is a barrier to women participation in politics as mostly victory attained by 

women in politics is through men’s labour that promotes women political ambitions 

monetarily. Women’s economic dependence on the males is made obvious through 

wife's requirements on their spouses and relatives, which disclose the degree of 

economic weakness of women participation in politics. Because of this, the political 

ambitions of the women have been wholly affected by inadequate economic power 

and courage to support and encourage them to participate actively in politics like their 

men counterparts. This has led to complete gender discrepancy between the genders 

in the area of the study. 

Moreover, Makama (2013) reveals that inadequate representation and lack of 

accessible education and physical activities for women affect their participation in 

politics. Despite the effort and promise of some international organizations on gender 
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impartiality and connecting the sex disparities in the democratic movements, 

strengthened by the Convention on Elimination of All Forms of Discrimination against 

Women (CEDAW) and the Beijing Platform of Action, womenfolk are extremely 

discriminated and not adequately represented in Nigerian politics despite their large 

number and the roles they perform in the society (UNDP Report, 2005; UNDP Report, 

2018). 

In summary, it has been observed that there are many studies devoted to examining 

the barriers that lead to gender differences in the participation of women in politics. 

Among the available barriers are culture, religion, timing, poverty, and education, the 

nature of party formation and issue of indigenization. These barriers were investigated 

to see how they created a gender inequality between men and women participating in 

politics. It is discovered that these barriers played an important role in underpinning 

women participation in politics. However, none of these studies focused on women in 

trade union movements in the Northern and Southern regions of Nigeria. All of the 

above were obtained from the reviewed literature on women participation in politics.  

1.9.5 Gender Studies in the Northern and Southern Regions 

In explaining gender differences in the Northern and Southern regions some scholarly 

articles and reports were reviewed. These include Insight Report (2017) Arowolo and 

Aluko (2010) Ali and Hamidu (2016) Bolzendahl Catherine and Coffe (2011) 

Schlozman Burns and Verba (2017) Matland (1998) Makama (2013) UNDP Report 

(2018) Bello (2017) and Abara (2012). From the studies, they showed the gender 

differences exists in Nigeria, especially in the Northern region. For instance, Ali and 

Hamidu  (2016) noted that the gender differences persists in the Northern region 

because of the religious injunctions that limit women movements by restricting them 
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to Purdah.  They further reveal that women in the Northern region are being dominated 

by their men counterparts because of the culture and tradition of the region that gave 

much power to men over women. This has created an extensive disparity between men 

and women in all the economic sectors of the region. Furthermore, Abara (2012) 

explained that the gender differences exists in women empowerment and 

entrepreneurship in the Northern region.  

To explain the above argument a study by Bello (2017) disclosed that women activities 

in the Northern region is determined by religious inclination, at the same time women 

are being restricted to carry out domestic responsibilities because of the religious 

teachings that designed men and women tasks in the Northern region. This has formed 

a wide difference between men and women.  

Nonetheless, Arowolo and Aluko (2010) disclosed that the parochial belief among 

females that, women participation in politics would stop them from domestic 

responsibilities in the household. The anxiety of broken home and upbringing of 

reckless offspring and the desires to accomplish their domestic’s responsibilities were 

the main purposes that discourage women from participating in Nigerian social 

activities. This has created a wide gap between the genders in national development. 

Besides, women are considered incapable of the struggle for public life, despite their 

functions and numerical strength in society. Arowolo and Aluko (2010) further 

revealed that domestic activities were recognized as the main reasons for the gender 

parity in the social, economic, and political spheres, despite their large number and the 

crucial role they play in the society.  
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Similarly, Makama (2013) observed that in Nigerian societies, patriarchal nature is 

contributing to creating a gender differences in the Northern region. Arowolo and 

Aluko (2010) further added that women roles in the family are believed to be one of 

the main causes of the gender differences in the Northern region. They added that 

women in the Northern region are restricted at home as housewives and mothers. This 

is how they perceived, and it is believed that their main responsibility is the 

maintenance of the family unit only, and to provide domestic services to the family at 

large. In this case, family responsibility has restricted women from social activities, as 

such has created a wide gap between the genders.  

Nevertheless, political participation is good for any democratic government, but all 

democracies are characterized by inequalities in women participation in politics in 

most African nations including Nigeria. Bolzendahl et al. (2011) stated that gender 

inequality exists in all political activities. This has contributed to creating an extensive 

gender difference in the political spheres, especially in the Northern region. They 

further expressed that women’s involvement in politics is very low Because of the 

gender differences in the political ground.   

In line with the above argument, a study by Makama (2013) unveiled that poverty is 

also viewed as one of the major factors that created wide differences between the 

genders and denied women effective political participation in Africa, which is also an 

effect of a low level of women education. On the Gender-related Development Index 

(GDI). Nigeria is graded 123rd with a Projected Received Revenue for women at the 

US $614 and the US $1,495 for the male (UNDP Report, 2005). In their report, it was 

noted that education is a major threat to women in politics and added that the societal 

pressures on women, such as giving out a girl for marriage at the tender age, and some 
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external factors are the main reasons of the women illiteracy. This has extensively 

caused a wide disparity between men and women. In addition, poverty also created an 

extensive gap among genders.  

In the same way, the NTU Report (2017) disclosed that women are not actively 

participating in the NTU membership and leadership in the Northern region. Similarly, 

NTU report showcases that being the mother union, NUT has ten executives in the 

state wing, with only two female representatives which are 20percent. This does not 

correlate with the proportion of womenfolk in the NTU. This signifies that women in 

the NTU are under-represented in the leadership position in the Northern region (for 

instance Borno state) unlike their counterpart in the Southern region such as Oyo state. 

Similarly, in Borno state, the NTU has eleven members of the executives, and out of 

this only two are women. While in Oyo state out of the eleven members of the 

executives, four are women (NTU Report, 2017). 

The same trends can be seen in the labour sub-unions in the Northern state such as the 

Nigerian Union of Local Government Employees (NULGE) which has ten members 

of the executives including two female that is 20percent, and men 80percent. In the 

Nigerian Union of Teachers (NUT) the largest union in the state, there are twenty 

members of the executives, but only two are females which represent 10percent, and 

men 90percent; the Nigerian Union of Journalist (NUJ) has eleven members of the 

executives, but only two are females, which is 19percent, and men 81percent. The 

Nigerian Union of Nurses and Midwives (NUNMW) has seven members of the 

executives, with only 1 female among the executives that is 14percent and men 

86percent (NTU Handbook, 2017). 
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Likewise, in the Southern region, the NLC being the mother union has ten members 

of the executives, with three females representing 30percent and men 70percent. The 

Nigerian Union of Local Government Employees (NULGE) has ten members of the 

executives and three of them are female which is 30percent, and men 70percent. 

Nigerian Union of Teachers (NUT) being the largest union in the state has twenty 

members of the executives, but only seven are females that is 35percent and men 

65percent. The Nigerian Union of Journalist (NUJ) has eleven members of the 

executives but only four are females, which is 19percent and men 81percent. The 

Nigerian Union of Nurses and Midwives (NUNMW) has seven members of the  

executives, three females among them, that is 43percent and men 57percent (NTU 

Handbook, 2017). 

There are few studies conducted on women in a trade union in Nigeria. Because of 

this, the researcher examines women participation in the Nigerian trade union of the 

Northern and Southern region to fill the gap of women in trade union of the northern 

region  

In summary, the study found out that the gender differences is not a new issue in the 

Nigerian and Southern context. However, it is understood that the gender inequality is 

existing in many social spheres of life in both the Northern and Southern regions. The 

gender inequality is prevailing in several sectors of the societies. The study noted that 

numerous studies disclosed that the gender differences exists in education, economy, 

empowerment, entrepreneurship, and politics. This is as a result of religion, culture, 

domestic responsibilities, and early marriage among others, which planned and 

subjugated women of the Northern region to household activities. However, the studies 

conducted are more on region-based, whether they compared between men and women 
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or only on women alone. Evidently, many focused on the Northern part or region.  It 

seems that there are no comparative studies conducted analyzing the women in both 

regions.  

1.9.6 Women in the Trade Union Movements 

Several academic documents were used in discussing women in NTU. Document 

reviewed include Otobo (1996), Francis, Owolobi and Joy (2012),Wabba (2018), 

Labour Relations Commission (2009), Ali, Zakuan and Ahmad (2018), Urim (2011), 

Cobble (2012), NTU (2007), NTU Report (2018), NTU Report (2017), NTU 

Handbook (2017) and Urim (2011). Wabba (2018) observed that NTU is a group of 

workers designed to deliberate on the issues affecting the employees with the 

employer. It has also been explained as a group of employees designed to keep the 

rights and promote the interests of its memberships regarding salaries promotion and 

welfares (Labour Relations Commission, 2009). Urim (2011) further clarified NTU as 

a collection of workers into a professional union, that are formed to promote their 

common interests in relation to wages, time, working environment and some important 

issues related to the workers. According to Otobo, (1996b) trade union is formed to 

carry out many different activities. These include direct benefit dialogues, protests, 

handling community services, and uncertain trades, job search or referral. He added 

that trade union plays a great role especially in the internal politics of the unions.  

Similarly, Otobo (1996) then explains that trade unions occupy a special position 

because they are organization of workers, wage earners, and they are the only group 

in the society that has as it duty to react to the industrial and socioeconomic policies 

of the government and private employees and it also tries to protect the rights and 

interests of its members within the individual enterprises.  
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Urim (2011) further simplified the Labour Congress as a group of employers that work 

in an organization, who come together as a group to protect the rights and privileges 

of their members in the organization. However, the labour union serves as a mediator 

between the employers and the employees. Cobble (2012) disclosed that trade union 

generally refers to any workers organization formed mainly and planned to increase 

the political, social, and economic position and privileges of employees. In a related 

development, a study by Francis et al. (2012:2) showcased that women participation 

in trade union movements is a healthy development and should be supported in all its 

difficulties. They added that women should be allowed to hold managerial positions, 

and that it is a common belief that behind every successful man there are women at the 

background. They all agree that it would not be out of place to allow women to take 

part alongside men, in the trade union movements in order to motivate men and 

complement their contribution toward the overall benefit and welfare of the working 

group. 

However, considering the strength of both genders in the labour force, it is clearly 

stated in the NTU Report (2018) that 64.5percent of the members are male civil 

servants and 35.5percent are women at the senior cadres. Equally, the trend is the same 

as the junior cadre. The percentage of men working is reliably advanced than women 

at both junior and senior levels (NTU Report, 2017). For instance, in 2017, the 

percentage of females workers in Nigerian context was 42.4 percent and men 57.6 

percent (ILO Report, 2016).  

Nevertheless, the NTU has over 4 million members in both private and public 

establishment across the nation. It also has 43 associate unions and 37 councils in the 

states. The members also have a consistent assembly in all the states of the federation 
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(Wabba, 2017).  He then disclosed that in 2007, women membership in the Nigerian 

labour force was 28.5 percent and men were 71.5 percent. While the membership of 

women improved to 28.7 percent the number of men decreases to 71.3 in the year 

2012. In 2015, the population of women advanced to 30.7 percent, while the number 

of men decreases to 69.3 percent yet, women in higher positions in the public service 

is at minimal, unlike their male counterpart that has the highest number in every sector. 

According to NTU Report (2018) women in the higher cadre of the civil service are 

35.5 percent only. 

Still, it is understood that many factors played an important part in defining women 

status in Nigerian society, which confined women to domestic activities. Allanana 

(2013) and Urim (2011) revealed that the marginalization of women in trade union 

movements in Nigerian societies was due to the influence of the colonial ideology that 

subjugated women to domestic responsibilities and favour men. 

However, a study by Ali and Hamidu (2016) exposed that there are several political, 

social and economic factors influencing the participation of women in trade union 

movements. These include but not limited to educational background, economic status, 

traditional taboos and political perception/status of women in the regions, religions 

and ideological mindsets related to patriarchal orientation system and the influence of 

dogmatic traditional system related to women and decision-making policy in Nigerian 

trade movements. All the above-mentioned factors have an important influence on 

women participation in the national politics and decision-making process in Nigeria. 

Compared to any African nation.  



 

60 

Another study by Agu (2007) and Kayode and Adagba (2013) reveals that women 

population in public sector is like a drop of water in a sea in relation to their proportion 

that is supposed to be absorbed in private-public sectors. Similarly, the Nigerian 

National Bureau of Statistics,  NBS (2009) explore that the figure for women working 

in the non-agricultural secluded organization was 32.5 percent.  NBS (2010) disclosed 

that even in the governmental organizations that are more liberal in terms of direct 

public policy interference, the percentage of women is minimal.  

In a related development, reports  by NBS (2004) show that there is a serious gap that 

exists between women and men in term of sources of income and employment 

opportunities in almost every aspect of the Nigerian economy. WIN (2012) also 

reveals that women in the manufacturing sector were projected at 11 percent and men 

at 30 percent, while women that partake in income generating undertakings are mainly 

branded by strong physical work such as mining and extracting because of the gender 

disparity, the social structure of work and manufacturers actions. Nevertheless, in the 

Federal Civil Service, which is the major proprietor of the workforce in Nigeria, 76 

percent of employers are men and 24 percent are women. Still, females comprise not 

fewer than 14 percent of the administrative places, and about 17.5 percent are involved 

in the medical profession and 82.5percent men (CIDA, 2012: 17; Ejumudo, 2013 & 

Oluyemi, 2015).  

Additionally, John (2006) and Kanu (2012) reveal that the social condition of women 

in Britain may be slightly different with that of women in the Nigeria context because 

gender disparity is common in Nigerian political system and administration. When 

Mill wrote on equality of men and women, he stated that both should be treated equally 

as a human beings.  
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Furthermore, WIN (2012:16) showcases that women in Nigerian are not a bench-

warmers because even in the professional bodies that are dominated by men such as 

Nigerian Medical Association, Nigerian Bar Association, Nigerian Union of Teachers, 

the Institute of Chartered Accountants and Nigerian Union of journalist, they play vital 

roles and some of these establishments have been led by female presidents. Similarly, 

Kayode and Adagba (2013),  argue that the management attribute is not hereditarily 

developed and has no relationship with gender. They added that women can efficiently 

contribute to policy and decision making if given the strategy. They can perform their 

responsibilities through hard and traumatic conditions and can do better.  

Nevertheless, women are an important segment in the development process, they 

should, therefore, be given every opportunity to develop their potential so that they 

can take their rightful place in nation building. A country cannot hope to develop if 

half of its human resources (women) are neglected and or ignored. By preferences 

Development officials now recognize this and continue to adopt them (Afigbo, 1991; 

Anugwom 2009).   

1.9.6.1 Challenges to Women Participation in the Nigerian Trade Union  

Academic works related to the challenges to women participation in the NTU were 

thoroughly reviewed, these include but not limited to NTU Report (2007) Parpart 

(1988:2), Osiruemu (2004:3), Dobrusin (2011) Kanu (2012) and Kirton and Healy 

(2004). NTU Report (2007) revealed that female workers in Nigeria face many 

challenges with respect to their empowerment in union activities. However, the 

domination of women by the male is underpinning the women participation in the NTU 

of the Northern regions. In addition to this, their domestic affairs and the demands for 

formal employment are also affected. This places them in the disadvantaged position 
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to take up this kind of labour task. Similarly, over-concentration of power in the unions 

implies that those in a leadership position do often use their authority to allocate 

resources. In this case, men who are in leadership position use their power to 

perpetuate not only their positions but their prejudices, values, and stereotypes (NTU, 

2007). 

It is understood that women participation in trade union is low compared to women in 

other African nation. This is because women in Nigeria are not active in the trade union 

as pointed by (Parpart, 1988:2). A study by Osiruemu (2004:3) disclosed that women 

in Nigerian labour union were not featured in the union leadership. This is because 

most of the union activities are being occupied by men and marginalized women. 

Akinsanya (2014) noted that among the factors influencing women participation in 

trade union activities in the Nigerian context is the domestic responsibilities and 

patriarchal orientation which has a great influence in determining the level of women 

participation in the union activities. He added that this is followed by fear of reprisal 

by the management.   

However, a study by Kirton Healy (2004) reveals that women who characterize 

themselves as feminist were more likely to involve themselves in union activities. This 

is because women are always expected to contribute to the domestic revenue and to 

take care of the family affairs professionally. Hence, Dobrusin (2011) added that union 

headship and policymaking body remain important challenges to the labour 

undertakings. Nevertheless, he further discussed power in terms of resources which 

can be employed by groups and individuals to achieve their ends and examine how 

men as a group are able to access and control some of the most crucial power resources.  
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The scenario for low women participation in union politics was discussed in the work 

of (Kanu, 2012). He reveals that in Nigeria, the level of the participation of women 

NTU is low, unlike the men, especially in the Northern region. According to the United 

Nations (2010) the women participation in the labour force was 40percent in 2010, 

with an increase of 3percent to that of 1990. In 2010 the men’s participation was 

69percent, which means there was a decrease of 6percent from 1990. Similarly, in the 

work of Kanu (2012) it is understood that the employment rate for men is higher than 

the employment rate for women. It was reported by the International Labour 

Organization (ILO) that in 2016, the percentage of women in the labour force in 

Nigeria was 42.4 percent while that of the male was 57.6 percent (ILO Report, 2016).  

For many years, researchers are emphasizing the significance of women participation 

in politics and labour unionism or to the joint unions of their choice. The most 

significant element for achieving these is through educating women. In justifying this 

Anugwom (2009) and Gender Report (2012) agree that financing women education 

will raise efficiency in the country and will encourage sustainable development 

harmony and restore health for all.  

In developing nations like Nigeria, Adeyemi and Akpotu (2016) and Ballantine (1989), 

disclose that gender differences occur in all stages of education. This reflects the 

gender stereotype in the society that believes so much in male child education as 

managers of hereditary nourishment. Adeyemi and Akpotu (2016) Birimah (1994) and 

Funk (1993) added that this stereotype influences education in general, and even the 

opportunities for future development. They both argued that gender disparity is an 

obstacle to women in education, which needs immediate resolutions and planning to 

ensure equality. 
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In a similar development, Report by the British Council indicated that a lot has been 

accomplished at the primary level, but gender inequality increases in post-primary 

schools. For instance, the registration ratio of girls and boys in 2008 was 59 to 68 (girls 

to boys). The number of boys in post-primary school was 29 and girls 22.  The figures 

reveals that much is needed to educate women to participate actively in the labour 

force for national development (Kayode & Adagba, 2013). 

Another study by Anugwom (2009) and Kayode and Adagba (2013) argue that the 

sum of females that obtained post-secondary qualification are less than those in the 

workforce despite the effort of government and WIN to encourage women in education 

and national development. However, the number of women in education is not 

encouraging like their men counterpart. 

According to Adeyemi and Akpotu (2016) access to education is a major challenge to 

women participation in trade union of the northern region. This is because, the location 

of the tertiary institutions in most part of the country is not fair to women. Most of the 

Northern parents do not allow their daughters and spouse to travel far from their towns 

or villages to seek for education because of insecurity and other related reasons. 

1.9.6.2 Strategies for Gender Equality and Women Participation in NTU  

Numerous scholarly articles were analysed in discussing the strategies for gender 

parity in NTU of the two regions under examination. Works referred include those of  

Tejashwini and Venumadhava (2015), Momoh (2008), Adeyemi and Akpotu (2016), 

NTU (2017) and Kanu (2012). The strategies for gender equality and the participation 

of women in trade union politics was discovered in the findings of  (Tejashwini and 

Venumadhava, 2015). They believed that a nation or society cannot hope to prosper 
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without the participation of women. In view of this, the NTU came up with some 

strategies to encourage, support, and assist women in joining any union of their choice 

and to disseminate all the necessary and related information to the women so as to 

encourage them to take part in running the affairs of unions of their choice, they must 

also get them prepared. To accomplish this, they must educate and train them 

effectively (Momoh, 2008).  

Moreover, a study by Adeyemi and Akpotu (2016) shows that Nigerian government 

has put in place some plans to encourage women in education These strategies include 

quota system and special consideration to educationally backward areas, when it 

comes to admission into tertiary institutions to overcome the problems of gender 

inequality to women in education and also to fill the existing educational gap in the 

various geopolitical areas in the nation. Yet, these policies have not achieved the target.  

To reduce the level of gender disparity in education, the Federal Government of 

Nigeria in 1998, 2000 and 2015 came up with the principles guiding the Nigerian 

educational strategy that all citizens should have equal educational opportunities in the 

nation at both the primary, secondary and tertiary institutions. Because of this, the 

Nigerian government initiated and implemented Universal Basic Education (UBE) 

which comprises primary and post-primary schools to equalize educational 

opportunities throughout the country. Yet only a few women have the zeal to further 

their education up to university level. 

In addition, Kayode and Adagba (2013) emphasized that both men and the women 

need to acquire knowledge for the progress of society and sustainable development. 

Although they further explain that women opportunity to education is still at minimal 
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this is because of the disparity in women enrollment into primary, post-primary and 

tertiary institutions. To improve female educational status, Adeyemi and Akpotu 

(2016) disclose that the Nigerian government is trying to establish more tertiary 

institutions to encourage human enrolment in education all over the nation but priority 

should be placed on the need to encourage women to acquire education at all levels. 

Nevertheless, a study by Kanu (2012) demonstrates that the condition of the women 

in all societies can be enhanced by proper orientation. This will encourage them to 

participate in the labour activities to increase productivity.  

The NTU just like many other establishments has been controlled by a male. This is 

also true of its associates, as well as those that have more women membership. In view 

of this, the NTU has been involved in a lot of activities geared toward integrating 

women into the mainstream of trade union activities (NTU, 2017). 

In summary, many researchers conducted on the importance of women in education 

which is believed to be an ingredient of national development. That is why the Nigerian 

government came up with strategies and policies to encourage women enrolment in 

education. One of the strategies is the Universal Basic Education (UBE) for primaries 

and secondary schools and Millennium Development Goals (MDG) that is an 

education for all. Another policy initiated by the government was the quota system and 

catchment area in the university admission system to address the problem of gender 

inequality in education, government has also established some additional universities 

to cater the education problems (Ejumudo 2013, Kayode and Adagba, 2013, Makama, 

2013, Ali and Hamidu, 2016; Adeyemi & Akpotu, 2016). 
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There are some strategies adopted by the government to encourage women in the 

public sectors. One of these strategies is the formation of women unions that will help 

in enlightening women on the importance of women in public sectors e.g. FNWS. 

Another strategy is investing much in women education and provision of public 

schools across the nation so that it will encourage them to acquire formal education 

and take part in the public-sector activities. They further suggested that empowering 

women in each sector of the economy will increase productivity. To them, gender 

equality should be maintained in each organization to give women a sense of 

belonging. The study further found that women’s condition can improve through 

cultural re-orientation of both genders. This means adequate women’s participation in 

the workforce would improve productivity and therefore increase the national 

economy.  

1.10 Research Gap  

Many studies have been conducted relating to women in politics in general. For 

instance women in pre-colonial, colonial and post-colonial administration and women 

in politics  Adu (2008), Medinat and Momoh (2008), Abara (2012),  Ajayi (2007), 

Agbalajobi (2010), Psacharopopoulos and Tzannatos (1989), Arowolo and Aluko 

(2010) and Abara (2012). The concept of gender has also been dealt with by quite a 

number of scholars Oakley (1987) Wollstonecraft (1800) and Momoh (2009). In 

addition, numerous studies have been conducted relating to women in labour politics 

as reported by Labour Relations Commission (2009), Ali and Hamidu (2016), Cobble 

(2012), Bello (2017), Urim (2011), NTU Conference (2017), NTU (2007) and Kanu 

(2012) challenges to women participation in Nigerian trade union movements Ali et 

al. (2018), Anugwom (2009), Kayode and Adagba (2013) and Kirton and Healy (2004) 

Strategies for gender equality and women in trade union movements Ejumudo (2013), 
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Kayode and Adagba (2013), Makama (2013), Ali and Hamidu (2016) and Adeyemi 

and Akpotu. (2016). 

Most importantly, there is scanty literature on women participation in Nigeria’s trade 

union movement, which discussed women under-representation in membership and 

leadership of the unions in Nigeria. Hence, from the reviewed literature, it is observed 

that scanty study has been carried out on Nigerian trade union movement. Because of 

this, the study merits to examine women participation in Nigerian trade union 

movements, a comparative analysis between Northern and Southern regions in the 

Fourth Republic. The clear gap is that relatively little literature is available on women 

participation in Nigeria’s trade union movements; and for the fact that female 

engagement in working force in the entire country is at a lower level. However, this 

study is unique in the sense that from all the literature reviewed by the researcher 

scanty study discussed women participation in trade union of the Northern and 

Southern regions. Consequently, this study examined the position of women in the 

Nigerian trade union movements. a comparative analysis in the Northern and Southern  

region in the Fourth Republic, with an emphasis on the women participating in a 

Nigeria’s trade union movements, women empowerment and gender equality in the 

Northern and Southern regions. With this, the study did a thorough study on the level 

and position of women participation and empowerment in NTU and gender equality 

in the area of the study. Therefore, this study filled the existing gap on women 

participation in trade union of the two regions under examination. 

1.11 Research Methodology  

Research methodology is simply defined as the procedures of collecting relevant 

information for a research purpose to answer unanswered questions. Relatively, it is 
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about answering unanswered questions or to generate that which does not occur. It is 

also defined as the process of increasing the limits of unawareness (Goddard & 

Melville,1996). 

Under the research methodology, the researcher specified the methods used in 

obtaining the relevant data. The researcher adopted a qualitative method to acquire 

available data. Qualitative research can simply be defined as or refers to both the 

methods of data collection or data analysis and to a broader framework for conducting 

research. Qualitative research is very important in conducting research. This is because 

it allows the researcher to retain a focus on people’s own framing of issues and their 

terms of reference. It also allows for a deeper understanding of a phenomenon (Braun 

& Clarke, 2013). This is the framework that brought out the approaches and procedures 

for carrying out the interview. Among the approaches include the following. 

1.11.1 Philosophical Assumption 

The epistemological belief of this research work is that knowledge is increased by 

collecting suitable participants’ views and interpretations,  and reality is constructed 

between the researcher and the researched and shaped by individual experience and 

insights on understanding women participation in NTU in the Northern and Southern 

regions, and also helps in exploring and examining policies and strategies of NTU 

towards women empowerment and participation in members and leaders in the NTU 

of the Northern and Southern region and explored the types of mechanisms that NTU 

has put in place in the Southern and the Northern states to encourage women’s 

participation in the leadership of the Congress. Seemingly, by using an exploratory 

approach to explore understand and described the nature of the phenomenon (Creswell, 

2013). In addition, epistemology is about the nature of knowledge, and address the 
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questions of what is possible to know, epistemology is further divided into two realists 

and relativist epistemology.  

The realist epistemology believes that it is likely to get the truth through knowledge 

creation. While relativist epistemological believes that knowledge is always 

perspectival and there is no single and absolute truth in qualitative research. Positivism 

believes that there is a straight and clear relationship between the world and our 

understanding of it (Braun and Clarke, 2013).  Most importantly, the views of 

designated research participants concerning the women participation in the NTU in the 

Northern and Southern Nigeria can also be understood through qualitative inquiry. In 

order to advance knowledge about women participation (Creswell; Dentin and 

Lincoln; Rose 2011). It then suggested that there is a need to get nearer to the 

participants that will provide the researcher with the necessary information on the topic 

under investigation. By interacting with the participants there are chances to collect 

personal and varied opinions related to the issue under study. 

The standpoint of epistemologies is stationed in the experiences, values, and interest 

of a certain group of people that have been customarily oppressed or dominated. 

Example gender and race. This theory criticizes and construct stories of the leading 

groups and reveals ways in which they have been discriminatory. However, this theory 

centered on ways in which gender inequality is so embedded in a society that appears 

normal for many people, and portrays gender inequality as not naturally made but, 

socially created by people to identify and classify people into different groups for 

social and political power (Corrine, 2016; Sekara & Bougie, 2010) 
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The researcher explored the exact method from broad exploratory study and 

comparative analysis. The researcher used participatory action research (PAR) as a 

method, which comprises people in the research procedure and is critical in 

overcoming the actual problems (Maruatona, 2010; Sekaran, 2003). In comparing  the 

Northern and Southern region the researcher explored and describe the situation and 

the position of women participation in the NTU in the two regions under investigation 

(Sekaran, 2003).  

For instance, the study examined women participation in Nigerian’s trade union. A 

comparative analysis of the Northern and Southern region. The study was guided 

through the research questions. In answering these questions the researcher went for 

an in-depth interview with the NTU executives, some members and the use of NTU 

documentaries to explore, understand and described all the relevant information.  

Comparative analysis approach will be adopted because it takes the researcher beyond 

what could be. Comparative analysis approach helps in noticing and exposing belief 

and practice that bound people freedom, right, and democracy. This approach 

criticized the structural condition of domination in any given society and seeks changes 

of these conditions (Corrine Glesne, 2016).   

This approach is guided by historical realism ontology, that, life is reality and is shaped 

by cultural, social, political, economic, and ethnic and gender values preserved over 

time. The approach believes that ideologies work to distort reality. The main role of 

this approach is to help in exposing and criticizing the distorting ideologies related to 

gender inequality in any given society and the related structures mechanism and the 

process to keep them in a certain place (Corrine Glesne, 2016).  This will help to 



 

72 

explore the topic under study. In addition, comparative analysis approach help in 

criticizing the abnormal structural and super-structural settings of power in any given 

society and pursues changes of these situations through the reorganization of the 

institutions (Corrine Glesne, 2016).  

1.11.2 Research Design  

The research design for this study is a qualitative case study approach. This is because 

it provides the researcher with a deep understanding of some difficult societal 

phenomenon which affects the people in a given community (Creswell, 2009; 

Creswell, 2013). Research design describes the master blueprint, which provides 

direction to the researcher concerning the effectiveness and the method used in the 

data collection, identifying the nature of data collected (Creswell, 2009; Creswell, 

2013). 

1.11.3 Case Study 

A case study is most appropriate for this study because it provides the researcher with 

deep understanding and analysis of the single case or several cases. In addition, it helps 

the researcher in analyzing the acquired data by describing the themes and sub-themes 

of the cases.  

For instance, women participation in NTU is a major concern amongst the 

organization's supporters and trade union policymakers in the contemporary nation. 

This is because of the strength  and figure of men the trade union movement in term 

of leadership and membership increases on monthly or yearly bases more than their 

women counterparts (Kayode and Adagba 2013). However, NTU being the mother 

union is trying it based to encourage its female members to participate in both 
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membership and leadership in order to represent the right and interest of their female 

members, in general, and to contribute in the national policy project.  

1.11.4 Case Study Inquiry 

Creswell (2013) defined the case study approach as a qualitative approach in which 

the researcher is involved in exploring the real-life, contemporary case or cases during 

a certain period using in-depth data collection. The reason for using a qualitative case 

study approach arises from its ability to provide a deep understanding of a certain 

difficult social phenomenon. Precisely, case study approach helps the researcher focus 

on a “case”. In another word, a case study is one of the qualitative plans in which the 

researcher discovers in a complex program, proceedings, action, procedure, or one or 

added persons. The cases are confined to time and action, and researchers gather 

complete data using a diverse method of data collection over a maintainable period 

(Creswell, 2009).  

1.11.5  Procedures of Qualitative Case Study Research 

Research procedures refer to the necessary steps the researcher followed in obtaining 

the data used in examining the topic under investigation.  

Table 1 2:  
Procedures of Qualitative Case Study Research  

Determining approach  The researcher chooses a case study approach to discover 
and understand in-depth the women participation in 
Nigerian’s labour politics in the northern and southern 
regions.  

Identifying the case or 
cases  

Northern and the Southern women in NTU Period is 1999-
2017 

Collecting the data To interview the labour executives and some available 
female members  

Analyzing the data Content analysis of the whole case with detail description 
(MAXQDA 2018 Version)  

Reporting the data The researcher will report the meaning and the issues 
under study 

Source: Creswell (2013). 
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1.11.5.1 Determining Approach 

The researcher determined the approach by choosing a case study approach to discover 

and understand in-depth women participation and empowerment in Nigerian trade 

union movements and gender equality in the Northern and Southern regions. 

1.11.5.2 Identifying the Case or Cases 

The researcher identifies the topic under investigation to the participants. Example 

women participation in Nigerian trade union movements, a comparative analysis in the 

Northern and Southern region in the Fourth Republic. This makes the participants 

responds to the questions the researcher wanted to ask in line with the research 

objectives. This to enable the researcher answer unanswered questions.  

1.11.5.3 Collecting the data 

In obtaining the relevant data the researcher interviews the union's executives and 

some available members through face to face interview using unstructured 

questionnaires. During the data collection the researcher was able to interact with the 

participants by asking them the necessary questions regarding the topic under 

examination. The views of the participants were recorded and some were written for 

the purpose of the research analysis.  

1.11.5.4 Analyzing the Data  

In analyzing the data obtained from the various participants, the researcher uses 

MAXQDA Software 2018. All the data were analyzed thematically of the whole case 

with detail description. After analyzing the data, the researcher reported the meaning 

and issues under study (Creswell, 2013). 
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1.11.6 Methodology Triangulation  

Triangulation refers to the use of several methods mainly qualitative and quantitative 

method in investigating the same issues or phenomenon in order to increase the 

credibility, fitness, reliability, and acceptability of data. In short, triangulation means 

the used of two or more methodological approach, theoretical perceptions 

investigators, data source and method of analysis to study a phenomenon (Hussein, 

2009). 

The justification for methodological combination is because different stages can 

happen in the research process. It is more detailed and accurate in revealing 

contemporary, convergence and divergent among the research findings  (Erzerberger, 

C., & Prein, 1997). An additional purpose for methodological triangulation is because 

of the nature of the research. Similarly, Mitchell (1986) defined methodological 

triangulation as the process of using multiple methods in examining the same 

phenomenon. However, this type of data triangulation arises mostly at the stage of data 

collection (Bums, N., & Grove, 1993). This method of data triangulation is extensively 

applicable in social sciences.  

In line with the above definition, a study by Ryen & Habi (1994) exposed that 

methodological triangulation is mainly used in exploring, describing, researching and 

understanding a phenomenon or nature of the problem. More so, one of the important 

advantages of methodological triangulation or qualitative research paradigm is that 

they help in generating a large amount of data for quantitative investigations.  
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1.11.7 Method of Data Collection 

This refers to the techniques the researcher used in getting relevant information on the 

topic under study. Data collection is one of the important features of any type of 

research study. This is because imprecise data collection can influence the results of a 

study and eventually lead to unacceptable results.  

The use of both primary and secondary sources of data helps the researcher with the 

right data to study women participation in trade union movements of the Northern and 

Southern regions. Using both primary and secondary sources gave the researcher the 

opportunity to use huge amounts of data, therefore, improving the trustworthiness of 

the findings and in addition, enhancing the validity of the results. A study by Singleton 

& Straits (2005) noted that the use of secondary data allows for duplication of opinion, 

and in turn increases the sample size. This approach is the most cost-effective in terms 

of time and people for the research. The mode of data collection employed in this 

research work is as the following:  

1.11.7.1 Interview  

Interview is one of the conversant tools for data collection. It is also one of the most 

common methods of collecting data in the social sciences (Braun and Clarke, 2013). 

The interview is the main approach of the data collection method because the 

researcher tried to generate insight and in-depth understanding of the positions of 

women empowerment and participation in Nigerian trade union movements and 

gender equality in Northern and Southern regions. The participants are purposively 

sampled.  The purposive sampling was used in this study because the researcher needs 

a specific type of participants. The participants used for the purpose of this research 

are the NTU executives and some members. The justification for the purposive 
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sampling is that most of the participants were selected because of the position and 

knowledge they have on the topic under investigation (Braun and Clarke, 2013; 

Creswell, 2009; Cresswell, 2012). 

 The justification for using twenty-two participants is that the researcher has reached 

a saturation point where the participants have started repeating the data. Saturation is 

the point where a researcher has recognized the main data and no new data to obtain 

from the participants. The researcher found evidence through explicit quotes and 

examples to explain the theme, and when interview transcripts were checked, no new 

data was raised during reading and revisiting of the transcriptions. The researcher 

resolved that he had reached saturation on the information (Creswell, 2009; Cresswell, 

2013). 

For the purpose of this research, the participants interviewed are: 

i. Chairperson    viii. Assistant Secretary Welfare  
ii. Vice Chairperson    ix. Auditor I    
iii. Treasurer    x. Auditor II    
iv. Secretary Finance  xi. Public Relation Officer    
v. Assistant Secretary (Information) xii. Public Relation Officer II   
vi. Secretary    xiii. Eight members Men and Women from  
vii. Assistant Secretary   different organisations   

 

For this research, both in-depth interview and observation were used in obtaining the 

information. In-depth interviews were conducted with the 22 participants eleven from 

each region. The participants interviewed were fourteen (14) executives of the union 

and eight (8) members (4) from each region. The justification for collecting data from 

the members of the union is to triangulate the data. Meaning to have information from 

different set of people this is to avoid the problem of data bias. However, the members 
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include two staff from civil society organization, two from judiciary, two from 

university and two from local government authority.  

The justification for selecting the executive and some union members of the union for 

the interviews is purposely to enable the researcher to obtain first-hand information 

and to reduce the level of bias. In achieving this, the researcher adopted face-to-face 

interview using semi-structured questions in a usual location where comprehensive 

and semi-structured questions were asked straight, and the responses were documented 

numerically and examined to make intelligence of what was taken during the 

interview’s session. This was possible by asking participants about their understanding 

of women participation in Nigerian trade union movements in the Northern and 

Southern region.  It brought a richer and in-depth understanding of the position of 

women in NTU in the Northern and Southern regions, the policy, and the mechanisms 

that the NTU has put in place to encourage women participation in union politics. This 

emerged by citing the views of the participants (Creswell, 2013). 

For an effective interview, the researcher provided an interview guide which includes 

the list of questions related to the research topic, but the questions were sometimes 

adjusted to accommodate responses of the participants at the time. The interview guide 

was flexible, meaning that, the researcher makes changes to the planned guide where 

necessary, according to the different responsibilities and experience of the participant. 

Yin (1994) and Patton (1987) recommended that a researcher should have a decent 

knowledge of interviewing method to express the right questions in the right way while 

the participants are listening, then the researcher will be taking good notes, and 

following up with related added questions. 
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To have a clear and truthful answer, the participants were informed about the reasons 

for the research before the commencement of each interview. The researcher also 

emphasized to the participants the privacy of the data collected from them. The 

researcher firstly explained the nature and reasons for the research to the participants, 

and then the participants were questioned on the relevant questions related to women 

participation in the Nigerian trade union movements in the Northern and Southern 

regions.  

The interviews were conducted at the NTU chambers and various offices of the 

participants depending on their schedule of duties. The researcher recorded the data by 

the use of available devices and notes were also taken during the interviews to 

complement the audio tape recordings. The audio tape recording is one of the best 

devices or methods for collecting accurate and reliable data (Yin, 1994). However, the 

written notes help the researcher to probe and prepare follow-up questions, and to 

grasp some aspects that were mentioned by the participants in the process of the 

interview. Patton (1987) added that in case that interviews are not recorded, notes will 

be taken to clarify important information that will be given in the words and 

expressions of the participants (Yin, 1994). 

Moreover, during the interviews, careful attention was given on how the participants 

expressed themselves (language, intonation, terms, and pauses they made during the 

interview Patton (1987) more especially if there are some “off-the-record” remarks 

that will be voiced out by some participant. Scapens (1990) proposed that the casual 

sign should be taken into consideration during the interview or while collecting the 

data.  
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The in-depth qualitative interview is one of the qualitative tools used in data collection 

the researcher used in collecting and appraising data. This is because the in-depth 

interview is more reliable in obtaining first-hand information, which allows the 

interviewer to intensely explain the participant’s moods and standpoints on a topic 

under study. This was, however, archived through the use of open-ended questions, 

semi-structured format, understanding and interpretation of questions and recording 

responses and opinions on the topic under study (Guion & McDonald, 2006).  

1.11.7.2 Interview Protocol 

Before the beginning of the face to face interview, the researcher prepares a flexible 

research questions to accommodate changes during the interview period and to avoid 

the neglect of some important information from the participants. The research 

questions were not read word for word but rather guided the researcher to follow the 

questions consecutively in order of their importance. The information in the script 

assisted the participants to appreciate their civil rights as persons being studied and 

safeguarded a decent method of leading the study.  

1.11.7.3 Seeking for the Consent of the Participants 

However, the researcher officially sent a letter of consent together with the attached 

copy of approval from the Ghazali Shafie Graduate School of Government, Universiti 

Utara Malaysia, Sintok to the participants requesting their consent and a good time to 

carry out the interview on the topic under study “Women Participation in Nigerian 

Trade union Movements: A Comparative Analysis in Northern and Southern Regions 

in the Fourth Republic”. Approvals were assured through various means of 

communication, which included text messages, telephone calls, and verbal messages. 
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Before the interview and in line with this, a copy of the interview guide was provided 

to the participants to familiarize themselves with the interview questions of the study. 

1.11.7.4 Identifying the Location of the Interview Venue with Little Distraction   

The venue of an interview determines its quality. Recording in a noisy environment is 

vulnerable to background noises, which will destructively affect the quality of the 

interview. Therefore, the choice of an interview venue by the participants or the 

researcher is a good feature of quality interview (Mero-Jaffe, 2011). A comfortable 

venue suggested by the participants will give them confidence in responding to the 

questions. Semi-structured questions were prepared as a guide for the interview 

sessions in line with the research topic under study. The questions include the position 

of women empowerment in NTU; the mechanisms or strategies and policies to 

empower women in NTU, issues and the demands for women representation in NTU 

and the challenges women face in trade union activities. In relation to the study, some 

NTU executives were chosen to provide the necessary data on the research questions. 

The interview was held at Genesis Hotel, Ibadan in Oyo state, where the NTU 

executives were holding their conference on the 16 -21 October 2017. The interview 

questions are open-ended in nature. The response of the participants was recorded 

using audio tapes with their consent. 

1.11.7.5 Neutrality and Courteousness  

The interview is one of the means for gathering data. Various qualitative interviewing 

methods arose from corrective viewpoints with directed morals (DiCicco-Bloom, 

2006). To support the beliefs and reduce bias, the researcher upheld higher degree of 

impartiality during the interview, guaranteed the participants that all matters 

deliberated during the interview will be handled confidentially. Interview morals such 
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as courteousness were put into cognizance to support the relationship between the 

researcher and the participants. 

1.11.7.6 Recording, Coding, and Reporting  

In order to draw the attention and maintain the contact with the participants, the 

researcher audiotaped and took notes of the responses of the 22 participants who were 

mainly the NTU  executives and NTU members (Furgerson, 2012). To ensure accurate 

and genuine data, the researcher transcribed the recorded data or responses of the 

participants into Transcribed-Based Analysis (TBA) text as revealed by (Krueger, 

1994).  

1.11.7.7 Document Study   

This study also used the information collected from the library such as textbooks from 

online database, newspapers, previous thesis NTU documentaries, NLC Reports, 

handbook, records and archives, government publications related to NTU, the and 

Internet. These sources where consulted to identify the cutting edge in knowledge gap 

on women participation in NTU from the areas of the study. 

1.12 Data Analysis   

All the data generated from the interviews were transcribed and analyzed thematically 

using and guided by the research questions. This exercise provides some guidance and 

effective type of qualitative analysis that pursues to classify designs (differences, 

commonalities) in the contents of data. It continues through a sequence of well-defined 

stages such as category, categorizing that are useful not only for those who engage in 

this type of analysis but also for the overall understanding of the nature of qualitative 

analysis (Sgier, 2012; Braun & Clarke, 2013).  
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Qualitative data analysis (thematic method) can also be defined as the interaction 

between the data and the researcher. The purpose is to realize the relations between 

observations and sense, and broadcasting same to the broader domain (Bradley, Curry, 

& Devers, 2007). Alternatively, Meissner, Creswell, Klassen, Plano, and Smith (2011) 

suggest that qualitative data analysis requires the sympathetic of how to make sense 

out of written data. Thus, this study is based on qualitative analysis of documentary 

indication, field notes and interviews records. The study followed a consecutive and 

recurring approach to the analysis of the data composed (Creswell & Clark, 2011). 

Accordingly, Miles (1984) postulate that data analysis consists of an arrangement of 

data decrease, show, and assumptions. 

The data generated were coded using MAXQDA, 2018 version software because it is 

suitable for qualitative data analysis. MAXQDA is very significant in dealing with the 

huge volume of data. It also assists in managing and organizing the data. All data were 

coded under several nodes.  

MAXQDA 2018 is a high-performance program for professional, social science-

oriented data analysis – ideal not only for researchers but also for students and teachers 

at universities and secondary schools. MAXQDA is used in a variety of disciplines: 

the social sciences, education, health sciences, the humanities, economics, marketing, 

and many others. In short, MAXQDA is the ideal software package for the effective 

management and systematic evaluation of texts, documents and all kinds of media data 

(MAXQDA, 2018). 

Coding is defined as the procedures for identifying those parts of the data that is related 

to the research questions under study. The codes or categories (or nodes) will not be 
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predetermined but guided by the research questions as well as the theoretical 

framework. This exercise will help the researcher in identifying anything of interest or 

importance in answering the research questions (Braun & Clarke, 2013). 

Table 13:  
Stages of Thematic Analysis 
S/No. Stages Description of the procedures                  

1 Data familiarization Read the transcript data over and over to get 
familiar with main opinions 

2 Initial codes generation Identify the main component of the transcribed 
data 

3 Explore/identify the themes Assemble codes into potential themes; collect all 
data relevant to each theme 

4 Review the theme Review the themes to ensure themes agree with 
the code 

5 Define and label the theme Generate a clear definition and name the theme 

6 Report Relate the theme to the research question and 
phenomenon under study 

Source: Braun and Clarke (2013). 

Table 1.3 above illustrates the stages of thematic analysis. In this stage the researcher 

is expected to be familiar with the data collected from all the participants, the 

researcher identify all the themes and sub-themes before start coding the data 

according to themes and sub-themes. After identifying themes and sub-themes he then 

review the themes and sub-themes to avoid duplication or repetitions.  
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Table 14 
Procedures for Using MAXQDA 2018 Version    
Read the data The researcher read the data and make sure the data is 

transcribed well. Make sure the data is well 
transcribed 

Determining Topics themes 
and sub themes 

The researcher chooses the topic for the chapter 

Determining Themes and 
sub-themes 

The researcher developed the themes and sub-themes 

Import the data The researcher would import all the transcribed data  
Check all the imported data The researcher would check all the imported data to 

make sure the data correct   
Code the data The researcher would then start coding the data 

according to the topics, themes, and sub-themes. 
Connect the views to the 
themes and sub-themes 

The researcher should drag and link the view of the 
participants with the related themes and sub-themes. 

Export the data Export the coded data for proper analysis 
Source: MAXQDA (2018). 

Before analyzing the data, the researcher read the data over and over to get familiar 

with the transcript data. This made the researcher understand the major opinions of all 

the participants. After he understood the opinions of the various participants, the 

researcher then started the general coding of the data. This enables him to identify the 

main component of the transcribed data. However, all the coded data were arranged 

based on their relationship with each other. To ensure the themes agree with the codes, 

the researcher reviewed all the coded theme and sub-themes. Then all the themes and 

sub-themes were labeled by giving each an appropriate name. In the end, the researcher 

related the themes to each question and phenomenon under investigation.  

1.12.1 Comparative Analysis 

Comparative analysis is one of the important research approaches that is used in 

comparing two or more groups that are of similar characters or attributes. It is mostly 

carried out when comparing two things you have chosen to compare issues or attributes 
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that are related to one another. It is  used in indicating the relationship between group 

A and B by using the word “whereas”  in the thesis (Kerry, 1998). 

In this case, a comparative analysis is used when the researcher plan to compare and 

two things. In line with this the frame of reference may comprise theme, idea, problem, 

questions, or theory; a group of similar things, issues, phenomenon information or 

history. In a comparative analysis, good frames of references are built from a particular 

base rather than personal believe or observations (Hulu, 2016). Therefore, this study 

merit to compare the position of women participation in the NTU of the Northern and 

Southern regions.  

Comparative analysis approach starts with instituting three important components: a 

frame of references, the set of conditions used to measure; ground for comparison, 

such as why the particular two were chosen; The basic approach starts with 

establishing three elements: a frame of reference, or the set of criteria used to measure; 

grounds for comparison, such as why the particular two were chosen (Kunstliche, 

2019). 

Looking at the nature of the topic under examination the data generated through 

interview were examined through the comparative analysis approach, by comparing 

the Northern and Southern region in relation to women empowerment and 

participation in trade union movements. The justification for using comparative 

analysis is that it would help the researcher to understand the phenomenon and draw a 

detail conclusion than experimental research (Williams, 2010). 
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Since the research is comparative study, the researcher is comparing the position and 

the level of women empowerment and participation in Nigerian trade unions 

movements of the Northern and Southern region. The researcher used comparative 

analysis approach to compare the level of women participation and empowerment in 

the NTU of both regions. However, Nugent (2013) explained that comparative analysis 

is used in comparing two or more sets that can address precise studies about a said 

group. This involved a focused investigation of data, which is obtained to choose a 

certain level to attain information that is parallel with projected information. 

1.13 Profile of the Participants 

This section explains the profile of the participants of NTU in the Northern and 

Southern regions of the Fourth Republic.  

Table 15:  
Demographic Data of the Participants 

Demographic Features Number          

Total 

Total 

Age 20-29 7 22 
30-39 5 
40-49 7 

50 and above 3     
Qualification Secondary School Certificate 2 22 

Diploma 5 
Advance Diploma 1 

Higher National Diploma 3 
Nigeria Certification in 

Education (NCE) 
4 

BSc 5 
Masters/ PhD 2 

Gender Male 16 22 
Female 6 

Occupation Civil Servants 22 22 
Male Marital Status Married 14 22 

Female Marital 
Status  

Married 6 
Unmarried 2 

Religion Muslims 13 22 
Christians 9                        

Total   22 22 
Source: Field Study (2017). 
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Table 3.1: shows the demographic details of the participants including age, level of 

education, gender and occupation. The ages of the key participant range from 20 to 29 

years. (7) While 30 to 39 years (5), 40 to 49 years (7) to 50 and above (3). Furthermore, 

the highest qualification among the participants are Ph.D. (1), Masters (1) bachelor’s 

degree (5), Nigeria Certification in Education (4) Higher National Diploma (3) 

Advance Diploma (1) Diploma (5) and Secondary School Certificate (2). The Table 

also shows that the participants consist of males and females. For the occupation of 

the participants, the study shows that are civil servants from a different organization 

(NTU Executives and Members). Out of the 16 male participants 14 are married and 

two are not married. And all the female participant are married.  

Table 16:  
The In-depth Interview Participants and Coding 
S/NO Participant  Data Code 

1 NTU Executive  Male 26 years SSCE P N1 
2 NTU Executive  Male, 37 years, BSc P N2 
3 NTU Executive  Male, 41 years, SSCE  P N3 
4 NTU Executive  Male, 55 years, MSc P N4 
5 NTU Executive  Female, 51 years, BSc P N5 
6 NTU Executive Male, 46 years, NCE P N6 
7 
8 
9 
10 
11 

NTU Executive  
NTU Member 
NTU Member 
NTU Member 
NTU Member 

Male, 46 years, Diploma 
Male 47 years MSc 
Male 36 years HND 
Female 25 NCE 
Female 27 Diploma 

P N7 
P N8 
PN9 
PN10 
PN11 

12 NTU Executive  Male, 50 years, PhD P S1 
13 NTU Executive  Female, 30 years, BSc P S2 
14 NTU Executive  Male, 29 years, Diploma P S3 
15 NTU Executive  Male, 55 years, BSc,  P S4 
16 NTU Executive  Female, 33 years, NCE P S5 
17 NTU Executive Male, 40 years, NCE P S6 
18 
19 
20 
21 
22 

NTU Member  
NTU Member 
NTU Member 
NTU Member 
NTU Member 

Male, 46 years, Diploma 
Male 45 years PhD 
Male 36 years Advance Diploma 
Male 22 Diploma 
Female 29 year HND 

P S7 
P S8 
P S9 
P S10 
P S11 

Source: Fieldwork (2017). 
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Table 1.4 shows twenty-two (22) participants were interviewed during the data 

collection, eleven (11) from each of the Northern and Southern regions. Out of the 22 

participants 11 are the NTU executives from each region, and eight (8) are NTU 

members four (4) from each region. Out of the 22 participants, 16 are males and 6 are 

females. The justification for using the views of the males and females NTU executive 

and members is to obtain reliable and truthful information that is free from bias. This 

increases reliability of the research findings and improves the soundness of the 

research outcome and can add to the list of themes or to the detail for the existing 

themes. However, for easy understanding, the researcher labels the participants as N 

and S meaning those from the North are label as N1 to N11 and those from the 

Southern region are label as S1 to S11 respectively. The members interviewed are from 

different organisation this to enable the researcher triangulate the data and to minimize 

the level of biasness. And in addition, the researcher was able to obtained different 

opinions from this participants. 

1.14 Organization of the Study 

Looking at the nature of the study and the topic under study the structure of this 

research work is separated into seven (7) chapters.  

Chapter One: Introduction 

This chapter covers the introductory section, followed by problem statement, research 

questions, and objectives of the study, significance of the study, scope, and limitation 

of the study. The chapter also provides a theoretical framework, definition of the terms, 

literature review, research methodology, and organization of the study. 
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Chapter Two: Historical Background of the Study  

Chapter two explains the historical background and profile of the topic covered in the 

study. It discusses a brief history of NTU, focusing on nature, types and its functions, 

it discusses the background of Nigeria, Borno and Oyo state being the area of the study 

under investigation.  

 Chapter Three: The Position of Women Empowerment in NTU of the Northern 

and Southern Regions 

This chapter examines the position of women participation in NTU of the Northern 

and the Southern regions. The chapter discusses the factors that determine the position 

of women in NTU of the Northern and Southern regions, and the data gathered through 

the in-depth interviews and various documents relating to NTU.  

Chapter Four:  The Mechanisms and Strategies Towards Empowering Female 

Members in NTU in the Northern and Southern Regions 

This chapter explores the policies and mechanisms that NTU has put in place in the 

Southern and the Northern regions to empower and encourage women’s participation 

in the trade union movements. It also discovers the internal and external strategies for 

empowering women in the NTU of the two regions under investigation, and how 

effective are these strategies and mechanisms to women empowerment and 

participation in NTU in Northern and the Southern regions precisely Oyo and Borno 

States. This was accomplished through the interviews and various documents relating 

to NTU.  
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Chapter Five:  Issues and Demands of Female NTU Members in the Northern 

and Southern Regions  

This chapter investigates how the NTU represent and address the interest, demands 

and the challenges of its female members in pursuing their goals in the Northern and 

Southern regions. It also explores how the NTU defend their members, politically, 

economically, and socially. This was achieved through the interview and available 

documents. 

Chapter Six:  Challenges Women and NTU are facing in Introducing Gender 

 Equality and Empowerment  

This chapter examines the challenges women and NTU are encountering in 

introducing gender equality in the NTU of the Southern and Northern regions. Here, 

several challenges affecting women participation in the NTU of the area of study were 

discovered and explained. This was achieved through NTU documentary evidence and 

interviews. 

Chapter Seven:  Summary, Recommendations, and Conclusion  

This chapter comprises the summary, conclusion, and recommendations for Future 

research. In this case, the researcher summarized the work and came up with a good 

conclusion and make some positive recommendations for future studies.
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CHAPTER TWO  

 

HISTORICAL BACKGROUND OF OYO AND BORNO STATES 

AND NIGERIA TRADE UNION (NTU) 

2.1 Introduction  

This chapter explains the historical background and profile of the topic covered in the 

study. It discusses the brief history of Nigeria and NTU, focusing on nature, aims and 

objectives, types and functions. It also discusses the background of Nigeria, Borno and 

Oyo states, being the area of the study.    

2.1.1 Historical Background of Nigeria  

Nigeria formally called the Federal Republic of Nigeria, is situated on the western 

shore of Africa. The nation encompasses 36 states and Abuja the Federal Capital 

Territory. The country has over five hundred diverse ethnic groups, with numerous 

and different dialects. Nigeria got its independence from Britain on October 1, 1960. 

It is the most populated country in the African continent and the single largest black 

nation in the world. As of 2018, the estimated population of the country was over 

196,652,150. The current population of males is 99,580,244 which is 50.6percent and 

the female’s population is 97,071,906 which is 49.4 percent. The country has two 

different regions - the Northern and the Southern  (Nigeria Population, 2018; 

UNDESA, 2018). 
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Below Map Figure 2.1 is the map of Nigeria showing the 36 states and Abuja. From 

the map, it is noted that Borno state is located at the extreme North-East and Oyo at 

the extreme South-Western part of the country. Both states are located on border axis.   

 

Figure 2. 1 Map I Map of Nigeria 
Source: www.nigeriagalleria (2017). 

 
Figure 2.2 depicts the population of males and female in Nigeria, as appeared in the 

history of Nigeria. However, from the chart it is observed that the population of the 

male is 99,580,244, which is 50.6percent and the females are 97,071,906 which is 49. 

4percent in the country (Nigeria Population, 2018; UNDESA, 2018). This means that 

women, due to the significant number of women in the Nigeria, they are likely to be 
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considered and recognized in the trade union movements. It is noted that, in the 

Nigerian setting, the total number of the women was measured to be of great 

importance and essential for the development of the national economy and good 

governance that would advance political and social advancement. Hence, it is 

anticipated to change the country to a better stand if women are given the opportunity 

like their male counterparts.  

 

Source: Nigeria Population (2018). 
Figure 2. 2 Population by Gender 

Key for the Above the Above Population Chart 
Male   

Female   

 

2.1.2 Brief History of Oyo State (Southern Region) 

Oyo state was created in 1976 from the first Western State, and formerly comprised of 

Osun State, which was later curved out in the year 1991. Presently it has an estimated 

population of 7,840,900 out of which the male population is 2,802,432 and the female 

population 2,778,462 (NBS, 2016). Oyo State is homogeneous in structure unlike 
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Borno state that is heterogeneous in nature. The state is mainly dominated by the 

Yorubas who are mostly farmers. The main indigenes include the Oyo, Oke-Oguns, 

Ibadan, and Ibarapa, and all are owned by the Yoruba family. Ibadan is the epicenter 

of the government in the Western Province, right from the British administration. The 

state is generally known as “Pace Setter” among the States of the Federation, in those 

days. The notable cities and towns in the state include Awe, Eruwa, Kishi, Ilero, Igbo-

Ora, Igbeti, Igboho, Ilora, Iseyin, Lanlate, Oyo, Ogbomosho, Okeho, Saki, and 

Sepeteri.  

The climate in Oyo state is favorable for the cultivation of crops such as cassava, 

cashew, cocoa tree, yam, maize, millet, rice, and plantain and palm tree. For economic 

development, the state had some number of farm settlements in the following places 

Eruwa, Ijaiye, Ilora, Ipapo, Iresaadu, Sepeteri, Ogbomosho, Akufo, and Lalupon. In 

term of mineral resources, the state is blessed with abundant aquamarine, clay, and 

kaolin. It also has vast cattle farms at Fasola, Ibadan, Moniya, and Saki. In terms of 

economic development, Oyo state is strategically situated by the railway line that 

linked Lagos, Ibadan and Kano state. These are centers for commercial activities as 

well as the main midpoint for locally agricultural farm produce such as timber, cocoa, 

cassava, palm oil, rubber, and cotton. Production and processing of cigarettes and 

agriculture are the major businesses in the state. The agricultural product comprised of 

leathers-working, flour-milling, and furniture. The major firms in the state are Coca-

Cola, Kakanfo Inn, NTA Ibadan, Zartech Limited, Globacom, Nigerian Breweries, and 

Galaxy Television, all located in the state capital Ibadan (Logbaby, 2000). 

Educationally, Oyo state has gone far because the first university in Nigeria was 

established in Ibadan the capital city of Oyo state. The university was situated in 
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Ibadan as University College of London in 1948. The University became independent 

in 1962. This university was the first higher Institution in the West African region. 

After several years, some universities were created which includes Ajayi Crowther 

University, Akintola University of Technology, University of Ibadan, Ogbomoso Lead 

City University, and then Polytechnic, Ibadan, which is the first and best polytechnic 

in Southern part of the country. The region was converted to a British Colony in the 

year 1893. The population had increased to 120,000. Britain modernized and advanced 

the colony to simplify their profitable business in the region, and the state instantly 

developed into the main business center that it is nowadays.  

In addition to that, the British established some structures for the academic purposes 

in the state capital to educate the citizens. The state had some well-equipped libraries, 

and they later built a cultural center and the African studies institute, which displays 

numerous amazing historic events, bronze carvings, and statutes. Some notable 

establishments in the state are the College Hospital, University Teaching Hospital, 

which is the first teaching hospital in the country, and the universally much-admired 

International Organization of Tropical Agriculture (IOTA) (Logbaby, 2000; NPC 

Report, 2011). 

Figure 2.3: below shows the map of Oyo state with 33 Local Government Areas. The 

state is located at the Southern part of the country; it has three senatorial zones in the 

state. The state is located at the border like Borno. 
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Source: Bisi Oladele (2017) 
Figure 2. 3 Map II: Map of Oyo State  

2.1.3 History of Borno State (Northern Region) 

The state is in the North-Eastern part of the country with its capital in Maiduguri. It 

was created in 1976 like Oyo state, after the division of the North-Eastern State by the 

Murtala Mohammed administration (Logbaby, 2007). The state comprised of Yobe 

state before it was split in 1991 by the Babangida Military Administration. The state 

is largely occupied by the Kanuri ethnic group. Other ethnic groups include Lamang, 

Babur, Marghi and Shuwa Arab. Maiduguri, the state capital of Borno state, is also 

called Yerwa by its locals (Logbaby, 2007). Borno is generally called "Home of 
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Peace". The city is on the bank of Ngadda River, which vanishes and hooks on the 

Firki Swamps in Lake Chad. Maiduguri originated in 1907 as a military settlement by 

the British and grew up rapidly. The state has a projected population of 5,860.200, the 

males projected population is 2,163.358 and the females’ population is 2,007.746 with 

an area of 70,898 km2 (27,373.9 square miles) and longitude and latitude 11°30′N 

13°00′E11.5°N 13°. Its inhabitants are typically Muslims and there is also a significant 

Christian residents (NBS, 2016; UNDESA, 2018). 

Considering the number and strength of women in the two-states under study, it is 

imperative to give women equal representation in the trade union movements at all 

levels, and in all unions to present and protect the rights and interest of their fellow 

members. This would help in enhancing the national economy and development. 

However, a study by Sha (2007) observed that no any nation is expected to flourish if 

its human resources are not adequately utilized.   

Educationally, Borno state is not left behind because the first university in the state, 

that is the University of Maiduguri, was established in 1975. It was among the second 

sets of Nigerian universities that were created in 1975. These were the achievements 

of the 1975-1980 third National Development Plans of the Military administration. 

This university is not a profit-making institution but rather a public institution situated 

in the city of Maiduguri (with a population range of 500,000-1,000,000). Recently a 

State University was also established in the State to supplement the federal university. 

But before then, there are tertiary institutions operating in the state, such as 

polytechnics, colleges of education, schools of Nursing and Midwifery, College of 

Legal Studies, among others. All these were established to educate both male and 

female in and outside the state. However, in the beginning, the university had no 



 

99 

enough building of its own until April 1976. It inherited some buildings of the former 

North Eastern College of Arts and Science (NECAS). The buildings left to the 

university by this institution was sufficient enough to accommodate the staff and first 

enrolled students at that time. The building left to the university includes staff quarters, 

staff offices, classrooms, and laboratories. The workers of the NECAS were similarly 

absorbed into the services of the university. This has helped the institution in the 

commencement of the university programmes in October 1976 as planned 

(unmaid.edu.ng, 2016). 

Economically, the state has rich fishing grounds at the Eastern part of the state called 

Baga. Most of the people in the state are peasant/arable farmers, fishermen and a 

significant number of people engaged in livestock rearing and trading, the state 

produces Groundnut, Beans, Gum-Arabic, Millet, Sorghums, and fish in commercial 

quantities. The Northern part of the state is bound by desert, active sand dunes and 

hard land, while the Southern part is hilly. The state comprises people of different 

cultures, languages, and backgrounds (Logbaby, 2007).  

Figure 2.4 below is the Map of Borno state showing the 17 local government areas in 

the state. The state has three geo-political zones as depicted on the map and is also 

located at the borderline. 
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Figure 2. 4 Map III Map of Borno State  
Source: www.nigeriagalleria (2017) 

2.2 Nigerian Trade Union (NTU) 

The central labour union in the country is Nigeria Trade Union (NTU) as the umbrella 

of all sub-unions. NTU is recognized by Decree No. 44 of 1976 as the sole 

representative of all unions in Nigeria. The NTU  is made up of 43 unions (Wabba, 

2017). It has national executives and the Secretaries as well as States Councils in all 

the 36 states in the country. NTU was formed in the year 1978, after the unification of 

four unions, namely, Labour Unity Front (LUF) Nigeria Workers Council (NWC) 

United Labour Congress (ULC) and Nigeria Trade Union Congress (NTUC). Several 

allied unions were reorganized into 43 industrial trade unions that were established to 
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protect the interests and rights of their membership, and also to mediate between the 

government and the civil servants across the nation (Wabba, 2017). 

In the history of NTU, it clashed two times with the military government in Nigeria 

which led to the suspension and closure of its national body. In 1988 the military 

government of General Ibrahim Badamasi Babangida suspended the unions. The 

second suspension was in 1994 during General Sani Abacha’s military administration. 

During that time, all union executives were detained, and union assemblies disturbed. 

After democratic changes in the country, most of the anti-union principles were 

eliminated in January 1999. Then later Adams Oshiomhole was voted as the President 

of the union. Today, the NTU has 43 allied unions with over 7 million members. This 

makes the NTU as one of the most major and greatest workers union organizations in 

Nigeria (Wabba, 2017).  

2.2.1 Aims and Objectives of NTU  

The main objective of NTU is to defend, guard, and uphold the interest, privileges, 

happiness and welfares of all employees, retirees and the NTU membership by 

extension to defend and support the country at large to be impartial, self-governing, 

accountable and wealthy, and to improve the living condition of civil servants in 

general through the following:  

1. To defend, promote and increase the financial, social and political security of the 

employees. 

2. To safeguard and promote civil rights, interest, and happiness of employees in 

their various workplace.  

3. To uphold, protect the privileges, welfare, and interest of retirees and guarantee 

their respect by the general populace.  
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4. To repeatedly improve the quality of life and advance the pay and other social 

services attached to the employees.  

5. To endorse and maintain the harmony of Nigerian labour unions, safeguard 

entire labour unions of all employees regardless of their belief, political views, 

gender, and origin.  

6. To safeguard the lives of the union members.  

7. To support and protect labour unions and social rights, the rule of law and self-

governing.  

8. To ensure the success and development of the country and to guarantee the 

security of the worker's occupation as well as the environment of services.  

9. To frequently struggle to affect public corporate strategies and lawmaking on all 

matters at all points, for the importance of employees, deprived common groups. 

10. To create a cordial rapport with trade unions all over the world and specifically, 

play a fundamental part in African Trade Union Movements (OATUU). 

11. To constantly educate the workers, mainly on the issues related to the union 

(Cobble, 2012).  

The position of women in NTU is minimal compared to their strength in the trade 

union movements. From the available information below, it is observed that women 

are underrepresented in the trade unionism, of both regions but is more pronounced in 

the Northern region. Therefore, NTU’s women involvement are minimal. 
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Table 2.1:  
Number of Men and Women in NTU Leadership in the Borno State 
  Male % Female % Total 

Number. 

% 

Nigerian Labour Congress 8 80 2 20 10 100 
Nigerian Union of Teachers 18 90 2 10 20 100 
Nigerian Union of Journalist 9 81 2 19 11 100 
Nigerian Union of Nurses and Midwives 6 56 1 44 7 100 
Nigerian Union of Local Government 
Employees 

9 80 2 20 10 100 

Source: NLC  Report (2017). 

The above table depicts the position of women participation in some selected labour 

union. The table shows that women in the leadership positions in the above-mentioned 

labour union are very few compared to their men counterparts. This revealed that 

women representation in the labour unionism is very low. The study found that labour 

union activities of the Northern region are being dominated by men. The participation 

of women in the NTU of both region under investigation would bring a positive 

changes to women. This is because women representation matters a lot in the union 

activities. For instance, there are some silent issues that are only known to women, so 

without their involvement and participation in the union activities no one among the 

men would raise the issue or issues.   

Table 2.2:  
Number of Men and Women in NTU Leadership in the Oyo State 
  Male % Female % Total 

Number 

% 

Nigerian Labour Congress 7 70 3 30 10 100 
Nigerian Union of Teachers 13 65 7 35 20 100 
Nigerian Union of Journalist 7 64 4 36 11 100 
Nigerian Union of Nurses and Midwives 4 57 3 43 7 100 
Nigerian Union of Local Government 
Employees 

7 70 3 30 10 100 

Source: NLC  Report, (2017). 
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Statistics given here indicate the level of women participation in NTU of the Northern 

and the Southern region. It is clearly revealed that women participation in NTU in both 

the Northern and the Southern regions is low, especially at the leadership level.  

The above table explained the position of women participation in some selected labour 

unions of the Southern region. The table shows that women in the leadership positions 

in the above-mentioned labour unions are very low compared to the men counterparts. 

This exposed that women representation in the labour unionism is very little.  The 

study found that labour union activities of the Southern region are being controlled by 

men. 

Nigerian Trade Union is a mediating body between the employees and employers that 

helps to settle arguments between workforces and organization. In addition, it fights 

for their members' interest and rights for better entitlements. In fact, they are workers 

representatives, they serve as a mediating body that discusses all issues related to 

workers in the working environment. In other words, it is an association of employees 

in an industry or groups of industries who join together in their mutual benefits to 

control the relations between organization and workers (Kanu, 2012). 

The NTU originated in 1978 following the unification of four trade union 

establishments United Labour Congress (ULC) Nigeria Trades Union Congress 

(NTUC) Labour Unity Front (LUF) and the Nigeria Workers' Congress (NWC). It is 

the most influential trade union in the country, with the affiliation of 4 million people 

from 43 unions allied to it. Military and para-military workers and employees in public 

institutions categorized as indispensable facilities are banned from connecting with the 

unions, as some senior public officers who are certified to form associations. The 
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Trade Union Congress of Nigeria (TUC) which conveys together all the senior staff 

associations rights belonging to 2.5m from 22 partners. The 2005 Trade Union 

(Adjustments) Act permitted the creation of Trade Union Federations of 12 or more to 

signify the interests of workers (NLC, 2007). 

All over the world, trade unions have become significant mediators of socio-economic 

alteration and class fight always on behalf of the working-class benefits against 

entrepreneurial misuses. In the modern times, however, specifically in the 

unindustrialized countries, trade unionism has become an essential instrument in 

certifying and ensuring industrial harmony between the company and operatives. It is 

famous that trade unions all over the sphere arose to increase the living and working 

environments of workers. In Nigeria, trade unions boxed against foreign regulation 

and abuse of the Nigerian State throughout the colonial era. The actions of trade 

unions, under the canopy of the NLC, have been accountable for the setback of 

governmental activities and strategies. NTU  nowadays plays social, economic and 

political parts not only to the employed class but to all Nigerians both employed and 

the unemployed (Okechukwu, 2016). Customarily, NTU was established to defend and 

champion the needs of the employees (Fashoyin, 1992).  

In addition to the above defination, trade union is one of the significant communal 

associates in the Industrial Relations System. NTU has assisted to protect and project 

the opinions, desires, welfares, and ambitions of employees in a bid to advance their 

footings and situations of service inside the industrial relations system. Cooperation 

and shared bargaining, which are contemporary and active apparatuses for 

guaranteeing trade harmony and agreement in the industry. They are all part of the 

devices to control the connection among the workforce, proprietors, and the trade 
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union movements singing a dominant and serious part in the procedure, particularly 

on behalf of the workers. Separately from the outdated role of safeguarding healthier 

“contracts” for its memberships, labour unions have also had to enlarge their union 

role to include the wellbeing of workforces and inhabitants as maintained by Fashoyin 

(1992). He further opposed labour arrangements in Nigeria which have grown into a 

vigorous, knowledgeable, lively, aggressive, state deliverer program in the country, 

captivating on succeeding military and civilian governments. Such subjects include, 

among others, minimum wage, SAP, democratic improvements, political party 

matters, education-related issues, and fuel price hikes, negotiated conditions of service 

of workers, external obligation, globalization, and cost of living (Urim, 2011). 

Nigerian Labour (2009) gave a brief and clear description of the NTU as: A group of 

employees that come together to realize mutual desires on an important matter. These 

include; salaries, times, and working environments. Labour union, through its 

organization, giveaways with the manager on behalf of union affiliates and exchanges 

labour bonds with companies. This may include the concession on wages, work 

guidelines, grievance measures, and rules leading to engagement, dismissal, and 

upgrade of employees, welfares, office safety and programs. The contracts conveyed 

by the leaders of the union are compulsory for all followers and the manager, and it 

extends to non-membership (Urim, 2011). 

However, Urim (2011) stated these are the central functions of the labour union, which 

includes the following economic, social, welfare, political, psychological, and 

managerial roles. He argues that labour unions play crucial roles in any given society, 

particularly to the members of the union, by providing economic and social safety nets 

to improve the living condition. 
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Nigerian Trade Union movement includes several unions that are formed to defend 

and represent the specific interest, rights and obligations of employees. These unions 

involve in promoting and protecting the privileges, rights, and wellbeing of labour 

force, precisely, for better salaries and healthier atmosphere. If dialogues fail in 

accomplishing the anticipated outcome, the unions would take further action, such as 

protest, peaceful demonstration, stay at home not coming out for the work,  road 

demonstrations, which are accomplished of not only basis for the specific making 

process but, occasionally and more fatefully, the economy (Tar, 2009). However, a 

trade union has become the “voice of the voiceless”, boards for the unheard, 

dominated, and the hope of the common people (Imhonopi & Urim, 2011).  

2.2.2 Membership Structure of Trade Unions 

There are several types of labour unions, and each reflect the background of each 

worker. The following are the structures of the NTU. 

1. Craft Unions boast of the membership of workers who are largely artisans or 

blue-collar workers.  

2. General Unions organize workers regardless of skill or industry or various grades 

in many industries.  

3. Enterprise or House unions are employee organizations frequently of a solitary 

business or company. These were generous of unions in Nigeria among the years 

of 1938–1978.  

4. Industrial Unions truly came to substitute the community unions. This system of 

union contains all the employees in an industry. This form of a union is also 

experienced in Nigeria.  
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5. Expert Unions are Specialized staff who form relations that are also destined to 

guard their interest e.g., Senior Staff Association of Nigerian Universities (Urim 

2011). 

The teams created NLC was dissolved, and by the Trade Union (Amendment) Decree 

No 22 of 1978, a new central labour organization with the identical name as the NLC 

was shaped. Therefore, the Industrial Unions became partners of the NLC with legal 

support of the Trade union (Amendment) Decree 22 of 1978 (Nupeng, 2009). The 

number of labour unions and associations in Nigeria are demonstrated below (Urim, 

2011). 

2.3 Mission of the Nigerian Trade Union 

The major obligation of the NTU is to consolidate, train and unionize the Nigerian 

employees; protect and spread the governmental, economic, cultural and social 

privileges and rights  of the employees; liberate and unite the employees and the 

general public from all forms of abuse and marginalization; to attain gender fairness 

in the places of work and in NTU; support and expand the links and influences among 

Nigerian employees and the national associates within and outside the Nation and; 

continue struggling for transforming the nation to a fair, caring and independent state 

(Wabba, 2017). 

Constitutionally, there are provisions that provide for and guarantee Nigerians’ 

participation in any association, trade union, among others (Section 40 of the 1999 

Constitution of the Federal Republic of Nigeria). However, the last period has seen 

comparative changes into the participation of women in politics, associations and 

various unions.  
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A study by Agbalajobi (2010) disclosed that the 1999 Nigerian constitution by virtue 

of Section 40 states the following: Every person shall be entitled to assemble freely 

and associate with other persons, and precisely he may form or fit any political party, 

trade union or every new union for the protection of his interests. 

Section 42(1) of the same Constitution further states that both men and women have 

the equal right to take part in any unions of their interest. Nigeria 1999 Constitution 

prohibits marginalization on gender ground. On the contrary, religion, norms, customs, 

and cultural provisions continue to limit women's privileges. In Nigeria as a federation, 

each state has the constitutional power to enact its own laws that will govern the 

behaviour of its citizens. However, any law that is inconsistent with the constitution is 

null and void, but women rights are being denied and restricted because of culture and 

religion. More so, some religious provisions limit women’s participation in politics 

and positions of power and authority (Agbalajobi, 2010). 

The combination of the federation and a tripartite system of religious, customary, and 

civil law makes it very hard to harmonize the rules and regulation to eliminate 

inequitable barriers. Furthermore, in the Northern part of the country, some states 

adopt Islamic (Sharia) law, even though not everywhere, sometimes Muslims use 

Islamic courts, stick to Islamic laws and reinforce laws that are not favourable to 

women, especially those connected with the liberty of undertaking, marriage, and 

inheritance. However, despite the constitutional provision that supports women 

participation, there is a lack of adherence and support to women's political rights 

(Agbalajobi, 2010). 
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There are many constitutional provisions, national and international declarations and 

conventions in favour of equal rights in matters, which relate to social, political and 

economic benefits without any form of subjugation on the explanation of any baseless 

principles of competition, class or gender. Yet, women continue to suffer 

discrimination in many sectors of the society - socially, economically, culturally and 

politically in African nations and Nigeria in particular, more especially when it comes 

to politics or distribution of available political offices or positions after the election 

(Momoh, 2008). 

Furthermore, Section 42(1) of  1999 Nigerian Constitution states that an indigene of 

Nigerian community, place of birth, ethnic group, and gender, belief or political view 

will not, by any purpose be exposed to any form of discernment. This, in addition, 

confirms that one can go to court and seek redress if a woman’s franchise is dishonored 

and that the structure prohibits judgment based on gender ground. Section 77(1) of the 

1999 Constitution also states that subject to the provisions of the Federal Republic of 

Nigerian Constitution, every Senatorial district or Federal constituency was 

established in accordance with the provisions of this sections and shall return a 

member who shall be directly elected to the Senate or the House of Representatives in 

such manner as may be prescribed by an act of the National Assembly (Agbalajobi, 

2010:77).  

To that effect, all Nigerians who have reached the age of eighteen years and reside in 

the country at the period of the registering of voters for election purposes to any 

elective position shall be permitted to be registered as voter for that election and 

guaranteed with the right to participate in politics. In addition, there is the right to 

belong to any union or interest groups of their choice. Despite the fact that previous 
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study revealed that the Nigerian constitution has categorically stated that each citizen 

has the right to vote and to be voted for (franchise) and participate in trade union or 

interest group of their choice, yet, with all these constitutional provisions, women are 

being marginalized (Constitution of the Federal Republic of Nigeria, 1999 (Section 

77(2) & 40; Agbalajobi, 2010). In respect of the above submission, both men and 

women have equal rights to vote and contest elections in Nigeria (franchise). The 

number of women in the elected office in Nigeria in both Senate and House of 

Representative and even in ministerial posts is very few compared to men. From the 

foregoing, nothing in the Constitution denies women partaking in politics and trade 

unionism in the Nigerian context. But in most of the situation the reverse is the case. 

2.4 Women in Trade Union 

Women were accommodated in the NTU in 1981, when NTU in partnership with some 

articulated women organization opened international period for women held in Kano 

at its first triennial congress (Kanu, 2012). It accepted an offer by its Constitution 

Review Committee that a Women's Affairs Department need to be established at its 

National Secretariat, with the main objectives of encouraging active women’s 

involvement in the trade union to take charge of some important responsibilities 

(Kanu, 2012).  

In subsequent years, no attempts were made to encourage women unionists to contest 

for national vacant positions. Even where new posts were created as in the 1984 

Triennial Enugu Congress, where three new posts of that of vice president and national 

trustees were created, no female candidate was nominated for any of the vice president 

posts. The posts were already shared among the male unionists because of long held 

misconception in nation culture. Even the post of the national trustee for which there 
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was a female contestant, the males ensured that she lost. This attitude would constrain 

women from participating in labour union activities (NTU Report 2017). 

Moreover, since its inception, it has passed some series of resolutions and adopted 

various policies towards encouraging women participation in any labour-related 

matters across the nation. These policies includes but not limited to ensuring gender 

equality in payment for equal work of same value in each organizations, guarantee 

gender equality on work prospects in all the existing institutions, maintain and ensure 

observance of ILO convention on women activities in the nation and to set up serving 

institutions including home economics centers in all the states (Kanu, 2012). 

NTU has strived or encouraged its female members as well as women, in general, to 

participate in the national policy design. The NTU’s women wing had required women 

collective association to work or to voice against casual attitude in the trade union. 

This is because women are not actively participating in labour issues because of gender 

inequality that has overridden the labour unionism. It is because of this that women 

are encouraged to work collectively to reinforce the State Women Committees (SWC) 

and National Women Commission (NWC) to encourage other women to actively take 

part in the NTU. The Chairperson of the Women Committee in NLC, Engineer Anthea 

Udo, during the fourth NLC  National Women Commission Delegate, stated that, it is 

very significant for women to emphasize on the actual matters of how they can become 

important in union activities, regardless of religion, tradition, tribes, and background 

(Andrew Ojiezel, 2012). 

In the works of Francis and Owolobi (2012) it is revealed that, for the unions to be 

operative, each must shape and sustain itself as the authorized body. This will help in 
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uniting the members in keeping and organizing the unions to operate efficiently 

through union management and effective internal public services (Francis et al., 2012). 

It further disclosed that labour unions occupy an important position in the Nigerian 

society. This is because they have a say on its members’ salaries, and they are the 

organizers of salary earners, promotion, demotion, and workforces. And it is the only 

union in the society that has the authority or obligation to react to the economic and 

social strategies of government, which does not favour its members, as well as the 

general public. In doing this, it is trying to protect the interest of its members within 

the public and private initiatives as well (Francis et al., 2012). 

NTU has been continuously and closely engaged not only with the employees but also 

its members in safeguarding their rights and entitlements. These efforts to a large 

extent have shown positive results which have greatly benefited NTU members, 

namely increment in wage and salary earnings, improvement in the employment and 

working conditions, and restructuring of military and government-initiated social-

economic reform, such as the Structural Adjustment Programme (SAP). And the 

National Poverty Eradication Program (NAPEP) of 1999 to eliminate poverty among 

the youths (Iyayi, 2008; Urim, 2011). According to Francis et al. (2012) NTU executes 

different activities in the Nigerian context, to protect the rights and interest of its 

members. Most of these activities are important to its regular members and those who 

provide direct gain-negotiations, complaint management, and public service. They 

added that additional services ascend from the inner politics of the labour unions. 

These involve meetings, conventions, elections, and some related opportunities which 

involve the union members in governing the union affairs (Francis et al., 2012).  
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One of the driving factors behind the establishment of NTU is to protect not only the 

interests and rights of their memberships but also the masses in general. For instance, 

if there is an increase in fuel price in the country, it is the responsibility of the NTU to 

find out from the government the reasons for the increase in the fuel price. And if there 

is a need, they will call for a dialogue between the government and the NTU to find 

out a reasonable solution so that the increase in the fuel price will not affect the public. 

Recently, there was a conflict between the NTU and the government, which intensified 

because of the union’s aggression against the increase in the fuel prices in the country. 

The increases in the fuel price were due to decisions by the government to forcefully 

remove the fuel subventions and to free trade of the petroleum. The NTU  has led many 

general strikes disputing the government in power on the petroleum price strategy 

(Wabba, 2017; NLC  International Conference, 2007).  

Table 2.3:  
Adult Labour Force Participation Rate by Sex Gender in Nigeria  
Gender 1990 2010 
Female 35% 40% 
Male 
Total 

65% 
100% 

60% 
100% 

Source: (NTU Report, 2017; Wabba, 2017) 

 
From the Table above, it is understood that there is no positive change in respect to 

women participation in the Nigerian workforce, after twenty (20) years. This 

corresponds with the opinion of Kanu (2012) that women are under-employed in the 

nation, and they find it hard to get another job when they missed their work. 
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Table 2.4:  
Level of Employment in Nigeria within Age Group of Male and Females 

Age Group Men Women 

15-19 25.5 11.7 
20-24 59.6 28.1 
25-29 90.1 39.7 
50-34 97.7 41.9 
35-39 98.9 51.6 
40-44 98.8 57.2 
45-49 99.2 67.0 
50-54 97.9 69.5 
55-59 97.6 61.0 
60-64 98.5 41.9 

Source: NTU Report (2017). 

 
From the Table above, it is obvious that the number of women unemployment in the 

country is higher than that of the men counterparts at all age. The above table supported 

that the highest employed men age range between the ages of 45-49 which is 99.2 

percent, whereas the percentage of unemployed womenfolk’s falls within the age of 

50-54 which is 69.5 percent. This is not surprising because it is known that in Nigerian 

context 15-49 years is the childbearing age. This signifies that most women participate 

in the work force after the age of the childbearing (Kanu, 2012). 

Table 2.5:  
Percentage Distribution of Workers by Organization in Nigeria 

Industry Both sex Male Female 

Mining 14.5 8.5 6.0 
Agriculture 23.0 14.0 9.0 
Manufacturing 3.0 3.1 2.9 
Utility 0.3 0.5 0.1 
Construction 0.5 0.7 0.1 
Trade 24.9 17.4 7.5 
Transport 26.6 4.0 0.2 
Finance 0.5 0.7 0.2 
Service 13.7 16.0 9.9 

Source: NTU Report (2017). 
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Table: 2.6 indicates that the number of women employed in the Agricultural sector is 

higher than in other sectors. Gender equality in the opinion of J. S Mill is the strategy 

for improving women participation in the national workforce toward the development 

of the national economy. However, agriculture and trade have the highest number of 

women because most women in the rural areas are engaged in agriculture. And after a 

long period of engaging in agriculture they then move into trade of different kind. 

 Table 2.6:  
The Structure of Unions: 2012 – 2017  
Type of union 2012 2013 2014 2015 2016 2017 

Industrial Unions 42 42 42 42 43 43 
Senior Staff Associations 15 18 21 20 20 20 
Employers’ Associations 9 22 22 22 22 22 
Professional Unions 4 4 4 4 4 4 
Total 70 86 89 88 89 89 

Source: NTU (2017). 

 

Table 2.7:  
The Rate of Labour Force by Gender in Nigeria 

Source: (Kanu, 2012; Kayode & Adagba 2013; ILO Report, 2016; NTU, 2016). 

The participation of women in Nigerian trade union movements has become a major 

issue amongst the organization's campaigners and labour policymakers at present. This 

is because the number of men who join the trade union increases every year more than 

women (Kayode and Adagba 2013).  

For instance, women membership and leadership positions in NTU especially in the 

Southern region are active in forwarding issues that are friendly to female workers 

(Momoh,2009). From this background, it is noted that the Southern women are 

participating actively in the workforce as well as the NTU, unlike their Northern 

Gender 1990 2007 2010 2012 2015 2016 
Female 25% 28.50% 31% 28.70% 30.70% 42.4 
Male 75% 71.50% 69% 71.30% 69.30% 57.6 
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counterpart. This tally with the opinion of Kanu (2012) Kayode and Adagba (2013) 

and ILO Report (2016) that women have a higher level of under-representation and 

unemployment in 1990, 2007,2010, 2012, 2015 and 2016. It is, however, more 

pronounced in the Northern part of the country. From the available statistics, it is 

understood that women are under-represented in the Nigerian trade union movements 

in Northern region. While women in the Southern regions are slightly active and 

participating in the NTU as depicted in Table 2.2 and 2.3. However, this showcases 

that there is no gender equality in the labour membership and leadership (Momoh, 

2009; NLC Reports, 2017). 

2.4.1 Affiliates to the NTU are as follows: 

1. Academic Staff Union of Universities (ASUU) 

2. Academic Staff Union of Polytechnic (ASUP) 

3. Academic Staff Union of Research Institutions 

4. Agriculture and Allied Employees of Nigeria (AAE) 

5. Association of Senior Staff of Banks, Insurance and Financial Institutions 

(ASSBIFI) 

6. Amalgamated Union of Public Corporation, Civil Service Technical and 

Recreational Services Employees (AUPCTRE) 

7. Colleges of Education Academic Staff Union (COEASU) 

8. Judicial Staff Union of Nigeria 

9. Iron & Steel Senior Staff Association of Nigeria 

10. Maritime Workers Union of Nigeria (MWUN) 

11. Medical and Health Workers Union of Nigeria (MHWUN) 

12. Metal Products Senior Staff Association of Nigeria (MEPROSSAN) 

13. National Association of Academic Technologists (NAAT) 
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14. National Association of Nigeria Nurses and Midwives (NANNM) 

15. National Union of Air Transport Employees (NUATE) 

16. National Union of Banks, Insurance and Financial Institution Employees 

17. National Union of Chemical, Footwear, Rubber, Leather and Non-Metallic 

Employees (NUCFLANMPE) 

18. National Union of Civil Engineering, Construction, Furniture and Wood 

Workers (NUCECFWW) 

19. National Union of Electricity Employees of Nigeria (NEUEN) 

20. National Union of Food, Beverage and Tobacco Employees of Nigeria 

(NUFBTEN) 

21. National Union of Hotels and Personal Services Workers (NUHPSWN) 

22. National Union of Petroleum and Natural Gas (NUPENG) 

23. National Union of Posts and Telecommunication Employees (NUPTE) 

24. National Union of Road Transport Workers (NURTW) 

25. National Union of Printing, Publishing and Paper Products Workers 

26. National Union of Lottery Agents and Employees 

27. National Union of Shop and Distributive Employees (NUSDE) 

28. National Union of Textile, Garment and Tailoring Workers of Nigeria 

(NUTGTWN) 

29. Nigeria Civil Service Union 

30. Nigeria Union of Civil Service Secretariat Stenographic Workers 

31. Nigeria Union of Journalists (NUJ) 

32. Nigeria Union of Local Government Employees (NULGE) 

33. Nigeria Union of Mine Workers (NUMW) 

34. Nigeria Union of Pensioners (NUP) 
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35. Nigeria Union of Railwaymen 

36. Nigeria Union of Teachers (NUT) 

37. Nigeria Welders and Fitters Association (NIWELFA)   

38. Non-Academic Staff Union of Educational and Associated Institutions 

39. Parliamentary Staff Association of Nigeria 

40. Radio, Television and Theatre Workers Union of Nigeria (RATTAWU) 

41. Senior Staff Association of Nigerian Polytechnics (SSANIP) 

42. Senior Staff Association of Nigerian Universities (SSANU) 

43. Steel & Engineering Workers Union of Nigeria (SEWUN) 

Source: (Wabba, 2017; NTU, 2018). 

2.4.2 Women Related Friendly Policy in NTU  

There are several policies that are formed to protect and promote women in the 

Nigeria’s trade union. These policies are meant to investigate issues related to women 

in the various places of work as well as unions. This is to ensure equal pay for equal 

work for all genders, and to ensure that there is no gender differences in all NTU 

activities. 

The continuous struggle for women empowerment and participation by civil society 

organizations and other advocacy groups has compelled successive governments to 

adopt policies towards main-streaming women into the core economic and political 

sectors. These policies include aid programmes like Family Support Programmes, 

Woman Empowerment Schemes, and Affirmative Action, among others. Despite this 

policies and programmes, little is relatively achieved in women participation in 

decision making in Nigeria’s trade union (Cobble, 2012; Olayemi, 2015). 
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To justify the above assertion, it is noted that women, by nature of their participation 

in the NTU of the Southern region, have brought diverse and broader changes into 

union activities and have influenced the policy output to be liberal in the Southern 

region, and altered the environment in the labour movements. This encouraged women 

in the region to be actively involved or participate in trade union activities of their 

choice (Momoh, 2009). 

2.4.3 Equal Pay for Women in NTU 

The first effort to accommodate women in the labour union movement can be traced 

to 1981 when the NLC, in line with the principles articulated during the declared 

international decade for women, held its first triennial congress in Kano, in 1981. It 

adopted a proposal by its constitution review committee that a Women’s Affairs 

department be set up at its national secretariat, with the primary objective of promoting 

effective participation of women in the labour movement. These departments were 

established and charged with the following responsibilities: 

i. To ensure equal pay for work of equal value 

ii. To ensure non-discrimination on job opportunities based on sex 

iii. To ensure observance of ILO convention on women labour 

iv. To set up serving institutions including home economics centers. 

Noble as these were, their objectives could not be realized due to inbuilt prejudice of 

male unionists who were charged with implementation. For example, the directive 

from the NLC secretariat that state chapters should set up women wings was regarded 

as women liberation under the guise of trade unionism, hence only three of the thirty-

six chapters heeded the directive. These were the Lagos, Oyo and Anambra State 

Councils. In fact, the depth of pessimism which followed the establishment of the 
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Anambra chapter had resulted in an attempt by its present chairperson in her maiden 

address to allay the fears of critics by reiterating the objectives of the wing as being to 

“create awareness among women members of all industrial unions, act as a specialized 

NLC standing committee on women’s affairs focus attention on the married female 

workers and finally to do what it can to strengthen Nigeria Labour Congress and its 

affiliates” (Osiruemu, 1995). 

In view of this, Parpart (1988) describes this unwillingness of men to vote for women 

in union election as being anchored in the identification of unions both in origin and 

existence with men. Therefore, a method of asserting male dominance is to maintain 

the institutional structure of the trade union movement. Take the case of the Nigeria 

Civil Service. The Federal Civil Service Rules, 03201 (a) emphasizes that: Nigerian 

women, whether married or not may be admitted to the permanent establishment in 

these trades’ unions of the Federal Republic Nigeria Service for which they are 

qualified on equal terms with men. 

In addition to this, the NTU on its part has the experience of promoting policy reform 

on gender equality within the trade union, with better information in supportive of 

those wanted to encourage changes. But, NTU -initiated policy reform for gender 

equality yet it failed in the Northern region and has succeeded in the Southern region 

(NLC Report, 2004). This is because of cultural and religious indoctrination. In line 

with this, the implementation of the Gender Equity Policy in 2003 became necessary, 

which mainly premised on the imperative of recognizing female working class in any 

trade union. Internally, the expectation of such policy was mainly to enhance and 

expand the involvement of women in labour unions across the country, especially in 

the Northern  states (NLC  Report, 2004). 
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NTU helps in protecting the interest of the retirees or pensioners (men and women). 

Furthermore, it also played a significant role in opposing oppression that characterized 

Nigerian politics in the period between the country’s independence. NTU was among 

a few of national labour organizations in Nigeria to be bold enough to openly condemn 

the widening gap between men and women, the wealthy politicians and the masses in 

the country (Aiyede, 2004).  It also raised several issues of societal concerns 

particularly regarding the unequal opportunity of education, economy and all form of 

public amenities. This is because Nigerian people have realized that Nigerian leaders 

with a military background are increasingly involving themselves in politics and are 

becoming more authoritarian in discharging their duties after a long period of 

dictatorship and holding the country’s highest executive positions (Aiyede, 2004). 

2.4.4 Gender Equality  

NTU has not only been championing its female’s members but also plays a profound 

role in the trade union activities in Nigeria, as well as Africa at large (Urim, 2011). 

Throughout its existence, varying interests and concerns of the employees and public 

servants have been frequently raised and addressed by the NTU ranging from the 

aspects of economic, social, welfare, political, to psychology, including managerial 

functions. Moreover, NTU is publicly known to serve as a mediator between the 

government and the public servant, addressing and resolving outstanding issues related 

to their salary, promotion, and dismissal. Furthermore, it has actively engaged with the 

employers in providing human and financial security, hoping to promote the living 

standard as well as the working conditions of its members across the nation (Urim, 

2011). 
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However, it is understood that Nigerian constitution has firmly specified that all 

citizens have the rights to vote and to be voted for (franchise) and participate in any 

politics of their choice. By these constitutional provisions, women are being 

empowered to minimize gender differences in all the societies. This is clearly stated in 

the (Constitution of the Federal Republic of Nigeria, 1999 (Section 77(2) & 40; 

Agbalajobi, 2010). In view of the Constitutional provisions, both genders have equal 

rights to vote and contest elections in Nigeria (franchise). Constitutionally, nothing in 

the Constitution rejects women from involvement in politics and all social activities in 

the Nigerian context. Going by Nigerian constitution, women can access every post 

everywhere in the country. Under civil and Islamic law, married women have the right 

to have access to any posts, including union and office position. 

President Goodluck Jonathan renewed his promise to support women in their bid to 

occupy more elective offices come 2015 general election. Speaking as a special guest 

of honor at the opening of two-day Nigeria women strategy conference held in Abuja. 

Jonathan said his administration would continue to encourage women participation in 

politics for the policy on affirmative action to be achieved. To him Nigerian women 

have played critical roles and still have significant part to play in view of the country’s 

nascent democracy (Daily trust 18 Feb. 2014). 

2.5 Summary  

Under this chapter, the researcher discussed the historical background of the study 

which includes the brief history of Nigeria and Nigeria’s trade unionism, and how the 

NTU came into being. Women population in the country, as well as the percentage of 

women in NTU, were also discussed. Considering the nature of the topic, the study 

covers a brief history of Borno state from the Northern and Oyo state from the Southern 



 

124 

regions. Given this, the study used a comparative analysis approach to compare the 

Northern and the Southern regions, to know the differences and similarities in women 

participation and empowerment in NTU of the two areas under study. The aims and 

objective of the trade union, functions, and structure were also elaborated for proper 

understanding, and as well as membership of the union were also discussed.  

From the background, the study found that NTU was formed to defend the right and 

interest of its member's inclusive women. The study found that women in NTU are 

under-represented in the trade union movements of the Northern and Southern regions, 

but the under-representation is more pronounced in the Northern region. Women 

perform an important role in national development, but their rights and interest are not 

adequately represented in the trade union movements of the regions under 

investigation.    
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CHAPTER THREE  

 

THE POSITION AND WOMEN PARTICIPATION IN NTU OF 

THE NORTHERN AND SOUTHERN REGIONS 

3.1 Introduction 

The preceding chapter presents the historical background of the study. This chapter 

focused on the position of women in NTU of the Northern and Southern regions. At 

the beginning of the analysis, the researcher discussed vividly on the topic under study 

using comparative analysis approach, based on the data collected under the research 

questions. Comparative analysis approach was used to compare the position of women 

in the NTU of the Northern and Southern region with reference to Borno and Oyo 

state.  

The chapter offers thematic analysis of the various participants regarding the position 

of women and their participation in NTU of the two regions under examination. The 

themes created were divided into broader themes and sub-themes based on regions as 

depicted below. 
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Table 3.1:  
Summary of the Themes and Sub-themes 

Topics Themes Sub-themes                Participants 

The position of       
Women 
Participation in 
NTU of the 
Northern  and 
Southern  Region 

Women Position in 
NTU  

Women Position in NTU  The Union 
Executives 
and some 
Members 

in the Northern Region  
Women Position in NTU in 
the Southern  Region  

Determinant of 
Women Position in 
NTU of the Northern 
and Southern 
Regions  

Educational Background 
Union Efforts 
Family Background 
Financial Support 
Women Interest to NTU 
Women Exposure 

Sources: Fieldwork (2017). 

Table 3.1 depicts the themes and sub-themes that emerged in the interview session 

with 22 participants, these themes and sub-themes illustrate the position of women in 

the trade union of the areas of examination. From the table above, it is understood that 

several themes and sub-themes emerged from the various participants. In addition, 

there are themes and sub-themes which comprise and explain the determinants of the 

women position in the NTU of the two regions. 

Below Figure 3.1: Is the comparison chart of the four topics under study, the chart 

displayed four different colors and each colour represents a theme and sub-themes 

accordingly. the chart is comparing the position of women empowerment in NTU of 

the Northern and Southern region colored in brown color with the theme and sub-

themes, mechanisms and strategies towards empowering female members in NTU in 

the Northern and Southern regions colored in green colour together with theme and 

sub-themes, issues and demands of female NTU members in the Northern and 

Southern regions colored in blue color with the themes and sub-themes, and the 

challenges in introducing gender equality and women empowerment in NTU colored 

in yellow color together with the theme and sub-themes. However, some colors on the 
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chart are linked or interconnected with one another, the interconnectivity of the colors 

explain the comparison of the Northern and Southern regions, that women in the 

Southern region are empowered and actively participating in the trade union 

movement compared to the Northern region that are subjugated to domestic 

responsibility because of the challenging factors as disclosed by participants N2, N4, 

N8 and N11.  

The chart illustrates the mechanisms put in place by the NTU to empower women at 

the two regions. But it is found that women in the Northern region are not empowered 

and participating actively like their counterpart at the Southern region, this is because 

of some barriers that designed women role from the men in the society as pointed by 

participants S4, S6, S7 and S10. The chart also describes how the issues and demands 

of female’s members are been represented by the NTU of both regions. Then, the 

challenges that women and the NTU itself are encountering in the trade union 

movement are illustrated on the chart to explain how the challenging factors affects 

women and the NTU as a body in a move towards gender fairness in the two regions. 

Taking into consideration the challenging factor the chart shows that, women in the 

Northern region are encountering many challenges in the labour movement compared 

to the Southern region. All these are clearly explained under the themes and sub-

themes.    
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Sources: MAXQDA 2018 

 

Key for the Above Document Comparison Chart  

First topic, themes, and sub-themes  

Second topic themes and sub-themes  

Third topic themes and sub-themes  

Fourth topic themes and sub-themes  

Figure 3. 1: All Topics MAXQDA2018 Document Comparison Chart 

The below Figure 3.2: is the Document Portrait explained the position of women 

empowerment and participation in trade union movement of the Northern and 

Southern regions, the mechanisms or strategies NTU put in place to empower women, 
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women representation in the NTU and the challenges women encountered in the NTU 

activities of the Northern and Southern regions.  

The Document Portrait displayed four different colors each color is representing a 

topic and its themes and sub-themes.  The brown color is representing the position of 

women empowerment in the NTU of the Northern and Southern region. However, the 

study found that women in the Northern region are not adequately empowered and not 

actively participating compared to their Southern counterpart, this is because of the 

educational and cultural background that designed a role to men and women in the 

Northern region.  

The green color represents the mechanisms or the strategies NTU put in place to 

empower women in the labour activities, under the mechanisms to empower women 

the study found that women in the Southern region are more empowered than their 

counterpart in the Northern part, this is because of some challenging factor that are 

practicing in the Northern part of the country. 

Then, the blue color is representing the issues and demands of the NTU members, and 

how these issues and the demand are being represented in the trade union of both 

regions. The yellow color represents the challenges women are encountering in both 

region, but it is found that, the challenges are more pronounced in the Northern region 

because of the culture, religion and many more factors. The study exposed that women 

in the Southern region are adequately represented in the labour movement compared 

to women in the Northern region. This is because of many reasons or factors that are 

explained under the various themes and sub-themes. 
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Sources: MAXQDA 2018 

Figure 3. 2: All Topics Document Portrait  

Key for the Above Document Portrait  

First topic, themes, and sub-themes  

Second topic themes and sub-themes  

Third topic themes and sub-themes  

Fourth topic themes and sub-themes  

 

 

3.2 Position of Women in NTU of the Northern Region (Borno State) 

The data revealed by the participants showed that women position in the NTU in the 

Northern region is low compared to men. Not only is the number low, the type of 
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position is also a female stereotype as pointed out by participants N2 and N4. 

According to Participant N4 women in the NTU of the Northern region are delegated 

or assigned to “typical women work” where they are positioned as a “secretary 

finance” and “treasury”. Table 3.3 reflects the position of men and women in NTU of 

the Northern region. 

Table 3.2:  
Showing the Men and Women in NTU of Northern Region (Borno State) 

MALE FEMALE 

Chairperson Treasurer 
Vice-Chairperson Secretary Finance 
Secretary    

Assistant Secretary   

Assistant Secretary Information   
Secretary Welfare   

Auditor I   

Auditor II   

Public Relation Officer PRO   

Source: Fieldwork (2017) and AUPCTRE (2017).  

 
Source: Fieldwork, (2019) 
Figure 2. 5: Pie Chart Depicting Position of Men and Women in NTU Borno State 

Table 3.2 and Figure 3.1 above portray women position in the trade union movements 

in the Northern region. From the above Table 3.2 and Figure 3.1, it is understood that 

women occupied only two positions in the trade union of the Northern region, precisely 
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in Borno state. This was made by participants N2, N4 and N7. Participant N4 added 

that the positions occupied by women are treasurer and financial secretary. He justified 

that this is because the men have confidence in the women in financial and record 

keeping. In a similar opinion, participants N3, N5, and N11 observed that women can 

hardly mismanage the union’s fund.  

In line with the above opinion participant N1 expressed that:  

“Women are assigned the position of treasurer and financial 

secretary because they are trustworthy, accountable, dedicated and 

they have the fear of mismanaging public fund. Above all, women 

are mothers, community activists and managers; as such they are 

good in managing human and financial resources (In-depth 

interview with Participant N1, October 18, 2017)”. 

Participants N1 noted that the number of women is very low in the NTU of the region 

only two out of the eleven executives are women. Participants N1, N4, N7, N8, and 

N11, are of similar view that the level of women participation in the NTU of the region 

is low. Women in the Northern region are less active in the trade union matters because 

of their family background and religious inclinations that do not support women to 

take part in the union activities as revealed by participant N3. In addition, participants 

N3 and N9 exposed that besides those factors, there are some participants who see it 

as a taboo for a female to interact anyhow with male who are not their kin or blood 

relatives or husbands’. 

They added that: 

“For example, in some parts of the North some spouses are not 

allowed to move freely without the husband or any of the closed or 

biological family member that would move together with them. This 
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is because of the religious doctrine that stipulated women are not 

supposed to interact with any men that they are not married to or not 

closed relatives such as father or brother among others (In-depth 

interview with Participants N3, and N9, October 19, 2017)”. 

Also, participants N1 and N8, in the same manner, explained that religion also played 

a significant role in the position of women empowerment and participation in the trade 

union movements in the Northern region. Evidently, since the early time, women in 

the Northern part of the country are less empowered and not actively participating in 

the workforce than their men counterparts in the region as lamented by participant N8. 

Participant N1 said this is due to Islamic indoctrination and the presence of religion 

and cultural differences that are more pronounced in the Northern region. 

The participants were asked on what are the possible causes of this low representation 

of women in the NTU high management positions in the Northern region. Participants 

N4 and N11 explains that the position of women is low due to several factors, which 

include culture, religion, patriarchy, family as disclosed by some participants. 

Participant N5 and N10 revealed that only few individuals encourages or supports 

women to become a governor or any higher position of any state in the Northern 

region. Participants N1 and N10 clarify that the highest position to attain in the state 

is governorship. They mourned that women are hardly given the opportunity to vie for 

the governorship position in the region. For instance, participants N5 and N10 

disclosed that in the 2015 general election, there was a female member who vied for 

the post of a governorship in Taraba state, but she failed, largely because of her gender. 
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In contrast, participant N11. Explains that the labour force that gives an insight into 

the position of women in the public sectors reveals the dominance over Northern 

women by the men counterpart. However, he exposed that out of the eleven NTU 

members of the executives in the region only two are female. Participants N3 and N8 

explains that this is as a result of educational background and several factors that have 

accounted for the causes of women participation in the workforce and the trade union 

movements. Participants N1, N3 and N10 expressed that in the Northern part of the 

country in general, the average Northern women that are even engaged in public 

service occupy the lower position which invariably reduces the chance of been active 

participation in trade union movements.  

3.2.1 Determinant of Women Position in NTU of the Northern Region  

From the data obtained, several factors were revealed as the major determinants of 

women position in the NTU of the Northern region. This was disclosed by the 11 

participants at the interview’s session in Northern region (Borno State).  

Table 3.3:  
Determinants of Women Position in the NTU in Northern Region (Borno State) 

Topics Themes Sub-Themes                Participants 

The Position Of 
Women Participation 
In Ntu Of The 
Northern  Region 

Women 
Position in 
NTU  

 Women Position in 
NTU in the Northern  
Region  

The Union Executives 
and some Members 

Determinant 
of Women 
Position in 
NTU of the 
Northern and 
Southern 
Regions  

 Unequal Access to 
Women Education  

 Lack of Support from 
the Union 

 Lack of Support from 
the Family 

 In adequate Financial 
Power 
Lack of Interest from 

the Women  
Lack of Exposure 

from the Women  
Sources: Fieldwork (2017). 
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Table 3.2 portrays the determinants of women position and participation in the NTU 

of the Northern region. These determinants emerged from the 11 participants 

interviewed in the region under examination.   

The following factors emerged from participants N1, N2, N5, N8 and N11 as the 

determining factors to women participation in NTU in the Northern region. These 

include unequal access to women education, inadequate supports from the family or 

family background, lack of support from the union of the region, inadequate financial 

power, lack of women interest in union activities, and lack of women exposure to union 

activities as revealed by participants N11 participants in the Northern region. These 

determinants are discussed according to the regions and hierarchy under the position 

of women participation in NTU of the Northern regions to enable the researcher to see 

the differences, similarities and degree of women participation in two regions under 

investigation. 

According to participants N1, N3 and N11 women are not actively taking part in the 

NTU of the Northern region because of unequal access to education. Participant N3 

expressed that most of the Northern women have no equal access to education because 

of religion and cultural reasons. In line with this participants N2 noted women in the 

Northern region are confined to domestic responsibilities because of the religious fact 

that women are supposed to stay at home to carry out domestic works. In a similar 

opinion participants N6 and N9 added that most of the parents gave less priority to 

women education. In a similar view, participant N7 lamented that women in the 

Northern region are not adequately supported by the parents because of the belief that 

women are meant to assume domestic affairs such as taking care of the husband and 

the children at home.  
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Participants N2 and N7 mourned that: 

“Women in the Northern states are house helps but not to participate 

in any social activities that can make them interact with men they 

are not married to or not their biological brothers. Participant N2 

added that most of the families do not support women education, 

women are born to comfort men at home but not to expose 

themselves in any other social activities (In-depth interview with 

Participants N2, and N7, October 17, 2017)”. 

Lack of support from the union emerged from participant N10 as one of the inhibiting 

factors to women position and participation in the NTU of the Northern region. He 

emphasized that women are not adequately getting support from the union executives 

and the members in the union activities of the region. Participant N1 reveals that lack 

of supports from the men counterpart make their level of participation low in the NTU 

of the region under study.   

Inadequate financial power is another major determinant of women position and 

participation in the NTU of the Northern region. This was disclosed by participant N1 

and N5 who explained that women in the region are not participating in the NTU of 

the region because they are not financially strong. They voiced that this is because 

most of the women in the region are dependents on their spouse or parent to earn a 

living.  
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Participant N5 added that: 

“Women in the region are being controlled by culture and religion. 

Because of this they observed that women can hardly take part in the 

union activities and leadership of the region since they are restricted 

to managing domestic responsibilities and they have less sources of 

income that can enable them take part in unionism. He lamented that 

to participate in NTU you must be financially sound (In-depth 

interview with Participant N5, October 19, 2017)”.  

Lack of women interest is another determinant of women position and participation in 

the NTU of the Northern region. This emerged from participant N4 who reveals that 

women in the Northern states are not ready and willing to participate in the union of 

the region. In a related view, participant N3 explains that women consider themselves 

as weaker sex and do not want to compete with men in all kinds of human endeavour.  

In a related opinion participant N7 showcased that women in the region prefer to stay 

at home to carry out domestic assignment than to work outside their marital circle. 

Participant N11 exposed that women in the region are not only unwilling but are not 

exposed to NTU activities because they were being restricted at home to overlook 

home affairs.  

3.3  The Position of Women in NTU in the Southern Region (Oyo State) 

The data obtained from the participants reveals that women position in the NTU in the 

Southern region is believed to be high like their men counterparts. This was made 

known by participant S2 and S4. The women in the south are active not only in number 

but in the type of positions they hold in the NTU of the region. For instance, women 

in the region are positioned as “treasurer, secretary finance, secretary welfare and 

auditor II”. Participant S3 clarifies that women in the NTU of the Southern region are 
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delegated or assigned union responsibilities. Table 3.4 displays the position of men 

and women in NTU of the Southern region. 

Table 3.4:  
Showing the Positions of Men and Women in NTU of the Southern Region Oyo State  

Male Female 

Chairperson Treasurer 
Vice-Chairperson Secretary Finance 

Secretary Secretary Welfare 
Assistant Secretary Auditor II 

Assistant Secretary Information 
 

Auditor I 
 

Public Relation Officer PRO 
 

Source: Fieldwork (2017) and AUPCTRE (2017) 

 

Figure 2. 6 Pie Chart Depicting Position of Men and Women in NTU Oyo State  
Source: Fieldwork, (2019). 

Table 3.4 and Figure 3.2 above depict the positions occupied by a female in the NTU 

of the Southern region, precisely Oyo state. Participant S7 explains that women 

occupied four positions in the NTU of Oyo state. The positions occupied include the 

treasurer, financial secretary, secretary welfare and Auditor II. This was disclosed by 

7 MALES

4 FEMALES

MALES FEMALES
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participants S1, S3, S4 S7, and S10. They added that women in the NTU of the 

Southern region are participating in the labour movement because of education, 

exposure and desire to take part in the trade union.  

Participant S1 exposed that most of the Southern women are exposed to union 

activities, this make their level of participation high. Similarly, participant S3 reveals 

that women in the Southern region have the desire and will to take part in the trade 

unionism. Above all participant S4, S7 and S10 emphasized that women in the 

Southern region are actively taking part in the trade union movements because of the 

level of education. Participant S10 added that most of them has attended higher 

institutions of learning.  

In view of the above, participants S3, S8 and S11 had opined that the 1929 Aba women 

riot encouraged women’s participation and empowerment in trade union activities. 

They explain that this is because when they watched Aba Riot film, which women 

carried out, it gave them the morale that women can do something and that is why the 

level of women participation in NTU in the Southern region is improving.  

Participants S2, S3 and S11 disclosed that the position of women in the Southern 

region specifically in Oyo state, is improving unlike before. Participants S4 and S9 

unveiled that presently, a trade union of the Southern region has eleven posts, out of 

which seven are occupied by males and four by females. This signifies that women are 

active in the NTU of the Southern. Similarly, participant S3, S8, and S11 showcase 

that “in the Southern region they used to leave some positions for women like a 

financial secretary or treasurer”.  
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In view of the above opinion, participant S7 stated that: 

“Women in the Southern region are given these positions because of 

their truthfulness, accountability, record keeping and fear of 

embezzlement of the union treasury; good in managing of all union 

expenses, and all because of their exposure and level of education 

(In-depth interview with Participant S7, October 21, 2017)”. 

In discussing the position of women participation in NTU of the Southern part of the 

country, participant S4 disclosed that the statutory and authorized position of women 

and women's involvement at all levels of power have long been considered as 

important indicators of the overall level of democracy.  Participants S1, and S9 clarify 

that this is usually on the foundation that since women historically constitute burdened 

and relegated group, and are at least half of the world’s population, women 

participation and representation in politics is vital. 

In line with the above argument participants S4, S8 and S9 supported that; 

“Really the position of women empowerment and participation in 
trade union movements, especially in the Southern region as regards 
to labour has been encouraging. At least 45percent of women are 
participating in labour matters, NTU is trying to empower more to 
have full participation of women, and when NTU is moving round to 
sensitize women about the importance of their participation in the 
trade union movements, they got a positive response from them and 
they are now participating actively in the NTU of the region (In-
depth interview with Participants S4, S8, and S9, October 18, 
2017)”. 

In a similar view, participants S7, S8 and S11 observed that:  

“There is an increase in the last ten years of women participation 

and empowerment even from the branch level in the Southern region. 

Last year it was observed that women have been participating 

actively in trade unionism which everybody has seen it; they all 
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believe women have an impact because women voices are heard all 

over the region. Though some people believe women are supposed 

to be stationed at home, nowadays right from the branch level to the 

national level there are women participating in the trade unions of 

the Southern region (In-depth interview with Participants S7, S8 and 

S11, October 20, 2017)”. 

In addition to the above opinions, participants S1, and S8 noted that the position of 

women in the trade union of the Southern region has inproved. Participants S6 and S11 

rightly disclosed that: 

“The position of women empowerment in NTU is improving. In the 

previous elections into NTU posts, if men are occupying ten 

positions at least women are having four positions, because NTU is 

empowering them to take part in trade union movements. Presently, 

in Oyo state there are women participating in trade union 

movements compared to the past. For example, there are women 

Chairperson at the various unions like Medical Union (MU) 

National Union of Nurses and Midwives (NUNMW) who are female. 

Equally, the chairperson of NTU Women Committee is also a female 

(In-depth interview with Participants S6 and S11, October 17, 

2017)”.  

Participants S5, S9 and S10, disclosed that: 

“Women in the Southern part of the country are empowered and are 

participating actively in the union activities of the region. It is 

observed that in the Southern region women come out publicly to 

take a position in the trade unionism of their choice (In-depth 

interview with participants S5, S9, and S10, November 18, 2017)”. 
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In a similar vein participants S6, S9, and S11 revealed that women are very strong 

because they are educated and exposed to union activities, because of these they are 

participating actively in trade union movements in the Southern region. In supporting 

the argument, participant S3 responded that presently, the NTU women national 

president is being headed by women from the South. This shows that women in the 

Southern region are very active in the trade union movements.  

Participant S7 described the position of women in NTU of the Southern region that: 

“In recent time, women position has increased in Oyo State. For 

example, the Chairperson of National Administrative Council NAC 

is a woman, the national secretary is a woman and presently the vice 

president of NTU, who is from the Amalgamated Union of Public 

Cooperation Civil Service Technical and Recreational Service 

Employee (AUPCTRSE) in the person of comrade Mercy Okezie is 

also a women from the Southern region. With this, it is understood 

that the position of women in NTU of the Southern region is 

increasing (In-depth interview with Participants S7, S8 and S10, 

October 20, 2017)”. 

3.3.1 Determinant of Women Position in NTU of the Southern Region  

From the data obtained numerous factors were exposed as the major determinants of 

women position in the NTU of the Southern region. This was revealed by the 

participants at the interview session from the Southern region (Oyo State). These 

factors include; Equal access to education, support from the family, union efforts, 

financial power, women interest to NTU activities, and women exposure. These factors 

emerged from the interviews with 11 participants in the Southern region. These 

determinants are discussed according to the Southern region to allow the researcher to 
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see the differences and similarities between the levels of women participation in the 

two regions under examination.  

Table 3.5:  
Determinants of Women Position in the NTU in Southern Region 

Topics Themes Sub-themes Participants 

The position of 
Women 
Participation in 
NTU of the 
Southern  
Region 

Women Position 
in NTU  

Women Position in NTU 
in the Southern  Region  

The Union 
Executives and some 
Members 

  Determinant of 
Women Position 
in NTU of the 
Northern and 
Southern Regions  

 Access to Women 
Education  

  

 Union Efforts 
 Adequate Support from 

the Family 
 Family Background 
 Financial Support 
 Women Interest in the 

NTU   
 Women Exposure  

Sources: Fieldwork (2017). 

 
Table 3.5 displays the determinants of women position and participation in the NTU 

of the Southern region. These emerged from the interview sessions with the 11 

participants from the Southern region.  

Equal access to education is one of the major determinants of women position and 

participation in the NTU of the region this was revealed by participants S4 and S7 who 

explained that women in the region were actively participating in the NTU activities 

because of equal access to women education.  

Participants S3 and S6 are of the opinion that: 

“Women in the Southern region are exposed to formal education, the 

region is being dominated by the Christians and the first University 

in the country was established in the region, and Ibadan the state 

capital happens to be the first center of commerce and is also located 
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at the border where people are interacting with people from the 

neighboring countries that gave them much courage to acquire 

formal education (In-depth interview with participants S3 and 611, 

November 18, 2017)”. 

Again, participant S9 unveiled that: 

“The common language used in the region is English. This also gave 

them the courage to acquire formal education. And it is the language 

they are using to communicate, preach and teach the young ones in 

their schools as well as in their various places of worship (In-depth 

interview with participant S9, November 20, 2017)”.  

In addition to the above view participant S1 and S5 expressed that women in the region 

are adequately supported by their family and relative to participate in NTU activities. 

Participants S3 and S9 disclosed that people in the region have the belief that women 

play an important role in NTU. Because of this most of them are getting adequate 

support from parents, spouses and other relatives. 

Adequate support from the union is another determinant of the women position and 

participation in the NTU of the region. This was revealed by participants S6 and S8, 

who all observed that women in the region are being supported by the NTU of the 

Southern region. Participant S1 supported that women play a significant role in the 

NTU of the region. He added that women need to be supported in order to represent 

the right and interest of their fellow women.  
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Participant S4 added that: 

“There is need to encourage and support women in the NTU 

activities because there are some important issues related to women 

that need to be attained by fellow women, and if they are not 

supported to participate in the NTU of the region no one among the 

men can raise these issues that need to be addressed (In-depth 

interview with participant S4, November 19, 2017)”. 

From the data obtained in the Southern region the study found that women in the region 

are financially sound. This was pointed by participant S2 and S4 who all unveiled that 

women in the region are participating in the NTU activities of their region because of 

their financial capability. Participant S1 added that despite their financial status women 

in the region are also getting much support from their parents, spouses and some close 

associates.  

Participant S3 unveiled that:  

“Here in the South we believe that what a man can do a woman can 

equally do it. So, as such there are no gender differences on any 

ground and of any type in the region. In line with this participant S4 

explains that equal treatment is given to all genders at all level and 

in all activities (In-depth interview with participant S3, November 

20, 2017)”.  

Women interest and willingness in the union activities is another important 

determinant of the women position and participation in the NTU of the Southern 

region. This was mentioned at the interview session by participants S10 S11. They all 

noted that women participate actively in the NTU activities of the Southern region 

because most of them are willing and interested to take part in the NTU activities.  
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Participant S7 expressed that: 

“Women are willing and interested in participating in the NTU 

activities because of their exposure. He then added that women in 

this region are exposed to social activities because of the level of 

educational awareness and interaction with people of different 

caliber across the region (In-depth interview with participant S7, 

November 19, 2017)”.  

3.4 The Position and Women in NTU in the Northern and Southern regions 

Comparative Analysis 

This section discusses the position of women in NTU in two regions under 

examination. These data were gathered through interview. The themes and sub-themes 

explain the position of women in the NTU of the two regions, as well as the 

determining factors that contribute or hinder the position of women participation in the 

union activities of both regions. Using comparative analysis approach in comparing 

the position of women participation in NTU of the Northern and Southern regions. 

In comparing the two regions under examination, it is imperative to look at the nation’s 

population based on gender ground. The study found in UNDESA (2018) reported that 

the current projected population of Nigeria is 196,651,048 out of which the male 

population is 99,579,686 (50.6percent) and the female population is 97,071,362 

(49.4percent). With this, it is noted that the numerical strength of women has been 

measured to be of great significance for national and economic development (Morris 

and Bohlander, 2015). Yet women are not occupying higher positions in the NTU of 

the Northern region under examination as disclosed by participant N11. In comparison, 

participant S4 unveiled that women in the Southern region are occupying higher 

positions in NTU of the region because of their educational background.  
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Based on the data obtained from the participants, it is observed that the position of 

women participation in the trade union of the Northern and Southern region is 

different, as disclosed by participants S3 and S5. However, participant N1 and N4 

explain that women in the Northern region are less active in the trade union movements 

as compared to their counterparts in the Southern part because of unequal access to 

women education. In contrast participant N1, N4 and N5 disclosed that out of the 

eleven positions in the NTU in the Northern region only two position are occupied by 

female. However, participant S3 and S5 unveiled that the position of women in the 

NTU in the Southern region is high because out of the eleven post in the NTU women 

are occupying four positions.  

Similarly, participant N7 clearly pointed that women in the Northern region are not 

actively participating in the NTU of their region because of unequal access to women 

education. He then lamented that women in the region are not like their men 

counterparts. This is also contrary to the Southern region where women are having 

equal access to education in the region as explained by participants S4 and S7.  

Participants N1 and N9 are of the opinion that the position of women participation in 

the NTU of the Northern region is low because women in the Northern region are not 

supported by the family members to participate actively in the NTU of their region. 

They elucidate that this is because most parents, husbands and close relatives are not 

supporting women to take part in the union activities. In comparison, participants S4 

and S7 disclosed that women in the Southern part of the nation are being supported by 

their family members, such as a parent, husband, and close associate, which may 

encourage them to participate actively in the trade union of their choice.  
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However, participants N10 observed that women in the NTU of the Northern region 

are occupying low position because of lack of support from the union in the region. 

He lamented that NTU executives of the region are not in any way supporting the 

female’s members to participate in the union activities. Unlike the NTU executives of 

the Southern region where most of them are supporting the female members as pointed 

by participant S5 S7 and S9. In addition to this, participants S6 and S11 expressed that 

women in the Southern region are adequately supported by the NTU and another 

affiliate unions to participate actively in the NTU activities.   

Participants N1 and N5 mourned that the position of women participation in the NTU 

of the Northern region is very low because of lack of financial power and support. 

Moreover, participant N7 disclosed that women in the NTU of the Northern region are 

less active because most of them are not financially sound and not supported 

financially by parents, relatives, or husband. Participant N5 exposed that in most cases, 

they depend on their parent, husbands, and relatives for a living. Participant N7 

lamented that to compete for any post in the NTU you must be financially sound. 

Participant N5 mourned that women are less active in the union activities because of 

their financial incapability.   

In comparison, women in the Southern region are actively participating in the NTU of 

their region because most of them are adequately empowered and independent as 

expressed by participant S3. Participants S4 and S10 added that if the need arise the 

parents, husbands, and close relatives do support them financially especially when it 

comes to union matters.  
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Lack of women interest emerged from participant N4 as one of the reasons why the 

position of women in the NTU of the Northern region is low compared to the position 

of women in the NTU of the Southern region. He explains that women in the NTU of 

the Northern region are not adequately active because most of the Northern women 

are not willing and interested in taking part in the NTU activities of their region. While 

the position of women participation in the NTU of the Southern region is higher 

because most of the Southern women are willing and interested to participate in the 

trade union activities of their region as stated by participants S10 and S11. 

Lack of women exposure is one of the major reasons why Northern women are not 

actively taking part in the NTU activities of the region. This emerged from participants 

N11, N8 and N9. They all exposed that the position of women participation in the NTU 

of the Northern region is low because women in the region lack exposure to union 

matters. Unlike the Southern women that are exposed to union matters as pointed out 

by participant S1 and S3. They explain that because of this they actively participate in 

the NTU activities of their region and that makes their position in the NTU of the 

Southern region high compared to their Northern counterpart as showcased by 

participant S6. Participant N5 disclosed that women in the Northern part of the nation 

are being controlled by religious precept. In contrast, participant S10 lamented that 

women in the Southern part of the nation are not controlled by religion or cultural 

inclinations.  

To justify the above argument it is noted that Fulani Scholar Uthman Ibn Fodio was 

from the Northern region, and Islam became the main force in the process of 

community development (Bello, 2017). Because of this, Northern women are being 

https://www.omicsonline.org/anthropology.php
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restricted to domestic chores based on the religious injunctions as showcased by 

Participant N4.   

To defend these assertions, a study by Makama  (2013) noted that most of the Northern  

states are predominantly Muslims, which confines women to domestic responsibilities 

e.g., taking care of younger ones at home, preparing meals for and organizing the 

family. Liberal Feminist theory and Empowerment theory criticized the above views 

by strengthening that women need to be empowered and treated equally in the society. 

Both theories centered on gender equality (Sha, 2007; Longwe, 1999). This tallies with 

the opinion of participants S8 and S11 that women play an important role in every 

organization. Therefore, they deserve equal treatment like their men counterparts. 

To support the above argument, participants S8 and S11 pointed out that the 1929 Aba 

women’s riot was a significant motivating factor that encouraged women to actively 

participate in social activities. NTU activities, especially in the Southern region where 

women are actively participating in the NTU of the region, was because of the 

influence of Aba women’s riot of 1929. Women’s actions and reactions on the taxation 

policy, which led to the Aba women’s riot of 1929 encouraged women to participate 

actively in the union activities of the Southern region as revealed by participants S8.  

Participants S1 and S8 observed that most of the time whenever the Southern women 

watch the Aba women riot film, it gives them that morale, and motivate them. That is 

why women are coming up to take part in the trade union movements of the Southern 

region as stated by participant S1. Unlike women in the Northern region that are not 

motivated by any events as explained by participant N8. To justify the argument, Puttin 

(2004) showcased that in Southern Nigeria between 1929 and 1938 women in Aba 
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had, in addition, demonstrated a protest and defense of their means of employment to 

force the British administration to control the taxation policy and to reduce it to an 

affordable rate. 1929 Aba women riot was a riot organized by women in the Southern 

region precisely Onisha to kick against British taxation policy that they tried to 

imposed on women in the region.   

In a similar narration, participants S6 and S8 explained that: 

“The level of women participation and empowerment in the 

Southern region is given in the sense that if you train one woman it 

has multiple effects on the society and the family. Women in any 

family have so many advantages over the men in any society (In-

depth interview with Participant S7, October 18, 2017)”.  

To support the above expressions, participants S6 and S10 rightly opined that the first 

woman to drive a car was from the Southern region of Nigeria - Funmilayo Kuti. This 

shows that women in the Southern region are very active and that: 

“Yes, Funmilayo Kuti happened to be active because of her actions 

and interaction. She has been participating in partisan politics with 

the men at that time and her husband did not see it as a taboo. But 

in the Northern part, there is a restriction on women to venture into 

trade union activities (In-depth interview with Participant N6, 

October 18, 2017)”. 

The 1929 Aba Women’s Riot was a direct justification of the people against some 

features of British Colonial Administration. It depicted the unpopularity of appointing 

Warrant Chiefs and resistance to the submission of the policy of 'Indirect Rule'. The 

riot was important in that it was the first time that women expressed their political 

condition arising out of British Colonial Administration. More so, this trouble was 

related to the amendment of the system of local government in the Eastern part of the 
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nation. It also made the female influential and to be considered in the Nigerian political 

movements (Onwuteka, 1965). 

To support the argument, participant S2 revealed that Lagos market women played an 

important role in exposing women to union activities of the Southern region. 

Participants S1 clarify that Lagos market women and their actions and inactions 

motivate and encourage the Southern women to be more active in labour activities. 

Participant S2 added Lagos market women played an important role by giving women 

some credit to start or expand their business.  

Unlike the Northern women, where most parents or spouses do not allow their wife to 

venture into social matters as observed by participant N7. Participant N5 disclosed that 

women in the Northern region had not tried to oppose the government on any issues 

related to women in the nation because of they lack exposure and their level of 

education is still low. This is contrary to the Southern women most of who are exposed 

and educated as expressed by Participant S5. Participant N6 lamented that women in 

the Northern region are not exposed to union activities because of the patriarchal 

nature of the region and the cultural and religious provisions which controlled their 

movement.  

Participant S7 explains that:  

“Lagos market women union plays an important role in orienting 

and empowering women in the trade union of the Southern region 

because the union is strong and financially sound, and most of the 

member are educated and have the zeal and the will to take part in 

the trade union activities. In addition, they do assist the fellow 

women with soft loan in order to boast their business”.  
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In addition to the above argument, participant N4 noted that from the historical 

development of trade union in Nigeria, trade unionism started from around Lagos and 

the Mid-West region.  

He then clarifies that: 

“Well, it is discovered that from the historical development of trade 

union in Nigeria, trade union movements started from around the 

Lagos and the mid-west regions, and even within rank and file, it is 

found that more of those persons that are participating in the trade 

union activities are from the Southern region. But gradually it is 

getting everywhere across the country. So basically, it is about the 

historical background which clearly states that trade union activities 

or activism started from the Southern part of the country (In-depth 

interview with Participant S4, October 18, 2017)”. 

In illuminating the argument, a study by Bello (2017) showcased that women in the 

Southern region had received formal education style in the latter century before the 

twentieth century, so they occupied professional positions in skills and to some level 

in politics. In addition to the above, women manage family affairs in the region as 

well.  

To support the above opinions, a study by Puttin (2004) in 1946 reveals that Onitsha 

women objected to the formation of Nsula Oil Mills between 1941 and 1947, Egba 

women in Abeokuta went against the taxation policy and all forms of discernment 

against women (Puttin, 2004). In lieu of this, in 1953 Nigerian women established a 

Federation of Nigerian Women Societies (FNWS) with the purpose of airing the voice 

of numerous voiceless women in Nigeria. This gave them ample opportunities to get 

involved in the workforce (Puttin, 2004). 
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The above argument is on the position of women in the NTU of the Southern region. 

In line with the argument, Empowerment theory is used in explaining the position of 

women in the NTU of the Southern region. Women in the Southern region are believed 

to be empowered and actively participating in the NTU. This is measured from the 

perspective of empowerment theory, which believes in empowering both genders in 

the society by giving equal access to welfare services such as education and health 

facilities among both genders. However, Empowerment, Liberal, and Social 

Constructivism theory have practically explained the assumptions and submissions. 

This is because the postulations of the theories are on gender equity and empowerment 

in the society (Longwe, 1990; Sha, 2007; Berger, and Luckmann, 1967 Bohan, 1993 

Unger, 1983 & Gergen, 1985).    

From the data obtained from participant S3 it is noted that the first mass-based 

women's interest group to recognize the power of collective action in defending and 

encouraging women's rights in the Southern and Western Region of Nigeria during the 

colonial period was the Lagos Market Women's Association (LMWA). The exact date 

of its foundation is not known, but by the mid-1920s it was recognized as an active 

women movement. Another study by Johnson (2017) depicted that the important 

reason for its basis was the Nigerian pro-independence leader, Herbert Macaulay, 

founder of the Nigerian National Democratic Party (NNDP) in 1923. 

To justify the opinions of the above participants  Parpart (1986) noted that in Nigeria, 

the market women's rejection or support of party aspirants became the main issue in 

politics of nowadays. This is in line with the postulation of the Social Constructivism 

theory which exposed that gender bias are men construct. However, Empowerment 

theory suggested for empowering both genders in the society. Oyinkan Morenike 
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Abayomi, leader of women's organizations from the 1920s, recognized the Nigerian 

Women's Party (NWP) in 1944 to defend women from being resented by the men 

counterpart and the government. She believed that even rich women grieved from lack 

of representation in the administration system and set to correct that. Eventually, the 

party submerged from the opposition with the more revolutionary Abeokuta Women's 

Union and the many essential pro-independence movements. Nonetheless, Nigerian 

women continued to be significant followers of the new nationalist parties.  

The Social Constructivism theory and liberal theory clearly disagree with this societal 

difference such as, religion and cultural domination that restrict women movement. 

These theories promote gender relations and construct gender role. Social 

Constructivism theory believes that all these factors are socially constructed. Both 

theories are concerned with gender fairness that both genders should be treated with 

freedom and fairness. The assumptions of these theories are that gender inequality is 

socially constructed by society, but they are not naturally created. Thus, both men and 

women should be given the same treatment in all the society (Sha, 2007; Berger & 

Luckmann, 1967; Bohan, 1993; Unger, 1983 & Gergen, 1985). 

3.4.1 Determinants of Women Position in NTU of the Northern and Southern 

Regions: Comparative Analysis  

There are several factors that determine the position of women in NTU of the Northern 

and Southern regions. From the data obtained, it is understood that the positions of 

women in trade union movements in the two regions are determined by many factors, 

which include, but not limited to: education background, opportunities, union efforts, 

family background, financial power, women exposure, and women desire or interest. 

All these emerged from the in-depth interview with 22 Participants  
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Participant N1 and N4 disclosed that unequal access to women education, inadequate 

finance, lack of women interest in the NTU are the major determinant of women 

position in the NTU in the Northern region. Participant N1 added that these elements 

are the strong in determining women position and participation in the region. 

Compared to the Southern region. Participant S2 and S 6 disclosed that the most 

effective determinant of women position and participation in the NTU of the Southern 

region are equal access to women education, adequate support from the men, financial 

support, and level of women exposure to NTU activities in the region. 

This problem of gender inequality and women position is not limited to Nigeria as a 

nation, but it is a worldwide problem in industrial set up. Evidence shows that most 

trade unions in the developing world are still controlled by men as pointed out by 

participants N1 and N4. Moreover, Dobrusin (2011) observed that the most often and 

recurring problems recognized was the belief that union leadership was male 

preserved. It is a fact that gender variation happens in unions all over the world as 

buttressed by Amanda Villatora of El-Salvador National Union Centre, who pointed 

out in a paper entitled, ‘Equality: Continuing Challenges that Gender Equality must 

start from the Unions’ (Davis, 1995).  

In relation to the above, the 1999 Nigerian Constitution prohibits discrimination on 

gender, but culture and religious laws remain and limit women’s rights. For instance, 

in the Federal Republic of Nigeria, each state has the power to draft its own lawmaking 

under Residual Powers, but any law which is inconsistent with the laws of the 

Federation or the Constitution can be dared in a Federal High Court and is null and 

void (Abara, 2012). 
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In the work of Innocent and Nwaoha (2014) it is observed that only menfolk in most 

of the cases inhabit the decision-making positions. However, the consequence of not 

having a rational figure of women being appointed or elected to some positions 

indicate that leaders influence the level of entry of females into voting positions. 

Moreover, even the communalities themselves do not rise to the challenge of having 

equal policymaking and lawmaking position in the nation. In view of this, Innocent 

and Nwaoha (2014) noted that having the chance to headship position in the country 

is hard for many millions of women that are contributing in elective positions. They 

are faced with lack of opportunity and backing to compete freely with their male 

counterparts for any political position. More so, the voters also find it hard to 

comprehend the importance and effects of having equal gender in a leadership position 

of any kind. This disorder leads to the low women empowerment and participation at 

all level of government in Nigeria when compared or linked to male leadership in the 

country.  

To justify the above determinants of women empowerment Mehra (1997) noted that 

Women empowerment and economic development are closely connected: in one 

direction, development alone can play a significant role in driving down gender 

inequality; in the other direction, women empowerment may lead to development.  

This section centered on empowerment and women development relationship. The 

study investigates that lack of opportunity and poverty in the society breed gender 

disparity among both genders. In line with this, Mehra (1997) argued that when 

economic growth decreases, poverty condition of women increases on two counts: 

first, when poverty is minimized, the living condition of every individual improves, 

including women. Secondly, gender disparity weakens as poverty declines, so the 
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status of females advances more than that of males with development. It is understood 

that economic growth is not just to bring about whole gender parity, but also to 

empower women to become active members of the unions and the society at large.  

This traditional stereotype that works against gender fairness and work-related 

opportunities between genders in the various workplaces as well as a business makes 

it difficult for some women to be found in the high position of services as revealed by 

participant N5. This establishes a grave problem because it is here that leaders are 

employed. Participants N3 and N7 narrated that women constitute the majority in work 

of the lower position, such as secretaries, primary school teachers, cleaners, nurses but 

still they are marginalized when it comes to union activities.    

Participants N1, N4, N5, and N11 explained that religion is believed to be one of the 

bases of women participation in the NTU of the Northern region. He then elucidated 

that women in the Northern part of the nation are being subjugated to domestic 

management because of religious doctrines, unlike their Southern counterparts that are 

exposed to social activities. Because of this, women are not actively participating in 

the trade union movements like their counterparts at the Southern region who are not 

controlled or guided by culture and religious teachings as showcased by participant 

S3. These cultural and religious factors are artificially made by society as measured 

by Social Constructivism theory.  

As such, Social Constructivism and Liberal Feminist theorist criticize these barriers to 

women participation in the NTU of both regions. The theory stress that these gender 

inequalities are a man-made phenomenon.  Therefore, women should be treated 

equally as men in all the social activities. This is because the centrality of the Liberal 



 

159 

theory is forecast on gender equality in all the society (Sha, 2007). This corroborates 

with the opinions of participants S2, and S10 that women need to be treated 

appropriately and justly like their men counterparts.   

3.4.1.1 Educational Background  

Educational background emerged as one of the determining factors to the position of 

women participation in NTU of the Northern region as mentioned by participant N1 

and N3 and N11. Participant N11 clarifies that women in the NTU of the Northern 

region are less active because of their unequal access to education. Contrary to 

Southern women in the NTU of the region, where most of them are actively taking part 

in the union activities of their respective region as disclosed by participants S3 and S4. 

Participant S1 and S3 believed that women in the Southern region are actively 

participating in trade unionism movements because of the educational background. 

They added that most of the women in the Southern regions have acquired formal 

education. In contrast to this assertion, participants, N3, N8, and N9 explained that 

most of the women in the Northern region have not acquired formal education.  

Participant N4 and N5 unveiled that: 

“This is as a result of unequal access to women education. Early 

marriages lack of interest from the parents, proximity, and insecurity 

among others. Women in the Northern part of the country have 

unequal access to formal education because most of the parents and 

spouses see it as a taboo to enroll women into formal education 

system (In-depth interview with Participants N4 and N5, October 18, 

2017)”.  
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It is known that education is the process of imparting knowledge, skills, and judgment. 

It can also be facts, skills, and ideas that have been learned, either formally or 

informally (Ali and Salisu, 2019 & Global Partnership for Education, 2016). Education 

is one of the important determinants for the position of women’s participation in NTU 

as disclosed by participants N5 and N11. Participant S1 added that education plays an 

important role in defining the position of women in the NTU of the Southern region. 

He clearly stated that women in the Southern region are actively involved in the NTU 

of the Southern region because of their education background.  

To support the opinions of the above participants and to curtail the problem of women 

education, a study by Adeyemi and Akpotu (2016) pointed that Nigerian government 

has put in place some policies as quota system and catchment area in university 

admissions systems to address problems of gender inequality and women’s access to 

university education, especially in the Northern region where women are not 

adequately educated. This is to bridge the existing educational gender inequality in the 

Northern region. But the policy is yet to achieve its target. In another opinion, 

participant S5 explains that these policies were more effective and efficient in the 

Southern region. 

Going by the above offer by the participants, Global Partnership for Education (2016) 

reported that it is transparent the international program for 2030 marks a new period 

with a solid agreement on the position of gender equivalence in education, as well as 

education as a central vehicle for enhancing gender fairness. This was established and 

intensified by the Sustainable Development Goals (SDG). The solid connection 

between education and gender parity established in the 1979 Convention on the 

Elimination of All Forms of Discrimination against Women (CEDAW) and expanded 
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in 1995 in the Beijing Platform for Action, where education is recognized as one of 

the twelve important fields of concern.  

3.4.1.2 Unions Support and Efforts 

Unions’ effort is one of the determinants for the position of women and participation 

in the NTU of the Southern region. This was observed by participants S2 and S8 who 

believe that the position of women in NTU is determined by the efforts and support 

from the unions. Participant S8 cited an example that women in the Southern region 

are actively participating in the NTU because of the support and efforts of the various 

unions in the region, unlike women in the Northern region who are not supported or 

encouraged to participate in the labour activities by the union members. This later 

opinion was revealed by participant N5.  

In line with the above opinion participants S2 and S11 believe that:   

“Women position depend on the union support and effort that is 

made by the individual unions. There are unions that form the NTU, 

and they added that the unions are doing their best effort in the 

inclusion of women in the NTU of their regions. AUPCTRE also play 

a significant role in the inclusion of women in the union movements, 

women position depends on the activities of the individual union and 

the support given to the women by the unions (In-depth interview 

with Participants S2 and S11, October 17, 2017)”.  

To support the above assertions Sahara Reporters (2018) reported that one of the 

Unions in the aviation division has begun the mobilization of the NTU , TUC, and 

United Labour Congress (ULC) in proposal to get extensive backing for their planned 

strike action over the disappointment of Federal Government to settle the workers of 

defunct Nigeria Airways their pension. Liberal Feminist theory stressed the argument 
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that all genders need to be treated equally at all levels of government. This is to 

encourage women to participate actively like their men counterparts in the trade union 

movements of both regions. This matches with the idea of participant N8 that both 

genders are equal and need to be handle equally like men counterparts at all cost. 

3.4.1.3 Family Background  

Family background is another determining factor of position of women participation 

in trade union movements of the Northern region. This was revealed by participants 

N2, N4, and N5. An In-depth interview October, 20 2017).  

In Northern region where women are not supported or encouraged by their family 

members to participate in the trade unions of their choice as disclosed by participants 

N6, N4, and N7. Participant N11 unveiled that women in the Northern region are being 

discouraged from taking part in union matters, based on region and cultural doctrine. 

Participant N5 added that most parents in the Northern region believe that union 

activities are not in line with their Northern culture and religion. Because of the above 

opinions, it is understood that the position of women in the two regions is determined 

by the family background.  

This is contrary with the Southern region, because participants S7 and S9 disclosed 

that women in the Southern region are actively taking part in the trade union movement 

because of the family background and the support they get from the family members. 

Participant S9 added that women in the Southern region are being supported by the 

family members such as the husband, father and brothers, and sometimes from their 

mother, who believes that women have a role to play in the union activities.   
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A study by Sapiro (2016) disclosed that parent are the ones to decide on women’s 

participation in politics at both local and national levels. This is because the head of 

the household is the "head of the family," as it is known, and the power of the 

household is vested in him to rule his family and to represent the family as well. The 

head of the family is responsible to decide what the members of the family are 

supposed to do and not to do, especially the women that are surrounded with domestic 

work. 

To justify the above opinion, Arowolo and Aluko (2010) and Ali and Salisu (2019) 

observed that the parochial belief among family that politics would prevent women 

from taking care of their families, fear of broken home and breeding irresponsible 

children and the needs to perform their domestic’s activities are the major reasons that 

discourage them from going into politics.  

To support the above argument participant N10 observed that some families believe 

that women are considered unsuitable for struggling for public life despite their 

significance and numerical strength in the society. The Liberal Feminist theory went 

against this assertion by buttressing that both genders need equal treatment in all the 

human endeavor. Because of this, this theory suggested that men and women should 

be treated with justice.     

3.4.1.4 Financial Support 

Financial support is one of the important determinants of the women position and 

participation in the NTU of the Northern region. This was unveiled by participants N1 

and N5. Participant N5 mourned that women in the Northern region are less active in 

the union matters because of lack of financial power. To him however, those women 
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participating actively in the NTU of the Northern region are not financially floating 

rather they are being sponsored by their relatives or husband.  

This observation was made by participant N1. 

“Women in the Northern region are not financially buoyant. As such 

they find it difficult to compete with the men for the union posts. This 

discourages them to compete for any posts in the NTU”.  

In contrast, participant S1 and S9 disclosed that women in the Southern region are 

financially sound because most of them are empowered. Participants S5 and S11 

supported this opinion that women in the Southern region are actively taking part in 

the NTU not only because of their financial power but because of the family support 

and encouragement to take part in the union matters. In line with these views’ 

participant S11 noted that financial power determines the position of women in the 

NTU. 

In line with above participants, S1, S3, and S10 disclosed that one of the determinants 

of the position of women’s participation in NTU is the financial capacity to compete 

with men. Similarly, participant N2 noted that the position of women in NTU of the 

Northern region is minimal because women are not financially buoyant like men. The 

above opinions determined the position of women in the trade union movements of 

both regions. 

To justify this assertion, Makama (2013) believes poverty is an obstacle to women 

involvement or participation in politics in the African nations, and this affect women’s 

level of education too, because most parent are not financially sound and cannot effort 

to sponsor their children education especially the female’s ones. In relation to the 
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Gender-related Development Index (GDI) Nigeria is graded 123rd position with the 

Estimated Earned Income for female as low as the US $614 and the male, US $1,495 

(UNDP Report, 2005). It has been noted that the lack of a strong source of income and 

educational attainment has been a robust noticeable factor for women involved in 

politics.  

In order to improve the level of women participation in the NTU of the Northern 

region. The study suggested the adoption of Empowerment theory which postulates 

that there is a need for women empowerment in every society. This would help women 

to have access and control over the factors of production and should also have access 

to social welfare. This will help in empowering them to participate actively in the trade 

union activities like their men and women counterparts at the Southern region. This 

corresponds with the view of participant N8 who opined that women need to be 

empowered through several means like skills acquisition, education, and women 

entrepreneurship.    

3.4.1.5 Women Exposure on NTU Activities  

Participant S3 defined exposure as the process of awareness on NTU activities. 

Exposure means awareness with the social activities in the society or the condition of 

being exposed or get exposed to new social activities (Oxford Advanced Learners' 

Dictionary, 2015). 

Women exposure is one of the major determinants of the women position and 

participation in the NTU as revealed by participant N5. Similarly, participant N11 

defined women exposure as the level of women awareness on the union activities in 

the NTU. Participant N5 lamented that women in the Northern region are not taking 
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part actively in the NTU activities because most of them are not exposed to union 

matters. In comparing the position of women participation in the NTU of the two 

regions, participant S4 disclosed that women in the Southern region are exposed and 

that is why they are taking part in the NTU activities of the region, compared to their 

counterparts in the Northern region, where women are not actively involved in the 

NTU activities of the region because of lack of exposure participant N5. Participant 

N6 justifies the argument that the activities of the NTU are being dominated by men 

in the Northern region. Participants N7 and N9 lamented that lack of exposure has 

made women in the Northern region unaware of the importance of women 

participation in the union movements of their region. Participants S5 and S8 described 

that the position of women participation in the Southern region is high because they 

are exposed to union activities. They later highlighted that in the Southern region both 

men and women have control over everything because of the exposure. This is unlike 

in the Northern region where women are being restricted to domestic activities as 

revealed by participant N5; and are not exposed to union activities as expressed by 

participant N11. In view of this, participant N10 noted that the lack of women exposure 

limits the level of women participation in the trade union activities of the region.  

To justify this assertion, a study by Makama (2013) and Ali and Salisu (2019) 

disclosed that women face cultural limitations on their movements because of lack of 

exposure in some parts of the country. Mostly, in the Northern context, the devices of 

gender exclusion and purdah are used to limit their movements, but politics requires 

women’s exposure to intermingle with men and women to address public issues.  

Though, considering the patriarchal nature of the Northern region, it is observed to be 

a major factor that determines the position of women participation in the trade union 
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movements. The position of women participation is determined by many factors as 

observed by the participants. This finding is in line with Liberal Feminist and 

empowerment theories which postulated that women should have equal access to 

social welfare, and control over the factors of production. In addition, Liberal Feminist 

suggested that both genders are equal, and they deserve equal treatment. More so, these 

finding again agree with the view of participants (In-depth interview with Participants 

N2, N8, S8, S9 and S11, October 21, 2017). 

The study found that the position of women participation in NTU of Northern region 

is low compared to the position of women in NTU of the Southern region. This is 

because women in the Northern region have less access to education. In addition, the 

region is being dominated by men because of the patriarchal system. In contrast, the 

position of women participation in NTU in the Southern region is high. This is because 

of the equal access to education, and the region is not patriarchal in outlook. 

From the data obtained from the participant the study observed that the position of 

women participation in the Northern region is determine by level of education, NTU 

efforts, financial position, and women exposure to NTU activities among others. In 

comparison, the study found that women position in the NTU of the Southern region 

is high because of equal access to women education, support from the immediate 

family, financial power among others.  

In comparing the position and the level of women participation in NTU of the regions 

under examination the study, the researcher found the position and the level of women 

participation is higher in the Southern region. Compared to the position and level of 
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women participation in the Northern region. This is because of the above-mentioned 

determining factors that are more pronounced in the Southern region.  

In comparing the position of women participation in the NTU of Northern and 

Southern regions, the study found that women are underrepresented in Nigeria and 

there is important variation in the upper and lower house of assembly. However, the 

world average of women in the national parliaments is about 13.8 percent. It is also 

observed that the levels of women representation range from 42.7 percent in Sweden 

to 10.9 percent in France. Must of this difference can be considered in terms of 

differences in political parties and party strategies in operation? Several factors 

determining women representation. In relation to socio-economic aspects, the level of 

women representation and participation in politics, labour market and public sectors 

was not a strong indicator of the level of women representation in politics and the 

public sphere (Squires & Mark, 2001). A study by Squires & Mark (2001) disclosed 

that cultural factors such as religious belief egalitarian ideologies continue to affect 

women representation at national and international levels. The study further noted that 

cultural barriers,   

In line with the above argument, a study by Squires & Mark (2001) explained that the 

application of multi-member constituencies Proportional representation (PR) and party 

list was found to be more conducive for higher women representation than the 

majoritarian voting systems.  

3.6 Summary  

In summary, the study found that the position of women participation and 

empowerment are determined by educational background, union efforts, family 
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background, financial power, and women exposure on NTU matters. This section of 

the research work discusses the determinants of the position of women participation in 

the NTU of the two regions under investigation, using comparative analysis approach 

in comparing the position of women participation in the trade union movement of the 

areas of study.  

However, based on the research questions formulated at the end of the literature 

review, the first research questions were discussed based on the findings of the study. 

The study explained the findings which were basically obtained from the interview 

and discussions in chapter three. This segment of the study implemented an embedded 

qualitative method to enable the researcher examine, explain and relate the findings 

and to answer the appropriate research questions and the objectives of the study.  

The first research question is the position of women participation in NTU of the 

Northern and Southern regions. The study found that the position of women 

participation in the trade union of the Northern region is very low compared to the 

position of women participation in the trade union of the Southern region. Women in 

the Northern region are not actively taking part in the trade union movements. This is 

because of the above-mentioned determining factors.  

 

 

 



 

170 

CHAPTER FOUR  

 

MECHANISMS AND STRATEGIES TOWARDS EMPOWERING 

FEMALE MEMBERS IN NTU OF THE NORTHERN AND 

SOUTHERN REGIONS 

4.1 Introduction 

This chapter presents the thematic analysis of the participants regarding the 

mechanisms, policies, and strategies in empowering women in NTU in the Northern 

and Southern regions, focusing on Oyo and the Borno state. 

Table 4.1:  
Summary of the Themes and Sub-themes 
Topics Themes Sub-themes  Participants 

Mechanisms Put 
in Place by NTU 
to Empower 
women to 
participate in 
trade unionism of 
both regions.  

Internal 
Strategies to 
Empower 
Women in 
Trade Union 
Movements 

Women Empowerment 
Programmes Equal Access to 
Education NTU Programmes 
Seminars and Workshops Rain 
School Harmattan School Labour 
Law Management Relation 
Capacity building Train Women 
Against Violence Enlightenment 
Campaign 

The Union 
Executives 
and some 
Members 

  Government 
Policies on 
Gender  

    

  External 
Strategies  

Geneva Affirmative Action 
International Labour Organization 
(ILO) 

  

    International Convention 
International Gender Policy 

  

Sources: Fieldwork (2017). 

Table 4.1 illustrates the themes and sub-themes which emerged from the interviews 

with 22 participants. The themes include the mechanisms and strategies toward women 

empowerment in the NTU of the two regions under examination. These strategies 

include internal and external strategies that are meant to empower women in the trade 
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union of the Northern and Southern regions. From the table above it is observed that 

several themes and sub-themes emerged from the various participants toward women 

empowerment. These mechanisms are explained according to region to enable the 

researcher to see the differences and similarities between the regions. 

4.2 Mechanisms to Empower Women in NTU of the Northern Region (Borno 
 State) 

From the data examined, many themes and sub-themes emerged relating to 

mechanisms for empowering women in NTU of the Northern region. 

Table 4.2:  
Showing the summary of Themes and Sub-themes of the Mechanisms to Empower 
Women in the NTU of the Northern region 
Topics Themes Sub-themes              Participants 

Mechanisms Put in 
Place by NTU to 
Empower women to 
participate in trade 
unionism of the 
Northern region. 
  

  

  

  

  
  
  
  

Internal Strategies 
to Empower 
Women in Trade 
Union 
Movements 
  

 Women Education 
NTU Programmes 

The Union 
Executives and 
some Members  
  
  
  
  
  
  
  

 Government Policies 

External 
Strategies  
  
  
  
  

 Women Commission 
 Women Committee 
 Gender policies 
 Geneva Affirmative 

Action 
 International Labour 

Organization (ILO) 
 International 

Convention 
 International Gender 

Policy 

Sources: Fieldwork (2017). 

Table 4.2 above depicts the themes and sub-themes that explain the mechanisms to 

empower women in the NTU of the Northern region. There are two major themes, 

namely “internal strategies” and “external strategies” as disclosed by participants N2, 

N4 N9 and N9. These major themes emerged from the interview that was conducted 

among the 11 NTU participants from the Northern region. Under this topic, the study 
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found that women in the trade union are empowered through internal and external 

strategies as outlined by participants N3, N4 N7 and N8. These mechanisms are being 

arranged based on hierarchy.  

For instance, the internal strategies include women education, NTU Programmes, 

government policies, Women Committees, Women Commissions, electoral policy, 

gender policy. Under the external factors, there are Geneva Affirmative Action, 

International Labour Organization, and International Conventions. All these emerged 

from the interview session with the 11 participants in the Northern region. Based on 

the interviews conducted with the above participants, they all agreed that these 

mechanisms are meant to empower women in the NTU of the region. Participants N2, 

N7 and N11disclosed that unfortunately these mechanisms were less implemented and 

under-utilized or benefiting women in the region. Participants N11 articulated that only 

few of these mechanisms are properly implemented in the region under examination. 

Women education emerged from participants N5 and N6. They revealed that women 

in the NTU of the Northern region are empowered through women education. But 

participant N4 lamented that only few women are empowered through this mechanism 

because not every parent or spouse allow their female ones to undergo formal 

education. Participants N11 mourned that these mechanisms are not adequately 

effective in the region. 

 

From the interview conducted on the mechanisms to empower women in the Northern 

region participant N5 exposed that there are some mechanism that are not established 



 

173 

in the northern region. According to him, this makes the differences in terms of women 

empowerment and participation in the NTU of the region. Participants N6 and N11 

mentioned the two institutions that are meant to empower women but were not 

instituted in the Northern region. These include Rain School Harmattan School, and 

labour law management relation participants. 

Participant N7 disclosed that NTU have some programmes that are put in place to 

empower women in the NTU of the Northern region. He gave some examples of the 

NTU programmes that are being put in place to empower women in the region among 

which are skills acquisition programmes and industrial relation practice.  Participant 

N10 explains that it is therefore expedient for all members to acquire the techniques 

and the necessary skills particularly in the trade union to meet up with the modern 

industrial relation practice. For instance, participant N2 explained that skills 

acquisition programmes and capacity building are technical ways of empowering 

women in the NTU of the region. In addition to the above, participants N1 and N3 

expressed that NTU initiated these programmers to empower both genders, but 

participant N4 observed that women in the region are not adequately attending the 

programmers, and these programmers are gendered in structure. But still they are 

absent of skills, knowledge.  He then added that this makes the NTU programmers of 

the region ineffective. 

 

However, participants N6 and N8 disclosed that women in the NTU of the Northern 

region are empowered through government policies. They then explained that the 

continuous struggle for women empowerment by women, civil society organizations 
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and other advocacy groups has compelled the NTU to adopt some gender policies 

towards mainstreaming women into the core economic and political sectors. 

Participant N8 pointed out that these policies include: Aid programmers like: Family 

Support Programmed. Women advancement programmers and women empowerment 

programmers for the betterment of women.  

Women Commission emerged as one of the major mechanism or strategies for women 

empowerment as disclosed by participant N6 during the interview session. Participants 

N1 started that women commission was formed to empower its female members in the 

NTU of the region. He then emphasized that the commission is managed by NTU 

female members. Participant N7 explains that the commission conducted an election 

but only women are to contest for the existing post; and when they win, they become 

automatic executive members of the NTU. Participants N4 and N11 observed that 

women commission plays an important role in empowering women in the region. 

Participant N1 defined women commission as a body formed by the NTU to empower 

women through several training and workshops. But participants N6 and N9 lamented 

that the commission is not well pronounced in the region.  

Women committee is another mechanism for empowering women in the NTU of the 

Northern region as revealed by participant N8. Similarly, Participants N3 defined 

women committee as an organized body that NTU established to empower women in 

the region, by training and retraining of the female members on women capacity 

building. In a related opinion, participant N1 explained women committee is a 

committee that is formed to manage and as well to empower women. Participant N6 

grieved that the women committee is not effective in the Northern region because of 

the religious, cultural and patriarchal nature of the region.  
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In addition to the above participant N8 explains that NTU of the Northern region do 

organized seminars and workshops through the women commission and the women 

committee to empower women, but he mourned that only few women attend these 

programmers. Participant N7 showcased that women in the north believe that union 

activities are meant for men not women, and he added that only few men can allow 

their spouses to attend these kinds of NTU programmers organized by the 

commissions. Participants N1 and N8 explain that the women commission is not well 

pronounced in the Northern region because of the patriarchal nature of the region that 

gave much power to men over women. 

Gender policies is another strategy that emerged from participant N6 as one of the 

policies to empower women in the Northern region. Participant N7 added that since 

men and women are involved in the NTU they should equally participate in its decision 

making and implementation of policies in the region as stated in the gender policy of 

the region. Participant N11 expressed that these polices are formed to empower women 

in the region through training programmers on the research findings and bargaining 

skills for women staff, organizers, campaigners and women and men negotiators 

Gender awareness workshops for union leaders to encourage mainstreaming of gender 

issues in union programmers. Participant N4 revealed that gender policies of the region 

have to do with mass production and popularization of NTU Gender Policy 

Networking with women NGOs to establish areas of mutual interest.  

In addition to the internal strategies, participants N1, N7 and N10 mentioned some 

external strategies that were meant to empower women but are not adequately 

pronounced in the region. To them these strategies include Geneva Affirmative Action, 

International Labour Organization and International Conventions.  
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Participant N10 lamented that the region is not adequately implementing these 

strategies or using these policies because of the stereotypical and patriarchal nature of 

the region that women are to stay at home to manage the home affair but not to be 

involved in any kind of social activities that involved both genders. Participants N7 

and N10 emphasized that these are some of the important strategies that need to be 

implemented in the region to empower and incorporate them into social activities such 

as NTU. 

Participant N1 opines that these external strategies are international ideas. He further 

explained that women in the northern region can hardly adhere to it because of the 

belief that international ideas contradict their religion and culture. Participant N4 

added that international initiative is not in line with their religious teachings. 

4.3 Mechanisms to Empower Women in NTU of the Southern Region (Oyo 

 State) 

Numerous themes and sub-themes emerged related to mechanisms to empower women 

in NTU of the Southern region. Under these themes, there are several mechanisms that 

emerged from the interview session with the 11 participants on how NTU empowers 

its female members in the Southern region.  
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Table 4.3:  
Showing the summary of Themes and Sub-themes of the Mechanisms to Empower 
Women in the NTU of the Southern region 

Topics Themes Sub-themes Participants 

Mechanisms 
Put in Place by 
NTU to 
Empower 
women to 
participate in 
trade unionism 
of the 
Southern 
region. 

Internal Strategies 
to Empower 
Women in Trade 
Union 
Movements in the 
Southern Region 

 Equal Access to 
Education 

The Union 
Executives and some 
Members  Seminars and 

Workshops 
 Rain School 
 Harmattan School 
 Labour Law 

Management 
Relation 

 NTU Programmes 
 Capacity building   
 Train Women 

Against Violence 
  

 Enlightenment 
Campaign 

  

External 
Strategies 
  
  
  
  

 Geneva Affirmative 
Action 

  

 International Labour 
Organization (ILO) 

 International 
Convention 

  

 International Gender 
Policy 

Sources: Fieldwork (2017) 

Table 4.3 depicts the internal and external strategies that NTU used in empowering 

women in the region. The internal strategies include equal access to education, 

seminars and workshops, Rain and Harmattan Schools, labour law management 

relations, NTU Programmes, capacity building, trained women against violence and 

enlightenment campaign. There are also government policies that were meant to 

empower women in the NTU of the region, which include Women Committees, 

Women Commissions, electoral policy, gender policy, enlightenment campaign, 

provision of incentives, and allocation of free seats to women. The above-mentioned 

mechanisms emerged from the 11 participants in the NTU of the Northern region. 
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The external strategies include Geneva Affirmative Action, International Labour 

Organization, International Conventions, and International Gender Policy. These data 

where derived from participants S2, S4, S7, S9 and S11. They explained that women 

in the NTU of the Southern region are being empowered through the above-mentioned 

strategies.  

Participant S1 observed that women in the Southern region are actively participating 

in the NTU of the region because of the mechanisms put in place to empower them in 

the region. However, participant S11 noted that women in the region are taking part 

actively in the NTU of the region because of equal access to education among both 

genders.  

Similarly, participants S6 and S10 added that there are some schools that were 

established to empower women in the NTU of the region. They mentioned Rain School 

and Harmattan School. Participant S10 further defined the rain school as an institution 

where NTU members and executives are trained on the issues related to the NTU 

activities. He further defined the Harmattan School as an institution formed by the 

NTU to train and empower its member through various NTU activities in the region.  

Participant S6 disclosed that labour management relation is an institution where NTU 

of the Southern region are empowering their members. He then stressed that women 

in the NTU of the region are being trained on various programmes that would help in 

empowering them to be active in the NTU activities and independent to stand on their 

feet.  
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NTU programmes emerged from participants S3 and S6 as one of the important 

strategies that are meant to empower women in the NTU of the region. Participant S3 

disclosed that under the NTU programmes there is women capacity building meant to 

train and empower women in the NTU of the region. In addition to this, participant S6 

exposed that under the NTU programmes there are skills acquisition programmes that 

NTU of the Southern region used to empower women on how to make some local 

attires, soap, tailoring among others.  

In a similar view, participant S10 pointed out that these NTU programmes are very 

effective and efficient in the region. The NTU of the Southern region do organize 

workshops and seminars mainly for the women to get empowered in all spheres of life 

as revealed by participants S1 and S7. Participants S11 explains that NTU of the region 

organized these seminars and workshops after every three months. He added that these 

workshops and seminars help greatly in empowering both genders in the NTU of the 

Southern region. 

Participant S7 narrated that women in the NTU of the Southern region are actively 

taking part in the NTU activities because of the enlightenment campaign being 

organized by the NTU of the region. Participant S5 exposed that the enlightenment 

campaign helps in exposing women on the NTU activities of the Southern region. 

Participant S4 added that many women joined the NTU movements because of the 

series of enlightenment campaigns being organized by the NTU of the region. 

Government policies to empower women emerged as a strategy at the interview 

session from participants S1 and S8. They explained that women in the Southern 

region are empowered through government policies. They mentioned women 
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commission, women Committee, and gender policies as some of the policies that play 

an important role in empowering women in the NTU of the region. Participant S1 

explains that women commission is an organized body established by the government 

to empower women in the Southern region. This commission is headed by women as 

revealed by participant S3. Participant S4 explains that women in the Sothern region 

are empowered through the women commission and women committee by training 

and retraining of their female members on various empowerment programmes, such 

as women skills acquisition programmes.  

Similarly, participants S2 and S11 disclosed that the commission trained women on 

various skills acquisition programmes to make them independent to live on their own. 

In addition to the above, participant S1 opined that these commission organize and 

conduct an election among the women, and any woman that wins the election has 

become an automatic member of the NTU in the region. He explains that this gives 

women a great opportunity to become an executive member in the NTU of the region. 

Participant S1 exposed that women commission is effective in empowering women in 

the region. Participant S9 and S10 are of the same opinion that women committee was 

also instituted to empower women in the Southern region, by giving them free ticket 

to contest for an election under the committee, and once they win, they automatically 

becomes an executive member of the NTU. Participant S2 narrated that this 

commission is well pronounced in the Southern region. 

Apart from the internal strategies, participants S2, S5, S7 and S11 explain that there 

are also external strategies that play an important role in empowering women in the 

NTU of the Southern region. These include Geneva Affirmative Action, International 

Labour Organization, International Conventions and International Gender Policy.  
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Participants S5 is of the opinion that women in the Southern region are well 

empowered and actively taking part in the NTU of the Southern region because of the 

implementation of the Geneva Affirmative action policies by the NTU of the region. 

Participant S2 supported that not only that but there is also the proper implementation 

of the International Labour Organization, International Conventions policies on gender 

equality in the NTU of the region. Participant S11 emphasized that these international 

bodies have helped greatly in gender mainstreaming in the NTU of the region. In a 

related view, participant S7 observed that women in the NTU of the region are 

adequately empowered because of the proper acceptance of the international policies. 

Participants S2 and S9 expressed that what makes the Southern women active in the 

union membership and leadership of the region is the access, proper utilization and 

acceptance of the strategies and policies put in place by the NTU of the region. 

Participant S2 and S3 emphasized that women in the Southern region are different and 

actively taking part in the labour unionism because of the strategies being used in 

empowering them in the region. 

4.4  Internal strategies For Empowering Women in NTU of the Northern and     

 Southern Regions: A Comparative Analysis 

There are several themes that emerged from the response of the participants in the 

Northern and Southern regions relating to mechanisms to empower women in NTU of 

the two regions under examination. Participants N1, N4, S2, S5 and S8 disclosed that 

these mechanisms or strategies are divided into external and internal. Participant S5 

and S8 explain that these strategies placed by the NTU in empowering women are used 

in the Northern and the Southern regions. However, participant S2 clarifies that these 

strategies are well implemented and more effective in the Southern region. Participant 
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N1 lamented that most of these mechanisms are not implemented or pronounced in the 

Northern region.  

These strategies were explained using comparative analysis approach in explaining 

and comparing their effectiveness in the two areas under investigation. Below are the 

internal strategies. These include: labour law management relation, NTU programmes, 

seminars and workshops, Rain School, Harmattan School, equal access to education, 

government policy, women committee, women commission, electoral policy, gender 

policy, enlightenment campaign, provision of incentives, and allocation of free seats 

to women. These were disclosed by participants N2, N5, N6 N9 S4, S10 and S11 (In-

depth interview October 17, 2017). 

4.4.1 Women Empowerment Programmes 

Women Empowerment is one of the themes that discusses the mechanism and the 

strategy that NTU used to empower its female members in the trade union movements 

through its various programmes as disclosed by participant N3 and S11. Participant 

S11 added that these include women skills acquisition and conferences, among others. 

Participants S7 and S8 explain that the aims of the empowerment programmes are to 

offer employment opportunities; such as education, health, and other supporting 

facilities for females who are in deprived positions due to imprisonment, poverty, 

homelessness, and or non-participation and unfairness. In a similar opinion, 

participants N1 and S7 disclosed that women empowerment programmes are formed 

to empower women in the NTU of the two regions. Participant N4 lamented that these 

programmes are not adequately pronounced in the Northern region, compared to the 

Southern region where women are well empowered and actively taking apart in the 

NTU of the region as explained by participant S2.  
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Participants N3 clarifies that most of the Northern women lack most of the 

empowerment skills. (Example women capacity building and skills acquisition 

programmes). Because of this, participant N4 disclosed that some skills acquisition 

programmes are initiated to empower them in the region. Unfortunately, women in the 

Northern region are not patronizing these empowerments centers as lamented by 

participant N6.  

In a contrary opinion, participant N3 revealed that: 

“For now, there is little improvement on women empowerment by 

NTU of the Northern region, because of empowerment strategies 

that it put in place by NTU to empower women in the trade union 

movement of the regions. NTU is encouraging women to come in as 

earlier said, presently we have two women out of nine delegates from 

Katsina. Two are women because NTU wants to encourage them to 

come and attend its conference to see how things are going. Though, 

this is the first time that Katsina state NTU chapter came with 

women in this type of occasion (In-depth interview with Participant 

N3, October 18, 2017)”. 

Participant N2 expressed that in order to empower many women in the NTU many 

empowerment programmes were formed. Based on the above expression participant 

S4 revealed that for this year’s international women’s day the topic is to empower 

women to be bold in labour matters. Participant S6 reacted that women in the Southern 

region are participating in the labour activities because of the various empowerment 

programmes that are being put in place by the NTU. He then added that NTU is trying 

to empower women to be bold in the trade union movements, through skills acquisition 

programmes and capacity building programmes. Empowerment theory supports the 

above argument by strengthening that both genders should be empowered by having 
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access to social welfare services and control over the factors of production, this will 

enable them to participate in decision-making process in organisations. 

To expose the above assertion, a study by Kabeer (2002) disclosed that women 

empowerment is the ability to train women some important skills to be active and 

dependent in the society. Women's empowerment is about the process by which those 

who have been deprived of the ability to make planned life choices acquire such a 

capacity (Kabeer, 2002). Empowerment means ways which involve some series of 

stages through which individuals or group of people become conscious of their rights 

and privileges to protect their rights. By taking these stages, the individuals increase 

their living standard of health, education and economic condition. Empowerment is a 

process which allows people to significantly advance their living standard (Menhas, 

Jabeen, Akhtar, & Yaqoob, 2013).  

Empowerment means the giving away of economic, political, and social power to a 

person or group of persons. It is also defined as the process of supporting another 

person or people to notice and claim individual power. Or the state of being 

empowered (Dictionary, 2015).  

Empowering women means supporting females in the world, educating them with 

rudimentary entrepreneurial and skills acquisition, and enabling them to have equal 

access to prospects and brighter future.  This process can help females acquire a good 

source of income and proprietorship of economic growth (UNDGs, 1997). 

Gender and women's parity empowerment is the third of the eighth MDGs. It is 

essential, rather than a contributory goal, openly appreciated as an end rather than as a 
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device for others as accomplishing goals. Education is important; the translation of 

this goal into the target of eliminating gender inequalities at all levels of education 

within a given time is insufficiently thin (Kabeer, 2015).  

Brook and Halfari as cited in Agbalajobi (2010) and Makama (2013) defined women 

empowerment as various procedures including the change of the political, social, 

economic, psychological and lawful conditions of the immobilized with the purpose 

of rejecting the traditions, culture and social customs, which is not in line with women 

empowerment programmes and with the purposes to tie the needs of women to skill 

acquisition, equal opportunities, access to social facilities, and position of power, 

particularly in the political domain. This new progress harmonizes the women’s 

chances to advance their distinct gifts and contribute more optimally to the progress of 

the society and to overcome societal customs as well as a culture which have been of 

a hindrance to the women participation. 

4.4.2 Equal Access to Formal Education   

Equal access to formal education emerged in the interview session as one of the 

strategies for empowering women in the NTU of the Northern and Southern regions. 

This was unveiled by participants N3, N6, S5, and S10 respectively. However, 

participant N8 noted though this policy of equal access to education is less pronounced 

in the Northern region compared to the Southern region as explains by participants N2 

and S5. Participant N5 mourned that Northern women are not educationally sound 

compared to the Southern women. In contrast, Participant S2 and S10 disclosed that 

most of the women from the South are adequately empowered through formal 

education, most of them have acquired a systematic education, because women in the 

Southern region are equally enrolled to schools like the men. Participant N8 lamented 
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that this is unlike their counterparts in the North. Participants S1 and S9 explains that 

women in the Southern region are  active in the NTU because of the Rain and 

Harmattan schools that were set up to educate NTU members of the region. Participant 

S1 added that this gives them ample opportunity to take part in labour matters.  

Similarly, participants S3 and S6 clarify that in the Southern region women are 

empowered through these two schools. They added that, women in the Southern region 

are participating actively in trade union movements because of the Harmattan School 

and Rain Schools they attend; unlike the Northern women where most of them are not 

interested in attaining the Rain Schools and Harmattan School as revealed by 

participant N5. More so, participant N8 defined the Rain and Harmattan Schools as 

places where the union members acquire first-hand lectures and material for 

regimenting knowledge on how they can discharge their responsibilities in the trade 

union movements. Participant S4 explains that the establishment of these two schools 

has helped in empowering the Southern women. Participant S5 added that these 

schools are what motivated the Southern women to be active in the NTU activities of 

the region. 

Participant S1 emphasized that the first University in Nigeria was established in the 

Southern region. Secondly, the Southern region is dominated by the Christians and 

they deeply depend on formal education; unlike the Northern part where the first 

University was established lately as explained by participants N5 and N6. Participant 

N5 revealed that Islam started from the North Eastern region, and he explains that this 

makes women in the region adhere to Islamic religion. Participants N4 and N7 are of 

the opinion that the region is dominated by the Muslims and they do not give much 

regard to formal education. To support this argument a study by Logbaby (2000) noted 
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that the first university in the Southern region was established in 1948. While in the 

Northern Eastern region the first university was established in the year 1975 in 

Maiduguri the state capital of Borno.   

In respect to the above, participants N6 and N8 added that equal access to formal 

education is a strategy for women empowerment and participation in NTU in the 

Northern region. Participants S5 and S11 expressed that NTU tries to give equal 

education to both genders to encourage women to take part actively in the NTU of 

their region. They further added that NTU tries to send its member’s, men and women 

to school in order to ensure equal access to formal education in the Northern region.  

In contrast, participants S1 and S8 stated that: 

“Women in the Southern region are educated because the Southern 

region believes in education, Southern region generally believes in 

formal education, which they give room for irrespective of the 

gender. The least educated women in the South is primary school 

living certificate holder. Unlike the women in the Northern region 

where most of them have not acquired formal education because of 

the religion and purdah system that restricted women movements 

(In-depth interview with Participants N5, N3 and N9, October 22, 

2017)”.  

Participant S1 emphasized that:  

“NTU empower women in the Southern region through education, 

in the Southern region women can attain education up to tertiary 

level. In contrast women in the northern region are restricted at 

home because of the religion factor. If you look at the number of 

Northern women presently in this conference you know that women 

at the core North are not empowered like those in the Southern  

region, because of this only a few of them are taking part in the NTU 
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activities of the Northern region (In-depth interview with Participant 

S1, October 17, 2017)”. 

 

In view of the above, participants S5 and S10 supported that:  

“Well, NTU empowers women in the Southern region through 

education, by sending the women to Bible Schools which is why they 

are exposed and empowered to actively participate in trade union 

movements of their choice”.  

Participants S7 and S8 added that “Yes, NTU empowers women in the Southern region 

through education”. This is in line with the postulation of Empowerment theory that 

women should be empowered through access to education and welfare services, enable 

them have control on the factors of production, and to participate in decision making 

as well.  

However, in the opinion of participant S6, one of the policies or mechanisms for 

women empowerment is education, because education is the bed rook for national 

development. So, he expressed that: 

“NTU make sure women have the awareness and send them to 

schools like where some of us were trained. This means in the 

Harmattan School to sensitize the women, like in Edo state when I 

was the vice president NTU used to send its members to these types 

of schools to acquire more knowledge on the union matters”. 

Empowerment theory explains and supports the above summations by emphasizing 

that women should be empowered by accessing the welfare services such as education, 

skills acquisition programmes among others. They should, in addition, have control in 

the production process and decision making in the society.   
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In summary, the second research question discussed the mechanisms, policies, and 

strategies to empower women to participate actively in the NTU of the Northern and 

Southern regions. The mechanisms are explained using the comparative analysis 

approaches in comparing the usefulness of the mechanism in both regions under 

inquiry. Moreover, in view of the above research question, it is disclosed by the 

research participants during the interview that equal access to formal education and 

NTU programmes are some of the strategies and policies used in empowering women 

to participate actively in the union activities. 

Education is found to be one of the major strategies to empower women to participate 

actively in the trade union movements of the Northern and Southern regions. The study 

discovered that women in the Southern region were educated compared to their 

counterparts at the Northern part, this is because women in the South were exposed to 

Bible schools, Harmattan School, Rain School and Institute of Labour Law 

Management Relations, among others. However, it is observed that women in the 

Southern region were educated through the above-mentioned institutions. The findings 

matched with Empowerment theory that centered on women empowerment. The 

theory postulates that both genders should have equal access to welfare service, and 

control over the means of production. This will enable them to participate in the 

decision making in an organization.  

To explain the above argument, it is found that gender parity is necessary for attaining 

educational goals and objectives that will bring maintainable development possible. 

Professionals detected that economic growth and education are the two key 

Sustainable Development Goals (SDGs) and the most significant for the remaining 

objectives to be accomplished. A recent report from the International Monetary Fund 
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(IMF) notes the importance of gender fairness to economic development, investing in 

educational sector and gender parity yield public-private returns, backup both social 

and economic growth, as well as the development of international social justice and 

the human rights program. Their welfares extend to people, relations, groups, and 

humanity at large. This assertion supports the argument of Empowerment Liberal and 

Social Constructivism theory, which suggested that there is a need for gender equity 

and empowering people in every society by giving them access to social facilities such 

as education and health. This would enable them to control the factors of production 

and take a position in the decision-making process (Longwe, 1999).  

The study found that gender policies and strategies are what empower and encourage 

women to participate actively in trade union movements in the Northern and Southern 

regions of the nation. This was explained by the participants at the interview session, 

and they all revealed that gender fairness and equal access to education among men 

and women in the society would encourage and empower women to actively 

participate in trade union movements of the Northern and Southern region, and it will 

as well lead to economic and social development in the society.   

This coincided with the submissions of the Global Partnership for Education (2016) 

that gender-responsiveness must be the main precedence throughout the work of the 

Global Partnership for Education, given the massive joint status of gender equality and 

education. As the international community has become gradually conscious, education 

plays an important role in understanding development to gender fairness, authorizing 

girls and boys with basic skills for work, increasing livelihood opportunities, influence 

and autonomy, knowledge and skills for leadership capacities. The result is in line with 

Empowerment theory that recommends empowerment in the society by giving same 
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access to both genders in relation to welfare, as well as control over the factors of 

production that will empower them to have an equal level of participation in decision 

making.     

Similarly, the study further founded that women in the Southern region were 

empowered through different kinds of NTU programs, training in skills acquisition 

and capacity building that would empower them to participate actively in the trade 

union movements.  

The NTU Programme emerged as one of the major strategies or mechanisms that NTU 

put in place to empower women as observed by participants S2, and S9. In view of the 

above, participant S2 noted that NTU has a Programmes such as NTU conferences and 

NTU Schools. Participant S2 explains that most women in the Southern region are 

empowered through these programmes. In contrast participant N3 lamented that the 

NTU empowerment programmes are not pronounced in the Northern region.  

Participants S5and S9 added that:  

“This programme and conferences are mainly for empowering both 

genders, and a lot of things are put in place like in AUPCTRE as a 

union now including NTU they have programmes. There are NTU 

programmes where women are empowered through the 

programmes, so they trained the women in Southern part of the 

nation. They are giving them the right to take part in the training 

programmes and the right to vote and to be voted for (franchise)”. 

Empowerment theory clearly supports the argument by stressing that men and women 

need to be empowered in all the spheres of life. They can be empowered by accessing 

the social amenities, such as education and skills acquisition programmes. Participant 
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N8 supported the idea that all gender deserved equal treatment to enable them to 

participate in national development.  

To justify the opinions of the above participants, former president Obasanjo's policy 

of National Poverty Eradication Programme (NAPEP) and micro‐credit schemes that 

provides free interest loan, business‐oriented loans, and some related microcredit and 

professional programs for women shall be well implemented to empower them in the 

society  (NBS, 2010).  

According to Hashemi Schuler & Riley (1996), microenterprise credit for women has 

become progressively common as a poverty alleviation intervention in emerging 

nations worldwide. The fast increase of these programs has been accompanied by 

increasing stress to attaining high payment rates and encouraging effectiveness and 

economic sustainability. (Hashemi et. al., 1996). 

Under the NTU programmes, there is skills acquisition programme that is formed for 

empowering women in the trade union movements. This view was opined by 

participant S2, who explained that NTU empowers women through training, like skills 

acquisition and capacity building to encourage them to partake in trade union 

movements of both regions. Participant S3 explains that women in the Southern region 

are equipped to be independent and active in the union activities through the above 

proragrammes. In contrast participants N6 and N7 argued that these skills acquisition 

programmes are very rear and not pronounced in the Northern region. Participants N2 

observed that only few women are ready and willing to undergo the training.  Unlike 

women in the Southern region that are always willing and ready to attend any NTU 

programmes that would help in empowering them. 
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Capacity building is another means the NTU is using in empowering its members as 

opined by participants S6 S9 and S11. Participants N3 and N4 lamented that the 

capacity building programmes are not pronounced and effective in the Northern 

region.  In a dissimilar opinion participant S2 explained that capacity building is a 

technical way for empowering woman in the NTU of both regions. He then, defined 

capacity building as the process of empowering women in the trade union. NTU does 

empower its members through training and re-training of both genders as revealed by 

participant S7. Liberal Feminist theory supports the above expression by emphasizing 

that all genders deserved equal treatment in all social movements. This agrees with the 

opinion of participants N9, S2 and S11, that gender fairness improves women 

empowerment and participation in decision making and by extension increases 

productivity.  This corresponds with the view noted in Virtual Knowledge center 

(2012) that elementary physical activity for all staff covers guiding values, objectives 

and events.  

To empower women, it is noted that the government of Lagos State on 20 April 2018 

reported in the last three years 18, 184 women and youths were skilled in several 

vocations at the 17 Free Skills Acquisition Training Centers in the state. This was 

unveiled by the Commissioner for Women Affairs and Poverty Alleviation (WAPA) 

Dr. Lola Akande, at the Official Press Meeting of the Ministry to mark the three years 

in office of Governor Akinwunmi Ambode (Vanguard, 2018).  

The commissioner gave the breakdown of the numbers and explained that 5,724 

apprentices graduated from the centers in 2015; 7,301 in 2016; and 5,159 were 

qualified in 2017, adding that the main aim was to empower the apprentices to alleviate 

poverty, and to make the women and the youths independent as well as job providers 
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rather than seekers. He, still, expressed dismay over the few women and youth’s 

enrolment into its 17 free skills acquisition programmes that are taking place in the 

state (Vanguard, 2018).  

Similarly, the Kano State Government explained that it trained not less than 6, 700 

womenfolk in different fields of women empowerment Programme. The governor 

made this statement known while flagging off the exercise in Kano, the state capital. 

Governor Abdullahi Ganduje emphasized that the participants chosen from 44 local 

government areas of the state, were trained on how to make native delicacies and other 

trades to enable them to be independent. He then added that the training was purposely 

to empower women not only to be independent but also to enable them to be 

proprietors of labour in their individual societies. The governor said his government 

attached great importance to women empowerment (NAN, 2017).  

In a similar vein and to justify this, Vanguard (2017) reported that the wife of the 

President, Mrs. Aisha Buhari, has advised Nigerian women to acquire skills that would 

ease their economic dependence and contribute to the wellbeing of their families and 

relatives. She said this when she flagged off the training of 1,000 women in various 

professional skills in Bauchi, the state capital of Bauchi state. The Skills Acquisition 

Programme was prepared by the Future Assured Initiative (FAI) a national project of 

Mrs. Aisha Buhari. The Programme has 1, 000 recipients consisting of women and 

youths nominated from 20 Local Government areas of the state. 

4.4.3 Rain School  

Rain School emerged from participants S7, S9 and S10 in the interview session as 

important strategy that is used to empower women in the Southern region. Participants 
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S9 observed that women in the Southern region are empowered in the Rain School.  In 

contrast participants N6 and N11 noted that this is unlike the Northern region where 

women are not having access to the Rain school. However, participant N11 lamented 

that women in the Northern region are not having equal access to Rain school because 

of religion and cultural inclination that gave much power to men over women. 

Participant S6 added that this school is established in the Southern region and because 

of this is more pronounced and effective in the region. Similarly, Participant S10 noted 

that the Rain School is in the Southern part of the country where people are acquiring 

knowledge on labour related activities. Participant N6 defined the rain and Harmattan 

Schools as where you have first-hand lecture materials for regimenting knowledge of 

how NTU executives discharge their responsibilities in the trade union movements.  

This corresponds with Empowerment theory that emphasized on empowerment for all 

genders, that all genders should be empowered equally by having access to welfare 

facilities and control over the production. Participate N8 supported the argument that 

women should be empowered in all the society; this can be achieved by giving them 

equal access to welfare facilities. 

In view of the above, participant, S2 defined the Rain School as: 

“Where both men and women are sent to acquire knowledge on NTU 

matters. But this is applicable only in the Southern region where 

women have no restriction on them, unlike their counterparts at the 

Northern region that are guided by religion and cultural practice 

(In-depth interview with Participant S2, October 17, 2017)”. 

Participant S1 explains that Rain School was established in the Southern part of the 

country to train union members especially women on their roles in leadership, and the 



 

196 

significance of women participation in the trade union movement. Participant S2 

stressed that Rain School is one of the strategies of women empowerment in the 

Northern and Southern regions. 

To support the above assumptions, NLC (2016) reported that the 27th session of the 

National Rain School, 2016, prepared by the NTU, took place from 29 August to 2 

September 2016 in Uyo, The theme was: ‘The Trade Union Movements: An 

Alternative Development Strategy in Nigeria’. The conference was held at Godswill 

Akpabio NTU Rain School Complex, Workers’ Solidarity Centre, Uyo. The State 

NTU Chairman, Comrade Etim Ukpong, however, disclosed that this year’s Rain 

School attracted members from the assemblies of forty-three affiliate unions from the 

thirty-six State Councils, the Federal Capital Territory and the International 

Communities across the world. This is to educate and empower women on gender 

related issues. 

4.4.4 Harmattan School  

Harmattan School is one of the internal strategies for empowering women in trade 

union movements in the two regions under examination as disclosed by participant N2 

and S6. Participant S1 explains that the Harmattan School was set up to educate and 

train its members on NTU activities. Participant N11 clarifies that the Harmattan 

School is more pronounced and effective in the Southern region because of proximity. 

In comparison, participant N2 revealed that women in the Northern region are not 

adequately empowered through the Harmattan school because of proximity. He added 

that, the school is located in the Southern region. Participant S6 disclosed that women 

in the Southern region are empowered through the school. Participants S1 believe that 

the Southern women participate actively in trade union movements because women in 
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the Southern region are opportune to attend Harmattan School or empowered through 

the Harmattan School. Similar, and in a related opinion, participant N6 lamented that 

women in the Northern region are not adequately empowered through this school 

because of proximity. Participant N11 added that women in the Northern region are 

not opportune to attend such schools. Participants S1 and S11 explained that the 

accessibility of the Harmattan School by the Southern women is what enhances their 

level of empowerment in the NTU of the region. Therefore, in comparison, participant 

N6 mourned that inaccessibility of the Harmattan School by the Northern women is 

what affects their level of empowerment in the NTU of the region. 

Participant N7 defined the Harmattan School as the institution that was formed to 

educate NTU members on the issues related to NTU activities. It mostly holds in 

December for NTU members from a far distance. Participant S4 explains that in the 

past the Harmattan School used to organize the programmes in October and November 

when the weather was cool. However, participant S2 opined that there is gender class 

in the Harmattan School and is mainly to empower women in the NTU.  

To justify the above submissions Imensah (2016) observed that two-weeks workshop 

was organized at the University of Cape Coast. The Cape Coast Harmattan School was 

opened at the University in 2016. The theme of the workshop was “re-activating 

gender-sensitive research on land” to improve the capacity of the academics on gender-

related issues and to form a robust system for gender supporters in the African nations 

and the world at large. The participants came from different nations of the globe which 

include Ethiopia, Germany. Ghana, Ireland, Uganda, Sudan, and Nigeria.  
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In their speeches, the Vice-Dean of the Faculty of Social Sciences, Prof. Akwasi Kumi 

Kyereme, and the Provost of College of Humanities and Legal Studies, Prof. S. B. 

Kendie said U. C. C has been at the forefront of gender matters for a very long period 

and would continue to offer help or support to any undertaking that would guarantee 

knowledge gaining concerning the gender issues. They emphasized that, “we struggled 

for gender equality and equal opportunities for both sexes, we want to have gender 

parity (Imensah, 2016)”. 

According to Prof. Kendie, investigations have revealed that:  

“Female laborers work harder than men and take an additional 

household tasks, and up till now access to such means on land 

continued to be a challenge to women emphasizing that women work 

very hard on land in African nations but do not own it. He thus called 

for gender subtle workshops such as the Harmattan School to 

impassively discuss matters that were unfriendly to the women in the 

society (Imensah, 2016)”. 

The study found that Harmattan School was established in 2007 by the University for 

Development Studies to offer a stand for development experts, Civil Society 

Organizations, policymakers, and researchers on a yearly basis to see and deliberate 

on relevant development matters that distress Northern Ghana and other African 

nations, Nigeria inclusive. These programmes usually commence in February towards 

the end of the Harmattan season. The aims of this school is to unite the interest groups 

like Civil Society Organizations, academia, Governmental, and Non-Governmental 

Organizations and to discuss important issues on education for national development 

(University for Development Studies, 2018). The above findings are in line with the 

postulations of Empowerment theory, which suggested that there is need to empower 
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both men and women to enable them to take part in decision making. The theory is 

concerned with the understanding of discrepancy between genders, and a 

consciousness that gender characters are traditions and can be altered. Thus 

'conscientisation' of the belief that the gender division of work should be equal, fair 

and friendly among men and women. 

4.4.5 Labour Law and Labour-Management Relations 

Labour Law and Labour Management Relations are some of the educational 

mechanisms put in place by the NTU to empower women in the trade union of two 

region as disclosed by participants N6, S8, and S10. Participant N6 mourned that 

women in the NTU of the Northern region are not adequately empowered through the 

labour law and labour-management relations because of the patriarchy system that is 

more pronounced in the region. This is contrary to the Southern region which is not 

patriarchal in nature because of this women in the region are empowered through 

labour law and labour-management relations. However, participant S10 explained that 

Labour Law and Labour Management Relations are more functional and effective in 

the Southern region. Participant S6 observed that labour law and labour management 

relations help in improving the level of women empowerment in the Southern region. 

He then added that the labour management relation is an interaction meant to appoint 

and educate women or the workers irrespective of whatever gender. In divergence, 

participant N2 disclosed that the Labour Law and Labour Management Relations are 

not pronounced in the Northern region. In line with the above, participants S5 and S7 

explain that the labour management relation is a kind of symbiotic relationship 

between the NTU and the University of Jos in which some of the NTU members are 

beneficiaries of such symbiotic relationship of learning process.   
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Similarly, participants S6 and S8 reacted that:  

“In the Southern part, there are some schools of education, where 

some of us have been trained, like labour relation and labour law 

and labour management relations. These are programmes that are 

mainly for all members irrespective of whatever gender (In-depth 

interview with Participants S6 and S8, October 19, 2017)”.  

4.4.6 Seminars and Workshops 

Seminars emerged from participants N5 and S1 as a strategy put in place by the NTU 

for empowering women in the NTU of the two regions under examination. Participnat 

N5 lamented that these strategies are not effective in the Northern region. Unlike the 

Southern region where these streategies are effective and pronounced in the region. In 

contrast, participant N5 argued that the NTU of the Northern region has put in place 

these strategies to empower its female members in the region, but women in the region 

are not patronizing these seminars and workshops because of the patriachal nature of 

the region, compared to the women in the NTU of the Southern region.  

Participant S5 explains that these two programmes are more effective in the NTU of 

the Southern region. Compared to the Northern region as disclosed by participant N5. 

Participant S1 revealed that in the Southern region they try as much as possible if, for 

example, the NTU is sending five participants to make sure two women are included 

to attend the seminar. They engage women in seminars to empower them to participate 

more in NTU political activity, contrary to the Northern women who are not ready and 

willing to attend these Seminars and Workshops as revealed by participant N2. To 

justify this, participants S3, S5, S8, and S10 expressed that many women in the 

Southern region become active in the trade union movements of the region because of 

the workshops they attend.  
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He then emphasized that: 

“Yes, NTU has been organizing seminars and workshop to empower 

women. For instance, using Oyo State as a case study, recently, 

seminar and workshop was organized for women in all trade unions 

to empower them in a different kind of skills acquisition like how to 

do local attires among others (In-depth interview with Participant 

S7, October 20, 2017)”. 

To support the above argument participant S2 observed that: 

“NTU organized seminars through Michael Imodu Institute of 

National Labour Study, which has been an official institute in 

Nigeria that organizes seminars on gender, the seminar to enlighten 

women on the role of women in the trade union, and anything related 

to gender to empower women in the trade union movements of the 

regions (In-depth interview with Participant S2, October 20, 2017)”. 

The above argument agrees with Empowerment theory that centered on empowerment, 

by buttressing that both genders should have access to welfare facilities to enable them 

control the production process and get the opportunity to participate in decision-

making process in an organization. 

In line with the above argument, Stromquist (1995) revealed that International Seminar 

on Females' Teaching and Empowerment was consequently organized and discussion 

held on the significance of women's education in enhancing the condition of 

womenfolk, in the short term, and in liberating women, in the long run. Moreover, the 

Seminar took place during the critical time at the UNESCO Education Institute, when 

women's informal education was their main concern.  
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To support the argument a study by Stromquist (1995) further disclosed that "World 

Conference on Women" (WCW) was organized and held in 1995 in Beijing, and many 

events related to women's matters were introduced and discussed. The seminar was 

organized and supported by the Institute “Michael Imodu Institute of National Labour 

Study”. The primary motives of the institute were to upgrade the action-oriented 

research and the enhancement of collaborations with several organizations 

concentrating on the education of women in the subsequent years. In fact, the 

incorporation of UIE and the UNESCO Principal Regional Office for Asia and Pacific 

(PROAP) which commissioned this seminar, is an illustration of how ongoing 

collaborations have been critical in the achievement of cooperative plans (Stromquist, 

1995). 

Women empowerment has been broadly observed as a significant goal in global 

development. However, the meaning and terms related to this concept differ and 

method for methodically calculating and pursuing a change in levels of empowerment 

are not well established. However, an expedient body of works has arisen concerning 

the conceptualization and dimension of female and its connection with other variables 

of interest in worldwide development (Anju & Sidney, 2005).  

The above submission corresponds with the opinion of Mokare (2004) that seminars 

and workshops are strategies to promote women empowerment and headship in 

various perspectives of public life: professional organizations, economic activity, trade 

unions and politics at the societal and national levels. In the workshop and seminars 

sessions members obtained numerous knowledge at the grassroots and national levels, 

concentrating on the policies and building blocks used to advance and enhance 

women’s participation and headship.  
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4.5 Government Policy on Gender 

Government policy on gender emerged from participant N5 and S5 as one of the 

strategies for women empowerments in the NTU of the Northern and Southern regions. 

Participant N5 exposed that the strategy is less effective in the Northern region 

compared to the Southern region. In comparison, participant S5 pointed out that gender 

policy is more effective and functional in the Southern region because of the level of 

women education. Participant S1 observed that this policy includes gender equality 

policy in public sectors and revitalization of the National Women's Policy.  

However, participant S1 observed that: 

“In political aspect of government, there was an instance when the 

NTU officials paid a courtesy visit to the state governor.  The state 

governor was asking why we had only two females in our midst; they 

are supposed to be five or ten women. We all burst into laughter. He 

raised some salient issues and added, if men were about fifteen in 

that meeting at least six or seven are supposed to be females but I 

see only three’. So if a governor will ask of that, it means the 

governor himself knows the importance of women in union activities 

(In-depth interview with Participant S1, October 17, 2017)”. 

To support the argument participants N5 and S9 emphasized that: 

“One of the strategies to empower women is the government policy. 

The government makes a policy to empower women, for instance, 

though revitalization of the National Women's Policy. These policies 

encourage women to be active, which is why women are performing 

wonderfully; in various organs of the government you see women 

performing wonderfully. So also, in the trade union movements, 

women in the Southern region are coming up (In-depth interview 

with Participant N5, October 19, 2017)”. 
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In another similar view, participant N5 noted that there is a policy by the government 

to empower women to participate in the NTU, and he stressed that this government 

policy has to do with the issue of gender equality. In terms of equal work for equal 

pay, work done by both genders should be paid equally. 

4.5.1 Women Committee  

Women Committee emerged from the interview sessions as one of the strategies that 

helps in empowering women in trade union movements in the two regions under 

examination as stressed by participants N3 and S10. Participant S2 explains that the 

committee is formed to empower women to take part in the NTU of their region at the 

state level. In line with the above views, participants S3 and S9 revealed that women 

are very active in the women committee precisely in the Southern region. In disparity, 

participant N4 mourned that women in the NTU in the Northern region are not 

adequately empowered because the women committee is not pronounced in the region, 

this is because of the level of women education. To support the argument. Participant 

S2 pointed out that the NTU Women Committee is being headed by someone from the 

South as the chairperson of the NTU. 

Participant S10 explains that Women Committee constitutes State Women Committee 

in all the state council. The structure of the Committee comprises of the State 

Chairperson, two Vice Chairpersons, State Treasurer,  State Secretary (Now Desk 

Officer) and State Secretary Finance. In view of this assertion, participants S2 and S8 

showcased that all these structures are being occupied by women in the NTU of the 

Southern region Participant N6 lamented that women committee is not pronounced in 

the Northern region. In comparison, participant S1 explains that women committee 



 

205 

plays an important role in empowering its female members especially in the Southern 

region where women are exposed to union activities.  

Participant S7 explained that Women's Committee is a group of women who are 

devoted to the enhancement and protection of womenfolk. Participant S2 explains that 

Women Committee was formed to enhance women consciousness and empowerment 

toward union activities.  

In relation to the above view, participants N7 and N10 suggested that there is a need 

for:  

“Women Committee right from national to the state to the branches; 

women must be represented at the national, state and branches 

levels. Each level must have the women committee.  From the 

available data if women committee are extended to all levels it will 

encourage women empowerment as well as the participation in the 

trade union of both regions (In-depth interview with Participants N7 

and N10, October 17, 2017)”. 

In a similar view, participants S4 and S7 observed that NTU empower its female 

members through Women Committee that is formed to investigate women affairs at 

all levels. These committees do conduct elections to elect those to represent them in 

the NTU. If they win the election at that level, then they automatically become NTU 

executive members. In contrast, participant N7 disclosed that women in the Northern 

region are not adequately empowered through this committee because only few 

women are ready and willing to join the women committee. 
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4.5.2 Women Commission  

Women Commission was strategically formed by the NTU to empower women at the 

state and local level as disclosed by participant S5 and S6 in line with NTU provisions. 

Participant S3 expressed that women in the NTU of the Southern region are 

empowered to participate in the trade unionism. In a dissimilar opinion, participant 

N11 expressed that the commission is not well pronounced in the Northern region. 

This is because most women in the Northern region are not willing and interesting in 

public activities.  

Participants S2 and S4 observed that this Commission is a women body formed to 

empower women in the trade union movements. It has a policy or strategies that 

encourage women participation in trade union movements as revealed by participants 

S2 and S3. In view of the above, participant, S3 elaborated that NTU has a composition 

which includes the Women Commission. She then added that women Commission are 

people elected to represent the women in the NTU and through this Commission that 

women are empowered in the NTU of the region. Participant S10 exposed that Women 

Commission constitutes State Women Commission in all the state council. Participant  

S11 expressed that the structure of the Commission comprised of the State 

Chairperson, two Chairpersons, State Treasurer,  State Secretary (Now Desk Officer) 

and State Secretary Finance. Participant S1 and S2 disclosed that the Commission is 

functional and effective in the Southern region.  

However, the main facts were not previously worked on, it was in 1994 that the federal 

government of Nigeria dissolved the leadership Congress. Nevertheless, the need to 

inaugurate the Commission and the Committees has become very essential regarding 

women and gender-related matters attained internationally, i.e., Constitution of the 
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State Women Committees National Women Commission to define the objectives, a 

few posts, associations with organs of Congress, back up programmes and terms. In 

the resumption of its activities after regaining its independence from the military 

government in 1999, the NTU consequently started the course of raising gender 

strategy. The NTU  gender justice policy was approved at its 8th Delegates 

Conference, the highest policy-making organ of the NTU  in February 2003 (NTU, 

2007). 

4.5.3 Gender Department 

Gender Department emerged from the revelation of participants N1 and S2 as one of 

the strategies to empower women to take part in the trade union movements in the 

NTU of both regions. Participant N1 disclosed that women in the NTU of the Northern 

region are less empowered through the gender department. In contrast, participant N3 

revealed that gender department is more pronounced in the Southern region. 

Participant S5 noted that women are empowered in the Southern region through gender 

department. Participant S6 is of the opinion that gender department is meant to deal 

with issues related to women in order to ensure gender parity. He then emphasized that 

this policy has to do with the issue of gender fairness, in terms of equal pay for equal 

work for both genders. In comparison, participant N4 lamented that women in the NTU 

of the Northern region are not adequately empowered because gender department is 

not effective and pronounced in the region.  

Participant N4 explains that this department was established by the NTU purposely to 

empower women in the trade union movements. Similarly, participant S1 disclosed 

that women in the gender department are trained on various skills on how to become 

independent without relying on anybody. In contrast participants S3 and S4 voiced that 
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women representative work hand in hand with the NTU. Participant N1 observed that 

NTU mandated all unions to set up gender department which will take care of issues 

related to women empowerment.  

Gender department plays a vital role in class, race, and gender and are mostly 

concerned with social disparity knowledgeable to followers of numerous societal 

groups, and their connection, at the separate, group and physical levels. The 

department is meant to examine and explore a wide diversity of social wonders related 

to a social group (Amaral, 2017). 

The former Gender Department was directed to set up Units of Gender Issues (UGIs) 

in all ministries to manage issues related to gender (The Republic of Kenya., 2011). 

Gender equality policy emerged from participant S1 as one of the policy or strategy 

NTU put in place to empower women in the trade union movement in the two regions 

under examination. Participant S2 revealed that equal opportunities are what women 

are lacking in the trade union. In view of this, participant S3 pointed out that the policy 

is meant to ensure equal opportunity to both genders. In contrast, participant N5 

mourned that gender equality polices are not effectively sound in the Northern region. 

Participant N1 narrated that women in the Northern region are not adequately 

empowered in the NTU of the region because the policies on gender equality are not 

effective in the region.  

Participants S1 and S2 emphasized that women would no doubt excel in the trade union 

movements at both the Northern and Southern region if the policies are well 

implemented in both regions. Participant S2 added that NTU empowers its female 
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members by giving them equal opportunities in term of employment, equal pay for 

equal work and positions in both regions. In a divergent opinion’s participant N5 

argued that NTU gave equal opportunities to women in empowering them in the 

Northern region. Participant N4 disclosed that NTU has set it in the Constitution that 

women should be given equal opportunity in the trade union movements and have also 

reserved some seats for women to empower them to participate actively in the NTU of 

both regions and bring themselves out of gender difficulties. In comparison, participant 

N5 revealed that women in the Northern region are not given equal opportunities like 

the men. He explains that this makes the Northern women not well empowered like 

their counterpart in the NTU of the Southern region.  

The views of the above participants coincided with the assertion of Afigbo (1991) and 

Anugwom (2009) that women have a significant role to play in the development 

process. They should, therefore, be given the opportunities to develop their potentials 

so that they can take their rightful place in nation building. A country cannot hope to 

develop if half of its resources (women) are deserted and ignored. Development 

officials now recognize this and continue to adopt them. 

Based on the above, it is understood that women in the Southern region are well 

empowered as revealed by participant S4. Unlike their counterparts in the Northern 

region that are being controlled by religion and culture as showcased by participant 

N6. In response to this argument, participant S4 explained how the analogy happens. 

Participant N3 stated that NTU is trying to bridge the gap by giving equal opportunities 

to all trade union members regardless of gender or race. So, participant N8 suggested 

that all union members are supposed to have equal opportunity. Empowerment and 

Liberal Feminist theory vividly support the above summations that men and women 
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should be empowered by giving equal opportunity to have control over factors of 

production. Such as equal access to education, power income, and medical facilities 

can also be accomplished through empowerment. In a similar vein, the theory 

buttressed that, accessibility which has to do with equality to access the factors of 

production between men and women; equal access to land, labour, credit, training, 

marketing facilities and all public services and benefits. They shall be equally treated 

with justice in all capacity. Participants N8 and S9 suggested that both genders shall 

be given equal opportunity in the society as well as NTU of the two regions.   

In summary, based on the above theme and sub-themes that emerged from the 

participants, it was found that government policies on gender help in empowering 

women participation in the trade union movements. However, to empower women to 

participate in the trade union movements, the NTU organizes and conducts election 

into various positions. At the election time the NTU use to reserve some positions for 

the women to empower them and to encourage them to partake in the trade union of 

the two regions.  

Women Committee and Women Commission were established to empower women in 

the NTU of the two regions under study. These two bodies (Women Committee and 

Women Commission) are formed and found to be important in empowering women to 

participate actively in trade union movements of the Northern and Southern region as 

explained by the participants during the interview session. This corresponds with 

Empowerment theory that centered on empowering men and women. Nevertheless, it 

was unveiled that these Women Committee and the Commission are formed to 

investigate issues related to women in the NTU. It is understood that they do organize 

and conduct an election among themselves. Any women who wins the election would 
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automatically become a member of the NTU executive, to defend the right of their 

fellow women in the trade union movements. 

In a more certain manner, the study also found that gender department was set by the 

NTU to empower women to participate actively in the trade union movements of the 

Northern  and Southern regions and to investigate the issues affecting women 

empowerment and involvement in trade union events. In addition to the above 

findings, it is noted that government policy was also set up to empower women to 

participate in union activities. This policy has to do with the issue of gender fairness, 

in terms of equal pay for equal work for both genders. This corresponds with the 

postulation of Liberal Feminist and Empowerment theories; Liberal Feminist theory 

supports the above argument and urges that both genders should be treated equally. 

Empowerment theory also agrees with the assertions that men and women shall have 

equal access to social services and control on factors of production. This will enable 

both genders to partake actively in the union activities and decision making in the 

organization. 

4.6 External Strategies for Women Empowerment in NTU of the two Regions 

 Comparative Analysis 

From the interview conducted with 22 participants in the two regions under 

investigation the study found that there are external strategies that the NTU of the 

Northern and Southern regions were used in empowering women. These strategies 

were revealed by participants N4, N6, S1, S3, S9 and S11 during the interview session. 

However, these external strategies were described using comparative analysis 

approach in relating the practicality of the strategies in the trade union of the Northern 

and Southern regions.  



 

212 

The external strategies include the following: Gender Affirmative Action, 

International Labour Organization, International Conventions, and International 

Gender Policy as disclosed by participant N4, S4 and S7. The external strategies were 

described using comparative analysis approach to pronounce the efficiency of the 

strategies in the trade union of the two areas of the study, by comparing the success of 

the strategies in the trade union activities of the Northern and Southern regions. 

However, these strategies are international that are used by the NTU to empower its 

female members toward trade union activities in the two regions of the study. 

4.6.1 Geneva Affirmative Action 

Geneva Affirmative Action emerged as one of the important external strategies that 

are used to empower women in the trade union movements of the Northern and 

Southern regions this was disclosed by participants N7 and S11. Participant S5 noted 

that this strategy is in line with gender equality, Geneva Affirmative Action was 

revealed by participants S7 and S11. In view of this participant S1 stressed that the 

Southern region paid much emphasis on the thirty 30percent percent Geneva 

Affirmative Action which has been taken serious at the NTU of the region. This has 

helped in empowering women in the NTU of the region, unlike the Northern region. 

In contrast, participant N1 explains that Geneva affirmative action is less pronounced 

in the NTU of Northern region. He further disclosed that women in the Northern region 

are less concern with the Geneva Affirmative Action Policies this is because they are 

being controlled by men and placed women to handle domestic issues. Moreover, 

participant S2 observed that by the virtue of this strategy, many women were 

empowered and encouraged to participate in the trade union movements of the 

Southern region.  
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Therefore, looking at the response obtained from the various participants, it is observed 

that, it is motivating to understand that the practice and principle of the Geneva 

Affirmative Action is a worldwide phenomenon. More than a few nations of the globe 

have the history in numerous ways, displaying that, the privileges of females and the 

helpless are to be valued and maintained. Therefore, it is of great significance for the 

citizens to learn a lesson from top global practices and provide places for womenfolk 

(Ihovbere, 2000; Orji, 2003).  

Geneva Affirmative Action was introduced by President John F. Kennedy in March 6, 

1961. He gave out Executive Command 10925, which comprised a provision that 

government workers should take Affirmative Action to ensure that candidates are 

engaged, and workers are preserved during service, without considering their creed, 

race, color, or origin. The intent of this executive order was to affirm the government's 

commitment to equal opportunity for all qualified persons and to take positive action 

to strengthen efforts to realize the true equal opportunity for all (UCI Report, 2019). 

Similarly, President Lyndon B. Johnson issued Executive Order 11246, on September 

24, 1965 prohibiting employment discrimination based on race, color, religion, and 

national origin by those organizations receiving federal contracts and subcontracts. In 

1967, President Johnson amended the order to include sex on the list of attributes. 

Executive Order 11246 also requires federal contractors to take affirmative action to 

promote the full realization of equal opportunity for women and minorities (UCI 

Report, 2019). 

This will nourish fairness and self-governing in Nigeria in the present administration 

and beyond. On the other hand, literature is however complete with many practices of 
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the principle of Affirmative Action. For instance, in the United States of America 

(USA) clear references are made in line with government strategies on special 

provision for admitting women into tertiary institutions of learning. This is to enhance 

the spirit of women autonomy and class awareness (Ihovbere, 2000 & Orji, 2003). The 

aim is to incorporate womenfolk into conventional governance and sense of value, 

freedom, and liberty (Nkoyo, 2002). 

4.6.2 International Labour Organization (ILO) 

International Labour Organization (ILO) is another external strategy used by the NTU 

of the Northern and Southern regions as stressed by participants N2 and S3 that ILO 

plays an important role in empowering women in trade union movements in the 

Southern region. In comparison participant N7 disclosed that women in the Northern 

region are not adequately empowered because of the background and the societal 

factors that subjugated them to domestic responsibilities. Participants S3 further added 

that there is a policy by International Labour Organization (ILO) and the policy by 

International Conventions that give 30percent to women and 70percent to men and all 

these are strategies or policies that are well maintained in the NTU of the Southern 

region. Participant S11 explains that International Labour Organization (ILO) and the 

policy by International Conventions has helped in empowering women in the NTU of 

the Southern region. However, participants N2 and S3 disclosed that NTU has taken 

into consideration and is implementing the International Labour Organization policies 

to empower and promote its members in all working places by giving equal 

opportunities to all. In dissimilar opinion, participant N10 lamented that women in the 

NTU of the northern region are not empowered because these policies are international 

in nature. Participant S7 explains that to get decent and productive work in the NTU 
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there is need for freedom, equity, security, equal pay for equal work and women 

dignity in the region. 

In line with the above view, International Labour Organization (ILO) is a United 

Nations agency that:  

“Sets international labour standards and promotes social protection 

and work opportunities for all. International Labour Organization 

has developed a system of international labour standards aimed at 

promoting opportunities for women and men to obtain decent and 

productive work, in conditions of freedom, equity, security and 

dignity (ILO Report, 2016)”. 

Going by the above assertions by participant S3, participant N10 also noted that 

women subjugation at workplace manifests itself in every nation regardless of the 

strong financial position. In view of this, Khurshid (2009) expressed that this 

phenomenon stimulates loss of huge abilities alongside humiliating the pride of 

women employees. Nevertheless, gender fairness at the workplace is the main goal of 

ILO’S agenda of decent work for the entire men and women. ILO’s approach in this 

respect is to mainstream gender issues in all its programmes and policies. To overcome 

the issue of gender disparity at the place of work, ILO has implemented two significant 

resolutions, which have been endorsed by Pakistan. These include the right to equal 

remuneration 1951 (No. 100) and discernment (employment and occupation) 

convention, 1958 (No.111). 

These resolutions address the disparity of payment among women and men employees 

for work of equal value. These comprise basic, ordinary wage or monthly salary and 

any added payments due in kind or money, directly or indirectly by the employer. They 

https://en.wikipedia.org/wiki/United_Nations
https://en.wikipedia.org/wiki/United_Nations
https://en.wikipedia.org/wiki/International_labour_standards
https://en.wikipedia.org/wiki/Equal_opportunity
https://en.wikipedia.org/wiki/International_labour_standards
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explained that marginalization at the place of work can take many dimension - it can 

be on race, religion, gender, political interest or social origin (Khurshi, 2009). As 

measured by Liberal Feminist theory, the theory kicks against any form of human 

domination in any society. This is because the assertion of the theory is that both 

genders are equal and deserved equal treatment. This corresponds with the opinion of 

participants N8 and S9 that men and women are equal in nature so, therefore, shall be 

treated equally.     

To support the various assertion ILO emphasized that; 

“Everybody has the right to work, free choice of employment, to just 

and favorable conditions of work and protection against 

unemployment. Every- one, without discrimination, has the right to 

equal pay for equal work. Everyone who works has the right to just 

and favorable remuneration ensuring for himself and his family an 

existence worthy of human dignity and supplemented if necessary, 

by other means of social protection. Everyone has the right to form 

and join trade unions for the protection of rights (cited in the 

Committee for Defense of Human Rights., 1996, Annual Report 

113)”. 

To justify the assumptions Adefolaju (2017) observed that the United Nations 

Organization (UNO) and several agencies have been at the forefront in spreading the 

predicament of women. After pronouncing 1995 as the International Women’s Year, 

it also professed 1976-1985 as the United Nation’s Decade for Women and went ahead 

to establish four international conferences on women. The discussions placed on 

matters upsetting the position of women in society, viz-a-viz, women’s rights and 

reproductive health, the role of women in agriculture, violence against women, the role 



 

217 

of women in politics, the status of women in society, democratization and good 

governance.   

 4.6.3 International Conventions 

The international convention is an important strategy for empowering women in the 

trade union movements of the Northern and Southern regions revealed by participants 

N2 and S3. Participant S3 explains that International Convention policy has been 

adopted and implemented in the NTU of the Southern region. This has helped in 

empowering women in the NTU of the region. In comparison, participant N10 

observed that the International Convention policies are not adopted and implemented 

in the Northern region because of the religious and cultural differences. He further 

narrated that the policy is an international policy. Similarly, participant S9 explains 

that that International Convention is used as a strategy to empower women in trade 

union movements in the Nigerian context but is more pronounced in the Southern 

region. Participant S9 further added that there the policy suggested for 30percent to 

women and 70percent to men. Participant S10 then elucidated that NTU is doing its 

possible to implement these International Convention policies to empower its female 

members in the area under examination. 

The International Covenant on:  

“Economic, Social and Cultural Rights (ICESCR) covers human 

rights in the economic, social and cultural spheres. The 

International Convention on the Elimination of All Forms of Racial 

Discrimination (ICERD) is explicitly directed at discrimination 

based on race, colour, descent, as well as national and ethnic origin. 

The Convention on the Elimination of All Forms of Discrimination 
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against Women (CEDAW) sets out in concrete terms the prohibition 

of discrimination against women in all stages of life”. 

The United Nations Organizations and the World Bank are dedicated agents and have 

replied through numerous resolutions, as well as the 1979 Agreement on the 

Elimination of All Forms of Discrimination against Women and the 1995 Strategy of 

the Committee on the Elimination of Discrimination against Women, regarding the 

women empowerment. Participant S7 revealed that NTU is empowering its female 

members by adopting and implementing International Conventions policies by 

educating the target groups and eliminating all sorts of discrimination and racism 

among the union members. This answer has exactly targeted girls' education. For 

example, in August 1995 at the Fourth United Nations Conference on Women in 

Beijing, the president of the World Bank, James Wolfensohn, pronounced what is now 

mentioned as the Beijing Goals.  

He expressed that:  

“We should aim to see every young child completing primary school 

and an equal portion of boys and girls (about 60percent) going to 

secondary school. If we could achieve this new goal by 2010, the 

effects would be nothing short of revolutionary. (Sebeok, 1972:3)”. 

To justify the argument, a study by Agbalajobi (2010) emphasized that the United 

Nations (UN) has some significant programs and agencies devoted to elevating women 

status in political matters. For instance, the 4th women Conference held in Beijing, 

China in 1995, with the theme “Equality Development and Peace Contriving 

Strategies” towards active freedom and women empowerment with its main objective 

at cancelling those acts and ethics that differentiate against females; taking the 



 

219 

necessary measures to enhance the figure of females’ representation in lawmaking 

bodies in world.  

4.6.4 International Gender Policy 

International gender policy 2018 is one of the significant external strategies used in 

empowering women in the trade union of the Northern and Southern region as 

identified by participants N4, N6, and S1. Participant S1 explains that NTU of the 

Southern region has being adopting these International Gender Policies to empower 

women to be active in the trade union of the region. Similarly, participant N1 explained 

that this gender policy has been put in place by the trade union of the Northern region 

to empower women but is not effective because of the patriarchal nature of the region. 

He then added that: “NTU empower its female members by implementing and 

attaining gender equality, promoting gender justice, realizing women’s rights and 

fostering an inclusive society”. In contrast, participant N5 exposed that the 

international gender policy is not in line with the Northern religion as well as the 

culture, because of this the policy is less accepted and implemented in the region. 

In addition to the above participant S9 observed that NTU empowers its female 

members through:  

“Confronting and challenging discrimination and human rights 

violations based on gender, including gender-based violence, and 

other forms of exclusion. NTU also challenges stereotyping and 

unequal power relations between women and men to promote gender 

equality. It is supporting its staff to adopt good practice, positive 

attitudes, and principles of gender equality and inclusion (In-depth 

interview with Participants N1, N5 S7 and S9, October 22, 2017)”. 
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Gender policy emerged as one of the mechanisms as revealed by participant S2 that:  

“In NTU we have the gender policy. This gender policy is replicated, 

and the state is to work with the policy.  The policy is there to guide 

the activities that happen in the Women Committees. These policies 

include gender equity in all union activities. This includes equal pay 

for equal work. Equality in all employment opportunities, 

promotion, and NTU positions (In-depth interview with Participant 

S2, October 19, 2017)”. 

Similarly, participant S4 and S9 disclosed that NTU has gender policy. The NTU 

gender policy which has dated as far back as 2003. Participant S11 explains that this 

policy is gaining a lot of reform at all the delegate conferences. There is also a youth 

policy which also goes together with the gender policy. However, in a divergent 

opinion participant N10 mourned that these policy reforms are not implemented in the 

Southern region. Nevertheless, participant S5 explains that the international gender 

policy was made to accommodate women in the public sectors. To support this, it is 

understood that the arrangement and activities of International Trade Union 

Confederation (ITUC) of which NTU is an affiliate to a global union. Participant S11 

disclosed that the gender policy of 5050 is a welcome development in the Nigerian 

context. In addition to ITUC, Public Service International (PSI) have a gender policy 

of 5050 for all unions to have their gender policy and try to mainstream gender within 

the NTU affiliate (IGEP Report, 2018).    

NTU with its national outlook since inception in 1978 has passed resolutions and 

adopted various policies towards women workers aiming to encourage their 

involvement in any labour matters across the nation. But yet nothing has changed 

(NTU International Conference, 2007). Despite that, the reverse is the case as the level 
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of women participation is at the lower stages, which by implication hinders vigorous 

agitation for any industrial difference disturbing the female workers in the Northern 

and Southern parts of the country. Thus, while the labour leadership may pay eye 

service to the cause of women's liberation at the micro level, this is more pronounced 

at the macro level (Charles, 2014). This is the situation that Northern women workers 

found themselves justify the claim of Yinusa (1990) and Milkman (1990), which 

reflects domination of organization and management structures by their male 

counterparts.  

To support this argument, a study by Fapohuda (2004) suggested that for women to be 

involved in the Nigerian trade union movements, there must be a gender policy that 

will inspire women participation. Such policy must compulsorily include gender 

perceptions and equality matter in areas like negotiating,' such as union work, 

information, and education. The issue of a minimum of 30percent women involvement 

at all levels of activities must be established (as obtains with the ILO). Women quotas 

at all levels need to be involved in the voting procedures of the unions. In view of this, 

issues at the place of work must be overwhelmed by women employees in addition to 

building intelligible front to protect their interests. The union structure is meant to be 

hard and unshakeable trade union movements. This agrees with the Liberal Feminist 

theory that centered on gender fairness among men and women. The postulation of 

this theory is that men and women are born equal, therefore they merited equal justice 

in all capacities. 

International gender policy was reviewed through wide discussion among UNICEF 

workforce, associates and institutes, the foundation for UNICEF programme in 

collaboration with governments and other agencies to support gender equality among 
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girls and boys.  The policy defines the main standards of presentation that are 

anticipated and sets the organization policies and strategies that will help in 

overcoming the gender inequality problems on time. The policy talks on UNICEF’s 

contributions to the progress and the same rights of both genders (UNICEF, 2013). 

Gender policy is a pledge towards gender issues. The general effort is to provide a 

conducive atmosphere for women in the organization, many associates and the 

societies with whom we are working and reinforce the gender sensitivity among all. 

To bring equal chances and a favourable environment for females and males at the 

various place of work. gender policy is mainly to encourage equal participation and 

representation of both genders in policy and decision-making processes at all levels 

(W A S S A N, 2018). 

Many establishments such as National Council of Women Societies (NCWS) the 

National Association of Women Lawyers (NAWL) and Women in Nigeria (WIN) 

need to be recognized as a network for developing and encouraging models for 

success: the trade union movements. Symposia, conferences, and workshops must be 

organized to stimulate females to achieve leadership positions in policy making 

together with the men generally, if not ahead of the men (Fapohuda, 2004). 

Empowerment theory supports the argument by buttressing that both men and women 

shall be empowered equally. This can be actualized through equal access to welfare 

services. In addition, Social Constructivism theory clearly explained and supports the 

assertions in the sense that gender disparity is man-made not naturally build in the 

society. The belief of these theories is on women empowerment and gender equity. 
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4.7 Summary  

Going by the available findings, the study found that women in the NTU of the 

Northern and Southern regions were empowered through some internal and external 

strategies, International Organizations, such as Geneva Affirmative Action, 

International Labour Organization, International Conventions, and gender policy. 

Though, it is observed that these strategies are more effective in the Southern region 

because of the educational background of the Southern women that gave them the 

ample opportunities to get empowered through these international agencies as 

compared to the Northern women that are not highly educated like the women 

Southern counterparts.  

In view of the above, it is understood that most of the Southern women are aware and 

benefiting from the 30percent Geneva affirmative action that is emphasized to be given 

to women, because of their exposure and educational background. These findings are 

in line with Empowerment theory which claimed that both men and women shall have 

equal access to social amenities such as education. Participants N8 and S9 supported 

that both genders shall be empowered through formal education, skills acquisition 

programmes, and the policies under the International Organizations, such as the ILO 

and International Conventions and Geneva Affirmative Action.  
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CHAPTER FIVE  

 

ISSUES AND DEMANDS OF FEMALE MEMBERS IN NTU  

OF THE NORTHERN AND SOUTHERN REGIONS 

5.1 Introduction  

This chapter presents and discusses the issues and demands of women members in 

NTU of the Northern and Southern regions, using comparative analysis approach to 

compare how NTU of the Northern and the Southern regions protect its female 

members in the trade union movement of the regions. It recognized two themes related 

to women and constitutional provision. Under women related issues, the study found 

eight sub-themes, which include how NTU protect its members, gender relations, how 

NTU protect its members politically, economically, and socially. 

Under the Constitutional Provisions, it has three sub-themes, and these comprise of 

National Women Commission (NWC) National Women Committee (NWC) and 

National Administrative Council (NAC). All are formed to protect the rights and 

interest of the female members in the NTU in the area of study as revealed by the 

participants.  
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Table 5.1:  
Summary of the Themes and Sub-themes 
Topics Themes Sub-themes Participants 

Issues and 
Demands of 
Female Members 
in NTU 
  

  

  

  

  

  

  

  
  

Women-
Need and 
Interest 
  
  
  
  
  

 How NTU Represent the 
interest of its Members 

The Union 
Executives and 
some Members 

  
  
  
  
  

 Gender Relations 
 NTU Protect its 

Members Politically, 
Economically and 
Socially 

 Maternity Leave 
 Menopause 
 Women Socialization 

Constitution
al Provision 
  
  
  

 National Women 
Commission  

  

 National Women 
Committee  

  

 National Administrative 
Council 

  

Sources: Fieldwork (2017). 

Table 5.1 portrayed the numerous themes and sub-themes that arose from several 

participants in the interview session with 22 participants. These themes include women 

needs and interest and Constitutional provisions. The issues related to women have to 

do with female’s demands and needs which NTU of the two regions defend politically, 

socially, and economically. In addition to that, the Constitutional provisions are meant 

to protect the demand and needs of the women of the NTU of the two regions under 

study. These issues and demands are explained according to region to enable the 

researcher to see the differences and similarities between the regions. 

5.2 Issues and Demands of Female Members in NTU in the Northern Region  

From the data obtained, there are some themes and sub-themes that emerged relating 

to issues and demand of female members in NTU in the Northern region. There are 

two major themes, namely “women related issues” and “Constitutional Provision”. 
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These major themes emerged from the interview that was conducted among the NTU 

participants from the Northern region. 

Table5.2:  
Summary of themes and Sub-themes of women Need and Demand in the NTU of the 
Northern Region 

Topics Themes Sub-themes Participants 

Issues and 
Demands of 
Female Members 
in NTU of the 
Northern Region 

Women-Need 
and Interest 

 How NTU Represents 
the interest of its 
Members 

The Union 
Executives and 
some Members 

 Gender Relations 
 NTU Protects its 

Members Politically, 
Economically and 
Socially 

 Maternity Leave 
 Menopause 
 Women Socialization 

Constitutional 
Provision 

 National Women 
Commission  

 National Women 
Committee  

 National 
Administrative 
Council 

Sources: Fieldwork (2017). 

Table 5.2 displays the themes and sub-themes on how NTU protect the needs and 

demands of its female members in Northern region. These issues and demands of 

female members in the NTU of the Northern region are explained one after the other 

in order to see how NTU represents the issues, demand and interest of the female 

members. 

Several issues were revealed by the 11participants in the Northern region, on how trade 

union protects and defends the interest of its members in the region. These include the 

gender relations, election, maternity leave, menopause, socialization; it also protects 

its female members politically, economically, and socially as unveiled by participants 

N1 and N11. 
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Participant N11 explains that the NTU of the northern region is playing a vital role in 

protecting the issues related to the female members. Under the gender relation, 

participants N2 and N11 noted that NTU of the Northern region is doing its possible 

best in protecting the rights and interest of the female members. They then added that 

NTU considers the relationship between the genders in the regions under investigation. 

Participant N5 believes that the NTU is doing this to ensure gender fairness among the 

genders. 

Participant N8 and N11 showcased that NTU in the Northern region is playing a 

positive role in protecting the demands and the needs of the female members, 

especially health related issues such as Maternity leave and Menopause. Participant 

N8 disclosed that NTU of the Northern region is working toward the increase in the 

maternity period from three month to six. The participant explains that the time frame 

allocated for maternity leave is minimal to take good care of the babies. The participant 

suggested for increase in the duration of the leave. 

Participant N11 reveals that menopause is another health-related issue that is affecting 

women at the working age. It mostly starts from the age of 30 to 50. She emphasized 

that Menopause is a termination of menstrual cycles and increase of physical 

symptoms hot flashes, reduced energy, and miserable attitude among others. These 

have affected their performances at work to the extent diminished their motivation to 

pursue higher ambition at work place.  

Women socialization emerged from participant N6 and N7 as one of the processes 

NTU of the Northern region adopts to defend the rights of its female members. There 

is a proper women socialization and orientation on the importance of women 
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representation in the NTU of the region. Participant N6 expressed that women in the 

Northern region need to be socialized or educated on the importance of women in 

NTU. Participant N7 explains that it is only through women socialization that most 

women can come out to vie for a post in the NTU of their region and to defend the 

rights and interest of their female members.  

Participant N3 and N5 disclosed that the NTU of the Northern region is significantly 

playing a vital role in protecting its members politically, economically and socially. 

Participant N5 mentioned that NTU is essentially and constantly addressing the 

welfare and well-being of its members in the various place of work, and improving 

their condition of employment, such as social justice, full employment, job creation 

and protection, humane working condition, governance for genuine development.  

Participant N5 explains that NTU protects it female member’s interest especially when 

it comes to the issue of salary, promotion and dismissal. He stressed that anything that 

would affect the member’s salary, promotion and dismissal NTU would do its best to 

work out and solve the problem in an amicable manner. 

However, participant N8 lamented that with all the above NTU efforts in the Northern 

region, women’s interest are less represented because only few of them have interest 

in the labour activities in the region. Participant N4 in a grieved mood explains that 

women don’t want to participate in the NTU activities. He added that some of them 

are not ready and willing to participate in the NTU activities. 

In addition to the above, participants N3 and N8 explained that, there are constitutional 

provisions that the Nigerian trade union is using in protecting the right and interest of 
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the women members in the region, among which are; National Women Commission, 

National Women Committee and National Administrative Council. Participant N8 

expressed that these bodies are occupied by women to represent the needs and interest 

of female members in the trade union movements in the region under study. 

Participants N7 and N10 emphasized that with all the above, the commissions are 

meant to defend the right and interest of the female members.  

Participant N10 explains that it is understood that women rights and interest are not 

well represented and protected in the Northern region because only few of them are 

taking part in the union matters. However, participant N7 lamented that these 

commissions and the administrative council are not pronounced in the Northern region. 

Participant N3 mourned that this is because of the patriarchal nature of the region that 

gave much power to men over women.  

In a Similar view, participant N8 explains that women in the Northern region are being 

subjugated to home affair. Participant N10 added that even in the two commissions 

that were supposed to be occupied by women in the region to investigate issues related 

to women, only few women are occupying these offices.  

Similarly, participant N1, N4 and N9 disclosed that there are some Constitutional 

provisions that are meant to protect the demands and rights of the female member in 

the NTU of the region. Participant N9 observed that these constitutional provisions 

were meant to protect the rights and interest of both genders in the region. In different 

opinion, participant N1 lamented that with all the Constitutional provision, yet 

women’s interest and demands are not well represented because of religion and 

cultural background that subjugated women to domestic responsibilities. 
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5.3 Issues and Demands of Female Members in NTU in the Southern Region  

From the data obtained, there are several themes and sub-themes that emerged relating 

to issues and demand of female members in NTU in the Southern region. There are 

two major themes, namely “women related issues” and “Constitutional Provision”. 

These major themes emerged from the interview that was conducted among the 

11participants in the Southern region.  

Table 5.3:  
Summary of themes and Sub-themes of women Need and Demand in the NTU of the 
Southern Region 
Topics Themes Sub-themes Participants 

Issues and Demands 
of Female Members 
in NTU Southern 
Region 
  

  

  

  

  

  

  

  

  

Women-Need 
and Interest 

 How NTU 
Represents the 
interest of its 
Members 

The Union 
Executives and 
some Members 

 Gender Relations 
 NTU Protects its 

Members 
Politically, 
Economically and 
Socially 

 Maternity Leave 
 Menopause 
 Women 

Socialization 
Constitutional 
Provision 

 National Women 
Commission  

 National Women 
Committee  

 National 
Administrative 
Council 

Sources: Fieldwork (2017). 

Table 5.3 depicts the summary of themes and Sub-themes of women Need and 

Demand in the NTU of the Southern Region. It also portrays how the NTU represents 

the needs and interest of its members in the Southern region. 
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However, there are some women related issues that mostly prevailing in the North as 

compared to the South. These issues include lack of economic, political and social 

support from the men. The issue of maternity leave is similar in both regions. 

According to participant N2 women in the Northern region are not adequately 

supported by the men economically when it comes to election. More so, participant 

N4 lamented that women in the NTU of the Northern region are less active politically 

because of lack of support from the men counterparts. In contrast, maternity leave is 

one of the prevailing issues in both region under examination. 

From the interview sessions, several issues were discovered from the various 

participants on how trade union protects and defends the interest of its members. 

Participant S1 explains that the NTU of the Southern region defends the interest of its 

female members by examining the (gender relations) relationship between the gender 

in the NTU of the region. He added that NTU makes sure that there is mutual 

relationship in terms of interest, demand and gender relations. 

According to participant S2, NTU of the Southern region is protecting the need and 

demands of its female members in many ways. For instance, participant S3 disclosed 

that maternity leave is an issue that needs to be addressed. She then added that the 

maternity leave is a leave given to women before and after delivery. Participant S3 

explains that the issue with the maternity leave is the duration which is very limited. 

Because of this she expressed that NTU of the Southern region is working toward the 

increase in maternity leave duration to enable mothers take care of their newborn 

babies. She further supported that the babies they are feeding are Nigerian babies.  
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Participant S2 mentioned menopause as one of the issues affecting women. She 

explains that: Menopause is a cessation of menstrual cycles and a rise of physical 

symptoms hot flashes, decreased energy, and depressed mood, just to name a few. She 

noted that some women start at forty others start at fifty. Between forty and fifty-one 

years they are still in service; if they are sick, they cannot be productive. She stressed 

that NTU is working on this issue by taking those having these problems to hospital 

for proper medication.  

Women socialization arose from participant S2 and S4 as one of the procedures of 

NTU of the Southern region. It protects and defends the rights and interest of its female 

members by appropriate women socialization and orientation on the significance of 

women representation in the NTU of the region. Participant S2 voiced out that women 

in the Southern region need to be educated on the significance of women 

representation in NTU. Participant S4 clarifies that it is only through women 

socialization that utmost women can take part in the NTU activities in their respective 

region to represent the rights and interest of their members.  

Participant S6, S8 and S11 unveiled that the NTU of the Southern region is 

expressively performing a vigorous role in protecting its members politically, 

economically and socially. Participant S8 stated that NTU is fundamentally and 

continuously addressing the welfare of its members and well-being in the several 

places of work and refining the condition of employment such as social justice, full 

employment, job creation and protection, humane working condition, governance for 

sincere development. In addition to the above, participant S6 exposed that NTU is 

committed to member’s education, development of the union members, sound 

leadership qualities and skills. 
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However, participant S8 explains that women in the Southern region are ever ready 

and willing to take part in the NTU activities of the region. Participant S4 disclosed 

that women’s interest are well represented because many of them have interest in the 

labour activities in the region. Participant S6 in a polite manner explains that women 

in the Southern region are actively participating in the NTU activities, as such they are 

representing the interest of their female members.  

Participant S5 clarifies that NTU protects its member’s interest specifically when it 

comes to issues of salary, promotion and dismissal. He stressed that anything that 

would affect the members’ salary, promotion and dismissal NTU would do it possible 

best to work out and solve the problem in a friendly way. 

In addition to the above, participantsS2, S4 and S9 explain that there are constitutional 

provisions that the Nigerian trade union is using in protecting the rights and interest of 

the women members, among which are; National Women Commission, National 

Women Committee and National Administrative Council. Participant S2 explains that 

National Women Commission is a body formed by the NTU to protect the rights and 

interest of the female members. Participant S9 stressed that this body is mainly 

occupied by the women to look at the issues related to women in terms of appointment, 

promotion and dismissal. 

Participants S7 pointed out that with the establishment of the National Women 

Commission, women needs, and demands are well protected in the Southern region. 

Participant S3 added that this is because women in the region are actively participating 

in the NTU of the region. Participant S3, S7 and S11 are of the same belief that all the 

commissions established to investigate issues related to women are occupied by the 
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women in the region. So, all issues related to women are being handled by women in 

the commissions as disclosed by participant S9. 

Participant S3 explains that National Women Committee was formed to protect the 

demands and interest of the female members in the region under investigation. 

According to participant S7 National Women Committee plays an important role in 

protecting women rights in the NTU of the Southern region. He the emphasized that 

several issues related to women are taken care off by the committee. He gave example 

of issues such as appointment, salary, promotion, equal work for equal pay as well as 

dismissal of any of its members.   

National Administrative Council emerged from participant S2 as one of the bodies 

established by the NTU to investigate issues related to women. However, participant 

S3 explains that the National Administrative Council plays a significant role in 

protecting the rights of the female members in the NTU. He added that this body is 

very pronounced in the Southern region and effective in discharging its duties.  

5.3 Women Related Issues in NTU in the Northern and Southern Regions: A 

Comparative Analysis 

The first major theme that emerged through the data analysis on the issues and demand 

for the female members in the NTU are grouped under “Women Related Issues”. The 

issues related to women are social, economic, and political aspects. Table 5.1 reflects 

the themes and sub-themes that emerged in the study. 

Participant N2 expressed that women representation in the NTU is very important. 

This is because issues related to women are mostly discussed in the NTU meeting. 



 

235 

However, in a similar view participant N1, and N5 exposed that social, economic and 

political issues are the major issues that need to be discussed in order to depend the 

rights and interest of the female members in the NTU of the Northern and Southern 

regions. Participant S10 explains that NTU has shown great efforts to ensure that 

women rights are translated and represented in the union activities, especially in the 

Southern region where women are actively taking part in the union movements. In 

contrast, participant N3 laments that women’s interest in the NTU of the Northern 

region is not represented because of the few numbers of women in the union 

movements. Similarly, participant N1explains in a grieved manner that women in the 

Northern region are restricted to domestic assignment because of the patriarchal nature 

of the region. In line with the above argument the Liberal Feminist theory emphasizes 

on gender equality among both genders in the society. The assumption of the theory is 

that both genders need equal representation in the society. Participant N2 explains that 

the fact is obvious that the number of women amongst those elected representatives is 

significantly lesser than the total number of women found among those represented. It 

is because of this that some individuals turned back when they claim that females are 

not adequately represented as explained by participant N8.  

In line with the above opinions, a study by Sapiro (2016) observed that it is known that 

both women and men constitute the populace of the nation. The discriminative 

inclination in the developing nations deteriorates the strong point of political 

movements. As previously stated, women representation in Nigerian politics deters the 

level of political attitude in the nation. In a progressive democracy, campaigning is 

placed on feasibility and capability rather than gender differences as obtainable in the 

most African continent.  
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To support the above argument, Igbuzor (2007) pinpointed that, the phenomenon of 

women marginalization is a global issue that cuts across developed and developing 

nations. Women marginalization has become a phenomenon that no nation is free from 

it. For instance, in the United Kingdom and the United States, women representation 

in legislative was 9.1percent and 9.0percent, respectively as at 1994.  

According to Tunde and Zakuan (2017) it is observed that in the Nigerian context after 

a decade of military dictatorship and advent of democratic government, available 

statistics indicate that women had only 3percent representation in political positions in 

1999, 4percent in 2003, while in 2007 they had only 6percent. A less and almost 

insignificant number of women were elected to many posts in the past three general 

elections conducted in the country between 1999 and 2007. At the Senate (upper 

house) each state of the federation has three Senatorial districts and one from Abuja 

the Federal Capital making the total number of 109 Senators elected every four years. 

While the lower house, House of Representatives, has 360 members from the 36 states 

of the country. At present, women in the upper house (Senate) are 6 out of 109 senators 

and 19 females were elected into House of Representative out of 360 members. This 

shows that women’s interest is not adequately represented in the Nigerian context 

(Tunde and Zakuan 2017).    

Similarly, at the federal cabinet, there are 6 females out of the 36 ministers of the 

Federal Republic of Nigeria (The Guardian, October 15, 2015:1-3). Ministerial posts 

that are occupied by women are Budget and National Planning, Trade Industry and 

Investment, Environments, Finance, Women, and Foreign Affairs (Elegbede, 2012).  
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The country is practicing a multiparty system and had experienced years of military 

rule. From 1999 to date, Nigeria has been under a democratic government. However, 

it is understood that among the elected governors there were no women in all the 36 

states of the federation. There were few women who won the election as members state 

Houses of Assembly, House of Representative and members of Senate of the National 

Assembly all over the nation (INEC, 2015).  

Thus, it can be seen that, women in NTU in both regions raised women-related issues 

and they aware of their representation in trade union to represent those issues not only 

to the benefit of themselves at the workplaces, but also to other women at large. It 

seems that women in NTU in the North and the South raised similar concerns however, 

like maternity leave and menopause that affect women in both regions. 

5.4 How NTU Protects its Female Members in NTU of the Northern and 

Southern Regions: A Comparative Analysis 

NTU as a body plays a vital role in protecting its female members in both Northern 

and Southern regions. This was unveiled by participants S7, S1, and S2.  

In relation to this, participant, S7 revealed that: 

“In trade union, which is amalgamated union, amalgamated union 

protects not just the male counterpart but also the female members 

are protected. Again, the female members are encouraged to 

participate and represent the right and interest of their fellow female 

members. Though, the number of women participations in trade 

unionism in the Southern region is high now because the 

amalgamated union doesn’t relegate women, it gives them sense of 

belongings; it even has a certain percentage in cash that it gives 

women members, so that they will use as mobilization fee (In-depth 

interview with Participant S7, Octorber20, 2017)”.  
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Participant S2 noted that NTU is a composite of men and women that are formed to 

protect the right and interest of its members, through negotiation and bargaining. In 

contrast, participant N2 disclosed that women in the NTU membership and leadership 

in the Northern region is low, as such their interest is not well represented. In line with 

the assertion, a study by Khurshid (2009), revealed that there was a convention on 

women employer’s concern WEC-PK discourses on the disparity in payment among 

women and men employees for work of same value. Payment includes normal or basic 

salary, wage and any extra remunerations whatsoever due directly or indirectly, 

whether in kind or in cash, by the organization to the employee arising out of the 

employee's service. This means the wages should be equivalent without differences in 

race, sex, ethnic group or belief. 

Participant S7 revealed that in order to protect the rights and interest of the female 

members, NTU organizes some social activities to engage its female members to 

socializes them and make them feel free to interact with other NTU members from 

time to time. Participant N3 disclosed that this is contrary to the Northern region where 

women are not exposed to interact with the other gender because of the religion and 

the culture in the region.  

In line with this participant N7 explains that:  

“Socialization will help to bring changes in the NTU as well as in 

the society. Socialization through interaction of male and female in 

the labour unionism, socialization through education, enlightenment 

campaign, continue systematic skills acquisition as well as 

knowledge acquisition to bring changes in the NTU as well as the 

society at large (In-depth interview with Participant N7, October 20, 

2017)”. 
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5.4.1 Gender Relation 

Gender women relation emerged from Participants NI and N11. Participant N1 explain 

that gender relation is one of the major concerns of the NTU of the Northern region 

and Southern region. Participant N1 explains that NTU in the Northern region are less 

concern with gender relation. In contrast, participant S11discloses that NTU of the 

Southern plays a vital role in protecting the rights and interest of the female members. 

He added that NTU investigates the relationship between the genders in the region 

under study. He further exposed that NTU is doing this to ensure gender fairness 

among the genders. To justify this opinion, a study by Pearson (2000) noted that gender 

relations are part of common relations, discussing the process in which the common 

groups of males and females relate in an organization, not just the relationships among 

people males and females in the scope of individual associations. But in all social 

events, this comprises accessibility to human and material capitals for production, 

payment or rewards for labour, the exercise of power and authority, and contribution 

in cultural, political, and religious events. Gender relation plays a significant role in 

molding individuals’ performance in social collaboration, and the organizations 

among people, males and females. 

In a similar view participant S8 expressed that gender relation is one of the concerns 

of NTU in the Southern region. He revealed that NTU did a lot to address and present 

women interest. For example, NTU has what it calls gender issue, meaning all issues 

related to women in the NTU of the region are presented and protected. Participant S4 

explains that because of this woman in the NTU of the region are taking part actively.  

In a divergent view, participant N1 lamented that women in the NTU of the Northern 

region are less active; as such women interest in the region is not well represented. To 

support the argument on gender relation, participants N6 and S9 explained that to 
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ensure gender equality in the NTU there must have to be a good gender relation 

between men and women in the Northern and Southern regions.  

Gender relations define the societal connotation of being a man and women, and how 

they interact to defend the rights and interest of one another in an organization. 

Therefore, they are considering the conduct or activities of both genders (Pearson, 

2000) Gender in the context of the study means attributes that differentiate male from 

female. 

5.4.2 Maternity Leave 

Maternity leave is one of the major issues that emerged from participant N8 and S2. 

However, they all agree that maternity leave is an issue that affect women in both 

regions. Participant S3 emphasised that there is need for government to increase the 

maternity duration from three month to six months. Similarly, participant N8 and N11 

exposed that Maternity leave is one of the major issues related to women in the NTU 

of Northern and Southern regions. Participant S2 showcased that NTU of the Southern 

region is protecting the need and demands of its female members in many ways. For 

example, participant S3 disclosed that maternity leave is an issue that needs to be 

address. She then added that the maternity leave is a leave given to women before and 

after delivery.  

Similarly, Participant S2 lamented that the maternity leave need to be extended to six 

months instead of the three months. This is to enable the breastfeeding mothers to look 

after their babies after delivery. Maternity leave is frequently called family or parental 

leave, “this is the time a mother takes off from work for the birth or adoption of a 

child”. In another word, Maternity leave “refers to the time that a woman takes off 
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from a place of work following the delivery of her baby”. Several establishments have 

similar policies for maternity leave (U.S. Department of Labor, 2016).  Maternity leave 

in the context of this study means the period a woman is released for a certain time to 

take care of her newborn baby after delivery. 

Participant S2 explains that maternity leave helps in reducing women complicating 

issues during pregnancy and after birth, especially if taking part actively in the trade 

union movements. In lieu of the above assertion, participants, S2 and N8 supported 

that, NTU of both regions has involved itself in issues that concern women maternity 

leave and health and safety related issues.  

This is in line with the opinion of participant N8 that issues that are peculiar to women 

like equal pay for equal work for women are some of the issues that were throwing up 

in the NTU meetings and other related activities to make sure that women is protected 

and carried alone. In contrast, participant N1 lamented that some issues related to 

women in the NTU of the Northern region are not presented because of their less 

participation and representation in the union matters.  

However, in the Southern region, participant S2 reveals that: 

“NTU takes the issue of maternity leave very serious. It takes 

maternity issues from time to time to sensitize the whole region; they 

also visit mothers during the breastfeeding.  It seizes the opportunity 

to project to the government of the state and even to the national, 

why it is important to increase the number of the maternity leave 

duration to at least six months so that the women can feed the baby 

well, and also feel comfortable because the babies women are 

feeding are Nigerian babies, so when they feed the baby well they 
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will be healthy, and they will maintain the mother-child relationship. 

(In-depth interview with Participant S2, October 17, 2017)”.  

For instance, participant N2 pointed out that NTU is advocating to provide crèches in 

the workplace so that women will not be running about to go and look for how their 

child is doing when their leave expires. Participant S1 disclosed that NTU also 

encourages all states unions to build crèches in the union at the state level and in the 

workplaces. This is to encourage women take part actively in the union matters. 

Participant S3 disclosed that in August we run the whole nation a Programme on 

breastfeeding. We emphasised on health issues like Menopauses, which so many 

women can enter Menopause while still in the services. Participant S1 disclosed that 

the NTU keeps struggling to ensure that the maternity leave duration is increased.  

On the issue of maternity leave, Participant S3 disclosed that recently, NTU has called 

on the government of Nigeria to extend or increase the duration of maternity leaves 

from 12 weeks to 24 weeks for nursing mothers. In line with this, the head of women 

and youth department of the NLC comrade Rita Goyit mentioned that increasing the 

duration of the maternity leave would allow the nursing mothers to breastfeed their 

babies exclusively for six months. She then stressed that efforts should be made to 

provide baby-friendly atmosphere by providing crèches and childcare services at the 

places of work to allow the nursing mothers take care of their babies effectively 

(Maxwell, 2018).  

In response to this, the Federal Government of Nigeria has increased maternity leave 

duration for nursing mothers from three to four months. In lieu of this, the government 

recommended women to pursue permissible act against women discrimination and 
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exploitations at offices or any place of work. The Minister of Labour and Employment, 

Senator Chris Ngige, explained this at a complete session at the current 107th 

International Labour Conference held in Geneva, Switzerland. He noted that the 

federal government increases the maternity leave from 12 to 16 weeks in order “to 

give enough times for women and the newborn baby to recuperate during 

breastfeeding”. (PM News, 2018). 

Maternity leave policy is one of the favourable programmes that interest workers to 

work in the developing nations than Africa and Asia. Precisely, Nigeria was graded 

lowest on issues concerning maternity leave policy, which gives only twelve 12 weeks 

leave (Chandra, 2012). However, maternity leave policy was being described by the 

dean of a faculty as a curative measure to the biological nature of pregnant women that 

gave birth. This strategy would compact the hindrance of female activities and 

progress.  

In justifying the issue of maternity leave, there was a convention by WEC-PK. The 

reason for the Convention was to ensure a minimum of 12 weeks maternity leave with 

the privilege to cash benefit and medical protection. The aims are to make sure that at 

least 12 weeks paid maternity leave with medical care (before or after childbirth) and 

to provide a one-hour break to nurture the baby. The Convention forbids the sacking 

of woman during or times off maternity leave. Night work is also forbidden for 

pregnant and nursing women (Khurshid, 2009). 

5.4.3 Menopause 

Menopause is one of the issues related to women that ranges from the age of 40 to over 

50. This was disclosed by participant N3 and S8. They explained that menopause is a 
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major change in a woman’s life, and it affects women productivity. In this case, they 

explained that women encountering this problem are being taken care off by the NTU 

of the Northern and Southern regions. This is to ensure their fitness and make them 

productive in the NTU and the society at large. In contrast, participants N3 and S8 

exposed that this issue of Menopause affect women in both region under investigation. 

Participant S2 mentioned menopause as one of the issues affecting women. She 

explains that: Menopause is a cessation of menstrual cycles and a rise of physical 

symptoms that include hot flashes, decreased energy, and depressed mood, just to 

name a few. She noted that some women start at forty others start at fifty; between 

forty and fifty-one years they are still in service, if they are sick, they cannot be 

productive. She stressed that NTU is working on this issue by taking those having 

these problems to hospital for proper medication. However, participant N4 explains 

that menopause is an issue that affects women in all regions. Because of this, 

participant N3 and N8 opined that NTU is working hard in treating women with this 

problem. 

They then added that:  

“The problem of menopause affects women at their productive age, 

as such the NTU do assist by providing them with all necessary 

medication that would control the problem and make them 

productive like other females in the society. “It’s marked by a 

cessation of menstrual cycles and a rise of physical symptoms hot 

flashes, decreased energy, and depressed mood, just to name a few 

(In-depth interview with Participants N3, S2 and S8, October 20, 

2017)”. 
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Modern scientists have musicalized this natural experience, turning it into a 

diagnosable disease that can be remedied with pharmaceuticals and hormone therapies. 

Precisely, “menopause is not a disease, despite initial discomforts which are often 

temporary and manageable, and this is a natural transition which can be overcome 

(Casper, 2014).” 

Participant S2 then defined it as the period when women stop mensuration for good 

one year, she observed that:  

“There are issues related to women health, these maternity leave 

and menopause. To ensure productivity NTU have to look for a way 

where it can take care of these health-related issues, NTU do also 

advice its female members to undergo regular exercises and the 

other related activities to make sure that those side effect of 

menopause are reduced so that women can still be productive in 

their various places of work. She noted that some women start at 

forty others starts at fifty, between forty and fifty-one years they are 

still in service, if they are sick, they cannot be productive. Because 

of this, NTU is planning a programme where they will be sensitized 

enough if possible, they run the programme nationwide. This can be 

done to protect and represent the rights and interest of the female 

members, and to encourage government to also run it so that women 

will not have the side effect of Menopause or will be reduced to a 

minimum level (In-depth interview with Participant S2, October 17, 

2017)”. 

5.4.4 Need for Women Socialization in NTU of the Northern and Southern 

Regions 

Women socialization is one of the major issues that need to be carried out in NTU of 

the Northern region this was disclosed by participant N6. In view of this, participant 

N7 explains that women in the Northern region need to be socialized through 
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education. This can encourage them to represent their female members’ interest in the 

region. In a similar view, participant N6 exposed that much need to be done in the 

Northern regions where women need to be educated on issues related to NTU and their 

participation in NTU activities.  He added that this is to make them participate actively 

in the NTU of their regions and to represent the needs and demands of their female 

members. Participant N11 noted that many women in the North have less idea or the 

importance of their representation in the NTU. He added that through women 

socialization, they would become aware of the NTU activities. Socialization as “a 

learning process that has to do with development or changes in the individual’s sense 

of self”, and this is exactly true. Socialization is a learning process. When parents teach 

their children how to use a toilet or behave politely, when a teacher teaches his students 

the history of the country, when a priest teaches his followers to behave in a good 

manner (i.e. listen to God’s commandments) this means they are being socialized. 

When they are socialized, they are taking part (willingly or unwillingly) in a learning 

process (Jean Anyon, 1980). 

Participant N6 added that: 

“Socialization helps to facilitate change in the society. Socialization 

by way of interaction, socialization by education and continue 

systematic acquisition of knowledge help to bring about change 

because what individuals don’t know that they don’t know, but if they 

are skilled to know it and if they are wiser, they will become more 

accommodated and more acceptable. They did not see things from 

their parochial point of view; they see everything from a broader 

perspective, and it helps to solve issues and problems (In-depth 

interview with Participant N6, Octorber19, 2017)”.  
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In a similar opinion, participant N7 narrated that to protect the rights and the interest 

of women in trade union movements of the Northern and Southern regions, there is a 

need for women socialization.  

In summary, the study discovered that NTU plays a vital role in protecting the interest 

and the needs of its female member in the trade union movements. However, NTU is 

formed to protect the right and interest of its members at large. This research work 

found that women’s needs and interest are constitutionally represented in the trade 

union movements of the Northern and Southern regions. In view of this, the study 

discovered that NTU addresses the needs and interest of its female’s members in many 

ways, which include capacity building, maternity leave, menopause, socialization. It 

also represents the interest of the women members politically, economically and 

socially. These findings are in line with Liberal Feminist theory that centered on 

gender equality among all genders. This will encourage them to participate actively in 

the decision-making process in the society.   

To support the above argument, the study discovered that the NTU represents the needs 

and interest of the female’s members through capacity building organized to empower 

women on different skills acquisition to participate in trade union movements of the 

two regions. It is found that NTU empowers its members through training and re-

training in various capacities to protect and encourage them to participate in union 

activities. 

The study found that NTU represents the needs and interest of the female members 

through gender equality in all the union activities, to ensure that the principle of gender 

equality is considered in the trade union movements. These findings are in line with 
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the Liberal Feminist theory that stressed gender equity to both genders in the society. 

However, NTU protects and defends the interest of the female members economically, 

politically and socially. For example, NTU protects the interest of its members on the 

issues like salary and allowances, and for instance if there is an increase in the fuel 

price NTU will react and make sure that the price is reduced to a bearable amount that 

will not affect the people of the society at large. This means NTU is protecting not 

only its members but the society at large. 

In relation to the maternity leave, the study found that NTU plays an important role in 

taking care of the women on maternity. For instance, NTU is working on how to extend 

the maternity leave from three months to six months, with some paid maternity leave 

and medical care before and after delivery. In relation to issues related to women, NTU 

used to go round to sensitize women on issues related to their health, like menopause, 

the period women stop menstruation for up to twelve months. However, most of the 

women enter this when they are still in service. The NTU is trying to look for a way 

of minimizing this menopause problems and its effects on women because those 

affected are still productive in the NTU and the society at large.  

5.5 NTU Protect the Need and Demand of the Women Politically, 

Economically and Socially 

In fact, NTU is trying in defending the rights and interest of its female members 

politically, economically and socially as observed by participants N2 and S8. 

Participant S8 pointed out that NTU is protecting the rights demands and the interests 

of its members not only on social matters. To support this participant S4 and S6 

exposed that NTU plays a significant role in representing and protecting the rights and 

demands of its members, especially the issue of appointment, promotion, salary 
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demotion and dismissal among others. Participant S4 exposed that NTU is not only 

protecting the rights and interest of its members but also the interest of the general 

populous. For instance, if there is an increase in fuel price, which will affect the general 

populace NTU will react and when they react, they make sure they reduced the price 

down because of the implication on its members and the citizenry.  

Participants N3 and N8 are of the same opinion that NTU is also fighting for the rights 

of its female members both politically, economically, socially and all sort of human 

rights abuse. Similarly, participants S5, S6 and S11 explain that NTU plays a 

significant role in protecting the right and interest of its members. In comparing how 

NTU of the Northern and Southern represent the interest of its female members it is 

understood from the views of the participants that the NTU of both regions is doing 

it’s based in representing the needs and demands of its members. But participant N1 

and N11 are of divergent opinion that women’s interest is less represented in the NTU 

of the Northern region because of their less number in the NTU of the region. In 

contrast, participant S5 pointed out that NTU of the Southern region is playing a vital 

role in protecting the rights and interest of the female members. 

Participant N4 disclosed that recently, NLC has instructed all its affiliates and 

members unions to begin a national strike on Thursday 27, 09/ 2018. NLC President 

Ayuba Wabba explained that strike would start because of the refusal of the Federal 

Government to resume the meeting of the tripartite national minimum wage committee 

to enable it to accomplish its assignment on the minimum wage in the country. The 

workers are demanding a new minimum wage of about N50, 000 from the current 

national minimum wage of N18, 000 (Adetoki, 2018). The study found that NTU is 
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calling for the nation-wide strike to defend the interest and right of its members in all 

the regions (NTU Report, 2018). 

In a related development a study by Oluyemi (2015) disclosed that pertinent 

participants are therefore advised to support and defend the women from all kind of 

abuse, and authorize them politically and economically and evaluate the essential 

regulations to house the rising women interest in politics into appointive and elective 

positions. 

5.6 Constitutional Provision 

This is another major theme that emerged from the respondents. Constitutional 

Provision is another one beside Women Related Issue theme. The sub-themes under 

Constitutional Provisions are National Women Commission, National Women 

Committee, and National Administrative Council on how the NTU protects the rights 

and interest of its female members of the two regions under study. To protect the rights 

and interest of the female members NTU came up with the above-mentioned bodies 

which stand to represent women members.  

Participant N1 and N4 disclosed that Constitutionally, NTU formed three important 

and recognized bodies to represent women interest and to look at the Constitutional 

women right and demands at the national level. In a similar opinion, participants S1 

and S11 and N9 exposed that Constitutional provision is one of the legal process NTU 

used in protecting the rights and interest of its females’ members in the trade union of 

the Northern and Southern regions. Participant S1 expressed that the Nigerian 

constitution forbids gender discrimination of all type. In a similar opinion participant 

S11 added that both men and women should be treated equally in the society based on 
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the constitutional provisions. In a divergent view participant N9 mourned that with all 

the legal provisions, yet women interest are not adequately protected in the NTU of 

the Northern region. Unlike their counterparts in the Southern region where NTU of 

the region it trying in protecting the rights and interest of its female members as 

showcased by participant S11. This view corresponds with the Liberal Feminist theory 

that dwelled on gender equality that men and women shall be treated equally. These 

provisions were elucidated using comparative analysis approach in explaining the 

significance of the Constitutional Provision in the trade union matters of the areas 

under investigation. This was accomplished by comparing the effectiveness of these 

provisions in the Northern and Southern regions.   

Many works discuss comparative representation in general, explaining it through 

democratic rules, Constitutional Provisions and party structures. However, having 

relative representation at the national level does not mean the same will be in the local 

level (Dehnert, 2007). Given the diverse changing parts of local politics, it looks 

instinctive that relative representation would rest on factors other than those found 

significant at the national level (Dimovska, 2014).  

To support the above argument, a study by Nwabunkeonye (2014) revealed that 

women in Nigerian have the guaranty rights to join and participate actively in politics 

and governance by virtue of section 42(1) of the 1999 Constitution of the Federal 

Republic of Nigeria.  

Which states that:  

“A citizen of Nigeria of a community, ethnic group, and place of 

origin, sex, religion or political opinion shall not, by reason only 
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that such a person be subjected to any form of discrimination. This 

further confirms that you can go to court to seek redress if as a 

woman your franchise is violated, and that the Constitution prohibits 

discrimination based on sex”. 

The same argument is offered to justify an over-all exclusion of women on the bases 

of gender as adequate to assure gender parity. Though, it is significant to note that 

subjugation of women and the continuing gender inequality in the world, presents the 

demand for distinct Constitutional Provision for women. Therefore, beyond the 

Constitution identifying gender equality and females’ rights, the enclosure of women 

in the Constitution-making process raises the re-engineering of the world in 

establishing gender fairness. This is because of some internal issues which insistently 

affect the procedure and the effective realization of the Constitutional pledges for 

females (Mbamalu, 2016). Liberal Feminist theory supports the above finding that 

emphasized on gender equity and social justice as provided in the Nigerian 

Constitution. This is because the theory centered on gender fairness among genders.  

5.6.1 National Women Commission   

This is one of the sub-themes that emerged at the interview sessions. Participants N7 

and N10 disclosed that NTU established National Women Commission to protect and 

deal with the need and demands of the female members. Similarly, participant S1 and 

S5 exposed that the national women Commission was formed to investigate issues 

related to women and represent the women need and demands in both regions under 

study. In divergent view participant S1 explains that this commission is more 

functional in the Southern region, compared to the Northern region. Participant N10 

justified that this is because of the low number of women in the NTU of the Northern 

region. 
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Participants N3 and N8 explain that the structure of the Commission comprises of the 

National Chairperson, two Chairperson, National Treasurer, National Secretary (Now 

Desk Officer) and National Secretary Finance. Participants N1 and S8 emphasized that 

these structures are dominated by women to represent the women interest, to deal with 

the issues related to women in the NTU of the Northern and Southern regions.  

For instance, participant S2 and S5 lamented that in the African context as well as 

Nigeria the status of men and women are segregated. This has transcended to the NTU 

practice because of the male dominance in the union’s leadership positions. To support 

the argument, a study by Fapohuda (2004) reveals that the difference has made men 

dominate the union's positions. In line with the above argument, participant N8 

explains that in NTU men are discriminated as born leaders against women in the 

Northern region. To overcome this problem of men domination over women, 

participants N5 and N9 clarify that NTU formed National Women Commission to 

protect the rights and the interest of the female members at the national level by 

looking at the matters related to female members’ rights as observed by participant N5 

and N9. 

To support the summations, it is noted that: 

“National Women Commission is one of the recognized bodies 

established by the NTU Constitution to look at the issues related to 

female members as disclosed by participants N5 and N9. They 

further explained that the Commission is formed to represent the 

interest and demand of the women because they are given the power 

and the funding to protect the rights and interest of female members 

in the trade union movements of all regions. In addition, NTU has 

also given the support and the free hands to choose or elect those to 

represent them in the NTU, those vocal minded and politically 
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influential (In-depth interview with Participant N5, October 19, 

2017)”. 

In a similar vein, participant S7 showcases that NTU represents the demand and the 

interest of the women through National Women Commission that is mainly formed for 

the women to oversee the issues related to them. Participant N5 added that they 

organized elections among themselves and if they win the election, they automatically 

become NTU executive to represent the women’s interest.   

5.6.2 National Women Committee  

National Women Committee is the second sub-themes under Constitutional Provision. 

It emerged from the interview on how NTU protects the rights and interest of its female 

members in both region under examination. In comparison participant N9 disclosed 

that the commission is less effective because of the low number of women in the 

commission. Unlike the Southern women where the commission is effective and 

efficient in protecting the rights and demands of the female’s members. Participant N5 

and N9 explain that National Women Committee is a body established by the NTU 

Constitution to investigate women matters by giving them the mandate to head the 

commission and to manage issues related to women. Participant S3 disclosed that 

women can contest for any post in the Committee to protect the rights and interest of 

the female members. However, participant N5 and N9  unveiled that the structure of 

the Committee comprises of the National Chairperson, two Chairperson, National 

Treasurer, National Secretary (Now Desk Officer) and National Secretary Finance. 

Nevertheless, participant S3 noted that all the structures are occupied and controlled 

by women. This is to look at the issues related to them, and to encourage them to 

participate actively in the NTU of the two regions. 



 

255 

In line with the above views a study by Fapohuda (2004) disclosed that the 

responsibility of refining women partaking in unionism still lies with females 

themselves. They must educate themselves and be cautious about their rights and 

responsibilities. To record their influence, women must be ready to take up challenging 

work with trade unions and put in more than the males. Joint pressure must be used by 

females to safeguard the planned National Women Commission for working-class 

women takes off.  

No one knows the difficulties women encounter more than women themselves. Then, 

to accomplish firmness for women in the workplaces, and to enhance family life, 

women need to partake vigorously in a trade union. Because it enhanced female 

involvement, foremost issues strange to women such as Women Cooperative 

Societies, maternity expenditures, and negative tax systems can be advanced. Females 

have been recognized to make meaningful use of the few chances and offers offered 

to them (Fapohuda, 2004). Liberal Feminist theory supports the above argument on 

women representation and gender equality that stressed on social equity among 

genders in the society.  

5.6.3 National Administrative Council  

National Administrative Council is the third sub-themes emerged from the interview 

on how NTU protects the rights and interest of its female members. However, 

participant N1 exposed that National Administrative Council is inefficient and 

ineffective in protecting the rights and interest of the female’s members in the NTU of 

the Northern region. This is because women in the region are not ready and willing to 

join any union activities with the intention to protect the rights of the fallow women. 

In comparison women in the NTU of the Southern region are active and occupied all 
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the position in the NAC in order to protect the rights and interest of the female’s 

members as disclosed by participant S2. Participant S2 and S3 explain that National 

Administrative Council supposed to be dominated by females to represent the interest 

of their fellow women in the NTU. But unfortunately, most of the position in the NAC 

of the Northern region are being occupied by men as stated by participant N1. 

Participant S3 disclosed that women in the council have the right to contest for any 

position of their choice, and all the positions are affiliated to NTU. They all added that, 

if they win, they become part and parcel of the NTU to represent the rights and interest 

of their female counterpart at the national level. Similarly, participant S2 and S3 

expressed that National Administrative Council was created by the NTU to protect the 

needs and interest of women in labour related matters.  

In line with this participant S3 observed that; 

“The secretary of the NAC is also part of the apex leadership; they 

did not conduct election of NTU they conduct election at the National 

Administrative Council level, but once they win election as a 

secretary and chairperson of the women at that level, they 

automatically become member of NTU, so that’s to represent the 

women interest in the trade union movements at all regions. He 

added that NTU national chairperson before now was not part of 

NAC National Administrative Council of NTU but presently, they are 

part of NAC as members, (In-depth interview with Participant S3, 

Octorber18, 2017)”. 

In protecting the rights and interest of women in NTU of the Northern region, 

participant N2 observed that women interest is not well protected in the region, but 

this contradicts the opinion of participant S2 which rightly observed that:  
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“Well in the NTU of today women interest are being represented 

through the National Administrative Council (NAC). The NAC, 

which is the apex body of NTU, has more than five women members. 

It has a female president; she is automatically a member of the NTU. 

They are elected at the NAC level to represent the rights and interest 

of female members (In-depth interview with Participant S2, 

Octorber17, 2017)”. 

From the above view of the various participant it is understood that women interest is 

represented in both regions. But in comparison the Southern women interest is well 

represented because of their strength in the membership and leadership positions. 

Unlike the Northern region where women are less active in the NTU membership and 

leadership of the region.    

In line with the above argument, Liberal Feminist theory helps in explaining the 

assumptions and submissions of the participants on women representation in the NTU. 

Liberal Feminist theory dwelled on gender equality. The theories suggested that gender 

inequality should be constitutionally removed from the society to have equal 

representation in the trade union movements.  

5.7 Summary 

In summary, there are some Constitutional provisions that are made to support women 

rights constitutionally and to defend the interest of the women in the trade union 

movements of both regions under examination. The Constitution established some 

bodies that are being occupied by the female members. These involve; National 

Administrative Council, National Women Committee, and the National Women 

Commission. These bodies are being occupied and managed by the women. This is to 

empower them to participate actively in the NTU of the regions under examination. 
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The study found that the National Administrative Council was set up by the NTU to 

represents the interest and the needs of its females in line with the gender policy. The 

NAC is part and parcel of the administrative leadership, they conduct elections at the 

women level when they win as the secretary or the chairperson at that level, and they 

automatically become members of the NAC. 

The same thing with the National Women Committee and National Women 

Commission, that were set to represent women needs and interest in the trade union 

movements of the Northern and Southern regions, and to look into issues related to 

women in the trade union movements. These Commission and Committee are headed 

by the chairperson, but they are answerable to the chairman of NTU. They conduct 

election into the post of secretary and the chairperson at their levels and when they 

win, they become a member of the NTU executive representing women interest at the 

national level. These findings are of the same assertion with the Liberal Feminist 

theory that buttressed on gender equity among all genders. The centrality of the Liberal 

Feminist theory centered on gender equality. The theory has faith that gender 

disparities are not obviously or organically created but are made by individuals in the 

societies. Hence, calls for gender impartiality among men and women in all the 

organizations, because all people are equally created, so they deserved equal treatment 

(Sha, 2007). 
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CHAPTER SIX  

 

CHALLENGES WOMEN ENCOUNTER IN PARTICIPATING IN 

TRADE UNION MOVEMENTS IN THE NORTHERN AND 

SOUTHERN REGIONS OF NIGERIA 

6.1 Introduction  

In the preceding chapter, the study discussed the issues and demands of female 

members in trade union movements of the Northern and Southern regions. This chapter 

examines the challenges women encounter in participating in trade union movements 

in the Northern and Southern regions. The chapter recognizes several factors that are 

clasified under major themes and sub-themes. All these factors emerged from the 

interviews conducted with 22 participants in the two regions under study. Later, a 

comparative analysis approach is conducted to compare the factors challenging women 

in the NTU of the area of study. This has helped in understanding the differences and 

similarities in women participation in the NTU of the Northern and Southern regions.  

6.2 Challenges to Participation of Women in the Nigerian Trade Union  

There are six major themes identified from the interviews which cover marriage, 

environment, religion, education, women nature and economy. Under marriage, three 

sub-themes were identified. These include marital status, domestic responsibility, and 

pregnancy. Under the environment, several sub-themes were recognized. These 

comprises of cultural factor, inadequate support from men in the NTU, heterogeneous 

nature of the  Country, patriarchal nature of the region and the nature of the society or 

environment. Religion also emerged as one of the major themes. Under this theme, the 
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study identified two sub-themes. These are religious barrier and purdah (Kule), 

meaning restricting women from social interaction. Education also emerged as one of 

the major themes. Under this theme, two sub-themes were recognized.  

Table 6.1:  
Summary of the Themes and Sub-themes of Challenges to Women Participation in 
NTU of Northern and Southern Regions 

Topics Themes Sub-themes Participants 

Challenges Women 
Encountered in NTU 
of the Northern and 
Southern Regions 

Mariage   Marital Status The Union 
Executives and 
some Members 

 Domestic 
Responsibility 

 Pregnancy 
Environment  Cultural Factors 

 Inadequate Support 
from the men in the 
NTU 

 Heterogeneous Nature 
of the Country 

 Patriarchal Nature of 
the Region   

Religion   The Nature of the 
Society or 
Environment 

 Religious Barrier 
 Purdah (Kule) 

Meaning Women 
Restriction  

Education  Unequal Access to 
Women Education 

 Lack of Women 
Orientation 

Women Nature       Female Weaknesses 
 Women Personality 
 Women Strength in 

NTU (Membership) 
Economy   Financial power 

 Poverty 
Sources: Fieldwork (2017). 

These comprises of unequal access to women education and lack of women 

orientation. Women nature is another major theme that is identified in the interviews 

with three sub-themes. These include female weaknesses, women personality and 

women strength in the NTU (membership and leadership). Then the economy is also 
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recognized as one of the main themes. This theme recognized two sub-themes, which 

are financial power and poverty. 

Table 6.1 depicts the various themes and sub-themes that emerged from the interview 

that was carried out among the 22 NTU participants. These themes include mariage, 

environment, religious, education, women nature and economy. However, these 

themes comprise of several sub-themes which are observed as the challenges to women 

participation in the trade unions of the Northern and Southern regions.   

6.2.1 Challenges to Women Participation in NTU of Northern Region  

From the data obtained and analyzed, numerous themes and sub-themes emerged 

relating to challenges to women participation in NTU of Northern region. There are 

six major themes that were identified: marriage, environment, religion, education, 

women nature, and economic factors to women participation in NTU of the Northern 

region. These major themes emerged from the interview that was carried out with 11 

NTU participants.  

Table 6.2: | 
Summary of Themes and Sub-themes of the Challenges to Women Participation in 
the NTU in the Northern Region (Borno State) 
Topics Themes Sub-themes Participants 

Challenges Women 
Encountered in 
NTU of the 
Northern Region 

Education  Unequal Access to 
Women Education 

The Union 
Executives and 
some Members  Lack of Women 

Civilization 
Environment  Cultural Factors 

 Inadequate Support 
from the men in the 
NTU 

 Heterogeneous Nature 
of the Country 

 Patriarchal Nature of 
the Region   
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 The Nature of the 
Community 

Religion  Religion   
 Purdah (Kule) 

Women 
Nature      

 Female Weaknesses 
 Women Personality 
 Women Strength in 

NTU (Membership 
and leadership) 

Economy  Lack of Financial 
Power 

Sources: Fieldwork (2017). 

Table 6.2 portrays the themes and sub-themes that illustrate the challenges to women 

participation in the NTU of the Northern region. These themes and sub-themes are 

arranged in hierarchical manner and discussed based on regions to enable the 

researcher see the differences and similarities.  

From the interviews conducted participant N2 disclosed that marriage is one of the 

major challenge to women participation in the NTU of the Northern region. She further 

explained that some women are ready to take part in the NTU actively but because of 

the tight nature of the family, most of them cannot. Similarly, participant N8 and N6 

are of the same view that marriage is a challenge to women participation in the NTU 

of the Northern region. They lamented that invariably the spouses are not willing to 

allow their wives to participate in trade unionism.  Domestic responsibility emerged 

from participant N6 and N11 as one of the major obstacle to women participation in 

the NTU of the Northern region, they explained that women in the northern region are 

not actively taking part in the NTU activities because of their total subjugation to 

domestic responsibilities by the husband. In a similar view, participant N9 mourned 

that women in the Northern region are seen as house-helps, and because of this most 

of them are assigned to the domestic assignment.  
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Pregnancy emerged from participants N1 and N11 as one of the challenging factors to 

women participation in the NTU in the Northern region. They all explained that most 

of the pregnant women in the Northern region are not allowed to attend any of the 

union’s activities because of the pregnancy. However, participant N5 expressed in 

aggrieved manner that some husbands do restrict their spouses when pregnant until 

delivery.  

Community emerged from participant N1 as one of the major themes and the 

challenges to women participation in the NTU of the Northern region. He believed that 

the community people are living in contribute to the low women participation in the 

NTU activities of the region. In relation to this, participant N6 revealed that in some 

communities’ women participating in the NTU activities are seen as irresponsible 

women in that community.  

According to participants N5 and N4, Community itself is a challenge to women 

participation in trade union activities. Participant N4 voiced out that Community itself 

is a challenging factor to women participation in the trade union movement of the 

Northern region. Participant N5 disclosed that the community people are living affects 

women participation in the NTU of the region. This is because of the nature of the 

people in the community. They further explained that people in the community 

especially in the Northern region are discouraging women from taking part in NTU 

activities. Because of the common believe that union activities is men activities. 

Participant N2 and N6 disclosed that culture is a major challenge to women 

participation in the NTU of the Northern region. They added that some women in the 

Northern region are not participating in the NTU activities because of their culture that 
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has designed separate role for men and women. Participant N7 and N9 lamented that 

culture is an obstacle to women participation in the NTU of the Northern region. They 

explained that culturally women are supposed to stay at home and not to interact with 

men that are not their blood relatives. 

Participant N2 and N4 disclosed that women in the Northern region are not getting 

adequate support from their male counterpart because northern men are not ready and 

willing to support women to take part in any social activities including trade unionism. 

Participant N9 explained that they are not supporting the women to join any union 

because they believe women are helpmates. 

Heterogeneous nature of the country emerged from participant N6 and N8 as one of 

the challenging factors to women participation in NTU in the Northern region. 

According to participant N8, Nigeria is heterogeneous in nature, and so this makes 

things complicated not only between men and women but even among the men things 

are complicated when it comes to leadership. Participant N6 added that the 

heterogeneity of the country is a challenging factor women face today because there 

are many complicating issues that the women encounter. Among the issues are 

religious and ethnic differences that exist in the country. 

Participants N8 and N9 disclosed that patriarchy in the Northern region contributes to 

affecting the level of women participation in the trade union activities of the Northern 

region. They clarified that women in the region are subjugated to domestic 

responsibilities. Often, men, as husbands, or fathers or brothers, are the one who decide 

for the women. Similarly, participant N9 mourned that most of the social activities in 

the region are being managed by men at the expenses of the women. 



 

265 

Religion emerged from participant N3 as one of the major factors to women 

participation in the NTU of the Northern region. Similarly, participant N6 clarified 

that religion influences women participation in the NTU of the Northern region. In 

related opinion, participant N7 lamented that women in the Northern region are being 

controlled by religion, which limits their level of interaction in the NTU. Participant 

N7 added that region limit women movements by not allowing them to take part in 

any social activities that has to do with men and women or to interact with other men 

that are not their close relatives.  

Purdah is one of the challenging factors to women participation in the NTU of the 

Northern region. This was disclosed by participant N5. Participant N3 explained that 

women in the Northern region are being control by region and most of them are put in 

purdah meaning not to interact with any men that are not their close relative. He then 

disclosed that some women in the region are being restricted to stay at home because 

of the religion inclination. In line with this view, participant N2 explained in aggrieved 

mood that some women have the passion to participate in the union activities, but the 

Purdah system has restricted them to stay at home to discharge domestic chores. 

Unequal access to education emerged from participants N5, N6 and N9 as one of the 

challenging factors to women participation in the NTU of the Northern region. 

Similarly, participant N5 noted that one of the challenging factors to women 

participation is unequal access to women education. He lamented that some parents in 

the Northern region are not ready to send their female children to school because of 

religion and cultural inclination. Participant N6 expressed that because of these, many 

women in the region are not adequately educated, which affects their level of 
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participation in the NTU of the region. They all believe that most of the Northern 

women are not adequately educated compared to the Southern women. 

Participants N5 and N11 revealed that lack of civilization is one of the challenging 

factors to women participation in the NTU of the Northern region. They revealed that 

many women in the Northern region are not civilized or exposed to NTU activities. 

This is because of the nature and cultural civilization of women in the region. 

Similarly, participant N11 mourned that some women are interested in the NTU 

matters but lack of proper orientation has denied them the opportunity to join the union 

movements.  

Lack of finacial power and support emerged from participant N9 as one of the major 

challenges to women participation in the NTU of the Northern region. However, 

participant N2 lamented that most of the women in the Northern region are not 

financially sound. Participant N4 added that women in the region lack financial power 

because most of them are dependents on their parents, spouses and closed associates.  

Participant N8 further explained that women are not financially buoyant, and without 

financial power there is no way women can compete with the men in the NTU 

elections.  

Time Constraint is another factor to women participation in the NTU of the Northern 

region. This was pinpointed by participants N9 and S11. They both exposed that most 

of the time allocated for union activities is not favourable to women. Similarly, 

participant N4 disclosed that women have dual responsibilities in managing the family 

as well as the union matters. To them, some women don’t have enough time for the 

trade union movements because they are engaged with many domestic works.  
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Women strength in membership emerged from Participants N8 and N11 as one of the 

major challenges to women participation in the NTU of the Northern region. 

Participant N11 added that the number of women in the NTU activities of the region 

is low compared to men because of the low level of women education in the region. 

This affects women participation in labour unionism.  

According to participant N3, women in the Northern region are not willing and 

interested to take part in the trade union activities. He added that most of the women 

in the region are interesting in the labour related matter. Similarly, participant N6 

showcased that women in the Northern region are not exposed to union activities, 

which is why they lack interest in joining the union movements. 

Female weaknesses emerged from participant N1 as one of the challenging factors to 

women participation in the trade unionism in the Northern region. Participant N10 

moaned that women by their nature are physically and emotionally weak. In addition, 

participants N3 and N10 female are weak, and because of their weakness most of them 

cannot participate in union activities in the region. Participant N9 lamented that the 

big challenges women are facing in the NTU are because they are the weaker sex 

compared to men. 

Women personality emerged as one of the challenging factors to women participation 

in NTU in the Northern region. This was revealed by participant N2 and N9. 

Participant N4 showcased that most of the women in the Northern region are not ready 

and interesting in the union activities However, participant N9 mourned that women 

themselves are the causative factors to this problem. Participant N2 disclosed that most 

of them don’t want to come out to participate, but they want to occupy positions. 
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Participant N7 exposed that they are factors because of the way they placed 

themselves; they believe they cannot compete with the men in the union movements. 

6.2.2 Challenges to Women Participation in NTU of the Southern Region  

From the data obtained and examined, several themes and sub-themes emerged related 

to challenges to women participation in NTU of Southern regions. There are four major 

themes, namely marital, environmental and economic factors and women nature. 

These major themes emerged from the interview that was conducted among the 11 

NTU participants Table 6.1 above reflects the themes and sub-themes emerged in the 

research work. 

Table 6.3:  
Summary of Themes and Sub-themes of the Challenges to Women Participation in 
the NTU in the Southern Region (Oyo State) 

Topics Themes Sub-Themes Participants 

Challenges 
Women 
Encountered In 
Ntu Of The 
Southern Region 

  Mariage  Domestic 
responsibility 

The Union Executives 
and some Members 

 Pregnancy 
Environment  Heterogeneity of the 

Region 
 The Nature of the 

Community 
Religion   Religion 
Education  Lack of Women 

Civilization 
Women 
Nature      

 Female Weaknesses 

Economy  Women Personality 
 Women Strength in 

NTU (Membership) 
 Inadequate financial 

power 
Sources: Fieldwork (2017). 
 

Table 6.3 displays the themes and sub-themes that explained the challenging factors 

to women participation in the NTU of the Southern region. The major themes 

portrayed in this table are marriage, environment, religion, education, women nature 
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and economy. However, numerous sub-themes on the challenges of women 

participation in NTU of the Southern region emerged. Under the marital factor, there 

is domestic responsibility and pregnancy. The environmental factor is another theme 

under it. There is heterogeneous nature of the region and environmental settings. 

Religious barrier also is one of the major themes and challenges to women 

participation in the NTU of the Southern region. Education is a major factor for women 

participation in the NTU of the Southern region. Women nature is one of the main 

themes that emerged as a challenging factor to women participation in the NTU of the 

Southern region. Under it, two sub-themes were identified as challenges to women 

participation in the NTU of the region. These include female weaknesses, women 

personality and women strength in the NTU (membership and leadership). The 

economy is one of the main themes that emerged as a challenging factor to women 

participation in the NTU of the Southern region. Under this theme, one sub-theme was 

identified as the challenging factor to women participation in the NTU of the region. 

This includes inadequate women financial power. 

In analyzing the above themes and sub-themes that emerged from the interviews 

conducted with 11participants in the Southern region, for instance, participant S2 

disclosed that marital status is one of the main challenges to women participation in 

the NTU of the Southern region. He then observed that married women in the Northern 

region are not actively taking part in the union matters because of their marital status. 

Similarly, participant S3 lamented that some women in the region are being confined 

to domestic responsibilities because of their marital status.  

More so, participant S2 and S9 are of the same view that environment influence women 

participation in the NTU of the Southern region. Participant S9 added that the 
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environment people are living is affecting women involvement in the NTU activities. 

Participants S1 and S3 narrated that heterogeneity of the region and the environmental 

settings affect women participation in the NTU activities of the region. Participant S2 

exposed that the heterogeneous nature of the region that comprises of people of a 

different culture, religion and ethnicity contribute to marginalizing women from 

participating in the NTU activities. 

Education emerges from participant S4 as a challenging factor to women participation 

in the NTU of the Southern region. He explained that some women in the region are 

willing and interested in participating in the NTU of the region, but lack of education 

has stopped them from participating. Participant S5 exposed that some women in the 

Southern region are willing and interested in the trade unionism but lack of proper 

women orientation on the importance of women participation and representation in 

trade unionism is affecting their level of participation.  

Religion also emerged from participant S2 as one of the major challenges to women 

participation in the NTU of the Southern region. He lamented that some women in the 

Southern region are restricted from social interaction with men because of the religious 

teachings. Participant S3 added that this restriction is not limited to a religion, but to 

both Islam and Christianity, though is more pronounced among the Muslims.  

Women nature emerged from participant S2 as one of the challenging factors to 

women participation in the NTU of the Southern region. According to participant S3 

women are weaker sex in the society as such they cannot perform actively in the trade 

union movements. He lamented that for a woman to take part in the trade unionism, 
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she needs to be very strong and active in discharging the responsibilities assigned to 

her.  

Women personality emerged from participant S6 that women themselves are an 

obstacle to the NTU movements of the region; he explains that some women believe 

that they cannot compete with men in any competitive post of the NTU. Participant S3 

disclosed that women who want to participate in the trade unionism must compete with 

men. 

Participants S9 and S11 unveiled that women strength is a great challenge to women 

participation in the NTU of the Southern region. They emphasized that the number of 

women in the NTU of the region is still low compared to the men counterpart. This 

affects women participation and representation in the trade unionism.  

The economy emerged from participant S2 and S4 as one of the challenging factors to 

women participation in the NTU of the Southern region. They pointed out that women 

in the region are economically poor compared to the men. Participant S4 revealed that 

to contest for any political post you must be financially buoyant.  

6.2.3 Challenges to Women Participation in NTU of the Northern and Southern 

Regions: A Comparative Analysis 

From the data obtained, several themes and sub-themes emerged as the challenges to 

women participation in the NTU of the Northern and Southern regions. These themes 

and sub-themes are discussed based on the two regions under study. All the identified 

challenges are accordingly explained using comparative analysis to show how women 

in the NTU of the area of study are encountering these challenges.  



 

272 

 Participant N2 and S5 exposed that Female workers in Nigeria face many challenges 

with respect to their participation in trade union movements. Participant N2 added that 

the problem of women domination in the NTU is a national issue but is more 

pronounced in the Northern region because of the patriarchy, religion and cultural 

inclination. Similarly, participant N1 mourned that the domination of women by the 

men is underpinning the active participation of women in the NTU structure at all level 

in the region.  

6.2.3.1 Marriage  

The marital factor is one of the sub-themes that emerged through the data analysis on 

the challenges to women participation in NTU in the Northern and Southern regions. 

Participant N2 exposed that marital status is challenge to woman participation in trade 

union movements, however stronger in the Northern region as compared to Southern 

region. Participant N2 explains that some women might be ready to take part actively 

in the union activities, but because of the tight nature of the family or family 

upbringing they cannot show up in trade union movements. Still, this is more 

pronounced in the Northern region. Participant S2 noted that women in the Southern 

region are getting adequate supports from their family members. She then stressed that 

without the support of the immediate family, it is difficult for women to come out and 

do the needful.  

She further expressed that:  

“Like just now somebody was reporting that a woman could not 

attend the meeting for two years because she had some family 

challenges. So, these are some of the problems that affect women 

participation in trade union movement of the Northern region. NTU 

is trying to address this problem. That is why even in during 
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meetings NTU encourage women to come in with their children even 

if they are breastfeeding they can come in with their babies because 

NTU has provided crèches in the meeting places to encourage 

women to take part in the trade union activities so that no matter the 

position in the family a woman can still be useful in the trade union 

movements (In-depth interview with Participant S2, October 17, 

2017)”.     

According to participant N3, some of the challenges women are encountering start 

from their family. The women still need to seek permission not only from the 

husbands, if the husbands are not present, then, from any of his relatives (i.e brothers, 

uncles). Participant S3 observed that this contradicts with the culture of women in the 

Southern region.  

In his view again, he stated that:  

“In the Southern region, women need not take permission from their 

spouses or they need not take permission from their husbands; it only 

requires the husband’s understanding to know that they are going 

out to play a role on behalf of the people that they are elected or 

nominated to represent in the union activities (In-depth interview 

with Participants S3, October 20, 2017)”.  

In line with the above view, participant N2 reveals that woman in the Northern 

region are believed to belong in the kitchen He added that even if they 

empower them in so many ways, they would not participate actively in the 

trade union activities like their Southern counterparts. The above dominations 

are created by the society to favour the interest of men, as measured by Social 

Constructivism theory. It is understood that placing women in the kitchen was 

artificially arranged by people in society. 
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In the view of participants N6 and N9, the family made believe is another barrier and 

challenges to women participation in NTU of the Northern region. To them, women 

for a long time have believed to be at home in the Northern part of the country all the 

time. Unlike their counterparts in the Southern part who are exposed to social activities 

and labour related matters. This is because their culture is not a barrier to their social 

activities as disclosed by participant S4. This is in line with the assumption of Social 

Constructivism theory, which all exposed that all those factors that are contributing to 

women marginalization are not natural. 

However, a study by Kirton and Healy (2004) revealed that women who characterize 

themselves as feminists were more likely to involve themselves in trade union 

movements. This is because they are always anticipated to donate to the income of the 

family, provide for the lengthy family memberships and perform resourcefully in their 

works or industries in terms of skilled participation. Furthermore, Dobrusin (2011) 

noted that in all the states in the countries, there is increasing proportions of women 

moving into the workforce and into trade union membership. Even when overall 

unemployment advances women's work, often changing it to job-sharing work, their 

labour force participation tends to hold up along with their membership. 

6.2.3.2 Marital Status  

Marital status emerged from participant N5 and N10 as one of the challenging factors 

women are facing in trade union movements of the Northern region. However, 

imposed less barrier to the women in the South. They added that married women in 

most of the cases are not participating actively in the union activities because of the 

family responsibilities attached to the matrimonial status. In contrast, participant S4 

explains that women in the Northern are also restricted but not as much as the women 



 

275 

in the Southern region. Similarly, participants N5 and N7 exposed that some husbands 

in the Northern region are not willing and ready to allow their wives to take part in the 

labour movements.  

To explain the above argument, participant N1and N11 expressed that some married 

women are not participating actively in the trade union movements of the Northern 

region because of their marriage; sometimes their husband will not allow them to go 

and interact with male counterpart because it is against the religion and culture of 

people in the Northern part of the country. It is understood that most of the Northern 

women are not empowered because of early marriage unlike their Southern 

counterparts that participate in the trade union movements as disclosed by participant 

S4. 

Participant N1 and N11 explained that: 

“If women are not participating in the trade unionism it would affect 

the level of women representation in the NTU of the region. They 

further explain that women need equal representation like men. They 

added that there are issues related to women and are only known to 

them and can as well be presented by them”.   

However, in a contradictory statement participant N5 and N9 are of the belief that 

some women in the Northern region don’t want to come out to vie for any post; they 

only want the union to give them the position. In line with this opinion, participant 

N11 explains that: 

“They must come out to vie for any post of their choice or else they 

will always be subjugated to domestic affairs. He added that it is a 

privilege for them to contest, without this privilege’s woman cannot 
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participate in the trade unionism like the males (In-depth interview 

with participant N11, October 20, 2017)”.  

More so, participant N9 lamented that: 

“In relation to the above narration, if women are allowed to go out 

anytime to attend union activities the home and the family will suffer. 

To them, women are help made (In-dept. interview with Participant 

N9, October 20, 2017)”.  

This is in line with the postulation of Social Constructivism theory that gender 

inequality is socially constructed in the society. It further explains that this gender 

equality is a product of social construction. In addition, in addition Liberal Feminist 

theory buttressed that both genders are equal and need to be treated equally in all 

societies.  

In lieu of this, Kuye et al. (2011) noted that women may one-time run into the problem 

of serving two bosses at the same time. For instance, the needs of her spouse may run 

ahead of the union activities and vice versa, henceforth one of the two is destined to 

suffer. Nevertheless, for her to succumb to the spouse at the expense of the trade union 

activities is to incur the condemnations of her unionists and the trade union program 

at large. She will be branded as an uninterested and unfaithful unionist. And, if she 

chooses to obey the union at the expense of her spouse, she will be inviting marital 

conflict in her household, which sooner or later may touch her activities in both the 

trade union movements and her marital home base. Partaking in Trade Unionism 

includes a series of meetings and movements and only a few husbands, especially in 

Northern Nigeria, can be tolerant and allow their wives to interact with men anyhow 

in the name of Trade Unionism (Kuye, et. al., 2011). 
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To justify the above argument a study by Bello (2017) showcased that for women in 

the North, for example, Islamic customs are usually determining the mutual way of 

their lives. They are restricted to the family circle, and they are not permitted to freely 

make unnecessary movements outside their matrimonial buildings nearby. 

In line with the above view, participants N5 and N7 disclosed that: 

“Most of the male counterparts tell the women that, my sisters, you 

are women and married; the men would not allow you to participate 

actively. In addition, women have a God-given job at home and to 

pay for the husband as well as the children. Therefore, women 

cannot deliver well in trade union movements. He then added that if 

the women are allowed to and empowered to participate actively in 

union politics then the home will suffer, the family will suffer too. 

Because women are subjected to marital responsibility at home. To 

him, anything beyond this will be disturbances to the family and the 

working place altogether (In-depth interview with Participants N5 

and N7, October 21, 2017)”.  

Based on the above response, the study draws an argument that marriage in the 

Northern region is a restricting factor to women participation in social activities (NTU 

inclusive) in the Nigerian context, and it also has a specific effect on women education 

by extension. Participant N3 exposed that females are forced to get married at the early 

age; new spouses are anticipated to be shy, in a submissive manner, and are forced to 

prove their productiveness by producing descendants (Schuler & Hashemi, 2015). 

Going by the above justification, all these factors are not naturally built but rather they 

are social constructed by the individual for personal interest. To overcome these 

gender differences, Liberal Feminist and Empowerment theory postulate that both 

genders shall be empowered in society. The theory supports that men and women shall 
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have access to social facilities. This will enable them to control the factors of 

production.    

To support the above narrations, a study by Makama (2013) revealed that the societal 

pressures on women such as early marriages, and other external factors, as well as the 

consideration of female education to be secondary to that of boys and some religious 

factors in some parts of the nation are the major factors contributing to women 

illiteracy rate in the society. All these are because of early marriage, which leads to 

quitting education and by extension to poverty. 

From the data analysis, domestic responsibility appear as the third biggest barrier to 

both North and South ; or appear as equally biggest hurdle to women participation in 

trade union movements of the Northern region as well as the Southern region. This 

was stated by participants N9 and N4. They explained that in the Northern region, 

domestic responsibility is being limited to women in both region but is more 

pronounced in the Northern region. In a similar opinion, participant S2 explains that 

some women in the Southern region are also subjugated to domestic responsibility but 

not as much as the Northern region where most of the women are marginalized to 

home management.  

To support the above opinion, a study by Makama (2013) showcased that women in 

every society are subjugated to the domestic assignment. In line with this opinion 

Participant N3 and N5 revealed that women have many domestic assignments, which 

have been preventing them from coming out to participate in trade union movements 

of the Northern and Southern regions, but this is more pronounced in the Northern 

region. Participant N5 disclosed that women in the Northern region are the ones who 
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prepare meals for the whole family, take care of the young ones as well as another 

close associate.  

To support the argument, Ali et al. (2018) pointed out that traditionally in Northern 

Nigeria, the men do not contribute in domestic activities as well as child nurture. These 

tasks are seen as women responsibilities and limited to them only, while men are 

assigned to public assignments. This is because of some attributes attached to them 

such as powerful courage, vigor, asset, self-confidence and the capacity to confront 

the world challenges. 

The data analysed revealed that pregnancy is one of the challenging factors for women 

participation in trade union movements of the two regions. This revelation was made 

by participants N1, N8, and S3. They disclosed that pregnant women are not actively 

participating in the NTU of both regions due to the pregnancy. They added that some 

pregnant women cannot attend union meeting or travel for union activities if the 

pregnancy reaches five to seven months. They all expressed that in many cases 

pregnant women are not able to attend union activities such as workshops and 

seminars. However, participant S2 justified that pregnancy is a major challenge to 

women in the NTU of both regions. Irrespective of supports that received from the 

husbands or families. The same Southern women claimed that, their health conditions 

particularly at the last trimester were not conducive for active union activities. 

Based on the above response, participant N3 observed that some of the pregnant 

women are weak and heavy so, they cannot deliver their duty well. This tallies with 

the view of participant S3. Thus, women in both regions confessed on similar condition 
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when commenting about pregnancy which naturally pose physical barriers to women 

to engage actively in the union activities. 

In fact, there are many challenges women face in trade union movements. Participant 

S3 pointed out that, “Assuming Women are having a newborn baby or pregnancy, this 

would affect their performance in the labour activities; this is also part of the 

challenges”. Women are facing lots of challenges in the trade union movements. This 

is because those women with newborn babies cannot participate actively because of 

the childbearing and other domestic responsibilities attached to it.  

In a related opinion, participants N9 and S3 showcase that pregnancy is a barrier to 

women participation in NTU of the Northern and Southern regions. They all believe 

that pregnancy is also part of the challenge’s women are encountering in trade union 

movements. They added that pregnant women cannot perform or deliver well in the 

trade union movements. This corresponds with the assertion of (Kuye, 2011).    

To justify the above assertions, a study by Caroline (2010) revealed that it is common 

for pregnancy to shorten female education, and for guidelines to stop young mothers 

from ongoing education before and after delivery, modernized by the apparent physical 

limitations confronted by mothers of young children. In societies where females 

naturally marry in their teen-age, marriage itself may be enough purpose for schools 

to stop or reject attending Female. 

For instance, if a girl reaches adolescence and is grownup, parents are unwilling to let 

them travel far even to school, particularly in uncertain areas, because of fear of the 

disgrace of unwanted pregnancy without marriage. This is a solid purpose for parents 
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to keep their offspring at the household (Caroline, 2010). In line with this assertion, 

the Empowerment Theory suggested that both genders need to be empowered and 

treated equally in all the spheres of life. However, Empowerment theory stressed on 

empowering both men and women in the society, by giving them equal access to 

education and welfare services. These basic rights later empower them in their private 

and public life. 

In line with the above statements, Kuye, et. al (2011) revealed that if a good number 

of the employees are married women, one would simply rise another likely source of 

the problem which may arise when wedded women are participating in the trade union 

program. One of this problem related to trade union movements is pregnancy and child 

delivery. Throughout these periods, the trade union female activists may not hold and 

cannot render the needed services in the union because of the pregnancy, child 

delivery, and childbearing.  

6.2.3.3 Time Factor 

Time factor emerged as another factor to women participation in NTU in the two 

regions under investigation as exposed by participants N9 and S11. In contrast 

participant N2 disclosed that is a factor to women participation in NTU activities in 

the Northern region. But women in the Southern region are to some extend active in 

the trade unionism, and they don’t belief time is a constraint to their labour activities.  

Participant N9 stressed that women don’t have time for the trade union movements 

because they are occupied with a lot of domestic assignments.  

Participant N5 reveals that most of the women’s time is allocated to family affairs. 

Participant N9 observed that women time is very limited. This corresponds with the 
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view of participant N5 that women have limited time as men. Participants N5 and N9 

believe the time is a constraint to women participation in trade union movements 

precisely in the Northern region where women are occupied with family and domestic 

assignments. Participants N9 and N11 mourned women in the Northern region are 

mostly occupied with domestic work, this is because women in the Northern region 

are believe to manage home affairs. Because of this domestic responsibilities women 

has limited time for union activities.  

“It is also understood that the timing of union meetings is a great 

challenge to women, because of their commitments at the household 

level. The unions mostly prefer to hold a meeting at the night instead 

of daytime, and this discourages women from participation in trade 

movements (In-depth interview with Participant N3, October 22, 

2017)”. 

Similarly, participants N11 and S6 explain that the timing of the meeting is also a 

challenge to women participation in NTU. Participant S6 pinpointed that time is a 

militating factor against women participation in the trade union of the Northern and 

Southern regions Participant N2 added that coming back late in the night from those 

social activities affect the family relationship, and sometimes causes problems 

between the women and their spouses. Similarly, participant N5 expressed that it is 

not allowed for women to come back late from the union activities in the Northern 

region, and he added that for a woman to come back late in the night, it is against the 

religion as well as the culture. To support the argument, participant N4 buttressed that, 

some of the NTU activities go late into the night, and not every husband would allow 

or tolerate that more especially in the Northern region, because of religious inclination 

and their safety needs. 
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To minimize the above challenging factor participant N2 noted that:  

“NTU stand to make sure that whatever meeting that is going to hold 

must not be later than around 4pm, but is it possible? This one 

cannot be possible like if she goes to conference or seminars some 

people will say we will spend little time but before you know it, it is 

7pm before finishing the Programme for every day”. 

To justify the above views, Momoh (2008) observed that women generally, record low 

level of attendance at various trade unions meeting more especially when it is not in 

the working hours". However, a study by Arowolo and Aluko (2010) revealed that fear 

of broken home and the needs to perform their domestic activities were identified as 

some of the main reasons preventing them from struggling for a leadership position. 

Despite their number and the crucial role, they played, yet they had a low level of 

attendance at all the trade unions meetings since attendance of meetings is another 

measure of trade union commitment. Nevertheless, another study put forward by 

Rumbul (2016) it is discovered that the number of the meetings in which no women 

were present is higher than the number of meeting in which men were present. Women 

attendance in trade union meetings was not impressive though the population of gender 

disparity is less pronounced in membership, recruitment, and funding of the trade 

unions (Momoh, 2008). 

To explain the above submissions, a  study by Makama (2013) revealed that the society 

glares at females who stayed late at night for meetings and other political activities. 

Record shows that many political meetings and congregation generally take place in 

the night hours, exclusively those that are actively participating and need to contest for 

a political position. Being a mother with families and husband at home, it is habitually 

not easy. In justifying the above views Oluyemi (2015) revealed that meeting time is 
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a major challenge to women participation in politics. This is because the schedule for 

the group meetings to plan and map out political strategies either for the pre or post-

election times are sometimes very strange and not favorable for accountable and 

married women. He added that the scheduled time is mostly time which women are 

supposed to take care of their family.  

Therefore, considering the views obtained from the participants on this theme, it is 

noted that, several studies disclosed that women marginalization began in Nigeria 

during the colonial administration. It started when the Southern and the Northern 

protectorates were amalgamated in 1914. This problem continued to exist up to the 

post-colonial era, where the military administration started from where the foreign 

masters ended their administration. Nevertheless, these were because of a western 

cultural philosophy that was formed by the colonial government that exposed women 

to domestic tasks because of gender inequality and some reasons known to them.  

This gender inequality continued up until independence date where females are still 

differentiated in headship positions (Mba 1982 & Allen 1972). Social Constructivism 

theory believes that these gender differences are manmade to favour the interest of 

men. Therefore, the theory call for gender equity among men and women. In addition 

to the above theory, Liberal Feminist theory suggested for gender parity in all sphere 

of life (Berger, & Luckmann, 1967; Bohan, 1993; Unger, 1983; Gergen, 1985 & Sha, 

2007).   

6.2.3.4 Community Factors  

Community factors emerged as one of the challenging factors to women participation 

in NTU in the Northern and Southern region, as disclosed by participants N1, N6, and 
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S11. They pointed out that the Community in which women are residing affect their 

participation in the NTU. They perceives that their involvement in union is not proper 

as women, because women devote more time outside rather than focusing on families: 

husbands and children. Unions is more suitable to men. They further added that some 

people in the community see women unionist as irresponsible women because of the 

nature of the union activities. This factor is more pronouned in the Northern region as 

compared to the South.  

Similarly, participant S2 and S9 expressed that women in the Southern region are also 

facing some challenges in their community because of the common believe that union 

activities are men activities. However, women in the South, their community is slightly 

more open to women involvement in the union, resulting more women in the South 

active in the trade union.  

Thus, it can be seen that the society or the environment is believed to be one of the 

major challenges to women participation in the trade union movements of the Northern 

and Southern regions, but is more pronounced in the Northern region because of 

culture and religion factors, that decide the rights and privileges attached to women in 

the society.  

“For instance, in the Northern region when the women members 

carry their bag to travel for union matters, people see them as 

irresponsible because they believe women are not supposed to travel 

for anything union activities without the permission of their spouses 

(In-depth interview with Participants NI and N6, October 20, 

2017”).  

To justify the assertion, Ali et al. (2018) are of the view that the uncivilized 

environment affect women participation in union matter. They then expressed 



 

286 

that secured environment in which women work should be civilized, 

favorable, and welcoming to men and women. This would help in 

contributing to the level of women participation in labour activities. 

6.3.1 Cultural Factors  

Cultural factor emerged as one of the challenging factors to women participation in 

NTU of the Northern region, compared to Southern region. Participants N6 and N4 

expressed that women in the northern region are marginalized to domestic 

responsibility because of their cultural beliefs. They all exposed that women in the 

region are controlled by culture and traditions, and they are considered as house helps 

unlike their counterparts in the Southern region that are not controlled by culture. 

Participant S2 exposed that women in the Southern region are not controlled by 

culture.  

To support this, participant N4 explained: 

“That woman in the Northern region are mostly restricted to the 

domestic assignment because of the culture and traditions, some 

parents see it as cultural abuse or taboo for a female to lead or 

interact with other people anyhow as it is against the Northern 

traditions (In-depth interview with Participants N6, October 21, 

2017)”.  

To explain the above argument, Social Constructivism theory measured that these 

cultural differences are artificially created to favour the interest of the men in all social 

activities. The theory further believes that the above findings, such as culture and 

traditions, are artificially constructed by people in the society. In line with the above 

postulation, participants N8 and N9 are against the cultural factor that sidelines women 

to the domestic assignment.   
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 In divergent opinion, participants S2 and S11disclosed that women in the Southern 

region are actively participating in the trade union movements, unlike the Northern 

women that are being controlled by culture as revealed by participants they all agree 

that these barriers affect women participation in NTU of the Northern region. 

Participant S8 exposed that women in the Southern region have slightly lesser barriers 

as compared to the Northern women.  

Considering the above assertions and to support the argument a study by Schuler and 

Hashemi (2015) concur that women in rural Bangladesh are secluded and depressed. 

This is because the cultural norms are based on unequal expectations regarding what 

is suitable for each gender. What men need is different from what women need, and 

what they are eligible to. Women learn to admit dependence and denial, compared to 

male family members. 

In line with the above opinions, it is observed that: 

“Women participation in a trade union of Borno State is very low 

because of culture and traditions. The study found that women 

participation in trade union movements is very low in the Northern 

region, not like the Southern region, where women are taking part 

actively in union activities because of cultural differences. Women 

in the Southern region don’t give much emphasis to cultural practice 

(In-depth interview with Participants N2 N5 and S9, October 18, 

2017)”. 

Similarly, participant N1 and N2 are of a similar opinion that: 

“Women participation in NTU of the Northern region, that’s Yobe, 

Borno, Adamawa, Gombe, and Taraba is far behind, in the sense 

that their participation in the activities of labour is very minimal. 

Women in the Northern region are not adequately empowered 
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because of the cultural differences, most of the activities of the trade 

union movements in the Northern region are managed by men. This 

is because of the cultural background or differences (In-depth 

interview with Participants N1 and N2, October 17, 2017)”. 

Similarly, participant N4 revealed that there is restriction placed on women in the 

Northern region, especially in the working class. In some instances, some husbands do 

not allow their wives to work in the civil service because of cultural background. For 

example, it has been extremely difficult for some husbands to allow their spouses to 

participate actively in the union activities of the Northern region like their female 

counterparts in the Southern region. Similarly, participant N7 stated that women in the 

Northern region are believed to be working at home compared to their Southern 

counterparts that work everywhere they want and join any union of their choice.  

In the view of participant N3, it is understood that women participation in the Northern 

region is almost 10percent to 20percent. This is because in the past the Hausas or the 

Northerners were not allowing their female children to attend high institutions of 

learning nor to get employment in government organizations but now things have 

started changing in the last 2years. This is contrary to the Southern region where 

women are attending school up to university level to acquire modern education as 

disclosed by participant S4. 

To support the above argument, a study by Ajayi (2007) revealed that feminist and 

gender scholars have rationalized different justification theoretically for sexism. These 

rationalizations are often situated within the boundaries of psychology/biology, 

traditions, culture, material, and modernity.  
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Study by Abara (2012) the tradition and culture people are borne and brought up in 

affect them directly. It was discovered that this gender parity is being taught to people 

living in the society. However, he noted that womenfolk are depressed with basic 

privileges, using tradition and culture to support gender abuse in the society. Spouses 

have been the leaders of the household; their verdicts have no objection and their 

decision is final. Females must respect, adore and follow their spouses always. 

Furthermost females devote most of their lives within marriage. While males attend 

modestly to their mothers, older sisters, and aunts, they would not show a similar 

attitude to females, not in blood association with them (Abara, 2012). Though, it is 

understood that women in the Southern region are actively participating in trade union 

movements as showcased by participant S5. Unlike their counterpart in the Northern 

part as exposed by participant N5.  

Participant S11 stressed that:  

“Women participate actively in trade union movements in the 

Southern region because they are empowered and are very ready to 

participate in the trade union movements of the region. This is 

because they want to measure up to their men counterpart. 

Participant N3 reveals that this is unlike the Northern part where 

women are being restricted to domestic responsibilities because of 

cultural facto (In-depth interview with Participant N3, October 19, 

2017)”. 

Participant S5 explains that: 

“The Southern women believe that what a man can do a woman can 

do and even better; they are very ready to take or to contribute their 

quota to nation development (In-depth interview with Participant 

N5, October 19, 2017)”. 
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To support the above argument, participant N1 revealed that: 

“Another challenge is the cultural barrier; you know in the Northern 

region women are not allowed to come out anyhow because of the 

cultural barrier that women are not supposed to be coming out late 

in the night. They believe women are supposed to remain at home to 

prepare meals and take care of the children at home”. 

Culture is the main disorder of Nigerian woman’s involvement in politics as nearly all 

Nigeria’s cultures have downgraded females to domestic responsibilities and 

matrimonial households. They added that these cultures have made females weaker 

and submissive to males in all endeavour of life. Therefore, where the females could 

even do everything better, they are exposed to complete determination and governed 

by males in what they might be involved (Mohammed & Jamal, 2013). Social 

Constructivism theory exposed that these cultural differences that affect women in the 

society are socially built by society. The theory suggested for gender fairness among 

men and women in all the society.   

According to Nguyen (2013) socio-cultural barriers are those rooted in hegemonic 

cultural tradition of the society that women are asked to follow. Some studies reveal 

that women especially those in the local communities are likely to be restricted by 

those civilizations without inquiries. Still, the socio-cultural heritages that made up 

these factors are self-willingness and the society itself. 

6.3.2 Inadequate Support from the Men 

Inadequate support from the men arose from participant N2 as one of the challenging 

factors to women participation in the trade union movements of the Northern and 

Southern regions but is more pronounced in the Northern region. Participant N4 
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exposed that the male has dominated the trade union movements in the Northern 

region. This is because most of the men are not ready and willing to support the women 

to take part in the NTU activities. From the opinion of the participant N2, for the male 

members that are already in a leadership position of the union, women find it very 

cumbersome to convince them to allow them to come in and take some positions in 

the trade union movements. In a view of participant S2 women faces financial 

challenges when contesting for any post in the NTU of the Southern region. In a 

contrast opinion participant S6 exposed that sometimes women in the NTU of the 

Southern region are being supported by the men either within the union or outside the 

union. Example parents, husband or close associate.  

She then revealed that:  

“Generally, one of the big challenge’s women face when it comes to 

gender equality is that the men don’t want the women to rule over 

them. From the history is there any female who led the NTU or 

elected as the president? Even at the branch level, even if there is 

you can count at the tip of your finger (In-depth interview with 

Participants N2 October 21, 2017)”. 

Similarly, participants N6, N3 and N9 disclosed that other challenges women 

encountered in trade union movements are that a lot of them are being intimidated by 

men because of the few numbers that are in the NTU. Because of that no support is 

given to them as supposed to be. This was revealed by participant N5 in the interview 

session. 

To justify the above opinion, a study by Oparanma (2015) noted that there is the reality 

of indirect intimidation of the women followers of the trade unions by their male 
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counterparts. These intimidations attached to the fear of the anger of men have been 

revealed as major components of the parochialism of trade unions.  

He further added that additional factor understood as obstructing the women 

participation in trade unionism is the role conflict between their traditional duties and 

domestic responsibilities and the needs for formal employment. This factor 

specifically as it concerns the role arranged by outdated society understands the 

women within the dominion of home life. Henceforward the women are measured only 

by their ability in childbearing, rearing and in the domestic front. This being the case, 

the men are the only one loaded with the financial needs of the family and the family 

relatives. (Yesufu, 1982).  

In view of this, participant N5 noted that: 

“On the issue of intimidation on the opposite sex, the men try to 

harass them. Men you know are from different family background; 

some people intimidate or try to harass them that they are not 

supposed to fill a position in trade union posts because they cannot 

deliver well in the position. (In-depth interview with Participants N4 

andN5, October 19, 2017)”. 

He further narrated that: 

“One of the challenges they face is that in terms of holding a position 

in NTU you will see a lot of them being separated by men; a lot of 

them are being intimidated by men because of the few numbers that 

are in the NTU and because of that no any support is given to them 

as supposed to be (In-depth interview with Participants N4 October 

20, 2017)”. 
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This corresponds with the views of Abdu (2001) and Adu (2008) who all related the 

issue of gender inequality to the high rate of illiteracy, male-dominated institutions, 

religious barrier, lack of support, and misrepresentation by the media and in literature, 

economic dependence and little or no presence in male-dominated professions are 

other as barriers to women participation in education.  

The study further found that it is projected that out of every five women one 

encountered some challenges in her lifetime, which sometimes causes wound or 

demise. Recently, governments have put into consideration violence against women 

(especially "internal" violence by a spouse or other close companion) to be a 

comparatively small communal problem (Abama, Kwaja & Chris, 2009). 

In line with the above argument, participants N2 and N9 observed that women are 

occupied with a domestic assignment, which has been preventing them from coming 

out to take part in trade union movements. Based on that, participant N2 explained that 

and having got this idea of gender equality now the challenge is how do women 

convince the affiliate. Participant N1 exposed that it is the affiliate that makes up the 

NTU, so it is not easy to convince the affiliate. The above statements are measured 

from Liberal Feminist perspectives. Liberal Feminist theory stressed gender equality 

in the society that both men and women are born equal as such they deserved equal 

treatment in all sphere of life. This corresponds with the opinion of participant S8 that 

men and women shall be treated with fairness. Social Constructivism theory believes 

that male domination in society is socially built. The theory suggested that to ensure 

gender parity among men and women there is a need to overcome this issue of male 

domination over women in the society.  
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 In view of the above assertions, participant N4 pointed out that inadequate support 

from the men is another challenging factor that affects women in trade union 

movements in Nigeria. He further disclosed that 80percent of men in the trade union 

movements are not supporting the women. He said that the men don’t want the women 

to be equal with them and there is an adage which says, “what a man can do a woman 

can do and even better than men”. 

To support the above argument, participant N5 noted that: “The challenges women are 

encountering in NTU is that most of the times the men feel that women cannot be the 

ones to take some position in the NTU, but not minding that behind every successful 

man, there is a woman”. However, in contrast, participant S4 argued that for now, to 

be sincere, they are trying their possible best and things are not being equal everywhere 

but for now 40percent are getting the support from their husbands and the trade unions 

as regard womenfolk, especially in the Southern region where the men do support the 

women in all social activites. 

In discussing women domination by men as the challenging factor that women 

encountered in gender equality, Kanu (2012) argues that the lawful subservience of 

females, which has become a principle controlling the social relations between men 

and women is wrong and a disorder to human development. He labels the connection 

as that of active domination in which women adapt to men’s Mills. He calls for the 

creation of the principle of fairness, confessing no power, privilege or incapacity to 

any side (Kanu, 2012). 

However, the effect of not having a sensible figure of women in the elective posts 

indicate that only selected few influences the levels of women entrance into political 
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positions. This is because the men have dominated the women at all capacity as 

disclosed by participant S4. In the  work of Innocent et al. (2014) it is noted that having 

the chance to headship posts in the nation is delicate for a lot of women partaking in 

elective positions as they face with lack of support and opportunity to struggle 

positively with a male counterpart. 

In a similar view, domineering effect by male counterpart is another challenge women 

encountered in trade union movements. To support the above argument, a study by 

Ngumen (2013) revealed that in the Nigerian context, women are restricted to domestic 

actions, but this was described as a hindrance to the women career progress (Neale & 

Ozkanli, 2010). This load of family obligations has caused and continued to affect 

women career and progress.  

To justify the assertions, Makama (2013) explained that men have control in political 

parties and principles of official political settings. This is a factor that deters the 

participation of women in politics. Frequently, men control political parties and have 

a men viewpoint on matters of state importance that disenchants females as their 

standpoint is mostly ignored and not mirrored in the political party’s settings. She 

added that women are typically not selected at the power position in party formation 

because of gender prejudices of men headship.  

6.3.3 The Heterogeneous Nature of the Country 

From the data analysis, the heterogeneity of the country emerged from participants N8 

and S6 as one of the challenging factors to women participation in NTU in the Northern 

and Southern regions. Participant N8 and S6 explains that both regions are similar in 

nature because of this they all faces this problem of Heterogeneity. Though is more 
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pronounced in the Northern region as unveiled by participant N4. Participant S6 

explained that the heterogeneous nature of the country is challenging factor women 

face today because there are many complicating issues that women are encounter. 

Among these issues are religious and ethnic differences that are exiting in the country. 

Participant N4 disclosed that each religion is trying to defend the interest of its religion, 

not the interest of the female members in the NTU in general. This is as a result of the 

heterogeneous nature of the country. However, participant N2 and N5 are of the view 

that this problem of heterogeneity is more pronounced in the Northern region 

compared to the Southern region. In a view of participant S6 the Christians women are 

more active in the NTU of the Southern region because it does not subjugate them 

from any social activities.  

To support the above assertions, Majeed (2017) explains that Nigeria is in the West 

African region, and in the Southern part of Niger. Its official name is the Federal 

Republic of Nigeria. The country is heterogeneous in nature. Heterogeneous in the 

sense that the country comprises people of a different culture, religion, tribes, and 

background. Nigeria’s ethnic-geographic differences are noted as one of the main 

awkward blocks to oneness and harmony. It is understood that a diverse nation like 

Nigeria is not likely to change the national agreement over sectional interest than the 

same country. Taking into consideration the fact that harmony of purpose amongst 

citizens of a country is a condition for political firmness, economic growth, and 

expansion. The heterogeneous nature of Nigeria rising from the unification of many 

inherent empires, traditional and ethnic groups into one environmental unit has 

frequently been liable for its failure to progress (Majeed, 2017). 
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In view of the above, Bynes and Freeman (2011) pointed out that gender inequality 

according to the United Nations Convention on Elimination of Discrimination Against 

Women (CEDAW) Article 1,   any distinction, exclusion or restriction made on the 

basis of gender, which has effect of damaging or invalidating the recognition, 

enjoyment or exercise by women, irrespective of their marital status. On the basis of 

equality of men and women, of human rights and fundamental freedom in the political, 

economic, social, cultural, civil or any other field. 

To support the argument, it is noted that the ethnic condition in Africa acknowledge 

the heterogeneity of cultural groups in terms of values and languages that are 

widespread in various origin and history. Ethnic struggles explode when the rights of 

one party to land and terrain become mismatched with the yearning of others to satisfy 

their own main interest and desires within the same physical region. The significances 

of the ethnic struggles, whether in Africa or somewhere else, could be nation 

abolishing (Osinubi & Osinubi, 2006). 

6.3.4 Patriarchal Nature of the Northern Region 

From the data analysed, patriarchal nature of the Northern region emerged from 

participant N8 and N9 as one of the challenging factors to women participation in the 

NTU in the Northern region. Unlike the Southern region that is not Patriarchal Nature 

as opined by participant S1. Participant N9 explained that the patriarchal nature of the 

Northern region contributes to the level of women participation in the trade union 

activities of the Northern region.  
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However, participant N8 clarified that every social activity in the region is being 

controlled by men counterparts at the expense of the women, because of the patriarchal 

nature of the region that assigned much power to women over men. Going by the 

assertion of Social Constructivism theory, it is understood that the Patriarchal nature 

of the Northern region is artificially built by the society to dominate and control 

women in the region. Therefore, this theory criticizes the patriarchy system that gave 

room for women domination by the men in the Northern region. This theory believes 

that these factors that are artificially made affect women participation in all social 

activities in society. In addition to this, Liberal Feminist emphasized that for any 

society to prosper it must utilize half of its resources (Women). 

The word “patriarchy” has been reconstructed in the past two eras to examine the 

backgrounds and conditions of males’ subjugation of females (Kramarae, 1992). 

Initially used to define the authority of the father as head of the family, the word 

‘patriarchy’ has been used in the post-1960s to mean the methodical organization of 

men power and women subordination (Kamarae, 1992; Stacey, 1993; Aina, 1998 & 

Oluyemi, 2015).  

Similarly, Oluyemi (2015:11), sees patriarchy as: 

“A society ruled and dominated by men over women, which in turn 

has given rise to women being looked upon as mere household wives 

and non-partisans in the decision-making process in households not 

to talk of coming out to vie for political positions”. 

The term patriarchy means a system of male power, in which females are oppressed 

through the social, political and economic institutions (Makama, 2013). In other 

words, patriarchy means an unjust system that justifies the oppression of women. 
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Makama (2013) and Okpe (2005) emphasized that patriarchy is a wider system of 

hierarchical organization that goes across social, political, religious, cultural, financial 

and economic aspect, in which most of the top posts in all the society are managed and 

dominated by the men. 

Patriarchy explains the relegation of females in economy, education, politics, business, 

inheritance, family and domestic matters (Salaam, 2003). To support the argument 

Nina Mba (1982) and Allen (1972) disclosed that the coming and introduction of the 

colonial system of government after 1900 sentenced women into political 

discrimination. Women were not marginalized before. Their previous political roles 

became very low. The colonial rule created a patriarchal government in which women 

were subjugated to domestic responsibilities and not allowed to hold any 

administrative position.  

In justifying the above assertions, Ali et al. (2018) noted that in a state like Nigeria, 

the patriarchal arrangement has a great influence on women participation in labour 

activities. This is because they pushed women from taking part in politics and 

unionism.  This is because, in most of the Nigerian states, patriarchy has a specified 

role for the genders, which planned women to domestic private activities (domestic 

responsibilities) and men to public task. 

In addition to this, their domestic affairs and the demands for formal employment are 

also affected. This places the women at the disadvantaged position to take up this kind 

of labour task. Similarly, the over-concentration of power in the unions implies that 

those in a leadership position do often use their authority to allocate resources. In this 
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case, men who are in leadership position use their power to perpetuate not only their 

positions but their prejudices, values, and stereotypes (NTU Conference, 2017). 

To support the argument, Okpe (2005) started that patriarchy is a wide-ranging system 

or network of graded society that cuts across economic, social, industrial, cultural 

political, religious, cultural, and financial scopes, under which the devastating number 

of higher positions in an organization are controlled or occupied and subjugated by 

men. Therefore, any structure that operationalizes an order that harmonizes male 

undue benefit over female is measured as male-controlled.  

In line with the above arguments, a study by Bari (2005) revealed that the interrelated 

problem of women  in politics has to do with the structure of the politics as a whole 

and the liberal democracy in particular. From history, democracy helped males well 

than females. Considering the political system from early Greece to the contemporary 

times of the 21st century, it has constructed on the public-private opposition and 

exempted women from social responsibility, because of the patriarchal nature of the 

Northern region that gave much power to men over women.  

In a similar opinion, Phillips (1998) opined that women have been set aside from the 

area of policymaking as the greatest of the political philosophers and thinkers, which 

comprises Aristotle, Hegel, and Thomas Hobbes, John Lock, Plato, and Rousseau, 

measured that women are suitable only for households  responsibilities in the secluded 

domain and sustained that there was no room for women in politics because of their 

appropriateness in helpful roles as wives and mothers. The above factors are artificially 

created as explained by Social Constructivism theory. For more understanding, Liberal 

feminist theory believes in gender fairness among all genders in society. The theory 
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believes that both men and women shall be treated equally by being given equal 

opportunities in workplaces and society at large. 

6.4 Religious  

Religion emerged from participants N1, N3 and N9 as one of the challenging factors 

to women participation in the trade union of the Northern region. In contrast, 

participant S2 exposed that women in the Southern region are not controlled by 

religion, because of this they are slightly participating in the NTU in the region and 

religion is not a barrier to them. However, participant N6 clarified that religion is 

influencing women participation in the NTU of the Northern region. However, in view 

of this, participant N3 noted that females face some challenges when they want to 

pursue their goals and objectives in NTU, and the challenges; in the North is the 

Islamic mode of belief because people in the North see it as prohibited or taboo for 

women to lead. He then lamented that some married women are not allowed by their 

husbands or their parents to come down to stay in the residential Houses like males 

because it is against their religion teachings.  

For instance, participant N6 revealed that in the Northern part of the country, religion 

restricts some women that are coming out openly to take part in the trade union 

movements. Participant N1 disclosed that NTU tries to empower women to participate 

in trade union activities. This is in line with Empowerment theory that stressed on 

empowering both men and women regardless of gender.  

Similarly, participant N5 explains that religious barrier is a factor to women 

participation in NTU in the Northern region. He pointed out that women in the 

Northern region are subjugated to domestic work because of religious belief.  In line 
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with this, a study by Adeyemi and Akpotu (2016) observed that women were being 

discriminated in leadership positions in all social and office responsibility because of 

some prevailing factors that exist in the Nigerian context, especially in the Northern 

part. These include religion, culture, educational factors that placed women on 

domestic responsibilities. The studies justify that women in public sectors are just like 

a drop of water in an ocean if you compare with women population in Nigeria.  

Notwithstanding, strong religious devotion of the Northern Nigerian individuals, the 

nation held no change between the laws that rule the nonspiritual and mystical 

kingdoms. The rudimentary method of customs creation in Nigerian society appears 

to be in obedience with the God commands. The links between the religion and 

customary life, particularly in the Northern region, appear very much strong (Bello, 

2017). 

These gender differences are manmade not naturally built, as measured by Social 

Constructivism theory. The postulation of the theory is that these factors that 

subjugated women to domestic activities are not natural; they are socially built by 

society. The assumption of the theory is that women need to be treated with fairness 

like men (Berger & Luckmann, 1967; Bohan, 1993; Unger, 1983 & Gergen, 1985). 

In a similar opinion, religion is another challenging factor affecting women 

participation in the NTU of the Northern region. This was observed by participant N5. 

To justify this opinion participant N6 explained that what the Southern women are 

doing the Northern women cannot because of religious beliefs and injections. This is 

because women in the Northern region are still under the control of religion. 

https://www.omicsonline.org/political-sciences-public-affairs.php
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“However, the Northern women are little de-shifted from a trade 

union movement to religious activities because many of them are on 

Purdah system. Their participation in trade union movements is 

being affected and reduced because of religious rules that put them 

in Purdah system. For instance, a married woman cannot just come 

out at any time without the permission of the husband. This is 

because religion has been their limitation to some extent in which 

they cannot come out except they take a permission from the husband 

and only a few of them are now liberated (In-depth interview with 

Participant N5, October 19, 2017)”.      

Based on religious reasons, participant N2 explained that men stopped their spouses 

from trade union movements because of purdah, contrary to the Southern region where 

husbands are encouraging their wives to participate in social activities, such as trade 

union movements as reveals by participant S2. 

To discuss religion as a factor inducing women’s participation in politics requires care 

as the numerous religions, especially Islam and Christianity have placed on women 

and the roles anticipated from them as authentic. However, Hathout (2008) expressed 

that religions, especially Islam and Christianity have specified and defined the 

functions of women as quoted in the several verses of the Holy Scriptures. He 

preserved that Islam is comparable to Christianity and Judaism in their pure form as 

given by Old and New Testaments devoid of latter-days re-assessment of groups. In 

Islam, women are not allowed to expose themselves or mix up with men except where 

compulsory and inevitable as a guard of their modesty, chastity, and integrity from 

specified men and conditions are necessary. This is attached to the provisions that 

place men above women in degrees or ranks (Hathout, 2008). 
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The stand on women in most parts of Arabia is supported by Islamic religious orders 

in both the Holy Qur’an and the Prophet (SAW) traditions. The Holy Qur’an (Chapter 

4:34) states that: 

“Men are the protectors and maintainers of women, because Allah 

has made one of them to excel the other, and because they spend (to 

support them) from their means. Therefore, the righteous women are 

devoutly obedient (to Allah and to their husbands) and guard in the 

husband’s absence what Allah orders them to guard. (e.g., their 

chastity, their husband’s property)”. 

The Verse delightfully emphasized the leading role of men on affairs over women and 

places a load of communal and physical responsibilities on men, though, it is never a 

license for the domination and or misuse of women through marriage or other means.  

In Christianity also, the Holy Bible in Corinthians (11:3-10) states that Christian 

women were ordained to obey men as God had created women for men but created not 

men for women and appointed men as leaders. This Holy Verses greatly influence 

many Christians and bound women from many things as well as assuming direct 

headship and control specifically in churches like the Evangelical Church Winning All 

(ECWA) Church of Christ in Nigeria (COCIN) Anglican Church (Nigeria) and 

Baptists Churches (Archbishop Kwashi, 2013). This is though, relative among the 

Christian denominations. In both Islam and Christianity, women are trained to be 

respectful to men (their husbands). 

In line with the above argument, a study by Bello (2017) disclosed that the 1999 

constitution amendment of the Federal Republic of Nigeria has firmly provided and 

largely centered on succeeding the basic human rights to all citizens, and therefore, 
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disciplined and chosen no place for gender differences in the country. Morally, neither 

Christianity nor Islam should marginalize or discriminate any individuals out of the 

two religions in the Nigerian community.  

Nevertheless, as rightly observed by Ajayi (2007) and Agbalajobi (2010), it is unveiled 

that some religious inoculations affect women participation in politics and position of 

power. The Nigerian women have the advantage of higher demographic and electoral 

strength than men, yet, to convert it to political capacity for achieving the much-needed 

empowerment by voting female candidates to power is a challenge.  

6.4.1 Purdah (Kule)  

Purdah emerged from participants N1 and N10 as one of the challenging factors to 

women participation in the NTU in the Northern region. In comparison, Purdah is not 

a factor to women participation in the NTU of the Southern region as disclosed 

participant S2.  Participant N9 expressed that Purdah is more pronounced in the 

Northern region. In view of this, a study by Ali and Hamidu (2016) revealed that 

Purdah could be associated with  women’s restriction at home because of Islamic 

principles that controlled the moral affairs of women in the society. According to 

participant N1, Kule is a Hausa term meaning restricting women from unnecessary 

movement and interactions with the opposite gender other than their husbands, and 

close relatives, among others, because of religious teachings. Participant N5 observed 

that the Purdah system is one of the challenging factors of women participation in the 

trade union movements of the Northern region. Nevertheless, participant N3 unveiled 

that some women have the zeal and will to join some of the trade unions, but they are 

being restricted by the religion doctrine. However, participant N4 believes that it is a 
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taboo to leave your wife to interact with men that are not her biological relatives, such 

as a son, a brother, among others.  

In view of this, participant N5 mourned that women are restricted at home because of 

the religious background they are living in the purdah life. In line with the above 

assertions, Bello (2017) disclosed that going by Islamic religion and Northern 

traditions, as soon as women got married, they cannot complain about any disorders, 

basically, because in Islam marriage is misunderstood unquestionably. 

To support the argument, it is clearly stated in the Holy Quran, Chapter 4:34, that:  

“Men are the maintainers of women because Allah has made some 

of them to excel others and because they spend out of their property; 

the good women are therefore obedient, guarding the unseen as 

Allah has guarded. Men are the protectors and maintainers of 

women, meaning  that man is responsible for the woman, and he is 

her maintainer, caretaker, and leader who disciplines her if she 

deviates (Ibn Kathir, 2003:732)”.   

In line with the above argument, Ali and Hmidu (2016) explained that Purdah is 

divided into two - light and strict Purdah. In the case of light Purdah, women can attend 

school, but will not be allowed to work in any governmental or non-governmental 

organization; while under the strict Purdah, women are not allowed to attend a school 

or to work in any public places. Even though, government and trade unions are doing 

their best in enlightening women on women education and the roles they perform in 

the economic and national development of the nation as revealed by participant N7.  

Similarly, Parpart (1986) explained that in predominantly Muslim areas, purdah 

affects women's economy. Therefore, women continue to have fewer opportunities to 
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advance their levels of education, job involvement, and investment growth than men, 

all of which limit their ability to contest for any occupation that might lead to positions 

of power and authority in the state. This is more especially in the Northern part of 

Nigeria which is dominated by the Muslims.  

To explain the above argument, Muslims feminist theory noted that the combination 

of Islam and women's movement has supported the feminist treatise and exercise 

voiced in an Islamic standard. He observed that in 2002 Islamic feminists crushed their 

opinions in Islam and its traditions to seek the complete gender equality in the 

individual and public domain (Badran, 2001).  

This is because education for girls is seen as not irrelevant in some parts of the 

Northern region as explained by participants N8 and N11. For instance, systems of 

patrilineal lineage, patriarchal house, and purdah (a system based on a philosophy 

concerned with isolating and caring women to maintain social standards of humility 

and ethics) interact to isolate and lower women (Schuler and Hashemi, 2015). These 

findings are measured from Social Constructivism theory as manmade factors in 

society.  

6.5 Unequal Access to Education 

Unequal access of women to educational opportunities emerged from participants N5 

and N6 as one of the challenging obstacles to women participation in NTU of Northern 

region. Unlike the Southern region where women have equal access to education as 

revealed by participant S11. Participant N6 exposed that lack of women orientation 

affects women participation in a trade union movement of the Northern region. 

Participants N5 and N9 noted that one of the challenging factors to women 

https://en.wikipedia.org/wiki/Islam
https://en.wikipedia.org/wiki/Feminism
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participation is unequal access to education. They all believe that most of the Northern 

women are not adequately educated because of the accessibility to schools. Similarly, 

participant N6 explains that some women are not educated because of religion and 

cultural beliefs that restrict them to the domestic assignment and other related 

activities; and it is more pronounced in the Northern region.  

In a different view, participant N5 argued that women have unequal access to 

education in the Northern region, which made them benchwarmers. In contrast, 

participant S4 exposed that women in the Southern region are educated, and sometimes 

they compete with the men on social related posts, like trade union movements. 

Taking the above assertions into account, The World Bank and Global Partnership for 

education (Ali and Salisu, 2019 and World Bank, 2017), are of the view that despite 

extensive development over the last two eras, girls still have on average lower levels 

of educational accomplishment than boys in West and Central Africa. This is because 

many of them were married at the tender age, frequently before they may be bodily 

and expressively prepared to become spouses and mommies. Educating girls and 

ending an early marriage is indispensable for girls and undeveloped women to have 

help, not only as mothers and wives but also outside those roles. It is also crucial to 

allow nations to reach their complete growth potentials. This can be achieved through 

women empowerment. Empowerment theory supports the above findings by 

emphasizing that all genders shall have access to welfare services and shall have 

control on the production process to enhance productivity through participation in the 

decision-making process in the society.   
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This contradicts the assertion of the Nigerian Woman in Development (2012:16), 

which  asserts that the Nigerian women have proved to be more than a mere bench-

warmers spectator even in the midst of the male-dominated professional groups like 

the Nigerian Medical Association, Nigerian Bar Association, Nigerian Union of 

Teachers, Nigerian Union of Journalist and the Institute of Chartered Accountants of 

Nigeria. Women played a vital role and succeeded in discharging their assigned 

responsibilities. In line with the above assertions, a study by Wollstonecraft (1792) 

disclosed that women are not naturally inferior to men but appear to be only because 

they lack education. She suggests that both men and women should be treated as 

rational beings and imagines a social order founded on reason.  

In a similar manner, Matland (1998), and Adeyemi and Akpotu (2016) observed that 

a wide gap exists between male and female in the university enrolment in all levels of 

the university. Specifically, there was a wide gap in the science and science-based 

discipline. Nevertheless, the study reveals that this important ingredient (education) 

for women and national development is missing in the developing nations, including 

Nigeria.  

In a related version, a report by the British Council in Nigeria indicated that much has 

been achieved in primary education, but the gender inequality still widens in secondary 

schools. For example, in 2008, the enrolment ratio of boys to girls was 68 to 59 (boys 

to girls respectively). The enrolment ratio for girls in secondary school is 22 and boys 

29.  All these statistics point to the fact that a lot is still required in terms of educating 

women for them to participate actively and to contribute their quota to national 

development (Kayode and Adagba, 2013).  

https://en.wikipedia.org/wiki/Social_order
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To justify the above, it is observed that education is one of the essential keys to national 

development, but the study found that there is unequal access to education in the 

Nigerian context (Ajayi, 2011 and Ali, and Salisu, 2019). There is a disparity in 

education in the Southern and Northern Nigeria; while, it is detected that the North 

embraced Islamic education, the South practiced modern education. After the 

unification of the Southern and Northern territories in 1914, by the colonial 

administration, modern education developed a uniting force for the two regions. He 

then, described that the Northern region was to some extent deprived as they embraced 

modern education late. This is because the Islamic education system started in a 

Northern part of the country around the eleventh century (Ajayi, 2011).  

Similarly, Oluyemi (2015), showcased that Low level of education and the low 

involvement of women in the education sector is also a challenge to women 

participation in politics. However, the study found that National Adult Literacy 

Survey, 2010 published by National Bureau of Statistics exposed that the adult rate of 

literacy in English in Nigeria is 50.6 percent and the rate of literacy in any other 

language is 63.7 percent. This clarifies why most women are not fit for electoral offices 

because of the low level of educational achievement. He added that this is a negative 

effect of imperialism, where men were more preferred over the women counterparts.  

According to UNESCO:  

“The percentage of girls in the global out-of-school population was 

50percent in 2017. However, this global average hides regional and 

national disparities. Indeed, these data also show that girls of 

primary school age are at a disadvantage in most developing 

countries (Saâd, & Giscard, 2019:321)”. 
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In a related view, a study by Saâd, & Giscard (2019:321) disclosed that “external trade 

has an important effect on gender disparity in education”. To justify the above 

argument Arowolo and Aluko (2010) explained that gender disparity is not accidental; 

it has some causes that are strange to diverse societies. According to them, there are 

barriers underpinning women participation in Nigerian politics. They observed that 

some of these factors are identified as a function of a natural status of women, while 

others are man-made deliberately designed by their male counterparts to further restrict 

them to domestic activities. Six basic factors contribute to low women involvement in 

Nigerian politics. Those factors include lack of education, time constraints, social 

discrimination, the cultural/religious factor, structural constraints, and insufficient 

resources. Based on these factors, there are restrictions on women campaigning. 

However, women are involved in activities, which place a dual load on them in the 

society. Performing the duties of the mother alone limits women prospects in a 

competitive political position. The party politics and party system limit women 

intervention and improve male domineering tendency. In fact, the political structure 

reduces women bureau within the party system to an association of subgroups (Wazir, 

1993). 

According to Aja-Okarie (2013) education is a significant device for understanding 

one’s rights and responsibilities and accomplishing potentials in the economic, 

political and social aspect. Though, many females did not have the chance to obtain 

education in Nigeria at their school age. Because of this, participants N7, N6 and N9 

reveal that unequal access to education is a barrier among the factors of women 

participation in NTU in Nigeria but precisely in the Northern region.    
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6.5.1 Lack of Women Orientation  

Lack of women orientation emerged from participant N5 as one of the barriers to 

women participation in trade union movements in the Northern region. Unlike their 

counterparts in the Southern region that are well oriented with the NTU activities. 

Participant S4 added that this it is because of the orientation women in the region 

taking part actively in the NTU activities, not like the Northern counterparts. 

Participant N11 revealed that many women union members are not well enlightened, 

on the importance of women participation and representation in NTU in the Northern 

region. Though, participant N4 exposed that this problem is more pronounced in the 

Northern region, where most of the women in the union are members only and not 

actively participating in the union activities because they are not enlightened on the 

significance of women participation in the NTU of the region.  

Participant N1 explains that that is why most of the Northern women are not actively 

participating in the trade union movements, as such he suggested that: 

“There is a need for women re-orientation that is orientation and 

total overhaul so that women in the Northern region will be oriented 

toward union activities. This is because those that have a union in 

mind are not in the union. Those people that have a union in mind 

that are in the union. And in some cases, things are being politicized 

in the union movements, and if those that have the union in mind are 

there it will show it practically (In-depth interview with Participants 

N5, N11, and S5, October 19, 2017)”. 

To support the argument Ejumudo (2013:64) observed that:  

“There is, need for a re-orientation by individuals, groups, 

institutions, and agencies (both governmental and non-

governmental) on gender equality matters that will interpret into 
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attitudinal change and response to women in the public sectors, 

which is very important to encourage them, so that they can 

participate in societal activities, that is relevant for the effectiveness 

of gender parity and women liberation in the country”. 

The above argument is in line with the Empowerment theory that supports gender 

empowerment in all the society. On the other hand, Anugwom (2009) and Abara 

(2012) observed that in most of the Nigerian societies, many women have naturally 

subjected themselves to domestic activities to take good care of their children and also 

the need to prevent broken homes. All these prevailed because of lack of awareness, 

which has seriously reduced the number of qualified and willing women to participate 

in politics both in appointive and elective positions. Despite their large number, 

government efforts and Constitutional support, yet women were subjected to domestic 

activities. This is in line with the assumption of Social Constructivism theory, which 

believes that all gender differences that are taking place in the society are not naturally 

made but are socially made by the society.  

6.6 Women Nature 

Women nature emerged from participants N4 and N7 as one of the themes and 

challenging factors to women participation in trade union movement of the two regions 

under examination. Participant N4 exposed that women in the Northern region has 

classified themselves as weaker sex, because of this they are less active in the NTU 

activities of the region. In contrast, women in the Southern region are very active and 

they belief that what a man can do women can also do, this was pointed out by 

participant S9. He further added that women in the Southern region are more active 

than some men. Participant N4 mentioned women willingness or interest in the trade 

union movements as a challenging factor to women participation in the trade union in 
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the two regions. But participant N7 exposed that it is more pronounced in the Northern 

region. Female’s weaknesses arose from participant N4 and S9 as a challenging factor 

to women participation in the NTU of both regions.  Though, participant N4 lamented 

that it is more pronounced where most of the women depend on their spouse and 

relatives to earn a living, participant N5 unveiled that women in the Northern region 

are not willing or interesting in the trade union movements. In a similar opinion, 

participant N4 expressed that women by their nature are the weaker sex, because of 

this most of them are not willing or interested to take part in the trade union movement 

of the two regions under investigation. To support the above expressions, a study by 

Arowolo and Aluko (2010) unveiled that women are weaker sexes in all the African 

nations, Nigeria inclusive. This is because of the African beliefs, norms, and values, 

which stationed them in the lower status in the political positions.  

6.6.1 Women Willingness or Interest in Trade Union Movements 

Lack of women willingness or interest in union activities is one of the challenging 

factors to women participation in NTU in the Northern region as unveiled by 

participant N3. He showcases that most of the women in the Northern region are not 

willing to take part in the trade union movements. Contrary to the Southern women 

that are willing and interested to participate in the NTU of the Southern region. 

However, participant N2 said for a woman to be involved in the trade union 

movements she must be willing and show her interest. He added that, the union must 

know that the women are interested to participate in the trade unionism.  

In a related opinion, participant N6 and N8 observed that lack of interest or desire by 

the women is one of the challenging factors to women participation in the trade union 

movements in the Northern region. This coincided with the opinion of Kanu (2012) 
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that the ability or desire of women to pursue union activities is low, because of the lack 

of interest or desire. He added that some time, lack of interest by women in labour 

union is borne out of their socialization and the belief that union politics and leadership 

are not for women especially in the Northern part of the country. Similarly, a study by 

Mills and Sidiropoulus (2004) Ali et al. (2018) observed that some women are not 

interested in any form of competition with men in any social activities. 

To support this assertion, participant N9 observed that many females have been 

expressively overpowered that they cannot contest with men as they see men as 

superior, and therefore, marginalized to domestic responsibilities. However, 

participant S1 and S8 mourned that many women in Nigeria have been preoccupied 

with the belief that marriage is their gladdest and final end; that their matrimonial 

homes can offer the whole thing for them. Eventually they become spiritually and 

emotionally overwhelmed as aides and lower themselves to men/spouses and do not 

have any role or say in societal activities and powerless.  

In line with the above view, participant S4 noted that: 

“As said in the last question that the men don’t want women to be 

equal with them and there is an adage that said what a man can do 

a women can do and even better than men, yet men in labour don’t 

want to understand this, and that is why women are still having these 

challenges because some of the men don’t want women to be part of 

them in a workforce (In-dept. interview with Participant S4, October 

18, 2017)”. 

Moreover, participants N6, and S10 disclosed that self-willingness means to have the 

interest to take part in the union activities, like the trade union movement.  In the 

context of this study, self-willingness means the desire and commitment of women to 
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partake in the trade union movements or to show interest in an existing position in the 

NTU. However, women need to become more flexible, self-confident and less rigid, 

where necessary. They need to build associations across gender lines, hold and 

promote a democratic approach to headship and circulate information successfully 

(NLC, 2007). To back the argument, Nguyen (2013) observed that, psychological 

obstacles is one of the major barriers to women participation in trade union activities.  

Participant N5 exposed that self-willingness is what women are lacking in their heart. 

They always want people to carry them to the stream, He then explained that women 

in the Northern region are not willing to participate actively in trade union movements 

because they are not willing to take part in the union matters. He clearly said that self-

willingness must be in leadership, women must be willing to participate because if 

they are not willing to participate even if they give them the position they cannot 

deliver well, because the will to deliver is not there. 

Female Weaknesses emerged as one of the challenging factors to women participation 

in the trade union movements in the Northern and Southern regions. But this issue of 

female weakness is more pronounced in the Northern region as pointed by participant 

N10. In contrast, participant S9 explain that women by their nature are weak but not 

all. For instance, women in the Southern region compete with men in all labour 

activities that can help them to earn a living. Unlike the Northern women that are 

dependent and depend solely on the income of their husband, parent, or close relative. 

This was released by participant N5. Participants N10 and S9 lamented that the big 

challenges women are facing in the NTU of the two regions under examination are 

that women are weaker sex compared to men. Participant S9 added that they are not 

as active as the men counterpart in discharging the union activities. Participant N10 



 

317 

observed that unionism needs endurance, resistance, and sacrifice in which most 

women cannot withstand. Because of this, they cannot participate actively like the men 

in the trade union movements of the two regions, as such, they need to be strong and 

active. This is in line with conscientization as one of the stages of Empowerment 

theory. The belief of conscientization is that women are at disadvantages due to their 

gender not because they cannot perform in the union activities.  

Participants N5 and S11 then noted that: 

“The challenge is that if to say to allow a woman, she will look for 

allowances, so we must be very careful when saying they should 

come to participate in trade union/ They will not be equally 

respected like men because they are weaker sex, and when it comes 

to airing the view of their workers at the top they cannot, and  the 

only thing they remember is that they are dealing with the politicians 

and if NTU says the women should take the front seats and the men 

go back definitely there would be a problem (In-dept. interview with 

Participants N5and S11, October 19, 2017)”. 

Taking the above opinions into cognizance, it is transparent that, women themselves 

are weak and they are characterized as weaker sexes in any society as such they are 

condoning to domestic responsibility, this is because of the colonial thought and the 

patriarchal arrangement of the states, African social value, norms, and beliefs, that 

have neglected women efforts and placed them in a subordinate position to men in the 

nation's political system and leave them with domestic affairs to take care of their 

children at home (Arowolo & Aluko, 2010; Ali Zakuan & Ahmad, 2018).  

To justify the argument, Arowolo and Aluko (2010), disclosed that women are viewed 

as weaker sexes. This is related to African social value, norms, and beliefs, which have 
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uncontrolled their important aids and have placed them in an inferior position to men 

in the country's political movements. However, regardless of the fact that some studies 

revealed that women made up half of the population and significant roles they played 

in the society still they are regarded as weaker sexes (Psacharopoulos & Tzannatos, 

1989). 

Women personality arose from participant N9 and S7 as one of the challenging factors 

to women participation in NTU in the Northern and Southern regions. In discussing 

the challenges women encountered in trade union movements of the two regions, 

however, participant N2 expressed that women themselves are factors. This is because 

most of them don’t want to come out for labour activities. Similarly, Participant S7 

and N2 unveiled that women themselves are factors, as they are the contributing factors 

to all this problem. They are factors because of the way they placed themselves; they 

believe they cannot log on with their men counterpart in NTU activities especially in 

the Northern region where they are being taken care of by parent, husband and closed 

relatives. Though, this issue of personality is more pronounced in the Northern region, 

this is because women in the region beliefs they cannot compete with the men 

counterparts as showcased by participant N2. In divergent opinion participant S7 

exposed that women in the Southern region are to some extent competing with men in 

all social activities.  

In line with the view of participants N5 and S8 exposed that women themselves believe 

and take themselves as conquered citizens. If they believe in equality, they should also 

come out publicly to participate actively in the labour unionism and adopt the adage 

which says what a man can do a woman can also do even better. Though the problem 

is noticeable in both regions but more pronounced in the Northern region. In lieu of 
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the above, participant N5 explains that some of them are shy enough to come out 

publicly to participate in the union activities in the Northern region. However, in a 

divergent opinion, participant S8 expressed that women in the Southern part of the 

nation are participating actively in the union activities. To support the argument, 

participant N7 revealed that women in the Northern region for long have believed to 

be at home all the time to take charge of the domestic affairs. 

Participant N5 added that the challenges are so much if women themselves are 

themselves and come out to take part in the NTU activities the men are preferred and 

ready to encourage them personally, but he later stated that the problem is they don’t 

want to come out, and the fact is we cannot barb their head for them. In relation to the 

above argument, participant S6 narrated that the men are trying their possible best to 

encourage them to participate in trade union movements of both regions under study.  

Based on the above narrations, participant N5 observed that: 

“Presently, women participation and the strength of the women in 

the NTU the sky is their limit, but unfortunately, they don’t want to 

participate actively, especially in the trade union of the Northern 

region. Women in the Southern region are participating actively in 

the trade union of their region.  So, the fact is they must come out, 

and now that they are coming out to participate, they are able to 

fight for their right, (In-depth interview with Participants N5 and S7, 

October 19, 2017)”. 

Participant S10 lamented that women are not treated as equally as men. Because of 

this, Liberal Feminist theory believes that both genders deserved equal treatment. In 

line with the above views participant S10 mourned that women cannot get the same 

measurement compared to men and there is still the room that the women should 
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change at the point of appointment, but they never had thirty percent Affirmative 

Action. This might be considered in the NTU of today. 

Gender Equality refers to equal opportunities and outcomes for women and men. This 

involves the removal of all sorts of discrimination and structural inequalities in access 

to resources, opportunities and services, and the promotion of equal rights. Equality 

does not mean that women should be the same as men. Endorsing equality identifies 

that men and women have diverse characters and needs and take these into account in 

developing the society (Bynes & Freeman, 2011). 

To them: 

“Participatory time is a constraint to women participation in trade 

union activities.  A large part of women’s time is assigned to 

domestic responsibilities. For participating in any union activity, 

female members must be ready to devote a large part of their time to 

the union activities. It is revealed that women participation in the 

unionism is hindered by family and domestic responsibilities. They 

cannot manage the household duties or roles and unionists’ 

activities at the same time, specifically elective or appointive 

positions that are tasking (In-dept. interview with Participants N8 

and N11, October 21, 2017)”. 

6.7 Economic Factors to Women Participation in NTU 

Economic factors to women participation in NTU emerged at the interview session as 

the major challenges to women participation in the NTU in the Northern and Southern 

region, as revealed by participants N5, N6, and S6. Participant N2 added that there are 

numerous challenges that women encounter when it comes to gender equality in the 

trade union activities. These include: inadequate finance and time factor.  
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6.7.1 Inadequate Finance  

Inadequate finance emerged from participants N2 and S4 as one of the major 

challenge’s women faces when they want to pursue their goals and objectives in the 

trade union movements in the Northern and Southern region. In contrast, Participant 

N2 lamented that inadequate finance is more pronounced in the Northern region 

because most of the Northern women depend on their husbands and relatives. Unlike 

the Southern women that are not dependent they always struggle to earn a living as 

showcased by participant S2. In a similar view, participant S9 exposed that women in 

the Southern region are not financially sound like their men counterparts, but they are 

not dependent. Participants S9 further added that women are not financially sound and 

without finance, there is no way women can move out to compete with men in the 

trade unionism.  

Besides, women dependence on men financially and otherwise manifest through the 

wife's dependence on their husband’s incomes, which reveals the financial 

incapacitation of women in the societies. Because of this, it is assumed that women 

desire to participate in NTU has been seriously affected by the lack of financial power 

and support to encourage them to participate actively in trade union movements as 

pointed by participants N5, N8, N9, S7 and S11. 

Participant N5 mourned that participation in trade union activities involved money. 

This shows that finance is the major obstacle to women involvement in trade union 

movements of both regions. They all agree that inadequate finance is the major 

challenge to women participation in the trade union movements of the nation. To 

overcome these challenges the study found that Empowerment theory suggested for 

equal access to empowerment opportunities among men and women in every society. 
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For instance, the theory categorically stated that people shall have equal access and 

control on the factors of production. This would enable them to take part in social 

activities as well as the decision-making process in the nation.    

In line with the above response, a study by Abara (2012) Agbalajobi (2010), Ali and 

Salisu (2019), and Bello (2017) identified that most of the women are low-income 

earners because of the total subjugation to domestic duties, which affects women 

participation in leadership positions. However, most of the women’s success in the 

politics was because of the influence and efforts of the men that sponsor and struggle 

for them in politics to actualize their dreams and otherwise. However, Bello (2017) 

added that the present sectional study noticed that contemporary Nigerian women are 

on the bottom rung of poverty disorder. This is because most of the women are not 

well empowered in the system. However, to overcome this problem the study 

suggested for the adoption of Empowerment theory. This is because the postulation of 

the theory dwelled on empowering all genders through access to social welfare, and 

control on factors of production. This would make them stand on their feet. 

In a related development, a study by Samir (2019) noted that the inability of women 

to gain financial independence through employment is found to be detrimental on their 

capability and well-being. The absence of such economic opportunities is directly 

linked to deprivation. Not having the necessary income, women will find themselves 

endure various kinds of hardships with basic needs, health, and education (Samir, 

2019). 

To support the above argument a study by Samir (2019) showcased that the multiple 

effects of gender disparity in the economy is a major obstacle that can affect the nation 
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or hinder the nation from achieving a healthy economic development. He further 

revealed that increase in women participation in the economy would contribute to 

higher economic development. 

In line with the above submissions,  NBS (2010) noted that there are some programmes 

or policy by president Obasanjo's administration on NAPEP and credit schemes for 

women, but access to this was very low.  NBS (2010) added that less than one‐third of 

loans in Nigeria are given to women even though women are the main target for 

NAPEP initiated by the administration. It urged in many instances that some financial 

organizations need the prior consent of women spouse before giving them a loan. 

However, a study by Abara (2012) reveals that women have important roles to play in 

any given society but yet they are relegated from a leadership position. One of the 

stages of Empowerment theory which is conscientization argues that women are 

relegated in the society not because they cannot perform but because of their gender 

differences. Because of this, the theory suggested for women empowerment by having 

equal access to education and health facilities. This would empower them to have 

control in the production process and as well participate in policy and decision-making 

process in the society.  

In the same way, Ali and Hmidu (2016) noted that women are under-represented in 

politics/ This is simply because they command very limited financial power and that 

the prevailing cultural norms see their place as being at the home to discharge domestic 

responsibilities and to look after their kids. Unfortunately, men have forgotten that 

male and female were created to complement one another. This is in line with the 

postulation of Liberal Feminist theory, which believes that both men and women are 

born equal and need equal treatment.  
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It is not surprising that women are not participating actively in trade union movements 

like their men counterpart in politics and decision making in most states in the country. 

Certainly, it has been projected that women make up half of the population (Census 

2006; UNDESA, 2018). Yet, they are not adequately representing the right interest of 

their fellow women in trade union movements because of lack of financial power.  

To support the assertions, a study by Oluyemi (2015) expressed that Competing for 

democratic posts in Nigerian needs enormous financial support. He lamented that most 

Nigerian women who pursue political positions could not have the funds for meeting 

the monetary requirements therein, even with the special wavers given to women 

candidates by some political parties. And so, they could do nothing or little to 

overshadow their male counterparts.  

6.7.2 Women Strength in NTU (Membership) 

Women strength emerged in the interview as one of the challenging factors to women 

participation in NTU of the two regions under examination, as disclosed by 

participants N11 and S9. Participant N11explains that women strength in the trade 

union movements is very minimal, but the precise figure cannot be revealed at a go 

because of the various union's affiliated to NTU. In comparison this problem of women 

strength is more pronounced in the Northern region as pointed out by participant N1. 

He further, added that the number of females in the NTU of the Northern region is low 

compared to the number of women in the Southern region. Participant S4 disclosed 

that women in the Southern region are participating to some extent which makes their 

number slightly high in the NTU of the region. Unlike their counterparts in the 

Northern region that are less active and their number is low as unveiled by participant 

N1. This To justify this assertion, it was appraised that females in trade unions and 
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affiliate unions of NLC show unstable with unions like the Agric and Allied Workers 

Union (AAWUN) Nigeria Union of Teachers (NUT) recording a single number 

percentage while others like the Nigeria Civil Service Union are recording 60 percent.  

At the other end, there are unions like the National Union of Road Transport Workers 

that have unevenly only 5 percent (NLC, 2017).  

To justify this, participant S7 and N8 revealed that the number of women memberships 

in NTU cannot be disclosed at once because NTU is the mother union, and it has many 

affiliates across the nation. So, it is hardly at a go for someone to give the exact number 

of women in NTU. He clarifies that NTU has over four million members, men, and 

women.  

He then stressed that: 

“Precisely, I can’t tell the exact women membership in the NTU, 

considering the membership in the NTU, there are state executives 

council SEC, and there is State Administrative Council SAC, at the 

SAC level it has only one, and the SAC comprises just seven 

members. There is one who is the chairperson of the Women 

Committee at the SEC level, though, it has increased because most 

secretaries of industrial union are women. At the SAC level there are 

up to 7 – 8 of them at the SAC level (In-depth interview with 

Participants S7 and N8, October 20, 2017)”. 

To support the above argument, Osiruemu (2004) observed that the 1963 headcount 

indicates that a population of the labour force was 18 million. Out of this, only 4.4 

million are females. This revealed that women are not adequately empowered or 

undergoing modern education. He noted that women employed in the labour force had 
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reasonable growth in 1980. In relation to the membership, participants N8 and S7 

revealed that NTU has a projected population of four million.  

Similarly, The Federal Civil Service manpower statistics display that the percentage 

of women as of December 1981 was 12.1percent of the entire workforce, whereas in 

December 1982 the figure had improved to 12.8percent. The 1991 headcount exposes 

that women institute 50percent of the Nigerian populace and only 25percent of the real 

employees (Osiruemu, 2004). It further disclosed that at Federal Civil Service, which 

is the larger employer of the country, women are generally employed at the junior 

cadre. In the casual division, 78percent of women are involved in the minor business, 

hawking, and farming in urban capitals. They further pinpointed that available studies 

revealed that current Nigerian women are being surrounded by poverty because most 

of them are not empowered (Bello, 2017; Osiruemu, 2004). 

Equally, a study by Bello (2017) noted that in spite of numerous efforts by local and 

International Human Rights organizations, women, who account almost half of the 

world population, are usually left behind in all facets of life: socially, intellectually, 

politically, and economically (Bello, 2017). 

6.8 Summary  

In summary, it can be seen that, there are many challenges that posed to women in 

both regions which affect their participation in NTU.  The challenges can be seen 

within the women themselves, their families and communities as well as in the NTU 

itself. In terms of region, the women in the North seem to encounter slightly more 

challenges as compared to their counterparts in the South. For example, married 

women in the North are expected to be confined at homes, and those who are active, 
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in this context, in NTU, are often perceived as not good mothers or wives and they 

also do not receive supports from the husbands and other family members. In contrast 

to the Southern women, they slightly have more spaces and opportunities to be 

involved in the NTU and received supports from the husbands and other family 

members, and their community do not show strong objection to their public activities. 

This perhaps due to the Northerners’ interpretation of the religion and later reinforced 

by their culture. It is noted that women in the NTU of the Northern region are being 

controlled by religion and culture. Unlike women in the Southern region that are not 

controlled by these two factors. In addition, it is observed that Northern region is 

patriarchy in nature which give more power to men over women. In contrast, the 

Sothern region is not patriarchy in nature. Because of these women in the Southern 

region are to some extent active in the NTU activities of the region. It then conclude 

that most of these challenging factors are more pronounced in the Northern then in the 

Southern.
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CHAPTER SEVEN 

 
SUMMARY, CONCLUSION, AND RECOMMENDATIONS 

7.1 Introduction  

The preceding chapter discussed the challenges women encountered in NTU in the 

Northern and the Southern region as well as the mechanisms that NTU employed to 

empower its women members. This chapter provides the limitations of the study, 

recommendations and conclusion.  

7.2 Summary 

This study examines women participation in Nigerian trade union movements: a 

comparative analysis of the Northern and Southern region in the Fourth Republic. 

There are four questions posed in this study related to the position of women in NTU 

of the Northern and Southern regions, the policies and mechanisms that NTU 

employed to empower women members in both regions and reasons of encountering 

these challenges when women participating in the trade union in both regions. The 

overall idea is that NTU is crucial in protecting the rights and interest of its members 

including women, yet women are numerically underrepresented in the union. Despite 

that fact, women in the Southern part is slightly showing a higher degree of 

empowerment not only in terms of numbers in the decision-making of the union, but 

also in terms of demands staged.  Furthermore, there is no study has yet to cover 

women in both regions in comparison.  

The study found that the position of women in the trade union of the Northern region 

is low compared to the position of women in the trade union of the Southern region. 

Although women in both regions are inferior in terms of number as compared to men, 
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women in the North is lower than the South. There are only two women in the top 

executive positions, out of eleven posts, while there were four women in the Southern 

top post.  

The study also found that women in the Northern region are not adequately empowered 

like their counterparts in the Southern region. It further found that the Southern women 

are adequately empowered because of some internal and external strategies that were 

used in empowering them to participate in the trade union movement of the region. 

The internal strategies comprise of equal access to education, Rain School. Harmattan 

School, NTU programmes, equal access to education, seminars and workshops, 

government policy on gender, Women Committee and Commission, gender 

department and gender equality policy. Under the external strategies, there is Geneva 

Affirmative Action, International Labour Organization, and International 

Conventions, among others. And finally, there is more enthusiasm and motivation 

from the Southern women to be involved in the union. For the Northern region, 

although most of the strategies adopted in the South are also available in the North, 

but the most pronounced strategies are the South. 

The study presents and discusses gender-related issues and demands of female 

members in the trade union of the Northern and Southern regions. In general, women 

in the NTU in both regions have raised about more protection for them and other 

women as a whole in terms of maternity benefits whereby they asked for longer leave 

from three months to six months. They also seek to consider the leave to cover before 

and after the baby delivery. The women also asked for more women in the executive 

posts as they believed that the higher the number of women in the decision-making, 

more women voices will be heard. They also raised several issues concerning women’s 
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health such as menopause because many women are affected by it due to less energy 

and emotion instability. Health related issues in both regions are similar and need to 

be address. These include the maternity leave and Menopause.   

The study presents the challenges of women participation in the trade union 

movements of the Northern and Southern regions. The study found that women are 

encountering numerous challenges in the trade union of the Northern and Southern 

regions among the challenges are related to family, environmental, religion, education, 

women nature and economic factors to women participation in the NTU of the 

Northern and Southern regions.  However, these factors are more pronounced in the 

Northern region than in the Southern region. However, the study further added that 

women are underrepresented in trade unionism, particularly in the Northern region 

compared to the Southern region. 

It is then concluded that the protection of the women interest, demand, rights and 

privileges under the NTU helps in encouraging women to actively participate in the 

NTU of both regions and also motivate them in contributing their quota to the success 

of the union. This is necessary considering the pivotal role of women not only in the 

trade union but also in the larger society. This is because women constitute one of the 

key stakeholders in national development. 

The study adapted three theories to explain the research questions. These theories are 

Empowerment, Liberal, and Social Constructivism theory. All the theories dwelled on 

gender equality in the society. The postulation of Empowerment theory is on women 

empowerment through four levels: of empowerment, which comprises, welfare, 

access, conscientization, and participation and control. The assumption that can be 
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derived from the Social Constructivism theory is that gender inequality is socially 

constructed. Through the findings, the inferior position of women in the NTU are as a 

result of the societal construction that women rightful places are at homes, taking care 

of the families. This is more pronounced in the North since the community there place 

a higher emphasis on Islam, which to their interpretation coupled with their culture 

and tradition, have prescribed the way women should cloth and behave. For instance, 

putting Purdah, and not too much involvement in the public activities. The community 

prescribed these as norms and eventually define roles and functions of women in the 

society. As compared to the South, who are predominantly Christians, although 

prescribe more of less similar treatment to the women, but the degree is slightly less 

because they still support their women to join the union.  

In addition, in terms of empowerment level, the evident indicates that, women in both 

regions are largely able to enjoy the basic level of empowerment which is access to 

various basic facilities such as education and health. However, findings also show that, 

to a certain extent, there are women in the North who were denied even to this basic 

access, which is education. This is then, reinforced the stereotyping that women are 

best to be at homes taking care of the families. It also evident that women in the South 

are calling for more protections for women realizing that they are entitled to these 

rights. They are now aware that women are as equal as men. The women in the South 

are more sensitized than the Northern women since the early period, they already 

socialized through several platform such as the market place.  This is consistent with 

the core of liberal feminist theory which espouse equality of both genders. This study, 

hence, build a framework based on these three main theories.  
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7.3  Limitations of the Study 

The research work has some certain limitations. The qualitative method was limited to 

a sample of twenty-two participants. Again, the participants did not cover all the thirty-

six states of the country. Therefore, the outcome should not be generalized to reflect 

the whole nation. In addition, it could be important themes might be recognized in the 

description of the position of women empowerment and participation if the research 

considers different groups of respondents such as those in executive positions only.  

This study only focused on two regions and precisely two states (Borno and Oyo) all 

in Nigeria, hence and certainly, a generalization cannot be rule out. However, this 

study do provide an in-depth understanding on certain localities and certain type of 

people, in this context, especially women in NTU in the Northern and Southern regions 

(Borno and Oyo states).  

7.4  Directions for Future Research  

This research work recommends for future research to broaden the body of knowledge 

in the literature of the position of women participation in the trade union movements. 

Subsequent research could explore other different unions or associations. The 

quantitative study could be conducted to enable researchers to drive generalization in 

some aspects relating to women participation and empowerment in trade union 

movements. A comparison will be much more meaningful if men also incorporated as 

subjects of investigation.  

In addition to the above, more interview samples should be used to generate many and 

higher views in relation to the position of women participation in the trade union 

movement of the Northern and Southern region. This is because the researcher 
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interviewed twenty-two participants, eleven from each region. As the researcher has 

reached a saturation point where the participants have started repeating their views, no 

new data is coming from them. The study discovered that educational background, 

union efforts, family background, financial power and women exposure are the major 

determinants of the position of women in the trade union movements of the two 

regions.  

7.5  Conclusion  

The important argument in this research work is to comprehend women participation 

in trade union movements of the Northern and Southern regions. The study concludes 

that women are part and parcel of the NTU, and they are at the center in any given 

organizations like NTU. Therefore, they should be given the ample opportunities to 

participate and occupy the position of power like their male counterparts in the trade 

union activities of the Northern and Southern regions. However, the study further 

added that women are underrepresented at the public sectors, which led to low level of 

women in membership and leadership position in trade unionism, particularly in the 

Northern region compared to the Southern region. Obstacles especially in the North, 

should be addressed by the relevant parties including the NTU itself, as to empower 

the women in the public domain.  

7.6 Recommendations 

In line with the research findings, researchers attributed the creation of government 

intervention on economic and educational empowerment in the country to the 

unprompted formation of policies and strategies programs mainly for women 

recognitions. It is, therefore, necessary or imperative for the government to subsume 

all the poverty alleviation programs into consideration to improve effective service 
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delivery on the phenomenon. The principle of women participation in policy 

formulation and implementation found its relevance in the new democratic process 

where transparency, expressions, and accountability are the law of the game. In view 

of this the participation of males only in the policy formation and implementation in 

the NTU is not enough to represent the women needs, demand and interest.  

To improve the position of women in the NTU activities in both regions, the study 

recommend for the adoption and implementation of the basic assumptions of the three 

theories, in term of union membership and leadership.   

 The 1999-2003 policy on poverty alleviation programmes should be properly 

implemented at both states and national levels and should be organized in such a way 

that it will have an impact on women. In this case, there is a need for women 

empowerment scheme that can be used in empowering women in different capacities. 

This can help in removing them from the shackle of poverty and male domination.  

The government should create a credit scheme for women, and the scheme should be 

under the supervision of women organization. This is to ensure that the credit facilities 

are given to women. The scheme should be properly monitored by the women 

committee at all levels of government. This is to ensure equity and justice among the 

beneficiaries.  

NTU should adopt and implement the Peoples’ Democratic Party (PDP) strategy that 

women will be returned the money they used in contesting for elections. This would 

help in encouraging female members to participate vigorously in the NTU of both 

regions. This strategy would boost women morale.  
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Converse subjugation is the most essential process to improve women participation 

and empowerment in the trade union movements of the two regions under 

investigation.  

The NTU should make a mandatory policy of reserving some positions to women in 

order to motivate them to take part in union activities of their respective regions. 30-

40 slot should be reserved and allocated to women aspirants. This would help in 

motivating them to take a stand in the NTU of their regions. 

The government should consistently intensify measures on gender policy and strict 

implementation of the rule of law on all the ministries and parastatals on the gender 

policy defaulters.  

The government should as well engage in educating women and the stakeholders alike 

to avoid gender discrimination and to ensure equality and justice among men and 

women in the various places of work and all the unions under the NTU of both regions. 

As found in the study, women’s access to education is a strategy for empowering 

women, NTU of the Northern region should found Harmattan and Rain schools that 

would help in empowering women to participate in the union activities of their region. 

These schools can help in teaching and training women on issues related to gender in 

the Northern part of the country. In addition, the government should establish a labour 

law management relation institute in the Northern region. This would help to educate 

and train the Northern women on labour matter and would encourage them to partake 

actively in the trade union activities.  Furthermore, much attention should be given to 

women on capacity building and skills acquisition through proper supervision by the 
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management of the various women organizations to help in empowering women and 

to encourage them to take part in the union activities.  

To encourage women empowerment and participation in the NTU of the two regions, 

the study recommended that all NTU meeting should be held in official offices and 

should be done in the day hour not in the night time as they used to have it. This would 

encourage women to participate because some would not like to attend night meetings, 

or their husband would not allow them to attend meetings in residential houses. 

The study recommended that media should be used in enlightening the women on the 

importance of women representation, empowerment and participation in the trade 

union. In view of this, woman in media can help in enlightening women by making 

them understand their importance in trade union movements. This is through 

displaying the role and efforts made by women in 1929 Aba Women’s Riot and Lagos 

Market Women that reacted against the colonial policies on taxation.  

NTU should reserve a free seat for women to represent the rights, interest and demands 

of the female members. 

Governmental and NGO’s, IC and ILO should encourage the NTU to engage in 

mobilizing women through skills acquisition programs, lectures seminars, and 

workshops to train and empower them towards union activities. This would encourage 

women to participate actively in the trade union movements to defend the needs, right, 

and the interest of their fellow women.   



 

337 

Parent and husbands should help in encouraging their spouse and daughters on the 

importance of women representation, empowerment and participation in the trade 

union, this will help them to depend their rights and interest. To achieve this, the 

government and NTU should from time to time carry a gender audit to maintain gender 

equity in recruitment, promotion, and pay. This can be realized through preaching and 

parental advice. This is because the women have some important roles to play in the 

trade unions. Economic empowerment programmes, training, and opportunities should 

be put in place to lessen the degree of females’ reliance on males for their demands. 

Rules to check and control the abuse and violation of women legal rights should be 

passed with rigid consequences for defaulters. 

The government should implement all the constitutional provisions that support 

women empowerment and gender equality in the society, this is would, in addition, 

encourage and motivate women empowerment and participation in trade of the two 

regions. 

Religion leaders should preach on the importance of women empowerment, 

representation and participation in NTU.  
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APPENDIX A 
Interview Guide 

Nigerian Trade Union Borno and Oyo State 

General highlight on the objectives (blueprint) of NTU  

a. The position of women participation in NTU  

I. Can you briefly explain the position of women participation in NTU of the 

Northern region? 

II. Can you briefly explain the position of women participation in NTU of the 

Southern region? 

III. Why women are under participating in NTU of the Northern region 

IV. Why women are under participating in NTU of the Northern region 

V. How does the NTU empower its members especially the female’s ones to 

take part in the Northern and Southern region? 

VI. What are the determinants of the position of women participation in NTU 

of the Northern and Southern region? 

VII. Can you please mention the determinants of the position of women 

participation in the NTU of the Northern and Southern region? 

VIII. Are women participating actively in NTU activities? 

IX. Why women are not participating actively in the NTU of the Northern and 

Southern region?  

a. The strategies and mechanisms of NTU to empower women in the NTU of the 

Northern and Southern region 

i. How does the NTU empower its female members in the Northern and 

Southern region? 

ii. What are the mechanisms that the NTU use to empower women in the 

NTU of Northern and Southern region?  
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iii. Are the mechanisms or strategies effective in empowering women in 

NTU of the Northern and Southern region? 

iv. Could you briefly list the mechanisms that NTU use to empower its 

members? 

v.  What are the policies or strategies NTU use in empowering its members 

of the Northern and Southern region? 

vi. Could you briefly mention these policies that the NTU put in place to 

empower its female members? 

vii. Are these policies effective in empowering women in the NTU of 

Northern region? 

b. How NTU represents, address the interest and demand of its female members?  

i. Do NTU represent the needs and interest of its female’s members? 

ii.  How did it represent the demands and interest of its female members? 

iii. Are there any challenges the female’s members face in pursuing their 

goals? 

iv. Could you tell me the challenges they face in pursuing their goals? 

v. Are the males help in women empowerment and participation in NTU? 

c. The challenges NTU encountered in introducing gender equality  

i. What are the challenges NTU encountered in introducing gender 

equality? 

ii. Could you briefly mention the challenges women encountered in the 

NTU of the Northern and Southern regions? 

iii. Are women participating actively in the NTU of the Northern and 

Southern regions? 
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iv. Are women play a significant role in NTU of the Northern and Southern 

regions? 

v. Are there any challenges women face in pursuing gender equality in the 

NTU of the Northern and Southern regions? 

vi. Briefly mention the challenges women face in pursuing gender equality 

in the NTU of the Northern and Southern regions? 

vii. Do the men support you in pursuing gender equality in the NTU of the 

Northern and Southern regions? 

viii. How do they support or encourages you in the NTU of? 

ix. How do you support the female members to take part in NTU of the 

Northern and Southern regions?  
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